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ARTICLE 1 - PURPOSE

1.01

The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Employer and the employees covered by the
Agreement and to provide for ongoing means of communication between the Union
andthe Employer.Itis to provide means for the settlement of grievances and for the
final settlement of disputes, and to establish and maintain mutually satisfactory
wages, hours of work and other conditions of employment in accordance with the
provisions of this Agreement.

Itis recognized that employees wish to work co-operatively with the Employer to
provide the best possible community health service and quality care.

ARTICLE 2 - RECOGNITION

2.01

The Employer recognizes Ontario Nurses' Associationas the exclusive bargaining
agent for:

Bargaining Unit# 1

All Registered Nurses and Graduate Nurses engaged in a nursing capacity of Saint
Elizabeth Health Care - Durham Region in the Regional Municipality of Durham,
save and except Program Managers, persons above the rank of Program Manager,
Registered Practical Nurses and Graduate Practical Nurses, Home Support Staff,
and office and clerical staff; and

Baraainina Unit # 2

All office and clerical staff of Saint Elizabeth Health Care = Durham Region in the
Regional Municipality of Durham, save and except Program Managers, persons
above the rank of Program Manager, Registered Practical Nurses and Graduate
Practical Nurses, and Home Support Staff.

Claritv Note: For the purpose of clarity, Home Support Staff includes Homemakers,
Health Care Aides, Nannies and Companions.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01

3.02

3.03

The Union recognizes that the Employer has retained and shall possess and
exercise all rights, functions, powers, privileges and authority that it possessed prior
to the execution of this Collective Agreement except those that are relinquished or
restricted by this Collective Agreement.

The functions set out in Article 3.01 above will not be exercised in a manner
inconsistent with the provisions of the Collective Agreement.

The Employer retains the right to make, enforce and alter from time to time
reasonable rules and regulations to be observed by the employees.
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ARTICLE 4 = DEFINITIONS

4.01

4.02

@

®)

(©

(d)

()

(f)

(@)

(h)

A full-time employee is one who is classified as full-time and is normally
scheduled to work the standard full-time hours as specified in the Collective
Agreement. This provision will not have the effect of changing an
employee's status from part-time to full-time.

A four-fifths employee is one who is classified as four-fifths and is normally
scheduled to work four (4) days or thirty (30) hours per week. This provision
will not have the effect of changing an employee's status from part-time to
four-fifths. Salary, vacation, sick leave accumulation and paid holidays are
adjusted on a pro-rata basis if pro-ration does not contravene the
Employment Standards Act.

Athree-fifthsemployeeis one who is classified as three-fifths and is normally
scheduledto work three (3) days or twenty two and one-half (22.5) hours per
week. This provision will not have the effect of changing an employee's
status from part-time to three-fifths. Salary, vacation, sick leave accumulation
and paid holidays are adjusted on a pro-rata basis if pro-ration does not
contravene the Employment Standards Act.

Ajob sharingarrangement is one wherebytwo employees share the hours of
work of what would otherwise be one full-time position. Salary, vacation, sick
leave accumulation and paid holidays are adjusted on a pro-rata basis if
proration does not contravene the Employment Standards Act.

A part time employee is one who is scheduled on a part-time basis as
required by the employer and who normally works as scheduledless thanthe
standard full-time hours as specified in the Collective Agreement. This
provision will not have the effect of changingan employee's status frompart-
time to full-time.

A shift nurse is a registered nurse who is scheduled to provide nursing care
to a client or cluster of clients per shift.

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun, where the context so requires. Where the singular is
used it may also be deemed to mean the plural.

A casual employee is a part-time employee who is not required to meet the
part-time commitment outlined in Article 18.03. A casual employee will
provide his/her availabilityand are not prescheduled.

Temporary Employee

Atemporary employee is one who is hired for a specific term of employmentto cover leaves
of absence, short term specific programs or for the completion of a specific project or task,
the duration of which is not greater than twelve (12) months, unless mutually agreed
otherwise between the Employer and the Union. Upon completion of the term or task the
employee, if employed by the Service Delivery Centre immediately prior to his/her
appointment to said term, shall revert to his/her original status. Employees newly hired for
said term may be released and such release shall not be the subject of a grievance or
arbitration unless such release is due to exercising a right under the Collective Agreement.
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In the event that a temporary position becomes permanent, the position will be posted in
accordance with the Job Posting provision.

ARTICLE 5 - NO DISCRIMINATION

5.01 The Employer and the Union agree that there will be no discrimination,interference,
intimidation, restriction or coercion exercised or practised by any of their
representativeswith respectto any employee because of their membership, or non-
membership in the Union or activity or lack of activity on behalf of the Union or by
reason of exercising his/her rights under the Collective Agreement or any applicable
legislation.

5.02 It is agreed that there will be no discrimination within the meaning of the Ontario
Human Rights Code against any employee by the Union or the Employer by reason
of race, creed, colour, national origin, sex, sexual orientation, marital status, age,
political or religious affiliation or any other factor which is not pertinent to the
employment relationship.

5.03 (a) "Every personwho is an employee has arightto freedom from harassmentin
the workplace by the employer or agent of the employer or by another
employee because of race, ancestry, place of origin, colour, ethnic origin,
citizenship, creed, age, record of offences, marital status, family status or
handicap”. Ref: Ontario Human Rights Code, Sec. 5 (2)

(b) "Everyperson who is an employee has a right to freedomfrom harassmentin
the workplace because of sex by his or her employer or agent of the
employer or by another employee”. Ref: Ontario HumanRights Code, Sec.

7(2)

(c) "Every person has a right to be free from,

i) a sexual solicitation or advance made by a person in a position to
confer, grant or deny a benefit or advancementto the person where
the person making the solicitation or advance knows or ought
reasonably to know that it is unwelcome; or

i) a reprisal or threat of reprisal for the rejection of a sexual solicitation

or advance where the reprisalis made or threatenedby a personin
a position to confer, grant or deny a benefit or advancement to the
person”. Ref: Ontario Human Rights Code, Sec. 7 (3)

NOTE: "Harassment"means engaging in a course of vexatious comment or
conduct that is known or ought reasonably to be known to be
unwelcome". Ref: Ontario Human Rights Code, Sec. 10 (1)

5.04 The parties agree that sexual harassmentof any personemployed by the employer
will not be tolerated in the workplace.

ARTICLE 6 - NO STRIKE, NO LOCKOUT

6.01 The Union agrees that there will be no strikes, and the Employer agrees that there
will be no lockouts so long as this Agreement continues to operate. The term
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"strike" and "lockout" shall bear the meaning given them in the Ontario Labour
Relations Act, 1995 and amendments thereto.

ARTICLE 7 - UNION SECURITY

7.01

7.02

7.03

7.04

7.05

7.06

7.07

7.08

The Employer will deduct from each employee covered by this Agreement an
amount equal to the regular monthly Union dues designated by the Union.

Such dues shall be deducted monthly and, in the case of newly employed
employees, such deductions shall commence in the month following their date of
hire. There shall be no deductionfrom a part-time employee in a month in which the
employee does not work.

The amount of the regular monthly dues shall be those as authorized by the Union
and the Provincial Secretary-Treasurer of the Union shall notify the Employer of any
change therein and such notification shall be the Employer's conclusive authority to
make the deduction specified. The Union shall notify the Employer of any changes,
in writing, at least one month prior to the effective date of such change.

The amounts so deducted shall be remitted monthly to the Provincial Secretary-
Treasurer of the Union, no later than the fifteenth (15th) day of the month following
the month in which the dues were deducted. In remitting such dues, the Employer
shall provide a list of employees from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month and their
social insurance numbers. A copy of this list will be sent to the local and provincial
Union.

In consideration of the deducting and forwarding of Union dues and lists by the
Employer, the Union agrees to indemnify and save harmless the Employer against
any claims for liability arising or resulting from the operation of this Article.

The Employer shall annually provide each employee with a T-4 or Supplementary
Slip showing the dues deducted in the previous year.

A new employee will have the opportunity to meet with a representative of the Union
in the employ of the Employer for a period of up to 15 minutes duringthe employee's
orientation period without loss of regular earnings. During such interview,
membership forms may be provided to the employee. These interviews shall be
scheduled in advance by the Employer and may be arranged collectively or
individually.

The Union agrees that there will be no Union activity, solicitation for membership or
collection of Union dues on Employer premises or during working hours except with
the written permission of the Employer or as specifically provided for in this
Agreement.

ARTICLE 8 - REPRESENTATIVES AND COMMITTEES

8.01

The Employer will recognize the following:
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8. 02

8. 03

8.04

8.05

Union Representatives

@ The Employer agrees to recognize three (3) employee representatives to be
elected or appointed from amongst employees in the bargaining unit for the
purpose of dealing with Union business as provided in this Agreement;

Grievance Committee

(b) The Employer will recognize a Grievance Committee of two (2) employees to
be elected or appointed from amongst employeesin the bargainingunit, one
of whom shall be chair. The Grievance Committee may have the assistance
of representativesfrom the Ontario Nurses' Association when meeting with
the Employer.

Negotiatina Committee

(© The employer will recognize a Negotiating Committee of three (3)
representativesto be elected or appointed from the bargaining units and an
Employment Relations Officer for the purpose of negotiating the renewal of
this Agreement.

Labour Management Committee

(d) A Labour-Management Committee will be composed of two (2)
representatives of the Employer and two (2) representatives of the Union.
Meetings of this Committee will be held every three (3) months unless
otherwise agreed. Agenda items to be discussed shall be exchanged in
writing at least five (5) days prior to the meeting. The purpose of the
committeeis to promote and provide for effective and meaningful discussion
of matters of mutual concern. Itis agreed that the committee will not discuss
matters that are properly the subject of negotiations for the amendment or
renewal of this Agreement or matters which are properly the subject of a
grievance. The role of Chairperson shall rotate between the parties.

Employee representativesand committee members will suffer no loss of eamings for
time spentin meetings with the employer during his/her regular workinghours. Inthe
case of the Negotiating Committee this will include meetings up to but notincluding
conciliation. In the case of Grievance Committee members, this will include time
spent up to and including the second (2nd) step grievance meeting.

If an employee representative must leave hisker regular duties for a period of time
in order to attend to Union business, he/she will firstobtain the permission of his\her
supervisor and shall suffer no loss if earnings. Such permission will not be
unreasonably withheld. Upon completion of his/her business, the employee
representative will report to his/her Supervisor and then return to work.

The Union shall keep the Employer notified in writing of the names of the current
employee representatives, committee members and any other officers of the Local
Union who are employed by the Employer.

Occupational Health and Safetv Committee

(a) The employer and the Union shall comply with the Occupational Health and
Safety Act in order to prevent accidents, injuries and iliness.
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8.06

(b) Recognizingits responsibilities under the applicablelegislation, the Employer
agrees to accept as a member of its Occupational Health and Safety
Committee, at least one (1) representative selected or appointed by the
Union from the bargaining unit.

(© Such Committee shall identify potential dangers and hazards, institute means
of improvinghealth and safety programs and recommend actions to be taken
to improve conditions relating to occupational health and safety.

(d) The Employer agrees to co-operate reasonably in providing necessary
information to enable the Committee to fulfil its function.

(e) Meetings shall be held at least every three (3) months or more frequently at
the call of the Chair, if required. The Committee shall maintain minutes of all
meetings and make same available for review.

(f) All time spent by a member of the Occupational Health and Safety
Committee attendingmeetings of the committee shallbe deemedto be time
worked for which he\she shallbe paid by the Employer at his\her appropriate
rate and he\she shall be entitled to such time from his\her work as is
necessary.

) The OccupationalHealth and Safety Committee will select the employee to
be trained if the legislation so requires trained workers.

Modified Work

The Employer will notify the Local Union of the name of any employee who is only
able to return to work if placed on a modified\light\alternate work program. If
requested, the Employer willmeet with a staff representative of the Ontario Nurses'
Association and a member of the Local Executive, within five (5) working days, to
respond to any questions about efforts made to date and to consider any proposals
from the Union for an appropriate modified work program.

ARTICLE 9 - GRIEVANCE PROCEDURE

9.01

9.02

9.03

The parties agree thatitis importantto resolve complaints and grievances as quickly
as possible, as provided for herein. For the purpose of this Agreement, a grievance
is defined as a difference arising between the parties relating to the interpretation,
application, administration or alleged violation of the Agreement including any
guestion as to whether a matter is arbitrable.

At the time formal disciplineis imposed, or at any stage of the grievance procedure,
including the complaint stage, an employee is entitledto be representedby his/her
employee representative. Inthe case of suspension or discharge the Employer shall
notify the employee of this right in advance.

The employee shall first discuss any individual complaint informally with his/her
Supervisor at the first opportunity, but in any event, within seven (7) calendar days
after the circumstances giving rise to the complaint have occurred or ought
reasonably to have come to the attention of the employee. After the discussion, the
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9.04

9.05

9.06

Supervisor shall confirm his/her response in writing within fourteen (14) calendar
days.

Step 1

If the complaintis unresolved, a written grievance may be submitted within seven (7)
days of the response of the Supervisor, dated and signed by the employee, to the
Manager of the Service Delivery Centre. The parties will meet to discuss the
grievance at a time and place suitable to all. The Manager of the Service Delivery
Centre shall confirm his/her decision in writing within fourteen (14) calendardays of
the meeting.

Step 2

If the matter remains unresolved after Step 1, the grievance may be submitted to the
Vice President, Human Resources within seven (7) calendar days of the decisionin
Step 1. A meetingwill be arrangedbetween the Vice President,Human Resources,
or designate and the appropriate parties. Itis understood and agreed that a staff
representative of the provincialOntario Nurses' Association and the grievor may be
present at the meeting and that the Employer may have such counsel and
assistance as it may desire at suchmeeting. The Vice President, Human Resources
or his/her designate will confirm his/her decision in writing within fourteen (14)
calendar days of the meeting. A copy of the second step grievance reply will be
provided to the Labour Relations Officer.

Policy Grievance

Inthe event of a dispute arising directly betweenthe Employer and Unionconcerning
the interpretation, application or alleged violation of this Agreement, the party with
the concern shall first discuss such concern with the other party within fourteen (14)
calendar days following the circumstances giving rise to the complaint. The
responding party will respond in writing within fourteen (14) calendar days of being
made aware of the issue. Should the complaint remain unresolved, a written
grievance may be submitted at Step 2 within seven (7) calendar days of the
response. A grievance by the Employer shall be presented to the Bargaining Unit
President. The decision of the responding party will be delivered in writing, within
fourteen (14) calendar days of the meeting.

Group Grievance

Where a number of employees have identical complaintsand each employee would
be entitled to grieve separately, their complaintmay be treated as a group grievance
and Article 9.03 shall apply.

Discharae Grievance

The release of a probationary employee shall not be subject to the grievance
procedure. A claimbyanemployeewho has completedhis/her probationaryperiod
that s/he has been unjustly dischargedor suspended shall be treated as a grievance
if a written statement of such grievance is lodged by the employee at Step 2 within
seven (7) days after the date of the discharge or suspension is affected. Such
special grievance may be settled under the Grievance or Arbitration procedure by:

a) confirmingthe Employer's action in dismissing the employee;
STELI02.C09



9.07

9.08

9.09

-8-

b) reinstating the employee with or without loss of seniority and with or without
full compensationfor the time lost;
c) By any other arrangement which may be deemed just and equitable

After the grievance has been processed through all the stages provided for under
the foregoingprocedures, if either party requests that such a grievance be submitted
to a Mediator, they shall within fourteen (14) calendar days of receiving the decision
under the last step at the grievance procedure above, make such request in writing
to the other party. The selection of the Mediator will be by mutual agreement of the
parties.

The Mediator's expenses shall be borne in equal shares by the Employer and the
Union.

All agreements reached under the grievance procedure between the Employerand
the Union will be final and binding upon the Employer, the Union and the
employee(s).

ARTICLE 10 = ARBITRATION

10.01

10.02

10.03

Failing settlement of the grievance under the foregoing procedure, such grievance
may be submitted to arbitration within fourteen (14) calendar days after the decision
under Step 2 is given. Such notice shall contain the name of the first party's
appointee to an Arbitration Board. If no written request for arbitration is received
within fourteen (14) calendar days after the decision under Step 2 is given, the
grievance shall be deemedto have been abandoned. Where such written notice is
post-marked within twelve (12) calendar days after the decision under Step 2 is
given, it will be deemed to have been received within the time limits.

The recipient of the notice shall, within ten (10) calendar days, inform the other party
of the name of its appointee to the Arbitration Board. The two appointees so
selected shall within ten (10) calendar days of the appointment of the second of
them, select a mutually acceptablethird person who shallbe the Chairperson. If one
of the parties fails to appoint a nominee, or the two nominees fail to agree upon a
chairperson within the time limits, the appointment shall be made by the Minister of
Labour for Ontario upon the request of either party.

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

Notwithstanding Article 10.01, the parties agree to appoint a sole arbitrator for
grievances concerning:

(@) a job posting

(b) a short term layoff

(c) responsibility pay, premiums, overtime or call-in
(d) entitlementto leave

Furthermore, the parties may mutually agree in writing to substitute a sole arbitrator

for any grievance at the time of the referralto arbitration. The provisions referringto
Arbitration Board shall include a sole arbitrator and shall apply accordingly.
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10.04

10.05

10.06

10.07

10.08

Each of the parties hereto will bear the expense of the nominee appointed by it and
the parties will share equally the fees and expenses of the chairperson of the
Arbitration Board.

The Arbitration Board shall not be authorized to make any decision inconsistent with
the provisions of this Agreement, nor to alter, modify, add to or amend any part of
this Agreement.

No person may be appointedas an Arbitrator who has been involvedin an attempt to
negotiate or settle a grievance.

The time limits and procedures set out in the grievance and arbitration provisions
herein are mandatory and failure to comply strictly with such time limits and/or
procedures except by the written agreement of the parties shall result in the
grievance being deemed to have been abandoned.

The proceedings of the ArbitrationBoard may be expedited by the parties hereto and
the decision of the majority and, where there is no majority, the decision of the
Chairperson will be final and binding upon the parties hereto and the employee or
employees concerned.

ARTICLE 11 - EMPLOYEE FILES

1101

11.02

11.03

Any letter of reprimand, suspension or other sanction will be removed from the
record of an employee eighteen (18) months following the receipt of such letter,
suspension or other sanction provided that the employee's record has been
discipline free for the immediately preceding twelve (12) months during which the
employee has worked.

When any type of evaluation, performance appraisal, progressreportor assessment
related to the job performance, nursing practice or other employment related matters
is completed with respect to any employee, it is understood and agreed that such
employee shall be given an opportunity to sign the document, indicate any area of
disagreementand shall also be provided with a copy of the document. A copy of the
completedperformance appraisal will be provided to the employee upon request. It
is understood that such performance appraisals do not constitute disciplinary action
by the Employer against the employee.

Upon written request, an employee may review his/her file in the presence of a
supervisor or delegate and be provided with a copy of any document contained
therein.

ARTICLE 12 - SENIORITY

12.01

Definition of Seniority

Full time employees will accumulate seniority on the basis of their continuous service
in the bargaining unit from the date of last hire, except as otherwise provided herein.

Part time employees will accumulate seniority on the basis of one (1) year of
seniority for each 1500 hours worked in the bargaining unit from the date of last hire,
except as otherwise provided herein.
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12.02

12.03

Probationarv Period

(@)

(b)

(@)

(b)

(©

(d)

)

Newly hired full-time employees shall be considered to be on probationfor a
period of three (3) months worked from the date of last hire. For part-time
employees, the probationary period will be 450 hours worked or nine (9)
months worked, whichever comes first. If retained after the probationary
period, the full-time employee shall be credited with seniorityfrom date of last
hire and the part-time employee will be credited with seniority for the hours
worked from the date of last hire. The probationary period may be extended
for a specified period and in such cases, the Employer will provide notice to
the Union at least fourteen (14) calendar days prior to the expected date of
expirationof the initial probationary period. Itis understood and agreed that
any extension to the probationary period will not exceed an additional three
(3) months for full time employees or 450 hours worked for part time
employees and, where requested, the Employer will advise the employee
and the Union of such extension.

An employee who transfers from full-time to part-time status, or vice versa,
shall not be required to serve another probationary period where such
employee has completed a probationary period since his/her date of last hire.
If the probationary period has not been completed, the number of hours
worked from his/her date of hire shall be credited towards the probationary
period.

Seniority Lists

A seniority list shall be established for all full-time registered nurses covered
by this agreement who have completed their probationary period. For
informationpurposes only, the names of all full-time probationary registered
nurses shall be included in the seniority list. Seniority on such lists will be
expressed as a seniority date.

A seniority list shall be established for all part-timeregisterednurses covered
by this agreement who have completed their probationary period. For
information purposes only, the names of all part-time probationary nurses
shallbe includedin the senioritylist. Seniorityon such lists willbe expressed
in terms of hours worked.

A senioritylist shall be establishedfor all full-time administrative staff covered
by this agreement that have completed their probationary period. For
information purposes only, the names of all full-time probationary
administrative staff shall be included in the seniority list. Seniority on such
lists will be expressed as a seniority date.

A seniority list shall be established for all part-time administrative staff
covered by this Agreement who have completed their probationary period.
For information purposes only, the names of all part-time probationary
administrative staff shall be includedin the seniority list. Seniority on such
lists will be expressed in terms of hours worked.

Copies of the current seniority lists will be provided to the Union twice a year,
in May and November, and before any lay-off. The Employer will also post
the lists in a conspicuous place at the time they are forwarded to the Union.
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12.04

12.05

12.06

Transfer of Senioritv

An employee whose status is changed from full-time to part-time shall receive credit
for his/her full seniority and service provided that his/her seniority date does not
predate his/her date of hire. Seniority shall be calculatedon the basis of 1500hours
worked for each year of seniority. An employee whose status is changed from part-
time to full-time shall receive credit for his/her full seniority and service. Seniority
shall be calculated on the basis of one (1) year's seniority for each 1500 hours

worked. Any time worked in excess of an equivalent shall be pro-rated at the time of
transfer.

Senioritv Retention and Accumulation

(a) Seniority shall be retained and accumulated when an employee is absent
from work under the following conditions:

i) when on a leave of absence with pay;

ii) when on an approved leave of absence without pay, not exceeding
thirty (30) continuous days;

iii) when in receipt of paid sick leave or long term disability benefits

including the period of the disabilityprogram covered by Employment
Insurance;

iv) when in receipt of WSIB Benefits;

V) when on pregnancy or parental leave in accordance with the
Employment Standards Act.

(b) Seniority and service shall be retained but not accumulated when an
employee is absent from work under the following conditions:

i) any unpaid absence other than pregnancy or parental leave for a
period which exceeds thirty (30) continuous calendar days.

In addition, all benefits will be appropriately reduced on a pro rata basis and
the employee's anniversary date and seniority date adjusted accordingly. The
employee will become responsible for full payment of any subsidized
employee benefits in which he/she is participating for the period of the
absence.

Loss of Senioritv

An employee shall lose all seniority and service and shall be deemed to have
terminated if he/she:

(a) resigns;
(b) is discharged and not reinstated through the grievance\arbitration procedure;

(©) retires;

STELI02.C09



12.07

(d)

(€)

(f)

@

(h)

is absent from scheduled work for a period of three (3) or more consecutive

working days without notifying the Employer of such absence and providing a
reasonable explanation to the Employer;

is laid off for a period of eighteen (18) months;

has been laid off and fails to return to work after being recalled;

fails to report to work as scheduled at the end of a leave of absence,
vacation or suspension or utilizes a leave of absence for purposes other than
that for which the leave was granted,;

refuses to continue to work or return to work during an emergency which

seriously affects the Employer's ability to provide adequate client care,
unless a reasonable explanationis given to the Employer.

Transfer Out of Baraainina Unit

(@)

(b)

(©)

An employee who is transferred to a position outside of the bargaining unit
for a period of not more than one (1) year shall retain, but not accumulate,
his/her seniority held at the time of the transfer. In the eventthe employeeis
returned to a position in the bargaining unit, he/she shall be credited with
seniority held at the time of transfer and resume accumulationfrom the date
of his/her return to the bargaining unit.

In the case of temporary transfers out of the bargaining unit the above time

frame may be extended by mutual agreement for a further period of up to
one year.

In the event that an employee is transferred to a position outside of the
bargaining unit for a period in excess of one (1) year, he/she will lose all
seniorityheld at the time of transfer. Inthe event the employee is retumed to
a position in the bargaining unit, the employee's seniority will accrue from the
date of his\her return to the bargaining unit.

The Employer will advise the Union, in writing, of the names of any
employees temporarily transferred out of the bargaining unit including the
date of commencement of the transfer and the expecteddate of retum to the
bargaining unit.

ARTICLE 13 - JOB POSTING

13.01

(@)

(b)

Where the Employer determines that a vacancy exists, (including a new
position) such vacancy will be posted internally for five (5) business days.
Employees shall submit written applications for the vacancy within the period
indicated on the notice. This will not preclude the Human Resources
Department from external recruiting during the period of posting.

Employees shall be selected for positions under 13.01(a) on the basis of
skill, ability, experience and qualifications. Where these are relatively equal
amongst candidates who are qualified to perform the available work, then
seniority shall apply.
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The name of the successfulapplicant, if any, will be posted by the Employer.

If there are no successful applicants from within the bargaining unit, the
Employer may hire an employee from outside the bargaining unit.

The Employer shall have the right to fill a vacancy or new position on an
interim basis until the posting procedure has been completed and
arrangements have been made to permit the successful applicant to be
assigned to the job concerned. Upon completion of such assignment, such
employee shall be reinstated to his/her former position unless the position
has been discontinued, in which case he/she shall be given a comparable
job.

Temporary vacancies of less than six (6) months duration will not be posted
and will be filled at the discretion of the Employer. In filling such vacancies,
consideration shall be givento part-time employeesin the bargaininguniton
the basis of seniority who are qualified to perform the work in question. It is
understood however that where such vacancies occur on short notice, failure
to offer such part-time employees such work shall not resultin any claim for
pay for time not worked while proper arrangements are made to fill the
vacancy. Upon completion of the temporary vacancy, such employee shall
be reinstated to his/her former position unless the position has been
discontinued, in which case he/she shall be given a comparable job.

ARTICLE 14 -1 AY-OFF AND RECALL

14.01

14.02

14.03

In the event that a reduction of the staff is required, the Employer agrees that the
most junior employee will be laid off first, provided that the employees who remain
are willing and are qualified having the skill and ability to perform the work available.
When recalling employees after layoff, those last to be laid off will be the first to be
recalled provided that in each case, the employee is qualified and has the skill and
ability to do the work.

(@)

(b)
()

(d)

(@)

The layoff and recall of registered nurses shall be separate and apart from
the layoff and recall of administrative staff.

Full-time layoff shall be separate from part-time layoff.

Layoff and recall of shift nurses shall be separate and apart from the layoff
and recall of visiting nurses.

The Employer will not hire any new employeeto fill a vacancy where there is
an employee on layoff who is qualified to do the work available.

Where a vacancy occurs in a position following a layoff hereunder the
affected employee will be offered the opportunity to return to his/her former
position providing he/she has seniority rights and the employee has the
ability to perform the work available. Where the employee returns to his/her
former position there shall be no obligation to consider the vacancy under
Article 13.01. Where the employee refuses the opportunity to return to
his/her former position the employee shall advise the Employer in writing,
within five (5) days of receiving notification.
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(®)

@

()

Alaid off employee may accept a temporary assignment or apply for a part-
time job posting without relinquishing his/her recall rights.

The employer shall endeavour to provide reasonable notice to the Union of
layoffs and staff displacements.

In the event of a proposed layoff of a permanent or long term nature, the
Employer will meet with the union to review the following:

i) the reasons causing layoff;
i) the service which the Employer will undertake after the layoff;

iif) the method of implementation, including areas of cutback and the
employeesto be laid off.

When the RFP process for nursing gets triggered by the Durham Access to

Care, the employer will inform the Union of the timelines and the areas
affected.

ARTICLE 15 - L EAVES OF ABSENCE

15.01

15.02

Personal and Educational Leave

@)

(b)

(©)

Requests for personal or educationalleave of absence without pay, for up to
twelve (12) months will be considered on an individual basis by the
Employer. Such requests are to be made in writing at least four (4) weeksin
advance, except in cases of emergency, and a written reply will be given
within seven (7) working days of the receipt of such request. Except in
unusual circumstances, a leave of absence other than for educational

purposes will not be granted until one year's continuous service has been
completed.

For leaves exceeding six (6) months, all vacation time and compensating

time mustbe used prior to applying for a leave of absence, exceptin unusual
circumstances.

Leave of absence with pay or without pay may be granted to employees to
attend professional and educational meetings, courses, or other events,
which may be judged beneficialto the employee's professional development,
especially as it relates to her/his responsibilities with the Employer.

Where an employee is required by the Employer to attend a course or
workshop, the Employer agrees to pay any applicable fee and the employee
shall not suffer any loss of regular earnings from regularly scheduled hours
as a result of attending the course.

Union Leave

Leave of absence to attend Union business such as conferences, union education

days and conventions, up to an aggregate of twenty-five (25) days per year, will be
granted to employees based on the following conditions:
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15.04

15.05

(a) Requests for such leave shall be made in writing by the Union to the
Employer giving as much notice as possible, with a minimum of two (2)
weeks advance notice, except in cases of emergency. The Employer shall
indicate in writing whether or not the request has been approved. Such
leave shall not be unreasonably withheld.

(b) Not more than three (3) employees at any one time shall be allowed such
leave.

(c) Where such leave has been granted the Employer shall maintain the
employee's salary and benefitslpercentin lieu. The Local Union agrees to
reimburse the Employer in the amount of the full cost of such salary and

applicable benefits. The Employer will bill the Local Union within a
reasonable period of time.

(d) There will be no loss of seniority or service during such leave of absence.

Leave, Board of Directors

An employee, who is elected to the Board of Directors of the Ontario Nurses'
Association, other than to the office of President, shall be granted upon requestsuch
leave(s) of absence as hefshe or he may require to fulfil the duties of the position.
Reasonable notice, a minimum of two weeks, shall be given in writing for such leave
of absence. There shall be no loss of seniority or service during such leave of
absence. Leave of absence under this provision shall be in addition to the Union
leave provided in Article 15.02 above and shall not exceed twenty-five (25) days per
calendar year. During such leave of absence, the employee's salary and applicable
benefitslpercentin lieu shall be maintained by the Employer and the Union agreesto

reimburse the employer in the amount of the full cost of such salary and applicable
benefits.

Leave, President, O.N.A.

Upon applicationin writing by the Union on behalf of the employee to the Employer,
a leave of absence shall be granted to such employee elected to the office of
President of the Ontario Nurses' Association for a period of up to three (3)
consecutive years. There shall be no loss of service or seniority for a full-time
employee during such leave of absence. During such leave of absence, the
employee's salary and applicable benefitslpercentin lieu shall be maintained by the
Employer and the Union agrees to reimburse the Employer in the amountof the full
cost of such salary and applicable benefits. Itis understood, however, that during
suchleave the employee shallbe deemed to be an employee of the Ontario Nurses'
Association. The employee agrees to notify the Employer of her or his intention to
return to work at least four (4) weeks prior to the date of such return.

Leave - Provincial Committee

An employee who is elected to a Provincial Committee of the Ontario Nurses'
Association, shall be granted upon request such leave(s) of absence as helshe may
require to fulfil the duties of his\her position. Reasonable notice, a minimum of two
weeks, shall be givenin writing to the Employer for such leave of absence. Leave of
absence under this provision shall be in addition to the Union leave provided in
Article 15.02 and shall not exceed twenty-five (25) days per calendar year. During
such leave of absence, the employee's salary and applicable benefits shall be
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15.07

15.08

maintained by the Employer and the Union agrees to reimburse the Employerin the
amount of the full cost of such salary and applicable benefits.

Compassionate Leave (This provision applies to full time employees only)

Compassionate leave with pay shall be granted upon the death of an employee's
immediate or step family. This leave is not to exceed three (3) working days.
Immediate family is defined as: mother, father, sister, brother, child, spouse,
grandparents, grandchildren, mother-in-law, father-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-law. Where an employee does not qualify for leave
under the above, the Employer may consider special requests.

Where extensive travel is required or in exceptionalcircumstances, additionalunpaid
compassionate leave up to two (2) days may be granted at the discretion of the
Manager of the Service Delivery Centre.

Jurv and Witness Duty

If an employee is summoned to jury duty or to be a witness in any court in a
proceeding related to his/her employment, the employee shall suffer no loss of
earnings because of such attendanceand shall not be required to work on the day
of such duty provided that the employee:

(@) notifies the Employer immediately on the employee's notification that he/she
will be requiredto attend court;

(b) presents proof of service requiring the employee's attendance;

() deposits with the Employer the full amount of compensation received
immediately upon receipt, excludingmileage, travellingand meal allowances
and an official receipt where available.

The amount of pay received by a part time employee who is scheduled to work on
the day of jury duty will be based on an average of the employee's daily earnings,
over the immediately preceding 13 week period.

Preanancv Leave

(a) Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act. The service requirementfor eligibility for unpaid
pregnancyleave shall be thirteen (13) weeks. An employee who is eligiblefor
a pregnancy leave may extend the leave for a period of up to twelve (12)
months' duration, inclusive of any parental leave. Written notice of the
employee's intention to extend the leave must be received at least four (4)
weeks prior to the end of the initially approved leave.

(b) The employee shall give written notificationat least two (2) weeks in advance
of the date of commencement of such leave and the expected date of return
and a certificate from a legally qualified medical practitioner indicating the
expected date of confinement.

(c) The employee shall reconfirm her intention to return to work on the date
originally approvedin subsection (b) above by written notification received by
the Employer at least four (4) weeks in advance. The employee has the right
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©)

(f)

to return to her former position, ifit still exists, or to a comparable position, if
it does not.

Credits for service and seniority for full-time employees shall accumulate for
a period of up to seventeen (17) weeks while an employee is on pregnancy
leave. For part-time employees, credits for service and seniority shall
accumulate for a period of up to seventeen (17) weeks while an employee is
on pregnancy leave, on the basis of what her normal regular hours of work
would have been.

The Employer will continue to pay its share of the contributions for insured
benefits while a full-time employee is on pregnancy leave, up to seventeen
(17) weeks, provided that the employee makes arrangements to pay her
share of the required contributions. An employee may elect not to participate
in such insured benefit plans, and in such cases, will advise the Employer in
writing of such election.

Employees newly hired to replace employees who are on approved
pregnancy leave may be released and such release shall not be the subject
of a grievance or arbitration. If retained by the Employer, in a permanent
position, the employee shall be credited with seniority from date of hire
subject to successfully completing her probationary period. The employee
shall be credited with hours worked towards the probationaryperiod provided
in Article 12.02 (a).

The Employer will outline to employees hired to fill such temporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

15.09 Parental Leave

(@)

An employee who becomes a parent of a child is eligible to take a parental
leave in accordance with the provisions of the Employment Standards Act,
2000. The service requirement for eligibility for unpaid parental leave shall
be thirteen (13) weeks.

An employee who has taken a pregnancyleave under Article 15.08 is eligible
to be granted a parental leave of up to thirty five (35) weeks' duration in
accordance with the Employment Standards Act, 2000. In the case of an
employee who is not entitled to a pregnancy leave, such employee is eligible
to be granted a parental leave of up to thirty seven (37) weeks' duration in
accordance with the Employment Standards Act, 2000. Anemployeewhois
eligible for a parentalleave who is the natural father or is an adoptive parent
may extend the parental leave for a period of up to twelve (12) months
duration, consideration being given to any requirements of adoption
authorities. The employee shall give written notification at least two (2)
weeks in advance of the date of commencement of such leave and of the
expected date of return. In cases of adoption, the employee shall advise the
employer as far in advance as possible with respect to a prospective
adoption and shall request the leave of absence, in writing, upon receipt of
confirmation of the pending adoption. If the employee finds it impossible to
request the leave of absence in writing, the request may be made verbally
and subsequently verified in writing.
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©

©)

(f)

The employee shall reconfirm his\her intention to return to work on the date
originally approvedin subsection (b) above by written notification received by
the Employer at least two (2) weeks in advance thereof. The employee has
the right to his/her former position, if it still exists, or to a comparable position
if it does not.

Credits for service and seniority for full-time employees shall accumulate for
a period of up to thirty-five (35) weeks (or thirty-seven weeks if pregnancy
leave not taken) while an employee is on parental leave. For part-time
employees, credits for service and seniority shall accumulate for a period of
up to thirty-five weeks (or thirty-seven weeks if pregnancy leave not taken)
while an employee is on parental leave, on the basis of what his/her normal
regular hours of work would have been.

The Employer will continue to pay its share of the contributions for insured
benefits while a full-time employee is on parental leave, up to thirty-five (35)
weeks (or thirty-sevenweeks if pregnancy leave not taken), providedthat the
employee makes arrangements to pay his/her share of the required
contributions. An employee may elect not to participate in such insured
benefit plans, and in such cases, will advise the Employer in writing of such
election.

Employees newly hired to replace employeeswho are on approved parental
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Employer, in a permanent position,
the employee shall be credited with seniority from date of hire subject to
successfully completing his/her probationary period. The employee shallbe
credited with hours worked towards the probationary period provided in
Article 12.02 (a).

The Employer will outline to employees hired to fill such temporary
vacancies, the circumstances giving rise to the vacancy and the special
conditions relating to such employment.

Professional Leave

Professional leave without pay will be granted to employees who are elected to the
College of Nurses to attend regularly scheduled meetings of the College of Nurses.

Professional leave without pay will be granted to registered nurses who are elected
to the RNAO to attend regularly scheduled meetings.

ARTICLE 16 - PAID HOLIDAYS

16. 01

The Employer agrees to recognize the following as designated holidays:

New Year's Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

In addition, full time employees are entitled to one additional floating holiday.
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16.03

16.04

16.05

An employee who is required to work on any of the foregoing designated holidays
shall be paid for all hours worked at the rate of 1-1/2 times her regular rate of pay,
and, a full-timeemployee will receive an additional day off with pay. In the event that
a designated holiday falls on a full-time employee's regularly scheduled day off or
during a full-time employee's vacation, another day will be granted in lieu. Such day
off will be taken at a mutually agreed upon time prior to the next designated holiday,
except for Christmas Day and Boxing Day which are to be taken prior to Good Friday
and Good Friday which is to be taken prior to Victoria Day.

Public Holiday Pay will be paid in accordance with the Employment Standards Act,
2000, as amended from time to time.

In order to qualify for holiday pay for any holiday, or to qualify for a lieu day, an
employee must complete his\her scheduled shift on each of the working days
immediately prior to and following the holiday.

All full-time and part-time nurses are assigned work on statutory holiday
weekendslschedules on a rotation basis. All full-time and part-time nurses are
expected to be available for a minimum of two statutory holiday weekends and one
of either Christmas-Boxing Day or New Year period. Statutory holiday weekends
include Saturday and Sunday. Easter Weekend will be counted as one weekend,
and will include both Good Friday and Easter Monday

ARTICLE 17 = VACATIONS

17.01

All full time registered nurses shall receive vacations with pay based on length of
continuous full time service as follows:

(a) Employees who have completed less than one (1) year of full-time
continuous service as of June 30 will earn 1.67 vacation days per month

(b) Employees who have completed one (1) year of full time continuous service
as of June 30 will be entitled to twenty (20) working days of paid vacationper
year.

() One (1) bonus week will be given after ten (10) years of full time continuous
service has been completed. This week may be taken any time between 10
and 15 years of service.

(d) An employee who has completed fifteen (15) years of full time continuous
service as of June 30 will be entitled to twenty five (25) working days of paid
vacation per year.

(e) One (1) bonus week will be given after twenty (20) years of full time
continuous service have been completed. This week may be taken any time
between 20 and 25 years of service.

() An employee who has completed twenty-five (25) years of full time

continuous service as of June 30 will be entitled to thirty (30) working days of
paid vacation per year.
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17.03

17.04

17.05

17.06

17.07

17.08

17.09

17.10

17.11

17.12

All full time administrative staff shall receive vacations with pay based on length of
continuous full time service as follows:

@) An employee who has completed one (1) year of full time continuous service
will be entitled to fifteen (15) working days of paid vacation per year.

(b) An employee who has completed seven (7) years of full time continuous
service willbe entitled to twenty (20) working days of paid vacation per year.

Temporaryfulltime employees will receive vacation pay of four percent (4%) of total
salary at the completion of his/her contract.

Four fifths employees are entitled to eighty percent (80%) of the full time vacation
entittement, based on years of service. All other full time stipulations apply.

Three fifths employees are entitled to sixty percent (60%) of the full time vacation
entittement, based on years of service. All other full time stipulations apply.

Job sharers are entitled to fifty percent (50%) of the full time vacation entitlement,
based on years of service. All other full time stipulations apply.

Aparttime registered nurse will receive vacation pay of 8% of his/her regular hourly
rate for all hours paid. A parttime administrative employee will receive vacationpay
of 6% of his/her regular hourly rate for all hours paid.

Inthe event that an employee terminates his/her employment before the completion
of six (6) months service, the employee will be entitled to vacation pay of four
percent (4%).

The vacation year runs from July 1 to June 30. Vacation entittementearned during
this period is to be taken by February 28 of the following year.

Requests for summer vacations (June 15 to September 15) must be submitted, in
writing, to the Manager no later than March 15 each year. The Employer will post the
final vacation schedule by April 15. Seniority will govern where conflicts arise
between requests of two or more employees. Requests for vacation at other times
of the year require at least two (2) weeks written notice, however, in order to facilitate
vacationapproval, staff are encouraged to submit vacation requests prior to initiation
of team scheduling for the month in question. Vacation request for this period may
be approved on a first come first served basis.

Vacations during peak periods may be limited in order to ensure that client care
demands can be met. Peak periods include:

- December 15 to January 15 inclusive
March School break
June 15 to September 15 inclusive

(a) Where a full-time employee's scheduled vacation is interrupted due to a
bereavement dealt with by Article 15.06, the employee may apply to be
covered by that Article. The portion of the employee's vacation which is
deemed to be bereavement leave under this provision will not be counted
against the employee's vacation credits. The Employer shall not
unreasonably deny such an application.
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(b) The portion of the employee's vacation, which is deemed to be sick leave
under the above provision, will not be counted against the employee's
vacation credits.

ARTICLE 18 - HOURS OF WORK

18.01

18.02

18.03

18.04

The normal full time hours of work are seventy-five (75) hours within a fourteen (14)
day period. The normal hours of work in a shift are eight (8) consecutive hours with a
half hour unpaid break. This provisionis not to be construed as a guarantee of daily
or weekly hours of work.

Nurses who are assigned treatment time that requires working beyond the normal
hours of work, will be compensated, time for time, for each half hour or more worked
beyond the normal hours. Compensating time is to be taken as close to the time
worked as possible and at a time approved by the Employer.

Part time employees are expected to be availableto work two out of four weekends,
and three shifts per week. The three shifts per week will include the scheduled
weekends. Part time employees will be scheduled as required by the Employer.
There are no regular schedules and no guarantee of hours.

Scheduling

(a) The work schedule shall be posted four (4) weeks in advance and shall cover
a four (4) week period. Requests for compensating time, days off or other
scheduling requests must be submitted, in writing, to the Manager at least
two (2) weeks prior to the posting of the schedule.

(b) Employees are not required to split their daily hours of work, but may do so if
that is their preference.

(©) Where possible, twelve (12) hours will be scheduled off between shifts.

(d) An employee shall not be scheduled to work more than seven (7)
consecutive days except in the case of a holiday weekend when the
maximum shall be eight (8). In the case of employees working twelve (12)
hour tours they shall not be scheduled to work more than four (4)
consecutive days. Employees may work more consecutivedays if thatis their

preference.
(e) Posted work schedules will not be changed, except by mutual agreement.

() Nurses will not be required to work more than two in four weekends except
where:

i) Such weekend has been worked by the nurse to satisfy specific days
off requested by such nurse;

i) Such nurse has requested weekend work;

iif) Such weekend is worked as the result of an exchange of shifts with
another nurse;
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©)

(h)

()
1)

()

()

(m)

Where possible, the parties agree that nurses may work fewer weekends
than set out above.

In the event of unplanned extended or on call hours, staff have the option to
request calls for the following day to be reassigned. (Itis understoodthat the
Manager or designate has been notified if staff are experiencing an
unplanned workday that is exceptionally long).

Schedules will be flexible to accommodate early calls 0600-0800 hours as
required and to maximize client continuity.

Part-time nurses will be scheduled for a minimum of four (4) hours work.

Nurses will be cancelled by seniority as long as the remaining nurses have
the skills necessary to do the available work.

After the schedule is posted, staff members will approach colleagues to
replace their scheduled hours and such replacement requests must be
submitted in writing to their supervisor for approval. The supervisor will
respond to suchrequests within two (2) business days (i.e., Monday through
Friday). In the event of an emergency (including inability to work due to
sickness), the supervisor will replace the hours.

Employees may be required to be on call. Inthe eventthatno one signs up,
the manager will institute a rotational on call system.

Shift nurses shall be paid for all hours from the commencement to the
conclusion of the shift with no deduction for meal or other breaks.

Schedulina - Administrative Staff

The scheduling of administrative staff depends upon the hours of operation of the
local CCAC and the volume of service.

(@)

(b)

(©

(d)

(€)

Administrative staff will be scheduled as required by the Employer. Where
possible, twelve (12) hours will be scheduled off between shifts.

Part-time administrative staff will provide their availability to the Manager four
(4) weeks prior to the implementation of a schedule.

The schedule for part-time administrative staff will be posted two (2) weeks
prior to the implementationdate which schedule shall be for a period of four
(4) weeks.

Administrative staff are provided with two fifteen (15) minute paid breaksin

each 7.5 hour shift and one fifteen (15) minute paid break in each four (4)
hour shift.

After the schedule is posted, staff members will approach colleagues to
replace their scheduled hours and such replacement requests must be
submitted in writing to their supervisor for approval. The supervisor will
respond to such requests within two (2) business days (i.e., Monday through
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Friday). In the event of an emergency (including inability to work due to
sickness), the supervisor will replace the hours.

Administrative employees will not be required to work more than two in four
weekends except where:

i) Such weekend has been worked by the employee to satisfy specific
days off requested by such employee;

i) Such employee has requested weekend work;

iii) Such weekend is worked as the result of an exchange of shifts with
another employee;

Where possible, the parties agree that employees may work fewer weekends
than set out above.

Newly hired caseload co-ordinators, or currentemployees who volunteer for
such assignments, may be required to be on call.

Christmas/New Year's Scheduling

Employees shall receive three (3) consecutive days off at Christmasor New Year's.

Scheduled, consecutivedays off at Christmas will include the 24th, 25th and the 26th
of December; consecutive days off at New Year's will include the 31st of December

and the 1st of January, unless the employee agrees otherwise and the employer
agrees.

(@)

(b)

(©

(d)

Employees must be available to work either Christmas-BoxingDay or New
Year's, on an alternate year basis.

No employee will be scheduled to work both holidays unless the employee
requests otherwise and the Employer agrees.

If an opportunity exists for an employee to have both off, the Employer will
offer this in accordance with seniority beginning with the most senior nurse or
administrative employee.

Requests by employees for time off at either Christmas or New Year mustbe
submitted in writing to the Manager by October 1% of each year. The
schedule will be approved and posted by October 15™. The period between
December 15 and January 15 will be treated as a specific scheduling block
and all scheduling objectives are waived for this time period.

ARTICLE 19 - OVERTIME AND PREMIUM PAYMENT

19.01

(@)

Standby

Nurses required to be on call outside of their scheduled hours will be paid a
standby premium of two dollars and fifty cents ($2.50) per hour. If called out
to work between the hours of 2300 and 0800, the nurse will receive time and
one half for the hours worked. Otherwise, the nurse will receive her straight
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time rate for the hours worked. In the event that a nurse is called out to
work from standby, the standby premium will be reduced by the number of
hours worked. Hours worked are calculated from portal to portal.

(b) Standbv — Administrative Staff

Administrative staff required to be on call outside of their scheduled hours
will be paid a standby premium of two dollars and fifty cents ($2.50) per hour.
If an employee on call actually performs work during the on call period,
he\she will receive his\her regular straight time rate of pay for all hours
worked. In the event that the employee is called out to work from standby,
the standby premium will be reduced by the number of hours worked

Shift Premium
Effective for the first full pay period following ratification level,

For visiting nurses, shift nurses and administrative staff, a shift premium of one dollar

($1.00) per hour will be paid for evening and night shifts worked, for each hour
worked after 1800 hours and before 0700 hours.

Qvertime

Work in excess of eighty-eight(88) hours in a two week period will be compensated
at the rate of time and one-half, subject to the condition that the employee is pre-
authorized by his\ner Manager to work overtime. The Employer shall not
unreasonably withhold authorization for payment of premium pay.

ARTICLE 20 - GROUP BENEFITS

(This provisionis not applicable to part time employees)

20.01

The Employer shall contribute towards the premium coverage of full time
participating eligible employees in the active employ of the Employer under the
insurance plans set out below subject to their respective terms and conditions,
including any enrolment requirements.

(a) The Employer agrees to contribute sixty-five percent (65%) of the billed
premium towards coverage of eligible employeesin the active employ of the
Employer under the Extended Health Care Plan currentlyin effect, provided

that the balance of the monthly premium is paid by the employee through
payroll deduction.

(b) The Employer agrees to contribute sixty-five percent (65%) of the billed
premium towards single coverage of eligible employees in the active employ
of the Employer under the Dental Plan currently in effect, provided that the
balance of the monthly premium is paid by the employee through payroll
deduction. For employees requiring family dental benefits, the employer
agrees to pay sixty-five percent (65%) of the single portion of the premium,
provided that the balance of the family premium is paid by the employee.
Dental care coverage will be based on the 2006 Ontario Dental Association
Fee Guide.
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20.02

ARTICLE 21 -

- 95 -

(© The Employer agrees to pay one hundred percent (100%) of the billed
premium toward coverage of eligible employees in the active employ of the
Employer for a group life insurance plan providing one times annual salary.
Employees may purchase additional Employee Optional Life Insurance and
Dependent Optional Life Insurance, provided the employee pays one
hundred percent (100%) of the billed premium through payroll deduction.

(d) The Employer agrees to pay one hundred percent (100%) of the billed
premium toward coverage of eligible employees in the active employ of the
Employer for Accidental Death and Dismembermentbenefits in the amount
of one times annual salary.

All full time employees are required to participate in the Long Term Disability Plan,
subject to its terms and conditions, on the basis of one hundred percent (100%)
employee-paid premiums.

BENEFITS FOR PART TIME EMPLOYEES

2101

ARTICLE 22 -

22.01

ARTICLE 23 -

All part time employees shall receive in lieu of all group benefits and sick leave an
amount equal to .5% of his/her regular hourly rate for all hours paid.

PENSION PLAN

All present employees enrolled in the Employer's pension plan shall maintain their
enrolment in the plan subject to its terms and conditions. New employees and
employees not yet eligible for membership in the plan shall, as a condition of
employment, enrol in the plan when eligible in accordance with its terms and
conditions.

SICK LEAVE

(This provision is not applicable to part time employees)

23.01

23.02

23.03

23.04

23.05

23.06

Pay for sick leave is for the sole purpose of protecting the employee against loss of
regular income when legitimately ill and unable to work.

Each full time employee shall accumulate sick leave credits at a rate of 1.5 days per
month, to a maximum of 120 days. Four fifths, three fifths and job sharing
employees will accumulate sick leave credits on a pro-rata basis.

Such credits shall be cumulative from the beginning of the first complete calendar
month after the commencement of employment.

Unpaid sick leave will be treated as leave of absence without pay.

If the duration of an illness exceeds three (3) successive working days, a medical
doctor's certificate must be provided if requested by the Employer. The Employer
will reimburse the employee for the cost of the certificate.

Employees will report absences in accordance with the Employer's policies dealing
with Absenteeism Notification Procedures.
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ARTICLE 24 - TRANSPORTATION

24.01

24.02

24.03

Nurses are required to provide and maintain a vehicle. Mileage allowance will be
paid in accordance with the Employer's policy, butin any event, mileage rates will not
be less than $0.36 per kilometre travelled between the first visit of the workday and
the last visit of the workday. Inthe eventthatan employeeis required to report for a
first visit which distance exceeds twenty-five (25) kilometres from his/her home, or
from the designated team boundary if he\she lives outside of the designated team
boundary, the employee shall be paid mileage allowance from the 26th kilometre.
The foregoing exception shall apply similarly to the last visit of the workday.

Inorder to receive the mileage allowance, the nurse must tabulate business mileage
on a daily basis and submit a record of this mileage monthly.

In the event of private car breakdown, the nurse is responsible for alternate private
arrangements.

Nurses may not take patients or family members of patients as passengers while on
working time.

ARTICLE 25 - ORIENTATION

25.01

25.02

In its aim to provide the highest quality home care, Saint Elizabeth recognizes the
need for programs to assist the employees' professional growth. These include:

(@ Orientation program;
(b) Staff in-service programs for upgrading and/or certification skills;

(c) Opportunities for staff attendance at professional nursing association
meetings or workshops relevant to the employee's work.

Nurses are expected to comply with the College of Nurses Quality Assurance
Program.

When an employeeis required by the Employerto attendanin service or other work
related function, she/he shall receive compensating time off at straight time.

ARTICLE 26 - DRESS CODE

26.01

Nurses will maintain a professional appearance at all times. While on duty, or while
at functions representingthe employer, nurses will wear approved dress, the SEHC
pin and identification card.

The SEHC pin remains the property of the Employer and will be returned to the
Employer upon termination of employment. If a pin is lost, it is replaced by the
employee at the current cost.

The identification card remains the property of the Employer and will be returnedto
the Employer upon termination of employment.
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Employees are expectedto wear enclosed rubber-soled shoes while on duty for their

own personal safety. Nurses will dress in compliance with the Employer's dress
code policy.

ARTICLE 27 - MISCELLANEOUS

27.01

27.02

27.03

27.04

27.05

27.06

27.07

27.08

27.09

Certificate of Competence

All nursing staff are required to present to the Employer a current certificate of
competence by February 15th of each year.

Cardiopulmonarv Resuscitation (CPR) Certificate

Re-certification is required bi-annually. If, for medical reasons, the CPR course
cannot be taken, a letter from the employee's physician so indicating must be
submitted and the Basic Heart Saver course must be taken in lieu.

The Employer shall provide a bulletin board in the staff room for the sole use of the
Union.

A copy of this agreement in a mutually agreed form will be issued to each employee
now employed and as employed. The cost of printing this agreement shall be
equally shared between the Union and the Employer.

Employees may requesta pay out of their accumulatedcompensatingtime not more
frequently than once every three (3) months. Such pay out will be itemized on the
pay statement for the pay period following the one in which the request was made.

(a) The employer undertakes to notify the Union in advance, so far as practical,
of any technological changes which the Employer has decided to introduce
which will significantly change the status of the employees within the
Bargaining Unit.

(b) The Employer agrees to discuss with the Union the effect of such
technological changes on the employment status of the employees and to
consider practical ways and means of minimizingthe adverse effect, if any,
on the employees concerned.

(c) Employees who are subject to layoff due to technological change will be
given notice of such lay-off at the earliest reasonable time and in keeping
with the requirements of the applicable legislation and the provisions of
Article 14 will apply.

Each employee shall keep the Employer informed of changes to relevant
employment information.

Where an employee's pay cheque is incorrect, the Employer will make the correction
onthe employee's next pay cheque. In exceptionalcircumstances,the Employerwill
endeavour to make the correction as quickly as possible.

Where new equipment is required, it will be provided by the Employer to current
employees on staff as of the date of ratification. Newly hired employees may be
required to provide such equipment as a condition of employment.
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ARTICLE 28 - COMPENSATION

28.01

28.02

28.03

The salary rates in effect during the term of this Agreement shall be those set forthin
Appendix “A” attached to and forming part of this Agreement.

Employees will be paid on the 15th and last working day of each month, by direct
deposit.

Previous Experience Credit

Aclaim for recent related clinical experience, if any, shall be made in writing by the
employee at the time of hiring. The employee shall cooperate with the Employer by
providing verification of previous experience so that hisher recent related clinical
experience may be determined and evaluated during his/her probationary period.
Such salary adjustments shall be retroactive to the date of hire provided that the
employee has made a written claim at the time of hire. The maximum level at which

a nurse can be placed is level 4. Experience credit will be granted on the following
basis:

1 for 1 Credit - Visitina Nurses

The Employer will credit a new Visiting Nurse with one (1) increment level for each
one (1) year of related clinical experience as a Visiting Nurse.

1 for 2 Credit - Visitina Nurses

The Employer will credit a new Visiting Nurse with one (1) increment level for each
two (2) years of related clinical experience as a Hospital RN, Public Health Nurse or
Faculty Teachingin Nursing.

1 for 3 Credit - Visitina Nurses

The Employer will credit a new Visiting Nurse with one (1) increment level for each
three (3) years of related clinical experience as an RN in a Nursing Home or Home
forthe Aged, a nurse in a Doctor's office, an OccupationalHealth Nurse or any other
RN experience.

1 for 1 Credit - Shift Nurses

The Employer will credita new Shift Nurse with one (1) incrementlevel for each one
(1) year of related clinical experience as a Community Shift Nurse or Hospital Private
Duty Nurse.

1 for 2 Credit - Shift Nurses

The Employer will credit a new Shift Nurse with one (1) incrementlevel for each two

(2) years of related clinical experience as a Hospital RN, Public Health Nurse or
Faculty Teaching in Nursing.

STELI02.C09



28.04

28.05

1 for 3 Credit - Shift Nurses

The Employer will credit a new Shift Nurse with one (1) increment level for each
three (3)years of related clinical experience as an RN in a Nursing Home or Home

for the Aged, anurse in a Doctor's office, an OccupationalHealthNurse or any other
RN experience.

An employee who is designated to temporarily relieve the supervisor for a period of
at least one shift shall be paid an additionalfive (5) % of his/her straight time hourly
rate for the duration of the assignment.

When a new classificationin the bargaining unit is established by the Employer or
the Employer makes a substantial change in the job content of an existing
classification which in reality causes such classification to become a new
classification, or where an employee alleges he/she has beenimproperly classified,
the Employer shall advise the Union of such new or changed classification and the
rate of pay established. If requested, the Employer agrees to meet with the Union to
review the appropriate rate of pay providing any such meeting shall not delay the
implementation of the new classification. Where the Union challenges the rate
established by the Employer, and the matter is not resolved following any meeting
with the Union, a grievance may be filed at Step # 2 of the grievance procedure
within seven (7) calendar days following the meeting. If the matter is not resolved in
the grievance procedure it may be referred to arbitration. In making his/her decision,
the arbitrator will be limited to considering the relationship of the new classificationto
those existing in the bargaining unit.

ARTICLE 29 - DURATION

29.01

29.02

This Agreement shall be in effect from the date of ratification by both parties to
March 31*, 2009 and shall remain in effect from year to year thereafter unless either

party gives the other party written notice of termination or desire to amend the
Agreement.

Notice that amendments are required or that either party desires to terminate this

Agreement may only be given within a period of ninety (90) days prior to the
expiration date of this Agreement or of any anniversary of such expiration date.
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Signed at /UVDM-}'D

FOR THE EMPLOYER

I

-30 -

A prasr.
» Ontario this _j{z day of QMLLL

FOR THE UNION

, 2008.

I T,
3y

tions foicer f
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i
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Effective April 1, 2007

APPENDIX " A
SALARIES
APRIL 2007

Visiting and Shift Reqistered Nurses — Bachelor's Degree in Nursing

Full-time Annual Salary

Start

Step 1
Step 2
Step 3
Step4

Maximum

Visiting and Shift Reqgistered Nurses = No Denree in Nursing

$44, 499. 00
$46, 741. 50
$47, 287. 50
$48, 925. 50
$50, 037. 00

$60, 001. 50

Eull-Time Annual Salary

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$43,192. 50
$45, 123. 00
$45, 981 QO
$47,833.50
$48, 964. 50

$60, 001. 50

Administration Salarv Ranges

Eull-time Annual Salary

Medical Records Clerk

Start
Step 1
Step 2
Step 3
Step 4

Maximum

$25, 31100
$25, 837. 50
$26, 364. 00
$26, 87100
$27, 397. 50

$29, 464. 50

_ime Strai . |
Start $22. 82
Step 1 $23. 97
Step 2 $24. 25
Step 3 $25. 09
Step 4 $25. 66
Maximum $30. 77

» aht Ti |
Start $22. 15

Step 1 $23. 14

Step 2 $23. 58

Step 3 $24. 53

Step 4 $25. 11
Maximum $30. 77

Part-time Straight Time Hourlv Rates

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$12.98
$13.25
$13.52
$13.78
$1 4.05

$15. 11
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Full time Annual Salary

Intake Clerk. Receptionist/Admin

Start

Step 1
Step 2
Step 3
Step 4

Maximum
Secretary

Start

Step !
Step 2
Step 3
Step 4

Maximum

Service Coordinator
Start

Step !

Step 2

Step 3

Step 4

Maximum

$26, 442. 00
$26, 988. 00
$27, 378. 00
$28, 138. 50
$28, 665. 00

$30, 927. 00

$29, 211 Q0
$29, 854. 50
$30, 498. 00
$31, 141. 50
$31, 785. 00

$34, 378. 50

$32, 058. 00
$32, 779. 50
$33, 501 00
$34, 242. 00
$34, 944. 00

$37, 830. 00

Operations Coordinator

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$34, 300. 50
$35, 080. 50
$35, 860. 50
$36, 601. 50
$37, 420. 50

$40, 540. 50

Part-time Straiaht Time Hourly Rates

Start

Step 1
Step 2
Step 3
Step 4

Maximum

Start

Step 1
Step 2
Step 3
Step 4

Maximum

Start

Step 1
Step 2
Step 3
Step 4

Maximum

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$13.56
$13.84
$14. 04
$14.43
$14.70

$15. 86

$14. 98
$15.31
$15. 64
$15.97
$16. 30

$17.63

$16. 44
$l16.81
$17.18
$17.56
§1 7.92

$19. 40

$17.59
$17.99
$18.39
$18.77
$19.19

$20.79
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Effective April 1, 2008

APPENDIX "A"

SALARIES
APRIL 2008

Visiting and Shift Registered Nurses = Bachelor's Degree in Nursing

Full-time Annual Salary

Start

Step1
Step 2
Step 3
Step 4

Maximum

Visitina and Shift Reqistered Nurses = No Degree in Nursing

$45,396.00
$47,677.50
$48,243.00
$49,900.50
$51,031.50

$61,210.50

Part-time Straiaht Time Hourlv Rate

Start

Step 1
Step 2
Step 3
Step4

Maximum

Full-Time Annual Salary

Start
Step 1
Step 2

Step 3
Step 4

Maximum

$44,050.50
$46,020.00
$46,897.50

$18.68396

$61,210.50

Administration Salary Ranges

Eull-time Annual Salary

Medical Records Clerk

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$25,818.00
$26,364.00
$26,890.50
$27,417.00
$27,943.50

$30,049.50

Intake Clerk, Receptionist/Admin

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$26,968.50
$27,534.00
$27,924.00
$28,704.00
$29,230.50

$31,551.00

Start
Step 1
Step 2

Step 4

Maximum

Start

Step 1
Step 2
Step 3
Step 4

Maximum

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$23.28
$24.45
$24.74
$25.59
$26.17

$31.39

Part-time Straiaht Time Hourlv Rate

$22.59
$23.60
$24.05
$25.02
$25.61

$31.39

Part-time Straiaht Time Hourlv Rates

$13.24
$13.52
$13.79
$14.06
$14.33

$15.41

$13.83
$14.12
$14.32
$14.72
$14.99

$16.18
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Full time Annual Salary

Secretarv

Start

Stepl
Step2
Step 3
Step4

Maximum

Service Coordinator

Start

Step!
Step 2
Step 3
Step4

Maximum

$29, 796. 00
$30, 459. 00
$31, 102. 50
$31, 765. 50
$32, 428. 50

$35, 06100

$32, 701. 50
$33, 442. 50
$34, 164. 00
$34, 924. 50
$35, 646. 00

$38, 590. 50

Operations Coordinator

Start

Step 1
Step 2
Step 3
Step 4

Maximum

$34, 983. 00
$35, 782. 50
$36, 582. 00
$37,342.50
$38, 161. 50

$41, 359. 50

Part-time Straight Time Hourly Rates

Start

Step |
Step 2
Step 3
Step4

Maximum

Start

Step 1
Step 2
Step 3
Step4

Maximum

Start

Step 1
Step 2
Step 3
Step4

Maximum

$15.28
$15. 62
$15.95
$16. 29
$16. 63

$17.98

$16.77
$17.15
$17.52
$17.91
$18.28

$19.79

$17.94
$18.35
$18.76
$19.15
$19.57

$21.21
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Effective June 1,2008

Visiting and Shift Reaistered Nurses = Bachelor's Degree in Nursing

Full-time Annual Salary Part-time Straiaht Time Hourlv Rate
Start $47,658.00 Start $24.44
Step 1 $50,056.50 Step 1 $25.67
Step 2 $50,661.00 Step 2 $25.98
Step 3 $52,396.50 Step 3 $26.87
Step 4 $53,586.00 Step 4 $27.48
Maximum $64,272.00 Maximum $32.96

Visiting and Shift Reaistered Nurses —No Deareein Nursing

Eull-Time Annual Salary Part-time Straiaht Time Hourlv Rate
Start $46,254.00 Start $23.72
Step 1 $48,321.00 Step 1 $24.78
Step 2 $49,237.50 Step 2 $25.25
Step 3 $51,226.50 Step 3 $26.27
Step 4 $52,435.50 Step 4 $26.89
Maximum $64,272.00 Maximum $32.96

Pav_Equity and Movement on the Grid

Pay Equity is achieved with the increases and amendments in this settlement and the parties and
employees agree that the resultant wage schedules resulting from this settlement are Pay Equity
compliant pursuant to the Pay Equity Act. All obligations are met by this agreement and have been

concluded by the expiry date of this agreement. The parties will amend their Pay Equity Plan to
reflect this agreement.

a)

b)

Increasesin the Salary Range between Start and Step 4

For employees paid at levels below Step 4:

Effective following date of ratification, and for service after date of ratification, movement
between Start Rate and Step 4 of each salary grid shallbe based on the anniversary date of
hire per Step for full-time employees and 1500 hours worked per Step for part-time
employees.

initial Implementation

Full time employees will get their next Step change on their first anniversary date following
ratification. Part-time employees will get their next step change after completion of 1500
hours worked following their last Step change prior to ratification (or in the case of part-time
employees now at the start rate after completion of their first 1500 hours worked).

Increasesin the Salary Range between Step 4 and Maximum
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For employees paid at levels at or above Step 4 and below maximum:

Effective following date of ratification, and for service after date of ratification, movement
between Step 4 and Maximum of each salary grid shall be based on a performance
appraisal effective or retroactive to the anniversary date of hire for full-time employees and
1500 hours worked for part-time employees. The range increases based on performance
appraisal by the employer and at its sole discretion will result in performance pay of one of
the following increases which shall be added to the employees pay:

For Nurse Classifications For Administrative Classifications
2.0%, 1.5%.

2.5%, 2.0%,

3.0%, or 2.5%, or

such lesser amount that such lesser amount that
achieves the maximum rate achieves the maximum rate

on the salary grid on the salary grid

Initial Implementation

Full time employees will get their next performance appraisal change on their first anniversary date
following ratification. Part-time employees will get their next performance appraisal change after
completion of 1500 hours worked following their last Step change prior to ratification (or in the case
of part-time employees now at the start rate after completion of their first 1500 hours worked.

Retroactivity
The retroactive payment applies to wages only based on hours paid by the Employer. Employees

who have left their employment will be notified by prepaid post, addressed to their last known
address. Entitlementis lost if not claimed within thirty (30) days.
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LETTER OF UNDERSTANDING
Between
SAINT ELIZABETH HEALTH CARE
And
ONTARIO NURSES' ASSOCIATION
The Employer shall endeavour not to allow any employees not falling within the bargaining unit to
perform work normally performed by the employeescovered by this agreement, if such performance

would result in a layoff of nurses covered by this agreement.

The Employer shall endeavour not to contract out any work normally performed by members of the

bargaining unit if such contracting out would result in a layoff of employees covered by this
agreement.

In the eventof afundamental change in the work normally performedby members of the bargaining
unit, it is agreed that the parties shall meet to discuss these changes.

This letter of understanding is effective only for the term of the collective agreement and will not
continue unless explicitly agreed by the parties.

Signed at’]zvom*b , Ontario this HQM day of =it [u ,2008.

FOR THE EMPLOYER FOR THE UNION

V\\T) KZ}WA//;U

Lab,ﬁur lﬁatlons Officer
C M’! A

s
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LETTER OF UNDERSTANDING
Between:

SAINT ELIZABETHHEALTH CARE
DURHAMBRANCH

And:

ONTARIO NURSES ASSOCIATION

Re: Job Sharing

The parties agree to job sharing, an arrangement whereby two (2) nurses share hours of work of
what would otherwise be one (1) full-time position. The employeesworking as job sharers will be
classified in accordance with Article 4.01 (d) of the collective agreement.

1.

2.

The employer will determine the suitability and number of job sharing positions.

Job sharing requests with regard to full-time positions shall be considered on an
individual basis.

Total hours worked by the job sharers shall equal one (1) full-time position. The
schedule, including paid holidays, shall be determined by mutual agreement
between the two (2) nurses and the nurse manager.

The schedule referredto in paragraph 3 shall conformto the scheduling guidelines.

It is expected that both job sharers will cover each other's absences including
incidental illnesses and vacation. Job sharers are not required to cover for their

partners in the case of prolonged or extended absences but may be offered the
opportunity to do so.

Subject to paragraph 1 above:

(a) Where the job sharing arrangement arises out of the filling of a vacant full-
time position, both job sharing positions will be posted and selection will be
based on the job posting criteria set out in the collective agreement.

(b) An incumbent full-time nurse wishing to share her positionmay do so without
having her half of the position posted. The other half of the job sharing
position will be posted and selection will be made on the job posting criteria
set out in the collective agreement.

If one of the job sharers leaves the arrangement, her position may be posted at the
discretion of the employer. If there is no successful applicant for the position, the
shared position may revert to a full-time position. In such case, the remaining
employee will have the option of filling the full-time vacancyor reverting to a part-time
position for which she is qualified. If she does not continue full-time, the positionwill
be posted according to the collective agreement.
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8. Each new job share arrangement will be evaluated by the Nurse Manager and job
sharers after a period of thirty (30) days and on an ongoing basis against the
following criteria:

i) client satisfaction

ii) continuity of care

iii) administrative time

iv) desire by both job sharers to continue

V) co-workers satisfactionand compatibility
vi) cost-effectiveness

If the job sharing arrangementis not evaluated successfully against the established
criteria, the arrangement may be discontinued with one month's notice by either
party. The party giving the notice must agree to meet if requested with the other
party, provide to that party the reasons for the discontinuance and consider any
recommendations from that party that could rectify the causes for desiring the
discontinuance.

0. Job sharers will only be eligible to work extra shifts after all other part-time
employeesin that classificationhave been assigned a minimum of 3 tours per week
over the duration of the schedule.

This Letter of Understanding does not form part of the collective agreement and is effective only for
the duration of the current agreement. Any dispute concerning the interpretation, application,
administration or alleged violation of this letter may be dealt with in accordance with the grievance
and arbitration procedure of the Collective Agreement.

Signed at /IEI’O)“’hl , Ontario this /(o&ukdayof \JQLL; , 2008.

FOR THE EMPLOYER FOR THE UNﬁDN

S

A)
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LETTER OF UNDERSTANDING
Between:

SAINT ELIZABETH HEALTH CARE
DURHAM BRANCH

And:

ONTARIO NURSES ASSOCIATION

Re: Definition of Work Week for Purposes of Overtime Hours

The Employer will provide each employee with their pay stub by the end of Januaryin each calendar
year, the definition of the two week period utilized for purposes of the calculation of overtime hours
pursuant to article 19.03. A copy will also be forwarded to the Union at the same time.

Signed at__] ov o \’FD , Ontario this _J (N-h_ day ofj\,&—, 2008.

FOR THE EMPLOYER FOR THE UNION

“\/\/W Zlﬂ » 14/{1 L4 J

Oﬁicew ’ !

—a

fi lag,

X ord

Labour tion
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LETTER OF UNDERSTANDING
Between:

SAINT ELIZABETHHEALTH CARE
DURHAMBRANCH

And:

ONTARIO NURSES ASSOCIATION

Re: Preceptor Role

The Parties agree to recognize the role of Preceptor. The following applies to Preceptor roles:

1. Preceptor assignments will be posted as per Article 13.01.

2. Employees will be selected as Preceptors on the basis of skill, ability, experience and
qualifications. Where these are relatively equal amongst the candidates who are qualified
for the Preceptor role, then seniority shall apply.

3. The duration of the Preceptor assignment shall be determined by the Employer.

4. Preceptorswill receive a premium of 5% of their regular rate of pay paid on 30% of their total
hours worked.

5. The Preceptor premium will be paid to the employee only during his/her term as Preceptor.

This Letter of Understanding is effective for the term of the Collective Agreement and will not
continue, unless explicitly agreed by the Parties.

Signed at__ 10y oy ontariothis 1l day of_~J 14 ‘u ,2008.

FOR THE EMPLOYER FOR THE UNION
N /
WA — M@W )
) a ion” O/ﬁicer ’ o
1wt

\.)'7
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LETTER OF UNDERSTANDING
Between:

SAINT ELIZABETHHEALTH CARE
DURHAM BRANCH

And:
ONTARIO NURSES ASSOCIATION
Re: WORN Premium

The Parties agree that nurses who provide Wound Ostomy Resource Nurse (WORN) visits will
receive a premium of $1.25 per WORN billable hour in addition to their regular rate of pay.

This Letter of Understanding is effective for the term of the Collective Agreement and will not
continue, unless explicitly agreed by the Parties.

Signed at—To v rﬂLD ,Ontariothis __{r _day of_<J(, ’u 2008.

FOR THE EMPLOYER FOR THE UNION
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LETTER OF UNDERSTANDING

Between:

SAINT ELIZABETH HEALTH CARE
DURHAM BRANCH

And:
ONTARIO NURSES ASSOCIATION
Re: Appendix A

The Parties agree that the position of Clinical Resource Nurse be added to the positions listed in
Appendix A.

The effective salary rate is for the Clinical Resource Nurse is 5% more than the respective category
for the nursei.e., Visiting and Shift Registered Nurse - Bachelor's Degree in Nursing or Visiting and
Shift Registered Nurse - No Degree in Nursing.

This Letter of Understanding is effective for the term of the Collective Agreement and will not
continue, unless explicitly agreed by the Parties.

Signed at_ “Tovo j&‘:) , Ontario this !QM day of Julu 2008.

FOR THE EMPLOYER FOR THE UNION
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CONSENT TO ALTER
MEMORANDUM OF SETTLEMENT

Between
SAINT ELIZABETH HEALTH CARE
Durham Branch
(the "Employer")
And

ONTARIO NURSES' ASSOCIATION
(the "Union")

Re: Appendix "A" - Salaries

Pursuant to the Memorandum of Settlement dated April 16, 2008
("Memorandum"”) for renewal of the Collective Agreement which expired on
March 31, 2007, the Parties agree to increase all Registered Nurse wage rates
by 5% effective June 1,2008.

All other terms of the Memorandum will remain in effect.

Signed this Z day of /‘}(/tiué% ,2008
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FOR THE EMPLOXER FOR THE UNION
u; ;E\ 1\,& AN\ M /ZM///R/; 1’1’/() /(//83
P % ,

b oo
\

¥




