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ONA Gears up for Provincial Election

’s resolution to mount a campaign with liked-minded groups to fight against the 
dismantling of Medicare and the erosion of the Canada Health Act through a lobby 
of all federal political parties has passed at the recent Biennial Convention of the 

Canadian Federation of Nurses Unions (CFNU) in Manitoba.

With Ontario’s political parties moving into 
full election mode, ONA has released our strat-
egies leading up to the vote on October 6, 2011.

We have designed an array of election 
material, including three buttons (I’m a nurse 
and I vote; I’m an ONA member and I vote; and 
I’m a student nurse and I vote), a removable 
window cling, and an election pamphlet that 
provides important issues to ask your local 

candidates and key policies critical to quality 
patient care. Please see your Local Coordin-
ator or Bargaining Unit President if you 
would like additional copies.

We have also launched a new section on 
the home page of the ONA website (www.
ona.org), which includes summaries of the 
three main parties’ health platforms; rel-
evant material from 

FEATURES
Member’s Story of Survival...................... 9
June PCM Photospread...........................12
CLC Convention.........................................21

INDEX
Up Front.......................................................... 3
Member News.............................................. 7
ONA News....................................................14
Queen’s Park Update................................17
OFL News.....................................................17
OHC News....................................................18
CFNU News..................................................19
Human Rights and Equity......................20
Awards and Decisions..............................22

The Members’ 
Publication of the 
Ontario Nurses’ 
Association

continues on page 3 

ONA

ONA President Linda Haslam-Stroud (right) and First Vice-President Vicki McKenna (in blue) are 

surrounded by chanting Local leaders and other Canadian Federation of Nurses Unions (CFNU) 

affiliate members, who came out in full force on June 16, 2011 to support striking Canada Post 

workers during a break in proceedings from the CFNU Biennial Convention.

Your Vote. Your Health. Provincial Election Flyer inside! 

Special Pull-Out Feature: 
RNs and RPNs – Room for Both, 
So What’s the Issue?

Nurses Across Canada  
Unite at CFNU Convention!
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How to contact 
your 2011 ONA Board of Directors

Call ONA toll-free at 1-800-387-5580 (press 0)  

or (416) 964-8833 in Toronto and follow the 

operator’s prompts to access board members’ 

voice-mail. Voice-mail numbers (VM) for Board 

members in the Toronto office are listed below.
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ONA is the union representing 57,000 registered nurses and allied 

health professionals and more than 12,000 nursing student affiliates 

providing care in hospitals, long-term care facilities, public health, the 

community, clinics and industry.

Fax: (416) 964-8864

E-mail:

June Board Highlights

The following are key highlights from the most recent 

Board of Directors meeting, held June 21-23, 2011 at 

the ONA provincial office:

A	 The mileage allowance for ONA members has 

increased to 47 cents/kilometre as of July 1, 2011.

A	 Initial ideas were discussed for hosting and supporting 

the next Canadian Federation of Nurses Unions Biennial 

Convention in Toronto in 2013.

A	 The document, ONA Education 2012 – Information 

about ONA Programs and Workshops was approved.

A	 The Board reviewed the report and affidavit seeking  

standing at the Anzovino Inquest, which is looking into 

the death of 18-year-old Reilly Anzovino, who lost her 

life in an ambulance on route to the Welland Hospital 

following a car accident and whether the closure of 

the closest emergency department to the accident site 

(Fort Erie) in 2009 had an impact on the tragic outcome.

Complete highlights of the Board of Directors meeting are 

available on the ONA website at www.ona.org. The next 

Board meeting will be held at the provincial office on Sep-

tember 13-16, 2011 and highlights will appear in an up-

coming issue of Front Lines.

  continues from cover

our allies, whom we will be working with at the local 
level; and other helpful resources. 

“As MPPs have returned to their constituencies, 
this is a key time to connect with them,” said ONA 
President Linda Haslam-Stroud. “They answer to you, 
so don’t be afraid to ask the hard questions about how 
they intend to protect quality patient care and fund our 
public health care system when they come to your door 
or when you attend all-candidates meetings. Ask them 
if their party can commit to not cutting RN positions.”

ONA also continues to participate in Working Fam-
ilies (www.workingfamilies.ca), a coalition created more 
than eight years ago by members of the labour move-
ment to make voters aware of policies that threaten the 
well-being of Ontario working families.

“I can assure you that ONA will be working hard to 
make health care and nursing key issues in this elec-
tion, as well as to discuss the funding and actions re-
quired for quality patient care,” added Haslam-Stroud.

The resolution was one of many put forth by 
the CFNU National Executive Board/affiliate provincial nursing unions and 
passed during the convention, held at the Winnipeg Convention Centre from 
June 13-17, 2011. Other resolutions were in support of inclusions in a re-
newed Canada Health Accord; quality work environments; the organization 
of a national conference on the care of seniors and vulnerable populations; 
and urging Canadian Blood Services to reconsider its exclusionary policies 
and screening processes.

More than 800 delegates from nursing unions across Canada, includ-
ing approximately 100 from ONA, attended the convention, which cele-
brated the 30th anniversary of the CFNU. ONA CEO Lesley Bell spoke 
at the opening plenary that addressed leadership in Canadian nursing, 
noting that the persistence of nurses will make a major difference in the 
debate on the sustainability of our health care system.

Attendees also participated in 17 workshops on key nursing issues such 
as horizontal violence, models of care, retirement planning, addictions and 
social media. ONA Litigation Team Leader Colin Johnston and ONA Gener-
al Counsel Elizabeth McIntyre presented a workshop on the lessons learned 
from the inquest into the workplace murder of ONA member Lori Dupont.

Delegates also walked in solidarity with striking Air Canada and locked 
out Canada Post workers on their picket lines during their recent nation-wide 
labour disruptions (see pg. 8 for more information). We are concerned these 
disputes may be the early signs of a rough road ahead for the labour movement. 

“I am very proud of the work nursing leaders across the country accom-
plished during the convention in helping set CFNU’s direction for the next 
two years and advancing nursing and patient care, and for our incredible 
show of solidarity for our fellow workers struggling for fair and equitable 
contracts,” said ONA President Linda Haslam-Stroud.

For more convention photos and key CFNU studies released during the 
week, see pg. 19. Additional information is also available at www.cfnu.ca.

  continues from cover

Nurses Across Canada Unite at CFNU Convention!

ONA Gears up for Provincial Election

ONA sent a strong contingent, consisting of members of the Board of Direc-

tors and Local leaders, to the Canadian Federation of Nurses Unions Conven-

tion in Winnipeg this past June to help make important decisions that will 

guide the organization’s work in the future.

Up Front

(August 5, 2011 / 13:11:54)
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From ONA President

Présidente, AIIO

Linda Haslam-Stroud, RN

Value the Invaluable – ONA is You!

The provincial election is coming on October 6, 2011 and I 
appeal to each of you to remember to value the work you 
and your union does, and to take your role as advocate ser-

iously.
Health care and labour unions are extremely vulnerable right 

now, so we must value what our profession brings to health care 
and step up to defend it.

Attacks on the public sector – including nurses – are more 
prevalent and we’re seeing anti-union rhetoric daily. It has little 
or no basis in fact, but seems designed to weaken the power of 
unions and those who belong to them. Should that occur, our 
children and grandchildren will not enjoy the same career op-
portunities or labour progress that ONA and generations of 
union members have made. 

Those now entering the workforce are having difficulty find-
ing a full-time job with decent benefits. Casual and part-time 
positions are the norm, and many younger workers are being 
paid less than others for doing the same work. There is no ques-
tion that there’s been a concerted effort to take away the power 
and rights of unions and their members. 

As we approach the election, please pay attention to the poli-
cies of provincial candidates on labour and the fundamental 
issues facing us in health care, and vote accordingly. Take your 
role as patient advocate seriously. Speak up when unions are at-
tacked, and take the time to counter others’ inaccurate state-
ments. 

As an ONA member, you ARE the union. Together, we are 
a strong, united and professional voice. We must challenge the 
rhetoric with facts. Until we do, we’ll continue to see unions at-
tacked by our federal government – such as Air Canada agents 
and Canada Post workers. The types of two-tier contracts that 
the Prime Minister would like to see become commonplace mean 
wage roll-backs, cuts in benefits and disappearing pension plans. 

We must get out there and talk about the issues that im-
pact the front lines – and the health care of Ontarians. Be an 
advocate for your patients/residents/clients and help ensure a 
stable, valued nursing and allied health professional workforce.

I know I’ll be advocating on your behalf. Will you join me?

Une contribution inestimable –  
L’ONA, c’est vous!

Des élections provinciales auront lieu le 6 octobre 2011, et j’aimerais 
en profiter pour rappeler à chacune d’entre vous l’importance du 
travail que vous et votre syndicat accomplissez. N’oubliez pas non 

plus que vous jouez un rôle important dans la défense de nos intérêts.
Les soins de santé et les syndicats sont très vulnérables à l’heure 

actuelle. Nous devons donc être fières de la contribution de notre profes-
sion au système de santé et redoubler d’efforts pour la défendre.

Les attaques contre le secteur public, notamment les infirmières, 
se multiplient, et chaque jour nous entendons des voix s’élever contre 
les syndicats. Ces propos sont sans fondement pour la plupart, mais 
semblent avoir comme objectif d’affaiblir le pouvoir des syndicats et 
de leurs membres. 

Les personnes qui arrivent maintenant sur le marché du travail ont 
du mal à trouver un emploi à temps plein avec des avantages sociaux 
décents. Les postes occasionnels et à temps partiel sont devenus la 
norme, et beaucoup de jeunes travailleurs sont payés moins cher que 
d’autres pour le même travail. Il ne fait aucun doute que nous assistons 
à une offensive concertée visant à miner le pouvoir et les droits des 
syndicats et de leurs membres.

À l’approche des élections, j’aimerais que vous portiez attention 
aux politiques du travail défendues par les candidats provinciaux ainsi 
qu’aux enjeux fondamentaux qui se présentent à nous dans le secteur 
des soins de santé et que vous votiez en conséquence. Prenez également 
au sérieux le rôle que vous pouvez jouer dans la défense des droits des 
patients. N’hésitez pas à répondre aux attaques contre les syndicats.

En tant que membre de l’AIIO, le syndicat, c’est VOUS. Ensemble, 
nous sommes des professionnels parlant d’une même voix forte. Nous 
devons contrer les attaques en présentant les faits. Si nous ne le fai-
sons pas, le gouvernement fédéral continuera de s’en prendre aux syn-
dicats, comme il l’a fait avec les agents d’Air Canada et les travailleurs 
de Postes Canada. C’est ce genre de contrats de travail à double palier 
comportant des réductions sauvages des salaires et des avantages so-
ciaux, ainsi que l’élimination des régimes de retraite, que le premier 
ministre aimerait voir se généraliser.

Nous devons nous faire entendre et discuter des enjeux qui touchent 
le personnel de première ligne et les soins de santé des Ontariens. Pour 
ma part, je sais que je militerai en votre nom. Vous joindrez-vous à moi?

…for every registered nurse lost to the 
system, patient mortality and morbidity 
rates increase by 7 per cent. 

(August 4, 2011 / 09:51:21)
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From ONA Chief Executive Officer

Directrice générale, AIIO

Lesley Bell, RN, MBA

Let’s Turn the Talk this Election

With all the negative talk in the media lately about public 
sector contracts, arbitration awards and unions needing 
to make concessions to help the government deal with its 

deficit, something very important is getting lost in the equation: 
the true value that RNs bring to our health care system.

While it may seem to the government and our employers like a 
viable solution on the surface to eliminate our positions and try to 
freeze our pay during tough economic times to save money, what 
they are doing, in fact, is exactly the opposite.

At some point in everyone’s life, he or she will need the care 
of a registered nurse. The importance of RNs in terms of health 
outcomes of those patients has been well researched. We know, for 
example, that for every registered nurse lost to the system, patient 
mortality and morbidity rates increase by 7 per cent. This is solely 
because of the critical thinking and clinical judgment skills – not to 
mention the compassionate care – you apply to your job every day. 
And that care ultimately saves scarce health care dollars.

No one understands more than registered nurses that our 
health care system has flaws and that changes need to be made, 
but we do not believe those changes can be based on cost-cutting 
measures that come at the expense of our profession and our pa-
tients/clients/residents, especially when corporations are enjoying 
billions of dollars worth of tax cuts.

With an election coming up, never has there been a better time 
to get this message out to your family, friends, the media and your 
local candidates. Turn the talk from how much is being spent to 
how much is being saved by having RNs practising in today’s acute 
health care system.

Changeons le discours ambiant dans 
le cadre de la campagne électorale

Toutes les choses négatives qu’on entend depuis quelque temps 
dans les médias à propos des contrats dans le secteur public, de 
même que les décisions arbitrales et les appels lancés pour que 

les syndicats fassent des concessions afin d’aider le gouvernement à 
faire face à son déficit éclipsent un élément très important : la réelle 
valeur de la contribution des IA à notre système de soins de santé.

Pour le gouvernement et nos employeurs, le fait d’éliminer nos 
postes et d’essayer de geler nos salaires en période de difficulté éco-
nomique peut sembler une solution viable pour économiser de l’ar-
gent. C’est tout le contraire en fait.

Tout le monde aura besoin des soins d’une infirmière autorisée à 
un moment ou à un autre de sa vie. L’importance des IA pour la san-
té des patients a fait l’objet de nombreuses recherches. Nous savons 
par exemple que pour chaque poste d’infirmière autorisée éliminé 
dans le système de santé, le taux de mortalité et de morbidité des 
patients augmente de 7 %. Cette importance découle de la capacité à 
avoir une pensée critique et à poser un jugement clinique, ainsi qu’à 
prodiguer des soins avec compassion, que vous démontrez chaque 
jour dans le cadre de votre travail. Ce sont ces soins qui, en fin de 
compte, permettent de tirer le meilleur parti possible des ressources 
financières limitées en matière de soins de santé.

Personne ne comprend mieux que les infirmières autorisées que 
notre système de soins de santé comporte des lacunes et que des 
changements doivent être apportés. Nous ne croyons pas cependant 
que ces changements doivent être liés à des mesures de réduction des 
coûts qui se font aux dépens de notre profession et de nos patients, 
clients et résidents, particulièrement quand on pense aux milliards 
de dollars consentis en réductions d’impôts aux grandes sociétés.

Une campagne électorale est l’occasion idéale pour transmettre 
ce message aux membres de votre famille, à vos amis, aux médias et 
aux candidats de votre circonscription. Plutôt que de laisser les gens 
parler de toutes les dépenses affectées aux soins de courte durée, 
prenez plutôt la parole pour parler de toutes les économies que la 
présence des IA permet de réaliser dans le système.

…for every registered nurse lost to the 
system, patient mortality and morbidity 
rates increase by 7 per cent. 

(August 4, 2011 / 09:51:31)
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From First Vice-President

Première vice-présidente, AIIO

Vicki McKenna, RN

Getting our Election Message out – 
Together!

There’s no doubt that one of the reasons ONA has had so many 
successes in our long rich history is because we have banded 
with our allies towards common goals. And so as the provin-

cial election campaign swings into high gear, it only makes sense 
that we join with our allies once again.

As a non-partisan union, our job is not to tell you – or any other 
member of the public – how to vote, but rather to provide you with 
the information needed to make your own informed choices. And 
that’s one area where our allies are instrumental. Along with ONA’s 
original campaign material, we will be distributing and promoting 
information from other groups that also identify key health issues 
for the election so you can ask your candidates the tough questions. 

The Ontario Health Coalition, of which we are a member, is a 
staunch supporter of our public health system, and commenced a 
social media campaign this summer to determine the public’s health 
care demands for this election, which you can read about on page 
18. It is also staging a mass rally on September 13, 2011 (so, please 
mark that date) at Queen’s Park in Toronto that is not, like most 
rallies, aimed at the government of the day, but rather at sending a 
message that all political candidates can’t ignore: it is time for im-
proved and equitable access to comprehensive health care across all 
of our communities. If possible, come out and show your support. 

For those of you not in the Greater Toronto Area, many of your 
local health coalitions will be planning events right in your com-
munities. Check their websites and your local newspapers – and 
please get involved. Working on campaigns together gives us great-
er influence; sitting on the sidelines gets us nowhere.

We all know that ONA is a strong union all on our own. But our 
allies make us even stronger. And during this election, that has 
never been more important. Help keep health care on the agenda!

Travaillons ensemble pour transmettre 
notre message à l’occasion des élections!

Une des raisons expliquant les nombreuses réussites qui ponc-
tuent la longue histoire de l’AIIO est assurément notre capa-
cité à collaborer afin d’atteindre des objectifs communs. C’est 

pourquoi à l’approche d’une nouvelle campagne électorale provincia-
le, il est normal que nous fassions une fois de plus appel à ces alliés.

Notre syndicat est non partisan. Il ne nous appartient donc pas 
d’influencer votre vote ni celui de n’importe quel autre travailleur 
du secteur public. Notre mission consiste plutôt à vous fournir les 
renseignements dont vous avez besoin pour faire vous-mêmes des 
choix éclairés. Voilà bien un domaine dans lequel nos alliés jouent 
un rôle important. En plus de la documentation originale que nous 
avons préparée pour la campagne électorale, nous distribuerons le 
matériel d’autres groupes sur les enjeux clés en matière de soins de 
santé pour la prochaine élection et nous en ferons la promotion afin 
que vous puissiez poser les vraies questions à vos candidats.

L’Ontario Health Coalition, organisme dont nous sommes mem-
bres et qui joue le rôle d’ardent défenseur de notre système de santé 
public, a lancé une campagne dans les médias sociaux cet été en 
vue de définir les demandes du public dans le domaine de la santé 
pour ces élections. Vous trouverez d’ailleurs un article à ce sujet à la 
page 18. La coalition organise également un grand rassemblement 
le 13 septembre 2011 à Queen’s Park, à Toronto. Contrairement à la 
plupart des autres manifestations du genre, ce rassemblement n’est 
pas dirigé contre le gouvernement actuel, mais vise plutôt à envoyer 
un message qu’aucun candidat politique ne peut ignorer : le temps 
est venu de nous assurer, dans un esprit d’équité, que toutes nos 
collectivités ont un meilleur accès à des soins de santé complets. Je 
vous exhorte à vous faire entendre et à afficher votre soutien.

Pour celles d’entre vous qui ne sont pas dans la région du grand 
Toronto, beaucoup de coalitions locales organiseront diverses acti-
vités dans votre milieu. Consultez leurs sites Web et vos journaux 
locaux et impliquez-vous. Travailler ensemble dans le cadre de ces 
campagnes va accroître notre influence, ne rien faire ne nous mè-
nera nulle part.

Nous savons toutes que l’AIIO est déjà un syndicat fort, mais le 
fait de collaborer avec nos alliés nous rend encore plus fortes. Pour 
cette campagne électorale, une telle collaboration n’a jamais été 
aussi importante.

Working on campaigns together gives us 
greater influence; sitting on the sidelines 
gets us nowhere.

Across Ontario

(August 4, 2011 / 09:51:38)
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Professional Practice

Oshawa Surgical Unit 
Needs More RNs, IAC Finds
The Independent Assessment Committee 

(IAC) called in to investigate concerns of 

registered nurses on Lakeridge Health’s (Osh-

awa) surgical unit has made a series of 18 rec-

ommendations, including that the number 

of RNs must be increased.

Following five full years of failed attempts 

to work with Lakeridge management to ad-

dress their concerns about inadequate RN 

staffing levels and safe patient care, regis-

tered nurses in the 36-bed inpatient surgical 

unit called for an IAC. The IAC, a three-person 

panel, heard the cases made by both the 

nurses and the hospital over a three-day 

hearing in early April.

“The patients in this unit are highly acute 

and have complex conditions that require 

the skills and knowledge of registered nurs-

es,” said ONA President Linda Haslam-Stroud. 

“These patients are mostly post-surgical, 

need pain management and other complex 

treatments and care. Nurses must be able 

to frequently monitor and reassess their 

patients’ fluctuating conditions to ensure a 

positive health outcome.”

Four of the 18 recommendations have a 

direct impact on front-line staff: increase the 

number of RNs to ensure an appropriate pa-

tient assignment on all shifts; recognize the 

charge nurse role on each shift; upskill the 

skills mix of caregivers in the unit; and return 

the educator role to provide and strengthen 

continuing clinical development of all mem-

bers of staff. 

“After many years, ONA members at Lak-

eridge Health feel their concerns have been 

confirmed and heard,” added Haslam-Stroud. 

“ONA looks forward to working with this 

employer to implement these recommenda-

tions and ensure that the quality of care for 

patients is up to our nurses’ standards.”

The following is a touching tribute by public 

health nurse Rebecca Harbridge (left) to her 

mentor and fellow Local 16 member Cheryl 

Behan (right), which eloquently displays just 

how much of an impact a mentor can make.

Cheryl Behan is a remarkable woman! A 

registered nurse since 1968, she has deeply 

and meaningfully contributed to my pro-

fessional and personal growth and de-

velopment through her gift of mentorship, 

for which I am forever grateful.

Cheryl is a true leader and has made 

noteworthy impacts over the years in acute 

care, public health, education and adminis-

tration. Certified in Infection Control (CIC), 

she has markedly advanced the practice of 

Infection Control for which she has been 

readily recognized vis-à-vis her work with 

and active participation in Simcoe County 

Infection Control Network (SCICN), Toronto 

Practitioners in Infection Control, Com-

munity and Hospital Infection Control As-

sociation (CHICA), Regional Infection Con-

trol Network and the Registered Nurses’ 

Association of Ontario, to name a few. She 

has held various roles and membership in 

the aforementioned and was notably the 

founder and chair of SCICN and a 25-year 

member of CHICA. She is an accomplished 

academic, lecturer and consultant.

With a pleasant personality, Cheryl em-

braces challenges as opportunities with in-

tegrity, grace, commitment and a brilliant 

sense of humour that is appreciated by all 

she touches. Conscientious, passionate, 

diplomatic, and balanced are words that de-

scribe Cheryl well. She embodies her roles 

similarly as mentor, nurse, wife and friend – 

humbly, gracefully, and with humility. 

While now “semi-retired,” Cheryl con-

tinues to work part-time in public health, 

although her passion and enthusiasm are 

also evident in her personal life.  

While her life is full and enriched, Cheryl 

continues to mentor potential CIC candi-

dates for the regional network. Whether 

in the past or present, Cheryl’s mentorship 

has been highly recognized by others in-

formally and formally; the latter evidenced 

by a “Mentorship Award” she received dur-

ing Nursing Week in 2003.

It is with the utmost respect and admir-

ation that thanks are sincerely conveyed 

for the importance she plays in the lives 

of those she has touched in both her pro-

fessional career and personal endeavours.  

She is an inspiration in all true senses of the 

word and has moved me to become a men-

tor and give back to others. To be the kind 

of significant mentor that Cheryl is will be 

an ambitious goal I will strive to fulfill in my 

career as a nurse.

I am truly blessed to have been the 

mentee of a remarkable woman whom 

I shall always fondly regard. Thank you, 

Cheryl. You make a difference!

Public Health 
Nurse Thanks 
her Mentor
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In a show of solidarity, ONA supports members of the Canadian Union 

of Postal Workers (CUPW) during their recent labour unrest with Canada 

Post Corporation. In Hamilton on June 5, 2011 (left photo), Region 4 Vice-

President Dianne Leclair, ONA Campaigns Officer Ken Marciniec and Lo-

cal 50 Coordinator Gloria Warren join other members on CUPW’s picket 

line in Stoney Creek. At a mass rally outside the legal offices of Canada 

Post in downtown Toronto on June 22, 2011 (right photo), organized by 

the Toronto and York Region Labour Councils and Toronto and Scarbor-

ough CUPW Locals, members of the ONA Board of Directors, including 

President Linda Haslam-Stroud, who penned a letter to Canada Post 

President Deepak Chopra, Leclair, Region 5 Vice-President Karen Ber-

trand (back row) and Region 2 Vice-President Anne Clark demonstrate 

against the locking out of CUPW members and the government’s sub-

sequent back-to-work legislation, tabled the day before, which dictates 

the wages that postal workers will be paid – significantly below Canada 

In celebration of equality, diversity and human rights, Region 3 

Vice-President Andy Summers (centre, in burgundy ONA t-shirt), 

Local leaders, members and staff take part in Toronto’s annual 

Pride Parade on July 3, 2011 with other supporters, including the 

Registered Nurses’ Association of Ontario’s Rainbow Nursing In-

terest Group, which fosters and advocates for nursing practice 

and environments that support people of all sexual orientations 

and gender identities. Waving ONA flags, the group walked the 

length of the parade alongside a minivan brightly decorated in 

the colours of the rainbow flag and other ONA paraphernalia.

ONA Proudly Waves the Rainbow Flag!

Post’s last offer. ONA is concerned government interference in disputes 

that could have been resolved through collective bargaining is setting 

a dangerous precedent. There’s no question unions have made extraor-

dinary leaps and bounds in workers’ rights, protections and compensa-

tion, but without the basic right to collectively bargain, these accom-

plishments may not have been possible. This is also a fight to ensure 

there will be good jobs for our children and grandchildren in the future.

Nurses Support Postal Workers!

Important info on LTD Premiums
Did you know that your long-term disability (LTD) premiums con-

tributed after 1967 may be used to reduce income received in the 

form of LTD benefits?

According to the Canada Revenue Agency, employees in re-

ceipt of long-term disability benefits have such income reported 

in box 28 of their T4A slips. They may not, however, have to report 

the full amount on their tax return. A person only need report the 

amount received, minus contributions made to the plan after 

1967, provided the contributions were not used on a previous 

year’s return to calculate the amount to report.

We understand that the benefits and contributions must relate 

to the same LTD plan to be eligible. Premiums back to 1967 could 

make for a considerable tax reduction and should not be over-

looked by members. 

You can contact the Canada Revenue Agency through its web-

site at www.cra-arc.gc.ca.

¸ONA Members Across Ontario

(August 5, 2011 / 13:12:07)

72897-1a_FrontLines_p08rev.pdf  .1



	 AUGUST 2011 9

In celebration of equality, diversity and human rights, Region 3 

Vice-President Andy Summers (centre, in burgundy ONA t-shirt), 

Registered Nurses’ Association of Ontario’s Rainbow Nursing In-

and environments that support people of all sexual orientations 

length of the parade alongside a minivan brightly decorated in 

the colours of the rainbow flag and other ONA paraphernalia.

An ONA member who was the 

victim of a devastating shark at-

tack during a vacation in Mexico 

this past winter has taken to the 

Internet to share her touching 

and inspiring story of survival 

and recovery.

Nicole Moore, a registered 

nurse at Headwaters Health Care 

Centre in Orangeville, made 

headlines on January 31, 2011 

when she was attacked by one or more sharks in Cancun while rinsing 

off in waist-deep water after playing a game of beach volleyball with 

a group of friends. Rescued by a nearby sea-doer, Moore was assisted 

by two nurses on shore, who managed to help control the bleeding 

from serious leg and arm wounds using the string from a bathing suit. 

“Be it God’s will, my determination, the selfless aid of many people on 

the beach that day in Cancun and/or the wonderful paramedics, nurses 

and doctors, I was given the gift of life,” she said. “OK, so I was already 

alive, but I came so close to dying that day that I consider life a gift.”

And it’s that positive attitude that has assisted Moore in the 

months since the attack. After several days at the hospital in Cancun, 

Moore was flown home to begin her recovery at Sunnybrook Health 

Sciences Centre in Toronto. During her stay, she underwent multiple 

surgeries to rebuild her left thigh and left arm, but ultimately doctors 

were unable to save her arm and it was amputated above the elbow. 

Member Shares Inspiring Story of Uphill Battle after Shark Attack
“A lot of people ask me how I can be OK with all of this and handle 

it so well?” said Moore. “My answer is I’m healthy, I’m strong and I’m 

alive.”

After two months of making “leaps and bounds,” Sunnybrook decided  

“I was too healthy to stay, but not healthy enough to come home,” and 

so Moore, who heaps praises onto her medical team, was transferred 

to St. John’s Rehab to continue her grueling physiotherapy, which has 

helped her to walk again. And in April, she reached the most important 

milestone to date when she was able to go home to be with her hus-

band Jay and young daughters, whom she said bring her endless joy.

With the help of a friend, Moore started a blog soon after her ac-

cident and has updated it regularly throughout her journey – her hus-

band assumed that role while she was in surgery – because it seemed 

“to be the best and easiest media available to communicate with ev-

eryone.” And the outpouring of comments left by well-wishes from her 

small community and far beyond, most of whom she doesn’t know, 

has both touched and overwhelmed Moore. As has her community’s 

fundraising efforts to help her pay for her arm prosthesis, which will 

soon be fitted.

“I am blown away by people’s generosity,” said Moore, who is con-

tinuing to move forward, step by step, in her recovery and “loving all 

that life has to offer. How or why so many people care for my well being 

is beyond me, but I am thankful for it. What a wonderful world we live in.” 

To read Moore’s blog and leave her messages of support, log onto 

http//:mooretolife.ca.

A Meeting with the Mayor!
Local 2 Coordinator Bernadette Denis (second 

from right) represents ONA as Sudbury Mayor 

Marianne Matichuk declares May 9-15, 2011 

Nursing Week in her office. The picture, which 

also features representatives from the Regis-

tered Nurses’ Association of Ontario, appeared 

on the Mayor’s Facebook page and in the Sud-

bury Star on June 14, 2011. The Mayor also 

brought greetings to the June Provincial Coordi-

nators Meeting (PCM) in Sudbury, stating that 

“nurses make a vital contribution in our commu-

nities” and “I thank you for all the work you do on 

behalf of your patients.” For more information 

and photos from the June PCM, see pg. 12.
Photo by Chuck Swinden, Rodenas Photography and Design. Printed with permission.
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