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ARTICLE 1–PURPOSE

1.01 The general purpose of this Agreement is to establish mutually satisfactory
employment relations between the Employer and the nurses covered by this
Agreement and to provide for an on-going means of communication between the
Association and the Employer for the purpose of discussing matters of mutual
interest.

ARTICLE 2–DEFINITIONS

2.01 A registered nurse is defined as a person who is registered by the College of
Nurses of Ontario in accordance with the Health Disciplines Act, 1974.

2.02 A regular full-time nurse is one who is employed for an indefinite duration of time
to work the full prescribed hours as specified in Article 20 (75 hours biweekly) of
this Collective Agreement.

2.03 A regular part-time nurse is one who is employed for an indefinite duration of
time to work less than seventy-five (75) hours over a designated two-week
period.

2.04 “Temporary”, a nurse who is hired for a definite period of time to fill a position 
which is vacant due to the absence of a regular full-time or regular part-time
nurse or to carry out additional duties or special projects on a full-time or part-
time basis.

2.05 “Casual”, a nurse who is employed on an occasional or intermittent basis and 
who is available for work as circumstances demand.

2.06 Regional Nurses are defined as nurses hired to work in or out of specific regions,
cities, towns or municipalities outside the boundaries of the old city of Ottawa or
to work in permanent clinics outside the Ottawa Blood Services Centre.

2.07 Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun, where the content so requires. Where the singular is used, it
may be deemed to mean the plural.

2.08 For the purpose of this Agreement, whenever the term "credited" is used (as in
Article 23.03), for example, wherein the phrase "shall be credited at straight time"
appears, it shall mean that the hours worked shall be included in the averaging
period for the purpose of calculating the corresponding pay entitlement for that
period. It is understood in this context that one hour of work credited will earn no
less than one hour's pay.

ARTICLE 3–RECOGNITION

3.01 The Employer recognizes the Ontario Nurses' Association as the exclusive
bargaining agent for all registered nurses employed in a nursing capacity by
Canadian Blood Services at all sites managed by its Ottawa Blood Services
Centre, as covered by the certificate issued by the Ontario Labour Relations
Board.
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3.02 All references to officers, representatives and Committee members in this
Agreement shall be deemed to mean officers, representatives and Committee
members of the duly chartered Local Association.

3.03 Bargaining Unit Protection

In order to protect the standard of nursing care the Employer agrees to employ a
sufficient number of nurses who will be assigned duties and responsibilities in
accordance with the Regulated Health Professions Act and regulations as
established by Health Canada’s Blood Establishment Regulation Division 
(BERD).

ARTICLE 4 - MANAGEMENT RIGHTS

4.01 The parties acknowledge that it is the exclusive function of the Employer to:

(a) manage and control the Employer's operations, unless otherwise limited
by the terms of this Collective Agreement;

(b) make, enforce and alter from time to time reasonable rules and
regulations to be observed by nurses.

4.02 It is agreed that these rights shall not be exercised in a manner inconsistent with
the express provisions of this Collective Agreement.

4.03 The parties further agree that the operations of the Employer entail working
methods, hours and processes which are peculiar to it. The parties recognize
that the function of the Employer is that of a public service with a humanitarian
purpose.

ARTICLE 5 - NO DISCRIMINATION

5.01 The Employer and the Association agree that there will be no discrimination,
exercised or practiced by either party with respect to any nurse by reason of age,
sex, marital status, race, creed, colour, national origin or religious affiliation or
other factors not pertinent with respect to employment, or by reason of her
membership in or non-membership in the Association, or activities or lack of
activities on behalf of the Association.

ARTICLE 6 - NO STRIKES, NO LOCKOUTS

6.01 The Association agrees that there shall be no strikes and the Employer agrees
that there shall be no lockouts during the term of this Agreement. The terms
"strike" and "lockout" shall bear the meaning given them in the Ontario Labour
Relations Act. R.S.O. 1980, as amended Chapter 228.
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ARTICLE 7 - ASSOCIATION SECURITY

7.01 During the first month of employment, an officer of the bargaining unit shall be
allowed fifteen (15) minutes within regular working hours to interview new nurses
and to discuss the benefits and duties of Association membership and
responsibilities to the Association and to the Employer. Such interview shall be
arranged by the Employer during the orientation period.

7.02 (a) Dues Deductions

The Employer will deduct from each nurse covered by this Agreement an
amount equal to the regular monthly Association dues designated by the
Association.

If the failure to deduct dues results from an error by the Employer then as
soon as the error is called to its attention by the Union, the Employer shall
make the deduction in the manner agreed to by the parties.

(b) Regular Part-time, Temporary Part-time and Casual Nurses

The deduction period for a part-time nurse may be extended where the
nurse does not receive any pay in a particular month.

Where a nurse has no dues deducted during the payroll period from
which dues are normally deducted, that deduction shall be made in the
next payroll period provided the nurse has earnings in the next payroll
period.

7.03 Such dues shall be deducted monthly and in case of newly employed nurses
such deductions shall commence the month following their date of hire.

7.04 The amount of the regular monthly dues shall be those authorized by the
Association, and the Vice President, Finance of the Association shall notify the
Employer of any changes therein.  Such notification shall be the Employer’s 
conclusive authority to make the deductions specified.

7.05 In consideration of the deducting and forwarding of Association dues by the
Employer, the Association agrees to indemnify and save harmless the Employer
against any claims or liability arising or resulting from the operation of this Article.

7.06 The Employer shall provide the Ontario Nurse’s Association (Suite 400, 85 
Grenville Street, Toronto, Ontario, M5S 3A2) with a list, together with the above
mentioned dues, showing the names, social insurance number, classification and
salary of all nurses from whom deductions were made. In addition, the Center
shall provide the Bargaining Unit President with such list, when changes occur,
indicating termination, new hires and their addresses. If the Employer agrees to
provide the Union with the information in an electronic format, the parties will
meet to discuss the format in which the information will be set out.

7.07 The Employer agrees to provide each nurse with a statement of income and
deductions for income tax purposes (T4 Supplementary Slip) which shall include
therein the deduction for Association dues.
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ARTICLE 8 - NURSE REPRESENTATIVE AND ASSOCIATION COMMITTEES

8.01 The Employer recognizes a nurse representative appointed or elected by the
Local Association to represent the nurses in their employment relations with the
Employer. The Local Association shall advise the Employer of the name(s) of
such representatives and any revisions as and when required. The Employer
shall not be required to recognize or correspond with any representative until the
Employer has been so notified in writing.

The Employer agrees that nurse(s) representatives will not lose regular pay for
time spent on matters arising from the functioning of any committees as indicated
under this Article, provided that the nurse was scheduled to work on the day of
the meeting and the nurse has first obtained permission from her supervisor to
leave her work station or assigned duties.

8.02 Labour Management Committee

(a) There shall be only one Labour Management Committee representing
both regular full-time and other than regular full-time nurses. The
purpose of the combined Labour Management Committee is to promote
and provide effective and meaningful communication of information and
ideas and to make recommendations on matters of mutual concern.
Matters may be referred to the Committee by the Local Association or the
Employer.

(b) The Labour Management Committee shall be composed as per the terms
of reference for such committee.

(c) The Labour Management Committee shall meet at least once per quarter,
during the first week of the first month in each quarter. Either party will
provide to the other, at least five (5) working days in advance of such
meetings, a list of items it wishes to discuss. Notwithstanding the
foregoing, a representative of either party may notify a representative of
the other in writing of its desire to meet outside of the quarterly meetings
and such notice will include a list of the items it wishes to discuss. Within
three (3) working days after receipt of such notice, the parties will
establish a meeting date and time. It is understood that there shall be no
discussion of grievances at these meetings.

8.03 Concerns about workload assignments will be submitted to the Department
Manager or designate in writing by the Bargaining Unit President within fourteen
(14) calendar days of the occurrence. A discussion by the Local Association
Management Committee with the appropriate Centre Management shall be
initiated by the latter to take place within ten (10) calendar days of the
Department Manager's or designate’s receipt of the Local Association letter.
Every reasonable effort will be made to resolve the issue satisfactorily. Centre
Management shall render its decision in writing to the Bargaining Unit President
or designate within fourteen (14) calendar days of the meeting.

8.04 The Employer recognizes one Negotiation Committee of three (3) nurses, of
which one shall be the President of the Bargaining Unit. The function of this
Committee shall be to negotiate the Collective Agreement and renewals thereof.
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8.05 Joint Occupational Health and Safety Committee

(a) The Employer and the Association agree to maintain standards of safety
and health in the Employer’s operations to prevent accidents, injury and
illness.

(b) The Employer shall recognize one nurse selected or appointed from the
bargaining unit to represent the Local Association on the Joint
Occupational Health and Safety Committee. Either party may appoint
alternates to replace committee members from time to time.

(c) One Association Representative representing workers under the Joint
Occupational Health and Safety Act, who are trained to be certified
workers as defined under the Act, shall be from the Association, if such
representative commits for two (2) years.

(d) The Employer will post a copy of the Occupational Health and Safety Act
in every workplace, including mobile clinics, for easy reference by the
employees.

8.06 Representatives of the Ontario Nurses' Association may make requests for
access to the premises of the Employer.

ARTICLE 9 - GRIEVANCE AND ARBITRATION

9.01 (a) Where a difference arises between the parties related to the
interpretation, application or administration of this Agreement, or where
an allegation is made that the Agreement has been violated, the following
procedures will be adhered to.

(b) It is the mutual desire of the parties hereto that complaints of nurses shall
be adjusted as quickly as possible, and it is agreed that any such
complaint shall be discussed with the nurse's immediate supervisor or
Local Association representative within twenty (20) working days after the
circumstances giving rise to it have occurred or ought reasonably to have
come to the attention of the nurse and failing settlement within ten (10)
working days, it shall then be taken up as a grievance in the following
manner and sequence:

Step 1

A nurse(s) or the Local Association on her/their behalf or in its own stead
may present a grievance in writing to the Department Manager or her
designated representative. The written grievance shall contain reference
to the article and/or clauses in the contract which are alleged to have
caused the grievance.

The Department Manager or her designated representative shall render a
decision in writing within ten (10) working days following the day on which
the grievance was received. If this decision is unsatisfactory to the
nurse(s) or the Local Association, Step 2 may be followed within ten (10)
working days.
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Step 2

The written grievance shall be referred to the Manager, Human
Resources or designated representative, who shall reply in writing to the
nurse(s) or the Local Association within ten (10) working days following
submission of the grievance to the Manager, Human Resources or
designate. During these ten (10) working days, either party may request
a meeting(s) to discuss the grievance and a representative of the Ontario
Nurses' Association and other Employer representatives may be present
at any such meeting(s). If the decision of the Manager, Human Resources
or designate is unsatisfactory to the nurse(s) or the Association, it may be
referred to arbitration in accordance with Article 9.05.

9.02 If a difference relative to the terms of the agreement arises between the Local
Association and the Employer it may be presented in writing in the form of a
policy grievance at Step 2 of the grievance procedure within ten (10) working
days following the circumstances giving rise to it.

9.03 Notwithstanding any other provision in this Article, should the Employer
discharge, suspend or discipline a nurse(s), it will so notify her in writing,
indicating the reason(s) for the discharge, suspension or discipline with a copy to
the Bargaining Unit President. In any meeting where a nurse is to be informed
by an Employer's representative that a discharge, suspension or discipline shall
be imposed on her, she shall be given advice at least prior to the discussion itself
that she may have a Local Association representative present during such
meeting. Should the nurse(s) wish to file a grievance against an unjust
discharge, suspension or discipline it shall be reduced to writing and filed within
ten (10) working days under Step 2 of the grievance procedure.

9.04 A grievance may be settled by any arrangement which is just and equitable in the
opinion of the conferring parties.

9.05 (a) After exhausting the Grievance Procedure established by this Agreement,
either party may within ten (10) working days notify the other party in
writing of its desire to submit the grievance to arbitration, and the notice
shall contain the name of the first party's nominee to the Arbitration
Board.

(b) The parties may mutually agree in writing to substitute a single arbitrator
for the Arbitration Board, at the same time notification is given advising
the other party of proceeding to arbitration. All other provisions referring
to a Board of Arbitration shall apply.

(c) No person may be appointed as an arbitrator who has been involved in
an attempt to negotiate or settle the grievance. Once appointed, the
Arbitration Board shall have the power to mediate/arbitrate the grievance,
including the power to impose settlement and to limit evidence and
submissions.

9.06 The recipient of the notice shall, within ten (10) working days, inform the other
party of the name of its nominee to the Arbitration Board. The two (2) nominees
so selected shall, within five (5) working days of the appointment of the second of
them, appoint a third person who shall be the Chairman. If the recipient of the
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notice fails to appoint an arbitrator, or if the two (2) nominees fail to agree upon a
Chairman within the time limit, the appointment shall be made by the Minister of
Labour for Ontario upon the request of either party. The Arbitration Board shall
hear and determine the grievance and shall issue a decision and the decision is
final and binding upon the parties and upon any nurse affected by it. The
Arbitration Board cannot however change the contents of this Collective
Agreement. The decision of the majority is the decision of the Arbitration Board,
but if there is no majority, the decision of the Chairman shall govern.

9.07 Each party shall pay the costs and expenses of its nominees and the costs and
expenses of the Chairman shall be borne equally by the parties.

9.08 The time limits set out in the grievance and arbitration procedures are mandatory
however they may be extended or shortened by mutual agreement in writing
between the parties.

9.09 (a) Grievance representatives shall not discuss grievances with nurses
during actual working hours, excluding rest periods and meal breaks.

(b) Nurse representatives and grievance committee representatives shall not
leave their work station or duties to attend association business without
first obtaining permission from the manager or her designate. Such
permission will not be unreasonably withheld.

ARTICLE 10–SENIORITY

10.01 The Employer will keep separate seniority lists, one (1) for all regular full-time
nurses and one (1) for regular part-time nurses. These lists will be posted at the
Ottawa Centre and Kingston site on the Association’s bulletin board.  The 
seniority list shall be revised and posted once every three (3) months. A copy
shall be provided to the Bargaining Unit President.

10.02 Seniority shall be used to determine priorities for preference of vacation periods,
float holidays, lay-off and recall separately between regular full-time and regular
part-time nurses.

(a) Seniority Accrual–Regular Full-time/Temporary Full-time Nurses

Seniority is defined as the length of a nurse's service from the date of last
hiring, and expressed in terms of a date.

(b) Seniority Accrual - Regular Part-time/Temporary Part-time Nurses

i) Regular part-time and temporary part-time nurses shall accrue
seniority from the date of last hiring based on actual hours worked
(including hours worked responding to call back and/or scheduled
hours on days off) excluding overtime hours. One year of
seniority shall have been accumulated for each 1500 regular
hours worked.

ii) Seniority for regular part-time and temporary part-time nurses,
temporarily filling full-time positions, shall be calculated in
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accordance with 10.03 (b) above. Such nurse will maintain her
status and all applicable provisions shall continue to apply.

(c) Casual nurses do not accrue seniority, however all hours worked will be
posted on the seniority list for information purposes only.

10.03 (a) Regular Full-Time and Temporary Full-time Nurses

A nurse whose status is changed from regular full-time or temporary full-
time to regular part-time shall retain credit for accumulated seniority in her
full-time position. One year of full-time seniority shall equal 1500 hours.
Conversion of seniority from full-time to part-time seniority hours shall be
based on the following formula:

i) No. of completed full-time years x 1500

Plus

ii) No. of working days since last anniversary date x 7.5 hrs x
1500/1950

(b) Regular Part-Time and Temporary Part-Time Nurses

A nurse whose status is changed from regular part-time or temporary
part-time to regular full-time shall retain credit for accumulated seniority in
her part-time position. Fifteen hundred (1500) hours shall equal one year
of full-time seniority. Full-time accumulated seniority shall be calculated
based on the following formula:

i) Total No. of seniority hours/1500 = full-time seniority years

ii) Partial seniority year calculated in i) above shall be converted to
full-time calendar days as follows:

365 days x partial decimal year = full-time calendar days

iii) Count backwards from the date of transfer to arrive at a full-time
seniority date.

(c) Casual Nurses

Casual nurses whose status is changed to regular part-time or regular
full-time will be credited with actual hours worked for the purpose of
establishing their seniority in accordance with 10.03 a) or 10.03 b) above,
as applicable.

10.04 A nurse shall lose her seniority and her employment shall be deemed to have
been terminated if she:

(a) resigns for any reason;

(b) is discharged for just cause;
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(c) has been on layoff for more than twenty-four (24) months;

(d) fails to report to work within seven (7) calendar days after being notified
by the Employer (either by personal service or by registered mail to the
last address on record with the Centre), following a layoff;

(e) fails to return to work after an unauthorized absence of three (3) days;

(f) retires;

(g) opts to receive severance payment.

10.05 Seniority shall be retained and accumulated when a nurse is absent from work
under the following conditions:

(a) when on leave of absence with pay;

(b) when on an approved leave of absence, without pay, not exceeding thirty
(30) continuous calendar days;

(c) when in receipt of sick leave;

(d) when in receipt of Workplace Insurance benefits up to eighteen (18)
months;

(e) when on maternity, adoption or parental leave.

10.06 Seniority shall be retained but not accumulated when a nurse is absent from
work under the following circumstances:

(a) when on an approved leave of absence without pay, exceeding thirty (30)
continuous calendar days;

(b) when absent on account of accident or illness and not in receipt of sick
leave credits;

(c) when on layoff up to twenty-four (24) months.

ARTICLE 11 - PROBATIONARY PERIOD

11.01 (a) New nurses hired for regular full-time positions shall serve a probationary
period of six (6) months provided that absences from work for any reason
may extend the probation period by the length of the absence.

(b) New nurses hired for other than regular full-time positions shall serve a
probationary period of four hundred and fifty (450) hours or six (6) months
whichever comes later provided that absences from work for any reason
may extend the probation period by the length of the absence.

(c) If, at the end of the probation period, the supervisor recommends
extension of the probation period for further appraisal of performance, an
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extension of up to three calendar months may be made, provided that the
nurse is so notified in writing, with a copy to the Nurse Representative.

(d) It is understood that a nurse has to serve only one probationary period
with the Employer. If her employment status changes during such
probation period she will be credited with the time worked in order to
complete a probationary period equivalent to either regular full-time or
other than regular full-time as the case may be.

11.02 The new nurse's work performance shall be periodically assessed during her
probationary period and the results of which shall be discussed with her by her
immediate supervisor; this gives the nurse the opportunity to improve her work
performance if the same has been assessed to be below the standard set for the
position, during the remainder of her probationary period. If the new nurse is
found unsatisfactory in the opinion of the Employer, such nurse may be
terminated at any time during the probationary period without notice and without
recourse to the grievance procedure.

ARTICLE 12 - TRANSFERS AND PROMOTIONS

12.01 In all cases of transfer and promotion in the bargaining unit, the following factors
shall be considered:

(a) skill, ability and performance;

(b) seniority.

Where the qualifications of factor (a) are relatively equal, factor (b) shall govern.

12.02 All promotions and transfers within the bargaining unit shall be on a trial basis.
The promoted or transferred nurse will be given a trial period of sixty (60) working
days. Where the Employer requests an extension of the trial period, it will provide
notice to the Union at least seven (7) calendar days prior to the end or the trial
period. It is expected and agreed that the extension of the trial period will not
exceed an additional thirty (30) working days. Should such nurse fail to succeed
during the above-mentioned trial period, the Employer will reinstate the nurse in
her former position without loss of seniority.

A temporary nurse who is appointed to a permanent position without a break in
service will be given a trial period of sixty (60) working days. Where the Employer
requests an extension of the trial period, it will provide notice to the Union at least
seven (7) calendar days prior to the end or the trial period. It is expected and
agreed that the extension of the trial period will not exceed an additional thirty
(30) working days. Upon successful completion of the trial period such temporary
nurse shall be credited with all hours worked in the temporary position and trial
period for the purpose of calculating seniority and service credits for the purpose
of calculating vacation entitlements and increments. Should such a nurse fail to
succeed during the above-mentioned trial period, she will have no claim to the
vacated temporary position.
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12.03 Appointments to Positions Outside the Bargaining Unit

(a) A nurse who is transferred to a position outside of the bargaining unit for
a period of not more than six (6) months shall not suffer any loss of
seniority, service or benefits.

(b) A nurse who is transferred to a position outside of the bargaining unit for
a period of more than six (6) months, but not more than eighteen (18)
months shall retain, but not accumulate, her or his seniority held at the
time of the transfer. In the event the nurse is returned to a position in the
bargaining unit, she or he shall be credited with seniority held at the time
of transfer and resume accumulation from the date of her or his return to
the bargaining unit.

(c) In the event that a nurse is transferred to a position outside of the
bargaining unit for a period in excess of eighteen (18) months, she or he
will lose all seniority held at the time of transfer. In the event the nurse is
returned to a position in the bargaining unit, the nurse’s seniority will 
accrue from the date of her or his return to the bargaining unit.

(d) The period of time referred to in (b) above may be extended by mutual
agreement between the Union and the Employer.

12.04 Job Posting

(a) The Employer will post notices of vacant or new positions, stating the
area of the vacancies, in locations to be mutually determined, for fourteen
(14) calendar days prior to making a permanent appointment to any such
position, in order that any interested nurse may apply. A copy of such
posting shall be sent to the Bargaining Unit President. If no qualified
nurse applies, the Employer may then hire a new nurse. The names of
the successful applicant or applicants shall be forwarded to the
Bargaining Unit President.

(b) i) A nurse who was assigned to the temporary position from the
bargaining unit will be returned to her former position and/or status
upon the expiry of the term assignment.

ii) A nurse who was hired into the temporary position from outside
the scope of this Agreement may be terminated upon completion
of the term assignment and such termination shall not be subject
to the terms and conditions of this Collective Agreement. Should
such nurse be retained by the Employer, the nurse shall be
credited with seniority from date of hire.

ARTICLE 13–LAY-OFF AND RECALL -
REGULAR FULL-TIME & REGULAR PART-TIME NURSES

13.01 All cases of lay-off shall be governed as follows:

(a) Regular full-time and regular part-time nurses will be laid off separately.
Nurses will laid off in reverse order of their seniority, and separately at the
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Centre or at their home location, provided that nurses who are entitled to
remain based on their seniority are willing and able to perform the
remaining work available.

(b) i) The Employer shall provide the local representative identified by
the Association and the Labour Relations Officer with sixty (60)
calendar days notice of lay-off.

ii) Meet with the Local Association’s negotiation team and the Labour 
Relations Officer to review the reasons causing the lay-off,
approximate number of nurses that will be affected, and the
method of implementation.

iii) Any agreement between the Employer and the Local Association
resulting from the review above concerning the method of
implementation will take precedence over the terms of this Article.

iv) Notice of lay-off to the individual nurse(s) may run concurrently
with notice to the Local Representative identified by the
Association and the Labour Relations Officer.

v) In any event, the notice or lay-off referred to in iv) and i) above
shall not be less than what is required under the provisions of the
Employment Standards Act.

(c) A nurse who is notified of a lay-off may:

i) accept the lay-off; or

ii) opt to retire, if eligible under the terms of the Pension Plan as
outlined in Article 25.03; or

iii) displace another nurse who has lesser bargaining unit seniority at
any location and whose work the nurse, subject to lay-off, is
qualified to perform; or

iv) opt to receive severance payment.

(d) i) Nurses who displace other nurses as provided for in Article 13.01
(c) iii) above and nurses who have been recalled from lay-off shall
be provided orientation (training) if required. The length of such
orientation (training) shall be determined by the Employer as per
the established guideline set out for orientation.

ii) A nurse who has been displaced will be notified of lay-off in
writing, in accordance with ESA, and may exercise the options as
outlined in Article 13.01 (c) above.

(e) Where a nurse transfers to another position following a lay-off, such nurse
will be able to return to her former position provided such vacancy occurs
within one (1) year. Training will be provided as in 13.01 (d) i) above.
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(f) No new nurses will be hired when there is a nurse(s), either regular
full-time or regular part-time, on lay-off who is qualified, willing and able to
perform the available work.

13.02 Recall From Lay-off

(a) Regular full-time and regular part-time nurses shall be recalled
separately, in the order of their seniority subject to Article 10.04 (c), at the
Centre or at the region they are employed, provided they are willing and
able to perform the available work. Recall shall be by registered mail
forwarded to the last address on record with the Employer.

(b) Nurses on lay-off may notify the Employer, in writing, of their interest in
accepting occasional vacancies and/or temporary vacancies which may
arise. Seniority and service will accrue during periods of temporary or
occasional work.

(c) Regular Full-time Nurses

A Regular Full-time nurse(s) who is laid off shall be given an opportunity
to apply for a regular part-time position before any new nurse(s) is hired
into such position. Nurses on lay-off shall be notified of any vacant
bargaining unit position that is required to be filled by the Employer.
Notification shall be by registered mail forwarded to the last address on
record with the Employer.

Regular Part-time Nurses

A Regular Part-time nurse(s) who is laid off shall be given an opportunity
to apply for a regular full-time position before any new nurse(s) is hired
into such position. Nurses on lay-off shall be notified of any vacant
bargaining unit position that is required to be filled by the Employer.
Notification shall be by registered mail forwarded to the last address on
record with the Employer.

(d) In case of lay-off, nurses will not accrue seniority and will not be entitled
to any provisions of this Agreement except as outlined in Article 13.01
and 13.02 above. Upon resumption of duty the nurse’s service, 
anniversary increment date, vacation and sick leave entitlement shall be
adjusted by the same amount of time as the lay-off.

ARTICLE 14 - LEAVES OF ABSENCE

14.01 Absence Without Pay

(a) All applications for leave of absence without pay, unless otherwise
indicated herein, shall be made in writing to the Department Manager or
designate five (5) weeks in advance, except in extenuating
circumstances, in order that staff substitutions may be arranged.
Applicants shall indicate in their application the date of departure and
date of return. The Employer will give the nurse a written reply within five
(5) working days of the request.
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(b) In the case of leaves of absence without pay in excess of thirty (30)
calendar days, regular full-time nurses shall cease to accrue seniority,
service credits, sick leave, vacation, paid holidays and staff benefits.
Resumption of accrual of these rights and benefits shall recommence
upon their return to duty from their leave of absence. The regular full-time
nurse's increment date shall also be adjusted by the same amount of time
as the leave of absence and the new increment date shall prevail
thereafter. Contribution of the Employer and the nurse to the Canadian
Blood Services Pension Plan will be in accordance with the rules and
regulations of the Plan.

(c) In the case of a regular full-time nurse, the Employer shall keep in effect
the nurse's insured benefit plans in which she is currently enrolled, except
pension, provided the nurse arranges with the Employer prior to the
commencement of her authorized leave of absence, the prepayment of
the full premiums (nurse's and Employer's share) of all insured benefits
which she is entitled to participate in during the period of absence.

(d) Written requests for personal leave of absence without pay will be
considered on an individual basis by the Employer.

(e) The Employer shall allow time off without pay to other than regular full-
time nurses, to attend medical, dental and legal appointments when such
appointments cannot be arranged outside of working hours. The
Association agrees that nurses shall give reasonable notice in advance
when requesting time off to attend such appointments.

(f) Education Leave

Leave of absence without pay, for purposes of further education directly
related to the nurse's employment may be granted by the Employer. The
nurse must apply in writing to her immediate supervisor five (5) weeks in
advance and upon request provide evidence that she is registered in the
course.

(g) Pre-paid Leave Plan

The Employer agrees to introduce a pre-paid leave program, funded
solely by the nurse, subject to the terms and conditions as outlined in
Schedule "B".

14.02 Leave of Absence With Pay

(a) Compassionate Leave With Pay

Compassionate leave with pay shall be granted to a nurse upon her
request:

i) attending and/or making arrangements for the funeral of the
nurse's spouse (common-law / same gender relationship that has
been maintained for at least one year included), child, mother,
father, brother, sister, legal guardian, grandparent, grandchild,
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mother-in-law, father-in-law, son-in-law, or daughter-in-law - up to
five (5) days with pay.

ii) attending to serious illness (where loss of life may be involved) in
the nurse's immediate family namely: spouse (common-law/same
gender relationship that has been maintained for at least one year
included), legal guardian, parent, child, brother, sister, parent in
law - an aggregate of five (5) days with pay per year.

Substantiation of a serious illness shall be furnished by the nurse
as requested by the Employer.

iii) attending and/or making arrangements for the funeral of the
nurse's sister-in-law or brother-in-law - one (1) day with pay.

iv) Compassionate leave with pay shall be limited to their posted and
scheduled hours of work on such days.

(b) Jury/Court Duty

If a nurse is required to serve as a juror in any court of law or coroner's
inquest proceeding or required by subpoena or summons to attend a
court of law, arbitration hearing or coroner's inquest proceeding, or is
required to attend a hearing of the College of Nurses, she shall not lose
her regular pay:

i) notifies the Employer immediately upon her notification that she
will be required to attend court or coroner's inquest;

ii) presents proof of service requiring her attendance; and

iii) promptly repays the amount (other than expenses) paid to her for
such service or attendance, to the Employer.

iv) Such leave with pay shall be limited to their posted and scheduled
hours of work on such days.

(c) Appointment Leave - Regular Full-time Nurses

Each full-time employee will be allowed up to a maximum of twenty-two
and one half (22 ½) hours with pay per fiscal year to attend medical,
dental, and legal appointments when such appointments cannot be
arranged outside of working hours. The Union agrees that due to
scheduling, employees shall have to give four (4) weeks’ advance notice 
in writing except under extenuating circumstances when requesting time
off to attend such appointments.

(d) Personal Leave

A regular full-time nurse may take three (3) days per fiscal year from her
sick bank for care of his/her child or parent.
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(e) Wedding Leave - Regular Full-time Nurses

The Employer shall grant a regular full-time nurse three (3) consecutive
working days off with pay during the week immediately prior to her
marriage or thereafter, subject to five (5) weeks written notice in advance.
The three (3) working days' leave with pay may be added to any period of
annual leave available or may be taken separately at the nurse's option.
In any case the said leave must be taken in consecutive days and no later
than March 31st of the subsequent year or twelve (12) months following
the nurse's wedding whichever occurs first.

(f) Wedding Leave - Regular Part-time Nurses

The Employer shall grant a regular part-time nurse fifteen (15) hours off
with pay during the week immediately prior to her marriage or thereafter,
subject to five (5) weeks written notice in advance. The fifteen (15) hours
leave with pay may be added to any period of unpaid annual leave
available or may be taken separately at the nurse’s option.  In any case, 
the said leave must be taken in consecutive days and no later than March
31st of the subsequent year or twelve (12) months following the nurse’s 
wedding, whichever occurs first.

14.03 Absence On Association Business

(a) Any member of the Local Association who is attending Association
activities, shall upon making the request five (5) weeks in advance (two
(2) weeks in advance in case of extenuating circumstances), be granted a
leave of absence without pay. The maximum time off for the Association
activities shall be a total of forty (40) working days per calendar year and
no more than one (1) nurse may be absent from scheduled work at any
one time. The Employer agrees, however, that three (3) continuous days
of leave of absence without pay may be granted (four (4) days without
pay in the case of the ONA Annual Meeting) two (2) nurses provided relief
staff is available, outside of the aforementioned time limit, to enable them
to attend the Annual Convention of the Association. Requests for
Association activities will not be unreasonably requested or denied.
During such leave, the nurse’s salary and applicable benefitsor pay in
lieu of benefits, excluding Workplace Safety Insurance coverage, shall be
maintained by the Employer. The Employer will bill the Local Treasurer in
a timely fashion, and the Local Treasurer will reimburse the Employer in a
timely fashion.

(b) Any member of the Local Association who is elected to the office of
President of the Ontario Nurses' Association shall be granted upon
request leave of absence without loss of seniority and benefits for up to
two consecutive terms, provided five (5) weeks advance written notice is
given. During such leave of absence, salary and benefits or pay in lieu of
benefits will be kept whole by the Employer and the Association agrees to
reimburse the Employer for such gross salary and Employer contributions
to benefits or pay in lieu of benefits. The nurse agrees to notify the
Employer of her intention to return to work in writing within five (5) weeks
following termination of office.
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(c) Any member of the Local Association who is elected to the Board of
Directors of the Ontario Nurses' Association other than to the office of
President shall be granted leave of absence as requested without loss of
seniority and benefits up to a total of fifty-five (55) working days annually,
provided five (5) weeks advance written notice is given, except in
extenuating circumstances however, subject to operational requirements
and provided that such request shall not be unreasonably withheld.
During such leaves of absence salary and benefits or pay in lieu of
benefits will be kept whole and the Association agrees to reimburse the
Employer for such nurse's gross salary and Employer contributions to
benefits or pay in lieu of benefits.

(d) i) In the case of regular and temporary full-time nurses, any leave of
absence for Association business shall be paid at straight time
outside the averaging period, and such hours will not result in
overtime.

ii) In the case of other than regular full-time nurses, the applicable
weekly or daily pay referred to in this Article (14.03) shall be
calculated based on the average number of hours worked per
week or day in the 4 week period immediately prior to the receipt
of the request from the nurse by the Employer.

ARTICLE 15 - PREGNANCY/PARENTAL/ADOPTION LEAVE

15.01 Pregnancy Leave

(a) A nurse who is pregnant and who has been employed by the Employer
for a period of at least thirteen (13) weeks immediately preceding the
estimated day of her delivery, shall be granted, upon her written
application therefor, a leave of absence without pay of seventeen (17)
weeks commencing no earlier than seventeen (17) weeks immediately
preceding the estimated day of her delivery. Such leave shall be in
accordance with the provisions of the Employment Standards Act of
Ontario.

(b) The leave application shall be submitted at least two (2) weeks in
advance of the day upon which the nurse intends to commence her leave
of absence, and shall be supported with a certificate from a legally
qualified medical practitioner attesting to her pregnancy and indicating the
estimated day upon which, in his/her opinion, the delivery will occur.

(c) A nurse who is applying for pregnancy leave and who is also entitled to
parental leave without pay of thirty-five (35) weeks, must commence her
parental leave immediately following the end of her pregnancy leave. The
nurse shall notify the Employer in writing of her intention to take parental
leave at the same time she is requesting pregnancy leave under Article
15.01 b) above.

(d) The nurse shall re-confirm her intention to return to work or may request
changes to the dates originally approved in subsection b) above by
written notification received by the Employer at least five (5) weeks in
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advance thereof. The nurse shall be reinstated to her former position
unless the position has been discontinued in which case she shall be
placed in a comparable position. If neither is available, the nurse shall be
laid-off in accordance with Article 13 of this Agreement.

(e) Seniority and Service

i) Regular Full-time Nurses

Seniority and service shall continue to accrue during pregnancy
leave and the nurse will continue to accrue vacation and sick
leave, however she will not be paid for named holidays occurring
during such leaves of absence.

ii) Regular Part-time Nurses

Seniority and service shall continue to accrue during pregnancy
leave, however, the nurse will not be paid vacation pay nor will
she be paid for named holidays occurring during such leaves of
absence. Seniority during pregnancy leave shall be calculated on
the basis of the average number of weekly hours the nurse has
worked in the 26 weeks immediately prior to the leave.

f) Benefits Program and Pension Plan

During the nurse’s pregnancy leave, the nurse may continue to participate
in the benefits plan she is enrolled in immediately prior to commencing
her leave, and the pension plan, as applicable, unless she gives the
Employer five (5) weeks advance written notice before her leave is to
commence, that she does not intend to do so. The nurse shall be
required to prepay her share of any premiums and pension contributions.

(g) A nurse returning from pregnancy leave shall be paid at the same step in
the salary scale that she had attained prior to going on such leave of
absence. Should an anniversary increment fall during such leave of
absence, the nurse shall receive her anniversary increment upon return to
employment.

(h) Nurses newly hired to replace nurses who are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Employer, the nurse shall be
credited with seniority from date of hire subject to successfully completing
her probationary period.

(i) The Employer may request a nurse to commence pregnancy leave at
such time as the duties of her position cannot reasonably be performed
by a pregnant woman or the performance or non-performance of her work
is materially affected by the pregnancy.

15.02 Parental/Adoption Leave

(a) A nurse who has been employed by the Employer for a period of at least
thirteen (13) weeks and is the parent of a child, is entitled to parental
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leave or adoption leave without pay, following the birth of the child or the
coming of the child into the care and control of a parent for the first time,
to thirty seven (37) weeks (provided the employee did not take pregnancy
leave) in accordance with the provisions of the Employment Standards
Act of Ontario.

(b) The nurse shall advise the Employer in writing two (2) weeks in advance
of the date the parental, adoption leave is to commence and end. Such
leave must commence no later than thirty-five (35) weeks after the child
was born or came into the custody, care and control of the parent.

(c) The nurse shall re-confirm her intention to return to work or may request
changes to dates originally approved in subsection b) above by written
notification to be received by the Employer at least five (5) weeks in
advance thereof. The nurse shall be reinstated to her former position
unless the position has been discontinued in which case she shall be
placed in a comparable position. If neither is available, the nurse shall be
laid-off in accordance with Article 13 of this Agreement.

(d) Seniority and Service

i) Regular Full-time Nurses

Seniority and service shall continue to accrue during parental/
adoption leave and the nurse will continue to accrue vacation and
sick leave, however she will not be paid for named holidays
occurring during such leaves of absence.

ii) Regular Part-time Nurses

Seniority and service shall continue to accrue during parental and
adoption leave, however, the nurse will not be paid vacation pay
nor will she be paid for named holidays occurring during such
leaves of absence. Seniority during parental/adoption leave shall
be calculated on the basis of the average number of weekly hours
the nurse has worked in the 26 weeks immediately prior to the
leave.

(e) Benefits Program and Pension Plan

During the nurse’s parental/adoption leave, the nurse maycontinue to
participate in the benefits plan she is enrolled in immediately prior to
commencing her leave, and the pension plan, as applicable, unless she
gives the Employer five (5) weeks advance written notice before her leave
is to commence, that she does not intend to do so. The nurse shall be
required to prepay her share of any premiums and pension contributions.

(f) A nurse returning from parental/adoption leave shall be paid at the same
step in the salary scale that she had attained prior to going on such leave
of absence. Should an anniversary increment fall during such leave of
absence, the nurse shall receive her anniversary increment upon return to
employment.
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(g) Nurses newly hired to replace nurses who are on approved
parental/adoption leave may be released and such release shall not be
the subject of a grievance or arbitration. If retained by the Employer, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period.

15.03 Maternity/ Parental/ Adoption Supplemental Employment Benefit (SEB)

The employer will implement a Supplemental Employment Benefit Plan effective
April 1, 2006. Nurses commencing maternity or parental/adoption leave on or
after April 1, 2006 will receive the Supplementary Employment Benefit if they
meet eligibility requirements.

Maternity/Parental/Adoption Supplemental Employment Benefit (SEB) shall only
apply to regular Full-time and Regular part-time nurses.

Eligible nurse shall mean a nurse who has completed at least thirteen (13) weeks
of employment prior to commencing her/his maternity and/or parental/adoption
leave, and who is in receipt of Employment Insurance maternity or parental
benefits.

Maternity Supplemental Employment Benefits

A nurse, who is in receipt of Employment Insurance (EI) maternity benefits
pursuant to the Employment Insurance Act, shall be paid a SEB that is equivalent
to the difference between the gross weekly EI benefits the nurse is eligible to
receive and seventy-five percent (75%) of the nurse’s regular weekly rate of pay.
This SEB payment shall commence following completion of the two (2) week EI
waiting period and upon submitted proof of receipt of EI benefits. The SEB
payment shall continue while the nurse is in receipt of EI maternity benefits for a
maximum of fifteen (15) weeks.

CBS will pay seventy-five percent (75%) of the nurse’s regular weekly rate of pay
for the two-week waiting period required for maternity benefits under the
Employment Insurance Act.

Parental/Adoption Supplemental Employment Benefit

A nurse, who is in receipt of Employment Insurance (EI) parental benefits
pursuant to the Employment Insurance Act, shall be paid a SEB that is equivalent
to the difference between the gross weekly EI benefit the nurse is eligible to
receive and seventy-five percent (75%) of the nurse’s regular weekly rate of pay.
This SEB payment shall commence following completion of any required two (2)
week EI waiting period and upon submitted proof of receipt of EI benefits. The
SEB payment shall continue while the nurse is in receipt of EI parental benefits
for a maximum of ten (10) weeks.

If a two-week waiting period is required for parental benefits under the
Employment Insurance Act, CBS will pay seventy-five percent (75%) of the
nurse’s regular weekly rate of pay for this waiting period.
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In instances where two nurses share the parental/adoption leave and both are in
receipt of EI parental benefits, both nurses shall be eligible for the SEB to a
maximum of ten (10) weeks each.

SEB Payment Calculation

SEB payments will be based on the regular weekly rate of pay in the nurse’s 
home position.

The regular weekly rate of pay shall be determined by multiplying the nurse’s 
regular weekly work hours by the regular hourly rate on the last day worked prior
to the commencement of the leave and excludes overtime, premiums and
allowances.

Regular weekly work hours for regular part-time nurses shall be determined by
calculating the average regular hours paid per week over the twenty (20) weeks
preceding the commencement of the leave.

Salary changes with an effective date during the leave will not result in an
adjustment to the SEB payment.

ARTICLE 16 - PROFESSIONAL DEVELOPMENT AND EDUCATION PROGRAMME

16.01 The Employer recognizes the need for programmes to assist the nurses'
professional growth. To this end, the Employer will provide:

(a) an orientation programme;

(b) a staff in-service educational programme. When a nurse is required by
the Employer to attend in-service educational programmes outside of her
regularly scheduled working hours she shall be paid for all time spent in
attendance at her regular straight time hourly rate of pay;

(c) a periodic written performance evaluation programme;

(d) staff attendance at professional nursing association meetings, short term
workshops or conferences relevant to the nurse's work, subject to
financial constraints.

16.02 Professional leave with pay will be granted to regular full-time and temporary full-
time nurses who are elected to the College of Nurses to attend regularly
scheduled meetings of the College of Nurses. In the case of other than regular
full-time nurses leave with pay shall be granted in accordance with Article 14.03
(d).

ARTICLE 17 - WORKPLACE SAFETY AND INSURANCE BOARD

17.01 All nurses included in this Agreement shall continue to be covered by the
provisions of the Ontario Workplace Safety and Insurance Act.
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17.02 WSIB - Regular Full-time Nurses

(a) A nurse who is incapacitated and unable to work as a result of an
accident sustained while on duty in the service of the Employer within the
meaning of the Workplace Safety and Insurance Act, shall receive 85% of
her regular salary from the Employer, less regular deductions, provided
she assigns over to the Employer her compensation payments due from
the Workplace Safety and Insurance Board for time lost as a result of the
accident.

(b) A nurse who elects not to assign her Workplace Safety and Insurance
payments to the Employer may make prior arrangements for the
prepayment of the full premium of any contributory health benefits plans.

(c) If the claim is not approved by WSIB the Employer agrees to pay the
nurse the difference between 85% and the actual sick leave benefits
and/or vice versa.

(d) Should the nurse's claim be disallowed by the Workplace Safety and
Insurance Board, then any monies paid by the Employer shall be either
charged against the nurse's accumulated sick leave credits, or if the
nurse has no sick leave credits, the amount so paid shall be recovered
from the nurse.

(e) When a nurse is absent on Workplace Safety and Insurance leave, all
provisions of this Agreement will continue to apply, except as stated
under Article 17.02 (f) below, until the nurse is declared permanently unfit
to perform her regular duties subject to Article 17.03 below.

(f) A nurse who is absent on a Workplace Safety and Insurance leave will
not accrue annual vacation, sick leave and designated paid holidays with
pay during the entire period of absence. However, seniority and service
credits for the purpose of calculating future vacation entitlement and sick
leave will continue to accrue during such absence. Should an anniversary
increment fall during such leave, the nurse shall receive her anniversary
increment upon her return to employment.

17.03 (a) A nurse who has been on staff for more than one year, and is declared
unfit to perform the essential duties of her regular job shall lose her
seniority and employment two years after the date of the accident or one
year after the Notice of Fitness of Essential Duties from the Workplace
Safety and Insurance Board has been received, whichever occurs first.
Seniority and employment shall also be lost on the date as of which a
nurse is certified fit to return to work and she fails to do so.

(b) A nurse who has been on staff for less than one year may be terminated
on the date she is declared unfit to perform the essential duties of her
regular job.

(c) A temporary nurse shall be terminated at the expiry of her contract date.
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17.04 All accidents must be reported immediately by the nurse to her supervisor and
submit the completed accident report to the Occupational Health and Safety
Coordinator. The nurse will be provided with a copy of the accident report.

17.05 Nurses are required to provide the Employer, as far in advance as possible, with
a written notice of readiness to return to work.

17.06 (a) Nurses returning to work from an illness or injury compensable under
Workplace Safety and Insurance and if the nurse is unable to carry out
the regular functions of her position, she will be assigned modified duties
if such is available, as required by a medical certificate.

(b) The Employer and the Union agree to consult throughout the process.

ARTICLE 18 - WORKING ENVIRONMENT

18.01 The Employer shall undertake to impress upon the organizers of the donor clinics
the importance and necessity of providing suitable changing facilities, rest and
work areas, where clinics are to be conducted. Moreover, the Employer further
undertakes to impress upon the organizers of the donor clinics the importance of
keeping such clinics at a reasonably normal temperature.

ARTICLE 19 - SICK LEAVE

19.01 Nurses must observe all of the following regulations:

(a) It is agreed that where possible nurses will give the employer as much
notice as possible of illness or accident that will prevent them from
presenting themselves for work. It is also agreed that nurses will notify the
employer no later then 7a.m. for any shift starting at or before 10 a.m. and
will give the employer 3 hours notice for any shift starting after 10a.m.,
unless there are extenuating circumstances.

(b) Give full and correct information regarding the disability and furnish
medical certificates as may be required by the Employer. If the Employer
requires the employee to obtain a medical certificate, the Employer shall
pay the full cost of such certificate upon proof of payment.

(c) Report to the Employer before making any change in usual place of
residence or address during disability.

19.02 Sick Leave - Regular Full-time Nurses

(a) To obtain these benefits a nurse must observe all regulations set out in
Article 19.01 above, nurses shall not suffer loss of regular income, 75
hours, in a bi-weekly period during absences due to sickness or accident
in accordance with the plan as set forth in this Article.

(b) The amount of credit a nurse has at a particular date is based on the
nurse's length of continuous service in completed years to that date, less
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any benefits that the nurse has received in the previous five (5) year
period.

(c) Based on continuous service, sick leave credits will accrue to each nurse
as listed below. One day of accrued sick leave shall be credited to sick
banks as 7.5 hours. Sick leave banks shall be tracked in hours and banks
shall be reduced by scheduled hours to a maximum of 7.5 hours.

Length of Service 100% Salary 75% Salary 66-2/3% Salary

Less than 3 months 5 days 5 days

On the first calendar
day after 3
months of continuous
service has been
completed 65 days

1 year 10 days 20 days 45 days
2 years 15 days 35 days 25 days
3 years 20 days 50 days 5 days
4 years 25 days 65 days
5 years 30 days 80 days
6 years 35 days 95 days
7 years 40 days 110 days
8 years 45 days 125 days
9 years 50 days 140 days
10 years 55 days 155 days
11 years 60 days 170 days
12 years 65 days 185 days
13 years 70 days 190 days
14 years 75 days 185 days
15 years 80 days 180 days
16 years 85 days 175 days
17 years 90 days 170 days
18 years 95 days 165 days
19 years 100 days 160 days
20 years 105 days 155 days
21 years 110 days 150 days
22 years 115 days 145 days
23 years 120 days 140 days
24 years 125 days 135 days
25 years 130 days 130 days

(d) When a nurse at the time sick leave commences has, through earlier use
of sick leave credits, less than 75 days of credits, additional sick leave will
be provided, if required, to bring the total period of sick leave available to
a maximum of 75 days at 66 2/3% pay.

(e) When a nurse returns to active employment following a period of sick
leave as provided under d) above, credits up to a maximum of 75 days at
66 2/3% will again be made available after the following intervals:
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i) one (1) month after return to active employment in the case of a
new disability; or

ii) three (3) months after return to active employment in the case of a
recurrence of the same disability.

(f) If a nurse becomes ill or injured during her vacation period, she may
request the application of available sick leave credits to cover such sick
absence, provided that (1) the illness or injury causing the nurse's
disablement takes more than five (5) days, (2) the Employer is
immediately notified of such illness or injury, and (3) the nurse shall
submit such medical substantiation to the Employer when and if
requested. The vacation period substituted by the approved sick leave
shall be rescheduled to a time mutually agreed to between the nurse and
the Employer.

(g) Upon termination of employment all sick leave shall be cancelled and no
payment shall be due therefor.

(h) If sick leave credits have been exhausted and additional time is
recommended by the attending physician for treatment or recuperation, a
leave of absence without pay may be granted in accordance with Article
14, up to a maximum of three (3) months. Service with the Employer will
be taken into consideration in determining the granting of such leave.

(i) Recovery of any expenditures by the Employer on behalf of the nurse's
share of medical, hospital or any other insurance plans will be made on
return to duty. Contributions of the Employer and the nurse to the
Pension Plan will be in accordance with the rules and regulations of the
Plan.

ARTICLE 20 - HOURS OF WORK

20.01 Regular and temporary full-time nurses shall work an average of seventy-five
(75) hours over a designated two-week period. The average work day shall
consist of seven and one-half (7 1/2) hours and the average work week shall
consist of thirty-seven and one-half (37 1/2) hours.

It is understood that if any Regular or Temporary Full-time nurse should work
less than seventy-five (75) hours in any bi-weekly averaging period due to
unavailability of work, she shall be paid her full bi-weekly salary.

20.02 (a) The Employer shall provide an unpaid meal period for nurses who are
scheduled to work as follows:

i) less than five (5) hours - no meal period; or

ii) five (5) hours but less than seven and one half (7.5) hours - thirty
(30) minute meal period; or

iii) seven and a half (7.5) hours or more but less than ten (10) hours -
sixty (60) minute meal period; or
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iv) ten (10) hours or more - ninety (90) minute meal period (this meal
period may scheduled as more than one (1) meal break).

(b) Should the nurse be recalled to duty during her meal period, equivalent
time shall be provided later in the day. If this is not possible the nurse
shall be paid at the rate of time and one-half (1-1/2) for time worked and
this compensation shall be over and above the seventy-five (75) hour
averaging period.

20.03 Whenever possible the meal period for nurses (described in 20.02 above) shall
be given between the hours of 11:00 a.m. and 2:00 p.m. for lunch, and between
the hours of 4:00 p.m. and 7:00 p.m. for dinner.

20.04 (a) Nurses shall be provided with a paid rest period of fifteen (15) minutes
during each work shift of four (4) hours or more but less than 7.5 hours.
However, for every seven and one-half (7 1/2) hours worked in a day,
exclusive of any meal period, each nurse shall receive two (2) paid rest
periods of fifteen (15) minutes each; provided that for each additional
three (3) consecutive hours worked in a day another paid rest period of
fifteen (15) minutes shall be provided.

(b) Nurses who are authorized to work their rest period or be called back to
work, such time shall be credited with 15 minutes in lieu and in addition, a
nurse shall be paid at premium of .5 for the time worked outside her
averaging period.

20.05 There shall be a rest period of at least eleven (11) hours between the cessation
of work on one (1) day and the commencement of work on the next day. Should
the Employer require the nurse to work within this eleven (11) hour rest period,
the nurse shall be credited at one and a half times her straight time hourly rate
for all hours worked on the subsequent shift. In the case of regular and
temporary full-time nurses, this premium of one and a half times her straight time
hourly rate shall be paid over and above the nurse's averaging period.

20.06 For purposes of calculation of work time credits, any nurse scheduled for work
but does not report for work, shall be deducted the equivalent number of
scheduled hours.

20.07 A nurse shall be paid a premium of one dollar ($1.00) for each hour worked
between 5:00 p.m. on one day and 7:00 a.m. on the next day. Effective April 1,
2008, a nurse shall be paid a premium of one dollar fifty-five ($1.55) for each
hour worked between 5:00 p.m. on one day and 7:00 a.m. on the next day.
Effective April 1, 2009, a nurse shall be paid a premium of one dollar seventy
($1.70) for each hour worked between 5:00 p.m. on one day and 7:00 a.m. on
the next day. Effective April 1, 2010, a nurse shall be paid a premium of one
dollar eighty-five ($1.85) for each hour worked between 5:00 p.m. on one day
and 7:00 a.m. on the next day.

20.08 In the event that nurses have to remain out-of-town due to breakdown or weather
conditions, such nurses will be reimbursed for accommodation expenses. The
provisions of Article 27.01 and 28.01 will also apply.
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20.09 (a) There shall be no shifts of less than four (4) hours, except for in-service
and training sessions.

(b) Attendance at staff meetings on unscheduled days shall not be
mandatory.

(c) An other than full-time nurse who is scheduled for less than four (4) hours
shall be paid a minimum of four (4) hours pay at her or his regular straight
time hourly rate.

ARTICLE 21 - SCHEDULING REGULATIONS

21.01 Nurses shall be scheduled four (4) days off (without pay) over a designated
two-week period, two of which shall be consecutive and one of the consecutive
days shall be a Sunday.

21.02 On long weekends occasioned by designated paid holidays, the nurses agree
that their days off may not necessarily be consecutive.

21.03 On-call or standby duties if required shall be assigned on a rotation basis among
all nurses as equitably as possible, it being agreed between the parties to this
Agreement that:

(a) "On-call (or "standby") duty" means the period during which a nurse is
required to remain available for duty outside her scheduled working
hours, and during which the nurse must be available to respond without
undue delay to any request to return to duty.

(b) On-call duty on Saturday and Sunday shall be assigned to the same
nurse.

(c) A nurse assigned to on-call duty shall receive on-call pay at the rate of
$3.30 per hour for the period of scheduled on-call, ($3.90 per hour on
paid holidays). On-call pay shall cease when the nurse in response to a
call-back works during the scheduled on-call period. Such work shall be
paid in accordance with Article 22.03 of this Agreement.

(d) A nurse on standby who responds to a call-back shall be reimbursed by
the Employer, either the amount of her taxi fare or if she uses her own
vehicle at the rate of forty-three cents ($0.43) per kilometer, to a
maximum of forty-three dollars ($43.00) or to such greater amount as the
Employer may in its discretion determine for her travel or as per Employer
policy whichever is greater.

21.04 Call In

Where an employee is contacted by the Employer outside the workplace prior to the
starting time of his or her next scheduled shift, in circumstances where such contact
is considered to be a “call back to work” but the employee is not required to 
physically attend at the workplace, the employee shall be paid one and one-half (1½)
times his or her basic hourly rate for time spent on the call and the completion of any
required paperwork.
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21.05 (a) Any work to be performed on a Friday evening, Saturday or Sunday shall
be assigned on a rotation basis separately among all whole blood nurses
and separately among all nurses hired in Specialty Services (Autologous
and Apheresis).

(b) At the request of a regular full-time or temporary full-time nurse who is
scheduled to work on a Saturday or Sunday, the Employer shall
endeavour to schedule the following two days off.

21.06 Work schedules shall be posted four (4) weeks in advance. On weeks where
Monday is a paid holiday as per Article 23, schedules will be posted on the next
business day provided that where circumstances exist which if left unattended,
would jeopardize blood collection operations, or in cases of staff replacement a
change may be made.

21.07 Out-of-town mobile clinics for clinic nurses working out of the Ottawa Centre shall
be rotated on an equitable distribution basis.

21.08 Other than Full-time Nurses

When a nurse who reports for work as scheduled, unless otherwise notified, is
sent home because there is no work available she shall be paid a minimum of
four (4) hours pay at her regular rate.

21.09 When a nurse on standby assignment is required to return to the Hospital
between 2300 and 0700 hours and

(a) works a minimum of four hours; and

(b) works to 03:30 hours or beyond, and

(c) is scheduled for the next day shift,

the nurse will be permitted leave with pay for that part of the next day shift to
allow an eight (8) hour rest period between the end of the call in assignment and
the commencement of work on the regularly scheduled shift.

21.10 Where less than twenty-four (24) hours notice is given to the part-time nurse for
the cancellation of a shift, time and one half (1 1/2) the nurse’s straight time 
hourly rate will be paid on the nurse’s next shift worked.  

This article will not apply where a replacement shift of equal or greater length on
the same day has been offered to the nurse.

ARTICLE 22 - OVERTIME AND CALL BACK

22.01 (a) If a regular or temporary full-time nurse should work in excess of
seventy-five (75) hours in the designated two-week averaging period, she
shall be paid overtime for such excess hours worked at the rate of one
and one half (1 1/2) times her basic hourly rate.
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(b) Casual, regular and temporary part-time nurses shall be paid overtime at
the rate of one and one half (11/2) times her basic hourly rate for all hours
worked in excess of the posted and confirmed schedule or seven and one
half (7 1/2) hours whichever is greater.

22.02 (a) Nurses required by the Employer to work on their scheduled day(s) off,
shall be entitled to pay at the overtime rate of time and one-half (1 1/2) for
all hours so worked. In the case of regular and temporary full-time nurses
such hours shall not be included in the averaging period.

(b) An other than regular or temporary full-time nurse who is called in to work
on an unscheduled work day will be paid their regular straight time hourly
rate for all hours worked.

22.03 A nurse who is called back from on-call or is requested to return to work after the
completion of her shift shall be paid a premium at the rate of time and one-half (1
1/2) her straight time hourly rate for all hours worked during such period or for
four (4) hours at time and one-half (1 1/2), whichever is greater. In the case of
regular and temporary full-time nurses hours worked on call-back shall not be
included in the averaging period.

22.04 In the case of regular or temporary full-time nurses, time off in lieu of pay for
overtime worked or call back in accordance with Article 22.03 (calculated at the
appropriate overtime or call back rate) may be granted by the Employer upon the
request of the nurse. The nurse's request to receive time off must be conveyed
to the Department Manager within two (2) working days following the two (2)
week averaging period in which the overtime or call back was performed. If such
time off cannot be scheduled at a mutually agreeable time within the following
eight (8) weeks the nurse shall receive pay at the appropriate overtime rate for all
such overtime hours.

22.05 Double (2X) the equivalent hourly rate will be paid to a nurse for all additional
hours worked following the completion of seven and one-half (7 1/2) hours on a
paid holiday or on a nurse's scheduled day(s) off.

ARTICLE 23 - PAID HOLIDAYS

23.01 (a) Regular and temporary full-time nurses shall receive the time off with pay
on or for the following paid holidays:

New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
Easter Monday Christmas Day
Victoria Day Boxing Day
Canada Day Civic Holiday
The day before Christmas Day or The day before New Year's Day

Regular full-time nurses shall also receive one (1) floating holiday which
shall be requested by the nurse five (5) weeks in advance. It is
understood that probationary nurses are not entitled to such float holiday.
If there is no mutual agreement and as a result such float holiday is not
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taken by March 31st of the fiscal year, it shall be paid out by the
Employer.

(b) Regular part-time, temporary part-time and casual nurses shall be paid,
on each pay cheque, in addition to their basic regular rate of pay, four and
one-half (4½ %) per cent of their individual straight time earnings (i.e.
applicable straight time earnings, exclusive of overtime pay, all premiums
and vacation pay), in lieu of the above-mentioned named holidays.

23.02 Work Performed On a Paid Holiday

(a) i) When a regular or temporary full-time nurse works on a holiday
she shall be credited with all hours worked on that holiday and,
further, she shall receive a premium of one-half (1/2) times her
basic hourly rate over and above the seventy-five (75) hour
averaging period. In addition, the nurse shall receive time off
equivalent to hours worked at straight time which shall be
scheduled at a mutually convenient date between the nurse and
her immediate supervisor. However, if a mutually convenient date
cannot be arranged to be scheduled within sixty (60) days when
the holiday was worked, the nurse shall be paid for all such hours
at straight time in lieu of time off.

ii) A casual, regular or temporary part-time nurse who is required to
work on a named holiday shall be paid one and one-half (1-1/2)
times her straight time hourly rate for all hours worked on such
named holiday, and the nurse shall not receive a day off in lieu of
the holiday worked.

(b) A nurse who works on a named holiday two (2) years in succession shall
be paid two (2) times her straight time hourly rate for all hours worked on
such named holiday. The full-time nurse shall receive a day off in lieu of
the holiday worked.

23.03 When a paid holiday falls within a regular full-time nurse's vacation period it shall
be added to her vacation or scheduled at a mutually agreeable time.

23.04 The Employer shall arrange for paid holidays off to be divided equitably among
the regular full-time nurses. As far as possible, time off at Christmas and New
Year's Day shall be given in consecutive days.

23.05 In order to qualify for pay for a holiday, a regular or temporary full-time nurse
shall complete her full scheduled shift on each of the working days immediately
preceding and immediately following the holiday concerned unless excused by
the Employer or the nurse was absent due to:

(a) legitimate illness or accident which commenced within a month of the
date of the holiday;

(b) vacation granted by the Employer;

(c) the nurse's regular scheduled day off;
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(d) a paid leave of absence provided the nurse is not otherwise compensated
for the holiday.

23.06 Should any other day be officially proclaimed in Ontario by the Federal or
Provincial Governments, it shall thereafter be recognized by the Employer and
granted as a paid holiday to nurses covered by this Agreement.

ARTICLE 24–VACATIONS

24.01 All regular full-time nurses shall be granted paid vacation as follows:

(a) Nurses with less than one year of service shall be entitled to a prorata
vacation calculated on 1 1/4 days for each completed calendar month of
employment.

(b) up to four (4) years of service, three weeks (1 1/4 days per month of
service);

(c) following four (4) years of service, four weeks ( 1 2/3 days per month of
service);

(d) following ten (10) years of service, five weeks (2 1/12 days per month of
service);

(e) Following twenty-five (25) years of service, six (6) weeks (2.5 days per
month of service).

(f) Requests for vacations must be made in writing four (4) weeks in
advance, and the Employer will grant requests, where possible, provided
that vacation quotas shall not be unduly restrictive.

(g) i) Seniority will entitle a nurse to claim no more than two (2) weeks
of vacation during prime time. Prime time for the purpose of this
article is defined as the period during March break and the months
of July and August.

ii) Vacation requests must be submitted by March 15th of the year.

iii) In the event of conflicts seniority shall prevail. Seniority rights,
however, can only be exercised up to April 1st of the year, after
which vacation schedules confirmed can no longer be disturbed
by assertion of seniority rights.

(h) Prior to leaving on vacation nurses shall be notified of the date and time
on which to report for work following vacation.

(i) It is the understanding of the parties to this Collective Agreement that
vacation leave is designed to provide rest for nurses away from the
workplace. Consequently, vacation shall be taken in the vacation year it
is earned. Vacation outstanding after December 31st, for which no request
nor deferment has been made, must be taken by the following March 31st.
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Scheduling of such vacation shall be by mutual agreement between the
manager and the nurse.

(j) The Employer shall endeavour to not schedule nurses to work or be on
call the weekend before or after their scheduled vacation.

24.02 (a) Nurses other than full-time shall be paid on each pay cheque six (6%),
eight (8%), ten (10%) or twelve (12%) percent of their gross salary earned
in lieu of vacation, whichever percentage is applicable depending on their
vacation entitlement as outlined below. "Gross salary" as herein used
includes straight time pay, overtime pay, premiums, pay in lieu of holidays
as provided for in Article 23.01 of this Agreement, and pay in lieu of
benefits as provided for in Article 25.01 of the Agreement.

Nurses shall receive pay in lieu of vacation as follows:

i) up to 6000 hours worked - 6%

ii) from 6001 hours worked or after
4 years, whichever occurs later - 8%

iii) from 15001 hours worked or after
10 years, whichever occurs later - 10%

iv) from 37501 hours worked or after
25 years, whichever occurs later - 12%

(b) After twelve (12) months of continuous service regular part-time nurses
may apply for annual vacation without pay depending on their vacation
entitlement prorated to regular full-time.

(c) Employees wishing to reserve vacation time shall submit their written
request on vacation leave forms made available by the Employer, no later
than March 1st. The supervisor or designate shall post an approved
vacation schedule and respond to the employee in writing on or before
the 31st day of March. Seniority shall entitle a person to claim no more
than 2 weeks of prime vacation time. Prime time in this agreement shall
consist of the months of July and August.

(d) In the event of conflicts seniority shall prevail. Seniority rights as herein
mentioned can only be exercised up to March 15th of the year, after which
vacation schedules as already confirmed can no longer be distributed by
assertion of seniority rights.

(e) All other requests for vacation must be submitted in writing, on vacation
leave forms available by the Employer, five (5) weeks in advance, and the
centre will grant vacation requests wherever possible as operational
requirements permit. Employee requests for a vacation made after March
1st shall be answered in writing by the Supervisor or designate within five
(5) working days of the request.

(f) Prior to leaving on vacation nurses shall be notified of the date and time
on which to report for work following vacation.
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(g) The Employer shall endeavour to not schedule nurses to work or be on
call the weekend before or after their scheduled vacation.

24.03 Regular full-time nurses may draw vacation days in advance not to exceed
entitlement for the current vacation year. Should any nurse terminate prior to
completing the service requirement to each such advanced days, an appropriate
deduction at her current salary rate shall be made from her termination cheque.

24.04 When a regular full-time nurse's employment is terminated for any reason, full
payment for vacation earned but not taken will form part of such nurse's
termination pay.

24.05 The vacation year shall be from April 1st of one year to March 31st of the
following year.

24.06 Unless mutually agreed otherwise, vacations must be taken in blocks of not less
than one week.

24.07 (a) A nurse who immediately prior to transferring to a regular part-time
position has used advance vacation credits shall have the option to repay
the Employer in full or to make arrangements for the recovery of the
vacation overpayment.

(b) A nurse who has vacation credits not yet taken at the time of transfer to a
regular part-time position shall receive pay for such unused vacation
credits, around the time of transfer. However any prearranged vacation
shall be without pay.

24.08 A nurse who is transferred from regular full-time to regular part-time, or vice
versa, shall retain and carry with her, her service credits for the purpose of
calculating future vacation.

24.09 Vacation Deferment

(a) Vacation time earned during the current vacation year may be allowed to
be deferred to the next vacation year, once every two (2) vacation years,
staffing requirements permitting, provided that:

i) the vacation to be deferred must not be more than five (5) working
days of the vacation year’s entitlement;

ii) requests for vacation deferment must be submitted in writing by
the employee to her department supervisor no later than
November 30th of the vacation year in which the vacation is being
earned. Response to requests for deferment shall be made not
later than December 31st.

iii) such deferred vacation cannot be scheduled during prime time as
defined in Article 24.01 (g) and must be taken before December
31st of the vacation year following that in which it was earned;
otherwise it shall be either scheduled or paid out by March 31st at
the discretion of the Employer.
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(b) It is understood that vacation deferment may be allowed, at the discretion
of the Employer. If an employee is still on probation on March 31st of the
vacation year in which she was initially employed, vacation earned may
be deferred with the approval of the manager. Such deferred vacation
shall be scheduled by June 30th of the next vacation year.

24.10 Vacation shall be granted on an equitable basis between the full-time and part-
time nurses.

ARTICLE 25 - BENEFITS PROGRAM

25.01 Regular Full-time Nurses

(a) When the enrolment and other requirements of the insurer for group
participation have been met, the Employer shall sponsor group plans for
the prepayment of hospital and medical care and extended health care,
and shall pay a portion of the cost as set out below.

(b) In respect of a group plan for the prepayment of supplementary hospital
(semi-private accommodation) and extended health care benefits,
including vision care of two hundred dollars ($200.00) each twenty-four
(24) months, effective December 1, 2002, the portion of the cost payable
by the Employer on behalf of each participating nurse shall be one
hundred percent (100%) of the subscription rate (for either a single
person or for a family as the case may be), underthe carrier’s plan.

(c) Nurses shall enroll in the Group Life Insurance Plan (with options of
Group Life for Dependents, and on Accidental Death and Disability
coverages), and Long Term Disability Plan, in accordance with the
provisions and requirements of these Plans. A nurse on Long Term
Disability will cease to accrue sick leave and vacation.

(d) Dental Plan

i) Subject to the enrolment and other requirements of the Employer
and the insurer for group participation, the Employer shall
implement a Dental Plan.

ii) All nurses must join the Dental Plan the month following the
completion of their probationary period. Nurses may opt out of
this plan only if his/her spouse has equal or better coverage
through his/her Employer.

iii) The Employer shall pay 66 2/3% of the premium cost for each
participating nurse with the nurse paying the remaining 33 1/3%.

(e) The Employer may at any time substitute another carrier(s) to underwrite
any plan(s) herein provided that the benefits under the plans are not in
any way reduced.
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(f) The Employer agrees to provide each nurse with an explanatory booklet
on all the above benefits program.

25.02 Other than Full-time Nurses

(a) On each pay cheque, nurses shall be paid, in addition to their basic
regular rate of pay, twelve and one-half (12-1/2%) per cent of their
individual straight time earnings (i.e. applicable straight time earnings,
exclusive of overtime pay, all premiums, pay in lieu of holidays as
provided for in Article 23.02 of this Agreement, and pay in lieu of annual
vacation as provided for in Article 24.02 (a) of this Agreement), in lieu of
all fringe benefits (including health, dental, welfare and pension plans
applicable to regular full-time nurses), except those to which any of these
categories of nurses are eligible under this Collective Agreement.

(b) Should any nurse become eligible for and join the pension plan, in
accordance with the rules and regulations of such plan, the above
percentage in lieu will be reduced by four (4%) per cent.

25.03 Defined Benefit Pension Plan

(a) Nurses shall enrol in the Pension Plan in accordance with the provisions
and requirements of the Plan.

(b) Nurses in the bargaining unit shall participate in accordance with the
eligibility provisions of the CBS Defined Benefit Pension (the “Plan”).  The 
rate at which the nurses shall contribute to the Plan shall be as
established from time to time in accordance with the terms of the Plan.
The rate at which the Employer shall contribute to the Plan is limited to
the fixed amount established, from time to time, in accordance with the
terms of the Plan. The parties agree that the Plan is a defined benefit
pension plan to which section 14(3) of the Pension Benefits Act, R.S.O.
1990 c. p. 8 and section 6(1) of Regulation 909 under the Pension
Benefits Act, supra, apply. For purposes of clarity, the contribution rate of
both nurses and the Employer are described in the Sample Contribution
Schedule below.

CBS DEFINED BENEFIT PENSION PLAN

SAMPLE CONTRIBUTION SCHEDULE

Employer
Total Annual Members’ Contribution
Cost Contribution Rate

14.00% 6.00% 8.00%
13.00% 5.50% 7.50%
12.00% 5.00% 7.00%
11.75% 4.88% 6.88%
11.50% 4.75% 6.75%
11.25% 4.75% 6.50%
11.00% 4.75% 6.25%
10.75% 4.75% 6.00%
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10.50% 4.75% 5.75%
10.25% 4.75% 5.50%
10.00% 4.75% 5.25%

9.75% 4.75% 5.00%
9.50% 4.75% 4.75%
9.00% 4.50% 4.50%
8.00% 4.00% 4.00%
7.00% 3.50% 3.50%

Notes:

1. The above contribution rates are prior to utilization of any surplus
to reduce contributions.

2. Should total annual cost be set at a level greater than 14%,
member and Employer contribution rates will be such that the
Employer contribution rate is 2% greater than the members’ 
contribution rate.

3. Should total annual cost be set at a level lower than 7%, member
and Employer contribution rates will be such that the Employer
contribution rate is equal to the members’ contribution rate.

4. Members’ contribution rate and Employer contribution rate should
be interpolated from the above table where the total annual cost
falls between amounts shown.

ARTICLE 26–TRANSPORTATION

26.01 When a nurse returns to Ottawa Centre after 10:00 p.m. from a clinic she shall be
provided with or reimbursed for taxi fare to her place of residence. It is
understood that pooling arrangements shall be made in case taxi cabs are
engaged to transport nurses to their residence up to a maximum of three (3)
occupants per taxi (taxi driver excluded).

26.02 (a) Regional nurses will be required to provide their own transportation to
mobile clinics. Car pooling may be required.

(b) In the case of regional nurses, a transportation allowance of forty-three
cents ($0.43) per kilometer will be paid to the driver of the vehicle from
the permanent clinic site and return when required to attend mobile clinic
outside the city/town limits of their home location when transportation is
not provided by the Employer. Such transportation allowance will be fixed
dollar amount for each mobile clinic as established by the Employer.

(c) Regional nurses shall be credited with paid travel time from the
permanent clinic site at their home location and return when required to
attend mobile clinics outside the city/town of their home location. Such
travel time will be a fixed time period for each mobile clinic as established
by the Employer and will be credited to the nurse’s hours of work. 
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ARTICLE 27 - MEAL ALLOWANCE

27.01 All nurses who are officially required to be away from the Ottawa Centre on
mobile clinic assignments, outside the boundaries of Ottawa, Hull, Vanier,
Nepean and Gloucester, or in the case of regional nurses who are working at
mobile clinics outside the city/town limits of their home location, shall receive a
meal allowance based on the following rates:

Breakfast: $ 6.95
Lunch: $10.75
Dinner: $15.00

provided that, a claim for meal allowance can be made for:

(a) allowance for breakfast will only be given commencing on the second day
of an overnight mobile clinic;

(b) lunch, if the time of departure from the Centre on the mobile clinic
assignment outside the boundaries described above is 12:00 p.m. or
earlier, or the time of return to the Centre is 12:30 p.m. or later and work
is scheduled at the Centre;

(c) dinner, if the time of return to the Centre from the mobile clinic
assignment is 6:00 p.m. or later.

ARTICLE 28–LODGING

28.01 Nurses required by the Employer to be away from their homes overnight shall be
lodged a maximum of two (2) to a room.

ARTICLE 29–UNIFORMS

29.01 (a) A regular full-time or a temporary full-time nurse who is required to wear a
uniform not supplied by the Employer shall receive a uniform allowance of
$210.00 per annum prorated on a monthly basis and will be made only to
those nurses who are on staff as at October 1st of each year. The above
allowance shall be paid out to nurses, who have completed their
probationary period, on April 1st of each year. Nurses who have been
employed for less than twelve (12) months on April 1st shall be paid a
prorated allowance.

(b) A regular part-time or temporary part-time or a casual nurse who is
required to wear a uniform not supplied by the Employer shall receive a
uniform allowance of $150.00 per annum to those nurses who are on staff
as at October 1st. The above allowance shall be paid out to nurses, who
have completed their probationary period, on April 1st of each year.
Nurses who have been employed for less than twelve (12) months on
April 1st shall be paid a prorated allowance.
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(c) The Employer shall provide a safety shoe allowance of one hundred
dollars ($100.00) every two years to all mobile clinic staff who are
required to assist with loading and unloading.

ARTICLE 30–MISCELLANEOUS

30.01 The Employer shall provide a bulletin board to be placed in a reasonably
accessible location upon which space shall be provided for the exclusive use of
the Association. All notices posted shall be signed by an accredited local
representative of the Association. The Employer reserves the right to remove
posted material objectionable to the Employer.

30.02 A copy of this Contract will be printed, and issued by the Employer to all nurses
now employed and as employed. The cost shall be borne equally by the parties.

30.03 The Employer may grant permission to the Association to hold meetings on the
Employer's premises.

ARTICLE 31 - EMPLOYEE FILES

31.01 A copy of any evaluation which is to be placed in a nurse's file shall be first
reviewed with the nurse. The nurse shall initial such evaluation as having been
read and shall have the opportunity, within ten (10) days of the evaluation being
completed by the Employer, to add her views to such evaluation prior to it being
placed in her file.

31.02 Any letter of reprimand, suspension or other sanctions, will be removed from the
nurse's file eighteen (18) months following receipt of such letter, suspension or
other sanction provided that the nurse's record has been discipline free for such
eighteen (18) month period.

31.03 Each nurse shall have reasonable access to her files for the purpose of reviewing
their contents in the presence of her supervisor. Such requests shall be
submitted to the supervisor in writing and in advance. A copy of the evaluation
will be provided to the nurse automatically or at her written request.

ARTICLE 32–COMPENSATION

32.01 The salaries in effect during the term of this Agreement shall be those set forth in
Appendix “A” attached to and forming part of this Agreement.

32.02 When a change is effected in the salary schedules attached, retroactive pay for
those who have left employment shall be applied for at the time the nurse leaves
her employment.

32.03 A nurse who is temporarily assigned in a classification higher than her own,
including classifications outside the bargaining unit, shall be paid a premium of
six percent (6%), or portion thereof during such temporary assignment in addition
to her regular rate of pay. The nurse will continue to accrue seniority, sick leave,
vacation and staff benefits applicable to her under this Agreement. The
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Employer will advise the nurse of the expected duration of the temporary
assignment and such assignment may be extended by agreement between the
nurse and the Employer.

32.04 Whenever a nurse is assigned the responsibility in a clinic to direct, supervise or
oversee work of other nurses, and/or auxiliary staff, she shall be paid a premium
of one dollar and twenty cents ($1.20) per hour in addition to her regular salary.
Effective April 1, 2008, whenever a nurse is assigned the responsibility in a clinic
to direct, supervise or oversee work of other nurses, and/or auxiliary staff, she
shall be paid a premium of one dollar and thirty cents ($1.30) per hour in addition
to her regular salary.

32.05 Newly hired nurses shall receive recognition for continuous related nursing
experience as follows:

(a) Effective August 19, 2002 one (1) annual increment for each one (1) year
of continuous related experience up to the maximum salary grid as
outlined in Appendix "A";

For nurses presently on staff, the nurse shall co-operate with the
Employer, within thirty (30) calendar days of ratification, by providing
verification of previous experience in order to benefit from 32.05 (a).

(b) If there has been a break in the nurse's employment of more than two (2)
years, then the number of increments to be provided shall be at the
discretion of the Employer.

32.06 A nurse shall be paid a premium of one dollar and eighty cents ($1.80) per hour
in addition to her applicable hourly rate of pay for each hour, or portion thereof
worked between 24:00 hours on Friday to 24:00 hours on Sunday when the
Saturday and/or Sunday is scheduled as part of the nurse’s regular work week.
Effective April 1, 2008, a nurse shall be paid a premium of two dollars ($2.00) per
hour in addition to her applicable hourly rate of pay for each hour, or portion
thereof worked between 24:00 hours on Friday to 24:00 hours on Sunday when
the Saturday and/or Sunday is scheduled as part of the nurse’s regular work 
week. Effective April 1, 2009, this premium increases to two dollars twenty
($2.20). Effective April 1, 2010, this premium increases to two dollars forty cents
($2.40).

ARTICLE 33–INCREMENTS

33.01 (a) Annual salary increments contained in Appendix "A" shall be paid to each
regular full-time nurse on her current anniversary date of employment
with the Employer or as amended by the terms of this Collective
Agreement.

(b) A nurse whose status is changed from regular part-time to regular
full-time will receive an increment upon completion of 1950 hours worked
(including hours worked since her last increment in her regular part-time
position) or twelve months since her last increment whichever occurs
later.
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33.02 (a) Regular Part-time, temporary part-time and casual nurses shall progress
to the next step of their salary grid in accordance with Schedule A.

(b) Temporary full-time nurses shall be entitled to progress to the next step of
the salary grid upon completion of one year of service up to the maximum
step of the salary grid outlined in Schedule “A”.

(c) A nurse whose status is changed from regular full-time to regular
part-time will receive an increment upon completion of 1500 hours worked
(including hours worked since her last increment in her regular full-time
position) or twelve months since her last increment whichever occurs
later.

ARTICLE 34 - NEW POSITIONS

34.01 When a new position is determined to be within the scope of this Agreement the
salary for such position shall be subject to negotiations between the parties.

ARTICLE 35 - RENEWAL AND RETROACTIVITY

35.01 (a) This Agreement shall be for a term from April 1, 2007 and shall continue
in full force and effect up to and including March 31, 2011 and shall
remain in effect from year to year thereafter unless either party gives the
other party written notice of termination or desire to modify or amend this
Agreement. Notice by either party desiring to modify or amend this
Agreement must be given to the other party in writing not earlier than
ninety (90) days before and not later than the expiry date of this
Agreement.

(b) All retroactive wage and premium adjustments shall be made to all nurses
so entitled within eight (8) full pay periods of the date of receipt of written
notice of ratification from the Association or as awarded.

(c) Nurses who were on staff as at April 1, 2007 and whose employment
terminated prior to the signing date of this Agreement shall receive
retroactive pay of their basic salary (including overtime and all other
premiums) for the period between April 1, 2007, and their termination
date, provided they apply in writing to the Employer within sixty (60)
calendar days following the signing date of this Agreement.

(d) All changes in the Agreement shall take effect on the date of ratification,
unless otherwise specifically indicated herein.

35.02 Salary rates shall take effect as set out in Schedule "A" of this Agreement on all
regular earnings including overtime, all premiums and allowances.

35.03 Any wage adjustments, exclusive of any pay equity adjustments, that will be
negotiated between OHA and ONA for the period April 1, 2008 to March 31, 2011
will be applied to salary schedules set out under Schedule “A”.  Any economic 
adjustment to evening and weekend premiums will also apply to this collective
agreement. Retroactivity, if any, will be paid on said adjustments.
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SCHEDULE “A”

SALARIES

CLASSIFICATION–REGISTERED NURSE

REGULAR FULL-TIME and TEMPORARY FULL-TIME NURSES

Effective
April 1, 2007

Effective
April 1, 2008

Effective
April 1, 2009

Effective
April 1, 2010

Start 26.80 27.67 28.50 29.36
After 1 Year 27.20 28.08 28.92 29.79
After 2 Years 27.65 28.55 29.41 30.29
After 3 Years 29.01 29.95 30.85 31.78
After 4 Years 30.38 31.37 32.31 33.28
After 5 Years 32.10 33.14 34.13 35.15
After 6 Years 33.81 34.91 35.96 37.04
After 7 Years 35.55 36.71 37.81 38.94
After 8 Years 38.07 39.31 40.49 41.70
After 25 Years 38.74 40.00 41.20 42.44

REGULAR PART-TIME, TEMPORARY PART-TIME and CASUAL NURSES

Effective
April 1, 2007

Effective
April 1, 2008

Effective
April 1, 2009

Effective
April 1, 2010

Start 26.80 27.67 28.50 29.36
After 1 Year 27.20 28.08 28.92 29.79
After 2 Years 27.65 28.55 29.41 30.29
After 3 Years 29.01 29.95 30.85 31.78
After 4 Years 30.38 31.37 32.31 33.28
After 5 Years 32.10 33.14 34.13 35.15
After 6 Years 33.81 34.91 35.96 37.04
After 7 Years 35.55 36.71 37.81 38.94
After 8 Years 38.07 39.31 40.49 41.70
After 25 Years 38.74 40.00 41.20 42.44
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CLASSIFICATION–TRAINER

Effective
April 1, 2007

Effective
April 1, 2008

Effective
April 1, 2009

Effective
April 1, 2010

Start 27.87 28.78 29.64 30.53
After 1 Year 28.29 29.20 30.08 30.98
After 2 Years 28.76 29.69 30.59 31.50
After 3 Years 30.17 31.15 32.08 33.05
After 4 Years 31.60 32.62 33.60 34.61
After 5 Years 33.38 34.47 35.50 36.56
After 6 Years 35.16 36.31 37.40 38.52
After 7 Years 36.97 38.18 39.32 40.50
After 8 Years 39.59 40.88 42.11 43.37
After 25 Years 40.29 41.60 42.85 44.14

REGULAR FULL-TIME and TEMPORARY FULL-TIME TRAINERS

REGULAR PART-TIME, TEMPORARY PART-TIME and CASUAL TRAINERS

Effective
April 1, 2007

Effective
April 1, 2008

Effective
April 1, 2009

Effective
April 1, 2010

Start 27.87 28.78 29.64 30.53
After 1 Year 28.29 29.20 30.08 30.98
After 2 Years 28.76 29.69 30.59 31.50
After 3 Years 30.17 31.15 32.08 33.05
After 4 Years 31.60 32.62 33.60 34.61
After 5 Years 33.38 34.47 35.50 36.56
After 6 Years 35.16 36.31 37.40 38.52
After 7 Years 36.97 38.18 39.32 40.50
After 8 Years 39.59 40.88 42.11 43.37
After 25 Years 40.29 41.60 42.85 44.14
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SCHEDULE "B"

PRE-PAID LEAVE PLAN
Regular Full-time Nurses

(a) The plan is available to nurses wishing to spread four (4) year's salary over a five
(5) year period, in accordance with Part LXVII of the Income Tax Regulations,
Section 6801, to enable them to take a one (1) year leave of absence following
the four (4) years of salary deferral.

(b) The nurse must make written application to the Nursing Manager at least six (6)
months prior to the intended commencement date of the program (i.e., the salary
deferral portion), stating the intended purpose of the leave.

(c) Only one nurse may be absent at any one time, unless the Employer agrees
otherwise. The year for purposes of the program shall be September 1 of one
year to August 31 the following year or such other twelve (12) month period as
may be agreed upon by the nurse and the Employer.

(d) Written applications will be reviewed by the Nursing Manager or her designate.
Leave requested for the purpose of pursuing further formal nursing education will
be given priority. Applications for leaves requested for other purposes will be
given the next level of priority on the basis of seniority.

(e) During the four (4) years of salary deferral, 20% of the nurse's regular gross
biweekly earnings will be deducted and held for the nurse and will not be
accessible to her until the year of the leave or upon withdrawal from the plan.

(f) The manner in which the deferred salary is held shall be at the discretion of the
Employer.

(g) The Employer shall pay to the nurse on prepaid leave biweekly the rate of pay
equal to 80% of her regular gross salary in the two (2) week pay period
immediately preceding the leave.

(h) All benefits and deductions shall continue during the four (4) years of salary
deferral. During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be retained
but will not accumulate during the period of leave. The nurse shall become
responsible for the full payment of premiums for any health and welfare benefits
in which she is participating [in accordance with the rules and regulations of the
plan(s)]. Contributions to the Pension Plan will be in accordance with the Plan.
The nurses will not be eligible to participate in the disability income plan during
the year of the leave.

(i) A nurse may withdraw from the plan at any time during the deferral portion
provided three (3) months written notice is given the Manager of Nursing.
Deferred salary will be returned to the nurse, within a reasonable period of time.

(j) If the nurse terminates employment, the deferred salary held by the Employer will
be returned to the nurse within a reasonable period of time. In case of the
nurse's death, the funds will be paid to the nurse's estate.
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(k) The Employer will endeavour to find a temporary replacement for the nurse as far
in advance as practicable. If the Employer is unable to find a suitable
replacement, it may postpone the leave. The Employer will give the nurse as
much notice as is reasonably possible. The nurse will have the option of
remaining in the Plan and rearranging the leave at a mutually agreeable time or
of withdrawing from the Plan and having the deferred salary paid out to her within
a reasonable period of time.

(l) Upon return from prepaid leave, the nurse will be reinstated to her former
position unless the position has been discontinued, in which case she shall be
given a comparable job or laid off in accordance with Article 13.

(m) Final approval for entry into the prepaid leave program will be subject to the
nurse entering into a formal agreement with the Employer in order to authorize
the Employer to make the appropriate deductions from the nurse's pay. Such
agreement will include:

i) A statement that the nurse is entering the prepaid leave program in
accordance with this Schedule.

ii) The period of salary deferral and the leave period for which the leave is
requested.

The letter of application from the nurse to the Employer to enter the
prepaid leave program will be appended to and form part of the written
agreement.

(n) At the option of the employee, the plan may be extended by the same amount of
time as any other approved unpaid leave of absence occurring during such
period of time.
























