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ARTICLE 1 – PURPOSE 
 
1.01  The purpose of this Agreement is to establish satisfactory employment relations  
  between the Employer and the Nurses covered by this Agreement. 
 
1.02 It is recognized that nurses wish to work together with the Employer to secure the 

best possible nursing care and health protection for residents.  Appropriate 
committees have been created under this Agreement to work towards this 
objective. 

 
 
ARTICLE 2 – RECOGNITION 
 
2.01 The Employer recognizes the Union as the sole exclusive bargaining agent for all 

Registered and Graduate Nurses at Peel Manor, Sheridan Villa, Malton Village 
and Tall Pines Homes for the Aged and the Vera M. Davis Community Care 
Centre, save and except Supervisor of Nursing, persons above the rank of 
Supervisor of Nursing, Adjuvant, nurses performing in a non-nursing capacity, or 
other employees in classifications covered by subsisting collective agreements. 

 
2.02  The Employer recognizes the following categories of Registered Nurses: 
 
 (a) A full-time nurse who is regularly scheduled for more than twenty-four 

(24) hours per week; 
 
 (b) A regular part-time Registered Nurse who is regularly scheduled for 

twenty-four (24) hours or less per week, and who offers to make a 
commitment to be available for work on the following regular basis: 

 
 i) Will make herself/himself available to work two (2) shifts per week; 

 
ii) Will be available to work every second weekend; 

 
iii) Will be available to work a combination of any two of days, 

evenings, or night shifts; 
 
   iv) Will be available to work either Christmas or New Years. 
 

(c) All other part-time Registered Nurses shall be considered casual 
Registered Nurses. 

 
   Note; Article 2.02 (b) (iii) shall only apply to Registered Nurses hired after  
   October 28, 2003. 
 
2.03 A Registered Nurse is a Nurse who holds a Certificate of Registration with the 

College of Nurses of Ontario in accordance with the Regulated Health 
Professions Act and the Nursing Act.  
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2.04 The word "Home" when used throughout this Agreement will mean Peel Manor 
Home for the Aged, Tall Pines Long Term Care, Malton Village Long Term Care, 
Sheridan Villa Home for the Aged, or Vera M. Davis Community Care Centre, 
and the word "Homes" shall have a corresponding meaning. 

 
 
ARTICLE 3 – MANAGEMENT’S RIGHTS 
 
3.01 The Union acknowledges that it is the exclusive function of the Employer to: 
 

(a) Maintain order, and make and alter from time to time reasonable rules, 
and regulations, maintain discipline and efficiency.  The Union shall be 
notified of any changes in rules and regulations prior to implementation; 

 
(b) Hire, promote, demote, transfer, or reclassify employees, and to 

discharge, discipline or suspend any employee for just cause, provided 
that a claim by an employee who has acquired seniority that she/he has 
been improperly dealt with in one of these areas, or discharged, 
disciplined or suspended without just cause, may be the subject of a 
grievance and dealt with as hereinafter provided.  An employee who has 
not acquired seniority shall bear the onus in discharge, discipline or 
suspension matters of establishing that such action was arbitrary or 
discriminatory; 

 
(c) Generally to operate and manage its operations in all respects in 

accordance with its commitments and responsibilities and in pursuance of 
its policies and, without limiting the generality of the foregoing, to decide 
on the number of employees needed in any classification, establish job 
qualifications, the schedules of production, decide on regular 
assignments of work, the methods and processes and means of 
operation and the extension, curtailment or cessation of operations; 

 
(d) The Employer shall exercise the above provisions in a reasonable 

manner consistent with the provisions of this collective agreement. 
 
 

ARTICLE 4 – NO DISCRIMINATION 
 
4.01 Neither the Employer nor the Union shall discriminate against any member of the 

bargaining unit because of her/his membership or non-membership in the Union, 
or in any way which would be contrary to provisions of the Ontario Human Rights 
Code. 

The parties agree that a safe workplace, free of violence and harassment, is a 
fundamental principle of a healthy workplace. Commitment to a healthy 
workplace requires a high degree of cooperation between employers, 
employees, and the Union. Nurses should feel empowered to report incidents of 
disruptive behaviour without fear of retaliation. The parties are both committed to 
a harassment free environment and recognize the importance of addressing 
discrimination and harassment issues in a timely and effective manner. 
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4.02 For the purposes of this Agreement and the benefits contained herein, including 
insurance coverage, a “common-law” relationship is said to exist when an 
employee has a spousal relationship with another person of the same or opposite 
sex. 

  
 All entitlements contained herein in respect of spouses and the relatives of 

spouses shall also exist in respect of common-law spouses as defined above 
and the relatives of common-law spouses. 

 
 
ARTICLE 5 – NO STRIKES OR LOCK-OUTS 
 
5.01 The Union agrees that there will be no strikes and the Employer agrees that 

there will be no lock-outs during the term of the operation of this Agreement.  The 
meaning of the words "strike" and "lock-out" shall be defined as in the Labour 
Relations Act. 

 
 
ARTICLE 6 – UNION REPRESENTATION 
 
6.01 The Union shall have the right to appoint or otherwise select: 
 

(a) A Negotiating Committee of five (5) employees, one (1) from each Home; 
for a total of five (5) and the local union representative for all five (5) 
homes.  The above-noted Registered Nurses will participate in meetings 
with the Employer's Representatives for the purpose of negotiating a 
renewal Agreement.  Participating Registered Nurses shall advise the 
Director of Care as soon as the meeting date is determined. 

 
(b) A Grievance Committee in each Home of two (2) Registered Nurse 

representatives to function in accordance with the terms of this 
Agreement but with limitations as noted below: 

 
i) The two (2) Registered Nurse representatives shall be appointed 

or elected by the Union's members at that Home; one (1) shall 
represent full-time Registered Nurses and one (1) shall represent 
part-time Registered Nurses. 

 
ii) Registered Nurse representatives will not leave their jobs for the 

purpose of conducting any business on behalf of the Union, or in 
connection with this Agreement, without obtaining the permission 
of their immediate supervisors. Such permission shall not be 
unreasonably withheld. 

 
(c) A Nursing Committee in each Home of two (2) Registered Nurses to 

function in accordance with the terms of the collective bargaining 
agreement and Article 6.02; 

 
(d) An Occupational Health and Safety Committee in each Home which shall 

be comprised of at least one (1) member of the bargaining unit. 
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6.02 Meetings between the Employer and the Nursing Committee shall be convened 
every three (3) months unless otherwise agreed.  Any meeting so called shall be 
without loss of regular pay at the Registered Nurse's regular rate of pay.  Either 
party shall endeavour to submit in writing prior to such meetings suggestions and 
requests which they deem important for discussion.  Regularly scheduled 
meetings shall be held on mutually agreeable dates, and meetings which are 
requested to take place between regularly scheduled meetings shall normally be 
held within seven (7) calendar days of request. 

 
 In the event that the Employer assigns a number of patients or workload to an 

individual Registered Nurse or group of Registered Nurses such that she/he or 
they have cause to believe that she/he or they are being asked to perform more 
work than is consistent with proper patient care, she/he or they shall: 

 
 Complain in writing to the Professional Committee (this Committee consists of 

the Nursing Committee as set out in Article 6.01 (c) plus representatives of the 
Employer) within five (5) calendar days of the alleged improper assignment.  The 
Chairperson of the Professional Committee shall convene a meeting within ten 
(10) calendar days of the filing of the complaint.  The Committee shall hear and 
attempt to resolve the complaint to the satisfaction of both parties. 

 
 In the event that a workload complaint cannot be resolved internally through the 

mechanism established by the parties above, an external Committee as set out 
in Article 10 shall then apply. 

 
6.03 The Union committees shall have the right to have the assistance of 

representatives or consultants outside the employ of the Employer on the Home's 
premises with the permission of the Home Administrator. 

 
6.04 The Union will inform the Home's Administrator in advance, in writing, of the 

names of its officers, Negotiating Committee members, Grievance Committee 
members, and Nursing Committee members. 

 
 The above-noted employees will be permitted to participate in meetings with 

Employer representatives on matters relating to either negotiations or 
administration of this agreement.  The authorized time spent in such meetings or 
with grievors up to and including arbitration proceedings shall be without loss of 
regular pay or benefits. 

 
6.05 During the orientation period, a representative of the Union shall be allowed a 

period of time up to thirty (30) minutes within regular working hours to meet with 
newly hired Registered Nurses, and to discuss with them the benefits and duties 
of Union membership and responsibilities to the Union and to the Employer. 

 
 
ARTICLE 7 – UNION DUES 
 
7.01 It shall be a condition of employment of all Registered Nurses hired that Union 

Dues as specified by the Union shall be deducted from their earnings and 
remitted to the Union whether or not they sign applications for membership in the 
Union.  Such deductions are to commence in the month immediately following 
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the date of hire.  The monies so deducted shall be forwarded to the Ontario 
Nurses' Union central office by the end of each month of deduction together with 
a list of names of Registered Nurses on whose behalf such deductions were 
made including the Social Insurance Number of the Registered Nurse. 

 
 Dues are to be deducted from part-time Registered Nurses when they work any 

portion of the month. 
 
7.02 The Union will save the Employer harmless from any and all claims for amounts 

deducted from pay in accordance with the terms of this Article. 
 
7.03 The Employer shall provide each Registered Nurse with a statement of income 

and deductions for income tax purposes (T4 supplemental slip) which shall 
include therein the deduction for Union dues. 

 
7.04 The Employer agrees to acquaint new Registered Nurses with the fact that the 

Union agreement is in effect, and with the conditions of employment set out in 
this Article dealing with dues check-off. 

 
7.05 The Employer shall provide the Union with the name, address, social insurance 

number, tour(s) of duty, employment status, and effective date of employment of 
a newly hired Registered Nurse within one (1) month of her/his starting date. 

 
7.06 The Employer shall inform the Union of those Registered Nurses who have 

terminated. The list (one per Home) shall also include deletions and additions 
from the preceding month highlighting new hires, resignations, terminations, new 
unpaid leave of absence of greater than one (1) month and returns from leaves 
of absence.   A copy of this list will be sent to the Bargaining Unit President of the 
local Association 

 
 
ARTICLE 8 – COMPLAINTS AND GRIEVANCES 
 
8.01 If a Registered Nurse has a complaint regarding the application, interpretation, 

administration or alleged violation of any provisions of this agreement, the 
Registered Nurse shall take the matter up orally with her/his Supervisor within 
nine (9) calendar days after the circumstances giving rise to such grievance have 
occurred.  The Supervisor will give her/his answer to the complaint within five (5) 
calendar days after it has been brought to her/his attention.  It is understood that 
a Registered Nurse has no grievance until she/he has first given her/his 
Supervisor an opportunity of adjusting the complaint. 

 
8.02 If such complaint or question is not settled to the satisfaction of the Registered 

Nurse, then the following steps of the Grievance Procedure may be invoked in 
order: 

 
  Step 1 
 
 The Registered Nurse's grievance shall be set forth in writing and shall be 

presented to her/his Supervisor within fourteen (14) calendar days after the 
circumstances giving rise to such grievance have occurred.  The submission 
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shall include reference to the specific clause and article of the agreement 
allegedly violated or misinterpreted and redress sought. 

 
 The Supervisor shall review the grievance and reply in writing to the Union within 

five (5) calendar days, giving her/his disposition and her/his reason thereof. 
 
 Step 2 
 
 If a settlement has not been reached under Step 1, a Registered Nurse may 

within seven (7) calendar days of her/his Supervisor's reply, refer the grievance 
to the Administrator of the Home or her/his nominee.  The Administrator of the 
Home and/or her/his nominee, together with the Registered Nurse and the 
Director of Nursing/Director of Care, and the Registered Nurse representative, 
shall meet within seven (7) calendar days of reference to the Administrator of the 
Home.  The Administrator of the Home shall give her/his reply in writing to the 
Union within five (5) calendar days after date of meeting. 

 
  Step 3 
 
 If a settlement has not been reached under Step 2, a Registered Nurse may refer 

the grievance to the Grievance Committee which may within seven (7) calendar 
days of the Administrator's reply refer the grievance to the Director of Human 
Resources.  Within seven (7) calendar days the Director of Human Resources 
and/or her/his nominee with such other representation as may be chosen to 
represent the Employer, shall meet with the Grievance Committee to discuss the 
grievance.  At this meeting a full time representative of the Union will be present.  
Written reply to the grievance shall be given to the Union within seven (7) 
calendar days after such meeting. 

  
 If a grievance is not settled to the satisfaction of either party to this agreement by 

the procedure outlined above, then either party may, within ten (10) calendar 
days of the reply of the Director of Human Resources, refer the grievance to 
arbitration in accordance with the provisions contained in Article 9. 

 
8.03 A claim by a Registered Nurse that she/he has been unjustly disciplined or 

suspended will be treated as a grievance in accordance with the normal 
grievance procedure. 

 
 A claim by a Registered Nurse that she/he has been unjustly discharged from 

her/his employment will be treated as a special grievance commencing at Step 3 
of the Grievance Procedure, providing such claim is filed within seven (7) 
calendar days after the discharge occurs. 

 
 A Registered Nurse shall have a Union representative present at disciplinary 

interviews unless the Registered Nurse waives the right in writing. The Employer 
will advise the Registered Nurse of her/his right to representation prior to the 
commencement of such interviews.  While the Registered Nurse is entitled to 
written reason(s) for disciplinary action taken against her/him, she/he is not 
entitled to receive them prior to the imposition of discipline.  However, she/he is 
entitled to be apprised verbally of the nature of the Employer's complaint. 
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8.04 Any of the time allowances provided in this Article may be extended by mutual 
agreement in writing between the Union and the Employer. 

 
8.05 Grievances relating to discharge may be settled by confirming the action taken 

by the Employer or by reinstating the employee with full compensation or by any 
other arrangement deemed to be just and equitable by the conferring parties or 
Board of Arbitration. 
 

8.06 Both parties to the agreement shall have the right to lodge a grievance with the 
other party concerning the application, interpretation, administration, or alleged 
violation of this agreement which concerns all or a group of Registered Nurses.  
Such grievance shall be presented in writing to the other party within ten (10) 
calendar days of the incident or events giving rise to the grievance and shall be 
entered at the second step of the Grievance Procedure. 

 
 
ARTICLE 9 – ARBITRATION 
 
9.01 The parties agree that a grievance concerning the application, interpretation, 

administration or alleged violation of this agreement and including any question 
as to whether a matter is arbitrable may be referred to a Board of Arbitration, at 
the written request of either of the parties hereto.  The written request shall 
contain the name of the nominee appointed by the party requesting arbitration. 

 
9.02 Within seven (7) calendar days of the request, the other party shall appoint a 

nominee and so advise the party requesting arbitration. 
 
9.03 The two (2) nominees so named shall, as soon as possible, attempt to agree 

upon a Chair of the Arbitration Board.  If the nominees cannot agree upon a 
Chair, either party may refer the matter to the Labour Management Arbitration 
Commission for the Province of Ontario which shall appoint a Chair. 

 
9.04 The decision of the Board of Arbitration, or a majority thereof, constituted in the 

above manner shall be binding on both parties. 
 
9.05 In the event of failure of the Board of Arbitration to reach a majority decision, the 

decision of the Chair shall constitute the decision of the Board. 
 
9.06 The Board of Arbitration shall not have any power to alter or change any of the 

provisions of this Agreement, nor to substitute any new provisions for any 
existing provisions, nor to give any decision inconsistent with the terms and 
provisions of this Agreement.  The Board of Arbitration shall have the power to 
alter a penalty consistent with the provisions of this Agreement.  The Board of 
Arbitration shall have the power to alter a penalty consistent with the provisions 
of Section 45(9), of the Ontario Labour Relations Act, as amended. 

 
9.07 Each of the parties to this agreement shall bear the expenses of its member of 

the Arbitration Board and the expense incurred by it for preparation and 
presentation of the case, including witnesses.  The parties will jointly bear the fee 
and expenses of the Chair of the Board of Arbitration. 
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9.08 Notwithstanding the earlier provisions of this article, the parties may, by mutual 
agreement, waive these provisions in favour of a specific single Arbitrator to be 
chosen by agreement of the parties, provided such agreement can be reached 
within seven (7) calendar days of notice of arbitration.  The single arbitrator shall 
have the same power as a Board of Arbitration and be subject to the same 
limitations as a Board of Arbitration as set out in this Article. 

 
9.09 The time limits set out in the Grievance and Arbitration Procedures herein, are 

mandatory and failure to comply strictly with such time limits, except by the 
written agreement of the parties, shall result in the grievance being deemed to 
have been abandoned, subject only to the provisions of the Labour Relations Act. 

 
 
ARTICLE 10 – PROFESSIONAL RESPONSIBILITY 
 
10.01 (a) Failing resolution of a workload complaint within five (5) calendar days of 

 the meeting of the Professional Committee, as set out in Article 6.02, the 
 complaint shall be forwarded to an independent Assessment Committee 
 composed of three (3) Registered Nurses; one (1) chosen by the Ontario 
 Nurses' Association, one (1) chosen by the Home, and one (1) chosen 
 from a panel of four (4) independent Registered Nurses who are well 
 respected within the profession.  The member of the Committee chosen 
 from the panel of independent Registered Nurses shall act as 
 Chairperson. 

  
 (b) The Assessment Committee shall set a date to conduct a hearing into the 

complaint within fourteen (14) calendar days of its appointment and shall 
be empowered to investigate as is necessary to properly assess the 
merits of the complaint. The Assessment Committee shall report its 
findings in writing to the parties within fourteen (14) calendar days 
following completion of its hearing. 

 
 (c) The panel of four (4) independent Registered Nurses who are well 

respected within the profession selected by the parties are named in  
Appendix A.  The members of the panel shall sit in rotation as agreed in 
this memorandum.  If a panel member is unable to sit within the time 
limits stipulated, the panel member next scheduled to sit will be appointed 
by the parties. 

 
 (d) Each party will bear the cost of its own nominee and will share equally the 

fee of the Chairperson and whatever other expenses are incurred by the 
Assessment Committee in the performance of its responsibilities as set 
out herein. 

 
10.02 The assignment of patient care duties, shall be in accordance with the Regulated 

Health Professions Act and related statutes and regulations and in accordance 
with guidelines established by the College of Nurses of Ontario from time to time, 
and any Employer policy related thereto shall meet those requirements. 
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ARTICLE 11 – JOB SECURITY 
 
11.01 Newly hired Nurses shall be considered to be on probation for a period of 

seventy (70) tours. With the written consent of the probationary Nurse, the 
Bargaining Unit President of the Local Association or designate, such 
probationary period may be extended. Where the Employer requests an 
extension of the probationary period, it will provide notice to the Association at 
least seven (7) calendar days prior to the expected date of expiration of the initial 
probationary period. It is understood and agreed that any extension to the 
probationary period will not exceed an additional twenty (20) tours worked and, 
where requested, the employer will advise the Nurse and the Association of the 
basis of such extension with recommendations for the Nurse’s professional 
development. The parties recognize that ongoing feedback about the Nurse’s 
progress is important to the probationary Nurse. 

 
 The release of a probationary Nurse for reasons based on performance and 

ability to do the job, including skills, suitability and availability shall not be subject 
to the grievance procedure unless the probationary Nurse is released for: 

 
(a) reasons which are arbitrary, discriminatory or in bad faith; 
(b) exercising a right under this Agreement 

 
 The employer agrees to provide a probationary Nurse with written reasons for 

her or his release within seven (7) days of such release, with a copy to the Local 
Association. 

 
11.02 A seniority list for all full-time Registered Nurses based on last date of hire and a 

list for all part-time Registered Nurses under the agreement based on number of 
worked tours of duty since date of last hire as part-time Registered Nurses shall 
be drawn and administered by each Home and posted on the respective Home's 
bulletin board.  These lists shall be revised in January of each year.  Revised lists 
will be forwarded to the Union.  Additions and deletions shall be forwarded to the 
Union as they occur. 

 
  Note: For Nurses working at Tall Pines and Malton Village Home effective the  
   date of ratification their seniority will be calculated as follows: 
 
 Full time seniority will be calculated from the date of last hire in the Region of 

Peel into positions that are within this bargaining unit; 
 
 Part-time seniority will be calculated by the number of tours worked since the 

date of last hire in the Region of Peel in positions that are within this bargaining 
unit 

 
 For greater clarity, any Nurse who transferred from an existing Home to Tall 

Pines or Malton Village shall have their seniority calculated including seniority 
held at the previous Home.  
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11.03 (a) Seniority shall be retained and accumulated when a Registered Nurse is 

 absent from work under the following circumstances: 
 
   i) when on an approved leave of absence with or without pay, not  
    exceeding (90) ninety continuous working days; 
 
   ii) when in receipt of sick leave; 
 
   iii) when in receipt of Workers' Compensation; 
 
   iv) when on maternity, parenting or adoption leave. 
 
  (b) Seniority shall be retained but not accumulated when a Registered Nurse  

  is absent from work under the following circumstances: 
 
   i) when on an approved leave of absence without pay exceeding  
    thirty (30) continuous working days; 
 
   ii) when absent on account of accident or illness and not in receipt of 
    sick leave or Workers' Compensation; 
 
   iii) when absent due to lay-off. 

 
(c) Seniority and all rights of a Registered Nurse shall cease and her/his 

employment shall be deemed to be terminated when a Registered Nurse: 
 
   i) quits for any reason; 
 
   ii) retires or is retired in conformity with the pension regulations; 
 
   iii) is discharged and not reinstated through the Grievance Procedure 
    or arbitration provisions of this agreement; 
 
   iv) has been on lay-off for a continuous period of twelve (12) months,  
    in the case of employees with less than one (1) year's service or  
    thirty-six (36) months in the case of employees with more than  
    one (1) year's service; 
 
   v) is absent for three (3) working days without notifying the Employer 
    except when a Registered Nurse has a reasonable explanation for 
    a failure to give such notice. 
 

(d) Seniority for part-time Registered Nurses shall accrue for absences due 
to a disability resulting in WSIB benefits, or non–occupational, or illness 
or injury, with appropriate medical documentation substantiating the 
illness or injury, in excess of thirty (30) consecutive calendar days.  The 
rate of accumulation will be based on the employee’s normal weekly 
hours paid over the preceding qualifying twenty-six (26) weeks.  A 
qualifying week is a week where the Registered Nurse is not absent due 
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to vacation, pregnancy-parental leave, WSIB, or illness or injury that 
exceeds thirty (30) consecutive calendar days. 

 
11.04 (a) In promotions, filling of job vacancies, newly created jobs, or transfers 

within the bargaining unit the following factors shall govern: 
 

i) qualifications to perform the posted job; 
 

ii) seniority at the Home, then seniority within the bargaining unit and 
then applicants from outside the bargaining unit. 

 
   Where factor (i) is relatively equal amongst applicants, then factor (ii)  
   shall govern. 
 
  In the event that the successful bidder is not retained for more than three 

(3) months in the position to which she/he was promoted, the Home shall 
offer that individual any lesser vacant position in the bargaining unit if 
such is available once the posting provisions in the Collective Agreement 
have been complied with. 

 
  Probationary employees will only be considered for posted vacancies 

when no applicant with seniority is qualified for the position. 
 

A Registered Nurse selected as a result of a posted vacancy need not be  
 considered for a further permanent vacancy for a period of up to six (6) 
 months from the date of her/his selection. 

 
 The Employer will not establish qualifications, or identify them in job 

postings, in an arbitrary or unreasonable manner. 
 

(b) All vacancies which are anticipated to remain vacant for three (3) months 
or longer and that are required to be filled shall be posted on the Home's 
appropriate bulletin boards (as delegated by the Home's Administration) 
for a minimum period of seven (7) calendar days.  A copy of the posting 
will be forwarded to the local Vice-President of the Union. 

 
(c) The Employer shall select the employee to fill the vacancy within fourteen 

(14) calendar days of expiry date of the posting and the successful 
applicant will be placed on the job as soon as possible after the award. 

 
(d) The Employer retains the right to fill a vacancy from other sources if 

bidding employee(s) do not possess the qualifications needed for the job 
or if no employee applications are received. 

 
(e) A notice shall be posted on the appropriate bulletin boards advising of the 

successful applicant with a copy forwarded to the local Vice-President of 
the Union. 
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(f) To fill a temporary vacancy that is not anticipated to exceed six (6) 

months, the Employer shall offer the position to the most senior part-time 
bargaining unit Registered Nurse at the Home who is qualified to perform 
the job.   

 
 To fill a temporary vacancy that is anticipated to exceed six (6) months, 

the Employer shall offer the position to the most senior bargaining unit 
Registered Nurse at the Home who is qualified to perform the job.   

  
 A Registered Nurse who fills a temporary position shall not be eligible for 

another temporary position for one year from the time of the end of  the 
temporary position, unless there are no other interested candidates.  The 
duration of each temporary vacancy in its entirety will be for a minimum of 
two (2) weeks but not exceed one (1) year per Registered Nurse. 

 
(g) If there is no successful applicant following a posting in the Home under 

Article 11.04, then the Employer will offer the position to the most senior 
laid off Registered Nurse who has indicated to their Administrator, in 
writing, a desire to be recalled at any of the three (3) Regional Homes.  
No external applicants will be considered until all written requests from 
laid off Registered Nurses have been honoured.  Such offers made by the 
Employer and accepted by the Registered Nurse, shall constitute a recall 
of the Registered Nurse under Article 11.05. 

 
(h) Regional Redeployment Registry 
 
 The parties agree to participate in the Union’s Regional Registry by 

accepting job applications and referrals. 
 
 Such referrals shall be considered subsequent to the internal job posting 

procedure and maintained for a six-month period. 
 

11.05  Layoff - Definition and Notice 

 (a) Notice 

In the event of a proposed layoff of a permanent or long term nature, 
unless necessitated by an emergency, or the elimination of a position 
within the bargaining unit, the Employer shall: 

i) provide the Union with no less than three (3) months written 
notice of the proposed layoff or elimination of position; and 

ii) provide to the affected employee(s), if any, no less than three (3) 
months written notice of layoff, or pay in lieu thereof. 
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iii) It is agreed and understood that notice to the Bargaining Unit 
president and to the affected employees can be given 
simultaneously. 

iv) Nurses given notice of layoff must make their choice as per 11.05 
b) ii) known to the Employer within ten (10) business days of 
receipt of notice. 

 
v) The Employer shall meet with the local Association to review the 

following: 
 

A) the reasons causing the layoff; 
 
B) the service which the Employer will undertake after the 

layoff; 
 
C) the method of implementation including the areas of cut-

back and the Registered Nurses to be laid off. 

 11.05 (b) Layoff - Process and Options 
 
   (i) In the event of a layoff, nurses shall be laid off in the reverse order 

of seniority in the affected Home(s), provided that the nurses who 
are entitled to remain on the basis of seniority are qualified to 
perform the available work. Subject to the foregoing, probationary 
nurses shall be first laid off. Lay-off in full-time positions shall be 
separate from lay-off in part-time positions. 

ii) Nurses shall have the following entitlements in the event of a 
layoff; 

A nurse who has been notified of a long term layoff may: 

(A) accept the layoff; or 

(B) opt to retire if eligible under the terms of the pension plan 
as outlined in Article 17.02; or 

(C)  elect to transfer to a vacant position provided that she or 
he is qualified to perform the available work; or 

(D) displace another nurse in a same or lesser classification 
who has lesser seniority in the affected Home whose work 
the nurse subject to layoff is qualified to perform. 

A "vacant position" shall mean a position for which the posting process has been 
completed and no successful applicant has been appointed. 
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  (c) Recall from Layoff 

Recall in full-time positions shall be separate from recall in part-time 
positions. Full-time and regular part-time nurses shall be recalled in the 
order of seniority, subject to the following provisions, provided that a 
nurse recalled is qualified to perform the available work: 
 
i) All full-time and part-time nurses who are on lay-off shall be given 

job opportunity in their respective full-time or part-time category 
on one occasion only before any new nurse is hired into either 
category. 

 
ii) A Registered Nurse who has been on lay-off shall report for work 

within seven (7) days after receiving notice by Registered 
Mail/Courier sent to her/his last address on record with the 
Employer, or shall advise the Employer within five (5) days after 
receiving notice of her/his intention to return to work, unless 
prevented from doing either for good and sufficient reason. 

iii) Employees who are on layoff may continue to participate in 
 all benefit plans, except STD or LTD, at their request, for a 
 maximum of fifty-two (52) weeks or until the employee 
 secures comparable employment. The employee is  responsible 
 for the full cost of all benefit premiums. 

 
11.06 (a) Notwithstanding any provision to the contrary elsewhere in the 

agreement, a Registered Nurse who transfers from full-time to part-time 
employment shall: 

 
  i) remain in the OMERS pension plan and she/he shall have the 

Employer’s contribution to such plan deducted from the 
percentage-in-lieu of benefits; 

 
ii) Such a Registered Nurse shall be fully credited with her/his total 

seniority, and shall not serve a probation period as a part-time 
Registered Nurse. 

 
(b) In the event that a Registered Nurse is transferred from a part-time 

position to a full-time position, she/he shall be credited with seniority 
proportionate to the amount of tours worked. 

 
(c) For purposes of this Collective Agreement in all situations the conversion 

factor upon transfer from part-time to full-time shall be that 200 tours of 
part-time employment equals one year of full-time employment. 

 
11.07 (a) In order to protect the standard of nursing care the Home agrees that no 

one outside the above described bargaining unit shall perform the work 
normally performed by members of this bargaining unit except for the 
purposes of instruction or experimentation or in the event of an 
emergency situation. 
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(b) Service Agreement 
 
 The Employer shall upon entry into any service agreement with the 

Ministry of Health in respect of residents cared for by members of this 
bargaining unit provide to the Union copies of any documents or materials 
which it is required to post in the Home pursuant to the Municipal Homes 
for the Aged and Rest Homes   

 Act. 
 
11.08 (a) A Registered Nurse who is transferred to a position outside of the 

bargaining unit for a period of not more than three (3) months, or is 
seconded to teach for an academic year shall not suffer any loss of 
seniority, service or benefits. 

 
  A Registered Nurse who is transferred to a position outside of the 

bargaining unit for a period of more than three (3) months, but not more 
than one (1) year shall retain, but not accumulate, her or his seniority held 
at the time of the transfer. In the event the Registered Nurse is returned 
to a position in the bargaining unit, she or he shall be credited with 
seniority held at the time of transfer and resume accumulation from the 
date of her or his return to the bargaining unit. 

 
  A Registered Nurse must remain in the bargaining unit for a period of at 

least three (3) months before transferring out of the bargaining unit again 
or she or he will lose all seniority held at the time of the subsequent 
transfer. 

 
 (b) In the event that a Registered Nurse is transferred to a position outside of 

the bargaining unit for a period in excess of one (1) year, she or he will 
lose all seniority held at the time of transfer.  In the event the Registered 
Nurse is returned to a position in the bargaining unit, the Registered 
Nurse's seniority will accrue from the date of her or his return to the 
bargaining unit. 

 
(c) It is understood and agreed that a Registered Nurse may decline such 

offer to transfer and that the period of time referred to above may be 
extended by agreement of the parties. 

 
(d) The Employer agrees that it will not make work assignments that violate 

the purpose and intent of this provision. The Employer will advise the 
local Association of the names of any Registered Nurses performing the 
duties of positions outside of the bargaining unit, the date the assignment 
commenced, the area of assignment and the duration of such 
assignments. 

 
11.09 A newly hired Registered Nurse shall have an orientation of up to ten (10) days 

to familiarize herself/himself with the physical aspects of the building, the 
applicable policies and procedures of the Employer, and the daily routine of 
Registered Nurses in the Home.  During such an orientation she/he shall be an 
additional Registered Nurse to the usual staffing pattern. 
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11.10 The Employer and the Union agree to place employees on a seniority list as per 
Article 11; however, in the event that employees share the same start date a 
lottery shall determine their position on the seniority list. 

 
 
ARTICLE 12 – ADVERSE REPORTS 
 
12.01 Any letter of reprimand, suspension or other sanction will be removed from the 

record of a nurse eighteen (18) months following the receipt of such letter, 
suspension or other sanction provided that such nurse’s record has been 
discipline free for one year.  Leaves of absence in excess of sixty (60) continuous 
calendar days will not count towards either period referenced above. 

 
 
ARTICLE 13 – HOURS OF WORK  
 
13.01 The regular work-week shall consist of thirty-seven and one half (37.5) hours but 

may be averaged over a two week period so that Registered Nurses shall work 
ten (10) days and seventy-five (75) hours in the two week period.  (This 
paragraph does not apply to part-time Registered Nurses.) 

 
 There shall be an unpaid half hour lunch period for Registered Nurses. 
 
 In order to fulfil the professional requirements of the job there shall be an unpaid 

grace period of up to fifteen (15) minutes in addition to normal hours for the 
purposes of reporting. 

 
 The regular work week above does not represent a guarantee of work and 

employees may work less than thirty-seven and one-half (37.5) hours per week, 
or less than seventy-five (75) hours in a two-week period. 

 
 The days of work for each Registered Nurse, the starting and quitting time each 

day and time for lunch and rest periods (2 - 15 minute paid periods) will be 
determined by the Employer in accordance with its requirements. 

 
13.02 Should a Registered Nurse be recalled to duty during meal time, the time 

involved shall be included in hours worked. 
 
13.03 (a) Tour schedules shall be posted two (2) weeks in advance and shall cover 

a four (4) week period. 
 
 (b) Two (2) consecutive days off will be scheduled during each work week, 

however, by mutual agreement of the Registered Nurse and 
Administrator, schedules may provide for more than five (5) consecutive 
days of work, but not more than seven (7) consecutive days of work 
without days off as long as four (4) days off are scheduled each fourteen 
(14) days. 

 
  This provision does not apply to part-time Registered Nurses. 
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 (c) Full-time nurses will be scheduled to work every other weekend. 
 
 (d) Present time and permanent tour arrangement schedules including 

weekends off shall remain in effect unless changed by mutual agreement 
of the parties.  Should a Registered Nurse be required to work on 
scheduled weekends off, she/he shall be paid overtime rates as specified 
in Article 13.04 (b) for that weekend and every successive weekend 
worked until a Registered Nurse receives a weekend off. 

 
 (e) These scheduling regulations may be waived between December 15th 

and January 15th and the Employer shall endeavour to grant all 
Registered Nurses five (5) but will grant at least four (4) consecutive days 
off at Christmas or New Year. Time off at Christmas shall include 
Christmas Eve, Christmas Day and Boxing Day.   

 
  Time off at New Year's shall include New Year's Eve and New Year's 

Day.  Registered Nurses will alternate Christmas and New Year's off 
unless mutually agreed otherwise. 

 
 (f) A Registered Nurse who is called in or reports for work as scheduled shall 

receive a minimum of four (4) hours' pay.  Part-time Registered Nurses 
who are required to come in to work with less than two (2) hours' notice 
and who consequently are not able to arrive for work until after the tour 
has commenced, shall be paid as though they had worked from the 
beginning of the tour. 

 
 (g) A part-time Registered Nurse scheduled to work, then informed that 

she/he is not required for duty, will receive four (4) hours' pay at the basic 
rate if informed less than sixteen (16) hours from the starting time of the 
scheduled tour. 

 
 (h) When it is made mandatory by the Employer for a Registered Nurse to 

attend meetings, in-service, and other work-related functions outside of 
her/his regularly scheduled working hours, and the Registered Nurse 
does attend same, she/he shall be paid for all time spent on such 
attendance at her/his regular straight time hourly rate of pay, or at the 
Registered Nurse's option, she/he shall receive equivalent time off. 

 
 (i) When a Registered Nurse is temporarily filling a staff position, she/he 

shall maintain the normal schedule of the Registered Nurse she/he is 
replacing. 

 
 (j) The Employer shall endeavour to offer shifts in the following manner: 
 
  The four (4) senior most regular part-time Registered Nurses at each 

Home shall be offered four (4) shifts per day period before any shifts are 
offered to a less senior Registered Nurse. 
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  To fill vacancies on the schedule, and vacancies occurring after the 
schedule has been posted, the Employer will offer individual shifts to 
regular part-time Registered Nurses by seniority on a rotating basis 
before offering them to, in this order, casual Registered Nurses, job 
sharers, or time sharers. 

  
 (k) A shift trade between two employees will not result in overtime for either 

employee. 
 
13.04 Overtime 
 
 (a) A Registered Nurse required to work in excess of the daily number of tour 

hours will be paid for such excess hours at one and one-half (1½) times 
her/his hourly rate.  Overtime at the rate of time and one-half (1½) will be 
paid for time worked by a Registered Nurse in excess of seventy-five (75) 
hours in a two (2) week pay period.  Overtime shall be paid on the greater 
basis of overtime as above but not both. 

 
  If there are no Registered Nurses available to perform the overtime then 

the Registered Nurse on duty with the lowest number of consecutive 
shifts worked prior to the overtime hours may be required to work the 
overtime into the subsequent tour. 

 
  If the Nurse who works the overtime tour has to work a number of tours 

following such overtime tour she/he shall have the option of being 
scheduled off on her/his subsequent tour, if practicable. 

 
  The Nurse working the overtime tour shall work in the unit where overtime 

is required. The Employer has the right to re-assign Nurses in the 
occurrence of an emergency. 

 
  Where a Registered Nurse has worked and accumulated approved 

overtime hours, such Registered Nurse shall have the option of electing 
payment at the applicable overtime rate, or time off equivalent to the 
applicable overtime rate. 

 
 (b) When a Registered Nurse works on her/his days off such Registered 

Nurse shall be compensated at the rate of time and one-half (1½).  (This 
does not apply to part-time Registered Nurses.) 

 
 (c) When a tour schedule is changed without forty-eight (48) hours notice the 

Registered Nurse shall be paid at the premium rate of time and one-half 
(1½) for the first tour of the new schedule.  It is understood that a change 
in tour initiated by a Registered Nurse and approved by the Home shall 
not result in overtime pay. 

 
 (d) Overtime compensation of double the Registered Nurse's regular straight 

time hourly rate shall be paid to a Registered Nurse for all work 
performed in excess of seven and one-half (7½) hours on a paid holiday 
or a tour for which she/he receives time and one-half (1½) her/his regular 
straight time hourly rate. 
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 (e) When the Employer fails to schedule a period of two (2) consecutive tours 

off between tours of duty, the Employer will pay the Registered Nurse 
time and one half (1½) for the following tour of duty worked. 

 
13.05 A Registered Nurse who is called back to work after having completed her/his 

day's work and left the Employer's premises but before the start of her/his next 
tour or day's work shall be paid for a minimum of four (4) hours at overtime rates 
or time and one-half (1½) for the hours worked in accordance with the guidelines 
from the Director of Care. 

 
 
ARTICLE 14 – LEAVE OF ABSENCE 
 
14.01 The Employer may grant leave of absence without pay to any Registered Nurse 

for legitimate personal reasons. 
 
 Personal leave of absence shall be dealt with by a Registered Nurse's application 

for leave of absence in writing, submitted as far in advance as possible to her/his 
Director of Care.  The Director of Care shall give her/his answer in writing as 
soon as possible and no later than seven (7) calendar days. 

 
 Personal leave of absence may be extended by the Employer on receipt of 

written or oral request.  The request and approval of the extension shall be 
confirmed in writing by the Director of Care as soon as possible and no later than 
five (5) calendar days. 

 
14.02 Bereavement Leave 
 
 In the event of the death of a Registered Nurse's spouse or same sex spouse, 

child, son-in-law, daughter-in-law, father, mother, father-in-law, mother-in-law, 
brother, sister, or grandchild, the Employer shall grant three (3) working days 
leave of absence without loss of pay.  Death of a Registered Nurse's brother-in-
law, sister-in-law, or grandparent or grandparent of spouse shall result in paid 
leave of one (1) day. Pay shall be at the Registered Nurse's regular rate and a 
Registered Nurse shall be paid only for that time which she/he normally would 
have worked.  Requests for additional leave of absence without pay will be 
handled in accordance with the terms of Clause 13.01 above. 

 
 “Spouse” for the purposes of bereavement leave will be defined as in the Family 

Law Act. “Spouse” for the purposes of bereavement leave will also include a 
partner of the same sex.  

  
 A part-time Registered Nurse shall only receive pay for those hours which 

coincide with her/his regular scheduled tours. 
 
14.03 (a) The Director of Care of the Home will upon two (2) weeks' notice of 

request of leave of absence, in writing, grant leave of absence without 
pay or loss of seniority to delegated Registered Nurses to attend Union 
business, including conferences, conventions, and Provincial Committee 
meetings, provided that such leave does not exceed seven (7) calendar 
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days and does not impact the operating capability of the Home,  and 
further provided that no more than one (1) Registered Nurse is absent at 
any one time with the possibility that a second Registered Nurse may be 
absent at the discretion of the Director of Care.  Such leave shall apply to 
a maximum of sixty (60) work days' aggregate leave per calendar year at 
each Home. 

 
  An Employee who serves as Local co-ordinator for the Ontario Nurses’ 

Association shall be granted leave of absence without pay up to a total of 
thirty (30) days annually. Leave of absence for Local Co-ordinators for the 
Ontario Nurses’ Association will be separate from the Union leave 
provided above. 

 
  During such leave(s) of absence salary and benefits will be kept whole by 

the Employer and the Employer will bill the Ontario Nurses' Association 
on a monthly basis - a separate bill for salary and a separate bill for gross 
benefits. 

 
 (b) Only one Registered Nurse at any time who is elected to the Board of 

Directors of the Ontario Nurses' Association other than to the office of 
President shall be granted leave of absence without pay up to a total of  
one hundred (100) days annually.  There shall be no loss of seniority.  
Credits for salary advancement and vacation entitlement will be adjusted 
on a pro-rata basis.  Leave of absence for Board Members of the Ontario 
Nurses' Association will be separate from the Union leave provided in 
section 14.03 (a) above. 

 
 (c) A Registered Nurse who is elected to the office of President of the 

Ontario Nurses' Association shall be granted upon request leave(s) of 
absence without loss of seniority and benefits up to two (2) years.  During 
such leave(s) of absence salary and benefits will be kept whole by the 
Employer and the Employer will bill the Ontario Nurses' Association on a 
monthly basis - a separate bill for salary and a separate bill for gross 
benefits. 

 
14.04  Jury Duty 
 
 If a Registered Nurse is required to serve as a juror in any court of law or 

required by subpoena to attend a court of law or Coroner's inquest, or the 
College of Nurses of Ontario in connection with employment with the Region as a  

 witness, the Registered Nurse shall not lose her/his regular pay because of such 
attendance provided that the Registered Nurse: 

 
(a) notifies the Employer immediately upon receiving notification to attend 

court; 
 
(b) presents proof of service requiring attendance;  
 
(c) promptly repays the amount (other than expenses) paid for such service 

or attendance to the Employer; 
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(d) a Registered Nurse will normally come to work during those regularly 
scheduled hours that she/he is not required to attend Court.  In the event 
that a Registered Nurse is scheduled other than a day shift, she/he shall 
not be required to attend at a Hearing and then report for duty the same 
day; 

 
(e) a Registered Nurse will not be required to work on the night shift prior to 

such duty.  When the Registered Nurse's presence is required in Court 
past 5:00 p.m., she/he shall also not be required to attend work for her/his 
night shift commencing later that day; 

 
(f) the Registered Nurse shall notify the Director of Care as soon as possible 

when required for service under any of the above circumstances. 
 
 A part-time Registered Nurse shall only receive pay for those hours which 

coincide with her/his regularly scheduled tours. 
 
14.05  Pregnancy and Parental Leave 
 
 (a) Pregnancy and parental leave will be granted in accordance with the 

provisions of the Employment Standards Act, except where amended in 
this provision. 
 

(b) i) In the case of pregnancy leave, the Registered Nurse shall give 
written notification at least one (1) month in advance of the 
anticipated date of commencement of such leave and the 
expected date of return. 

 
ii) The Registered Nurse shall reconfirm her/his intention to return to 

work on the date originally approved in subsection (i) above by 
written notification received by the Home at least four (4) weeks in 
advance thereof. 

 
iii) The Employer may require a Registered Nurse to commence 

pregnancy leave at such time as the duties of her/his position 
cannot reasonably be performed by a pregnant woman or the 
performance or non-performance of her/his work is materially 
affected by the pregnancy, provided that in all such cases 
pregnancy leave shall commence no earlier than seventeen (17)   

 weeks before the expected birth date. 
 

(c) A Registered Nurse who has taken a pregnancy leave under this Article is 
eligible to be granted a parental leave of up to thirty-five (35) weeks 
duration, in accordance with the Employment Standards Act. A 
Registered Nurse who is eligible for a parental leave who is the natural 
father or is an adoptive parent may extend the parental leave for a period 
of up to six (6) months duration, consideration being given to any 
requirements of adoption authorities. In cases of adoption, the Registered 
Nurse shall advise the Home as far in advance as possible with respect to 
a prospective adoption and shall request the leave of absence in writing, 
upon receipt of confirmation of the pending adoption.  If, because of late 
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receipt of confirmation of the pending adoption, the Registered Nurse 
finds it impossible to request the leave of absence in writing the request 
may be made verbally and subsequently verified in writing. 

 
(d) The Registered Nurse shall be reinstated to her/his former position, 

unless her/his former position has been discontinued, in which case 
she/he shall be given a comparable job. 

 
(e) Registered Nurses newly hired to replace Registered Nurses who are on 

approved pregnancy or parental leave may be released and such release 
shall not be the subject of a grievance or arbitration.  If retained by the 
Employer, the Registered Nurse shall be credited with seniority from the 
date of hire, and tours completed will be credited towards completion of 
the probationary period. 

 
 The Employer will outline to Registered Nurses hired to fill such 

temporary vacancies the circumstances giving rise to the vacancy and the 
special conditions relating to such employment. 

 
(f) Effective February 1, 1991, on confirmation by the Employment Insurance 

Commission of the appropriateness of the Region's Supplemental 
Unemployment Benefit (SUB) Plan, a Registered Nurse who is on 
pregnancy or parental leave as provided under this Agreement who is in 
receipt of Employment Insurance pregnancy or parental benefits pursuant 
to the Employment Insurance Act and its regulations thereto shall be paid 
a supplemental unemployment benefit.  That benefit will be equivalent to 
the difference between eighty-four percent (84%) of her/his regular 
weekly earnings and the sum of her/his weekly Employment Insurance 
benefits and any other earnings.  Such payment shall commence 
following completion of the two week Employment Insurance waiting 
period, and receipt by the Region of the Registered Nurse's Employment 
Insurance cheque stub as proof that she/he is in receipt of Employment 
Insurance pregnancy or parental benefits, and shall continue while the 
Registered Nurse is in receipt of such benefits for a maximum period of 
fifteen (15) weeks in the case of pregnancy leave, or a maximum of ten 
(10) weeks in the case of parental leave. The Registered Nurse's regular 
weekly earnings shall be determined by multiplying her/his regular hourly 
rate on her/his last day worked prior to the commencement of the leave 
times her/his normal weekly hours. 

 
  The employee does not have any vested right except to receive payments 

for the covered unemployment period. The plan provides that payments in 
respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefits are not reduced or increased by 
payments received under the plan. 
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14.06  Education Leave 
 
 The parties acknowledge that the responsibility for professional development is 

shared between the Registered Nurse and the Employer.  In this regard, the local 
parties will endeavour to provide flexible work schedules to accommodate the 
Registered Nurse’s time off requirements.   

 
(a) Leaves of absence, without pay, for the purposes of furthering 

professional nursing career development may be granted on written 
application by the Registered Nurse to the Director of Care, or designate.  
Requests for such leave will not be unreasonably denied. 

 
(b) A full-time or regular part-time Registered Nurse shall be entitled to leave 

of absence without loss of earnings from her or his regularly scheduled 
working hours for the purpose of writing any examinations required in any 
recognized course in which Registered Nurses are enrolled to enhance 
their nursing qualifications. 

 
 For greater clarity, the period of the leave shall include the night shift prior 

to and any scheduled shifts commencing on the day of the examination 
as long as payment under this clause does not result in payment for more 
than one regularly scheduled shift. 

 
(c) Leave of absence without pay for the purpose of attending short courses, 

workshops or seminars to further professional nursing career 
development may be granted at the discretion of the Employer upon 
written application by the Registered Nurse to the Director of Care.  

 
14.07 Professional leave without pay will be granted to Registered Nurses who are 

elected to the College of Nurses of Ontario, to attend regularly scheduled 
meetings of the College of Nurses. 

 
14.08  Leave to Be a Classifier 
 
 Employees may be granted leave with pay and with full accumulation of seniority 

and service as well as all other benefits under the collective agreement in order 
to serve as “classifiers”. This leave will be subject to the operational requirements 
of the Homes. 

 
14.09  Military Leave 
 
 A Nurse will be granted unpaid leave without loss of seniority in order to meet 

any obligations pertaining to the Canadian Military Reserve. The Nurse will give 
as much notice as reasonably possible. 

 
14.10 The Peer Feedback Process of the Quality Assurance Program required by                        

the College of Nurses of Ontario. 
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 The above referenced Peer Feedback is confidential information which the Nurse 
is expected to obtain by requesting feedback from peer(s) of her or his choice, for 
the sole purpose of meeting the requirements of the Quality Assurance Program 
required by the College of Nurses of Ontario. 

 
 
ARTICLE 15 – PAID HOLIDAYS 
 
15.01 There shall be thirteen (13) paid holidays as follows: 
 
 New Year’s Day (January 1)   Civic Holiday 
 Family Day (3rd Monday in February)  Labour Day 
 Good Friday     Thanksgiving Day 
 Easter Monday    Remembrance Day (November 11) 
 Victoria Day     Christmas Day (December 25) 
 2nd Friday in June    Boxing Day (December 26) 
 Canada Day (July 1)     
 
 and any other day proclaimed as a holiday by the Federal, Provincial or the 

Municipal Government. 
15.02 When a Registered Nurse works on a holiday she/he shall receive premium pay 

at the rate of time and one-half (1½) for the first seven and one-half (7½) hours 
worked on such holiday in addition to holiday pay at regular earnings on such 
holiday.  On at least 3 weeks' written notice in advance of the holiday, a full-time 
Registered Nurse may opt to take a day off in lieu of the holiday pay, subject to 
mutual agreement with her/his Supervisor on the lieu day which is to be granted. 
A Nurse may only accumulate a maximum of two (2) such days. 

 
 If a part-time Registered Nurse does not work on any of the holidays set forth in 

15.01 she/he shall be entitled to receive holiday pay in accordance with the 
Employment Standards Act.  

 
15.03 In order to qualify for payment of the above holiday, a Registered Nurse is 

required to work the scheduled tour immediately preceding and immediately 
succeeding the holiday, except where absence on either or both of said tours 
only is due to verified personal illness, or accident or absence on leave of 
absence of less than one (1) month. 

 
 For purposes of qualifying for holiday pay in the above paragraph, those 

Registered Nurses who are scheduled for one-half (½) a tour shall be considered 
to have worked a full tour. 

 
15.04 When any of the above holidays occur during a Registered Nurse's vacation with 

pay period, an extra day's vacation is allowed. 
 
15.05 For purposes of administration of this Article where there is an overlap of hours 

into the calendar holiday, only that tour on which the majority of hours fall within 
the calendar holiday shall qualify for premium hours, premium payment shall be 
for all hours worked on that tour. 
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15.06 When any of the above holidays occurs on a Registered Nurse's regular 
scheduled day off, a lieu holiday shall be allowed and shall be taken at a time 
mutually agreeable to the Supervisor and the Registered Nurse within the same 
or the following pay period. 

 
15.07 Where possible the Employer shall schedule a Registered Nurse to be off on the 

paid holiday that falls on a Monday or Friday where she/he is scheduled to be off 
on the adjacent Sunday or Saturday and to schedule the Registered Nurse to 
work the Monday or Friday where she/he is scheduled to work on the adjacent 
Sunday or Saturday. 

 
 
ARTICLE 16 – VACATION WITH PAY 
 
16.01 Effective March 1, 2007 
 
 (a) Registered Nurses shall be granted vacations as follows: 
 
  Less than one (1) year’s continuous service – 1.25 days per month 
 
  One (1) year’s continuous service – three (3) weeks 
 
  Three (3) years’ continuous service – four (4) weeks 
 
  Twelve (12) years’ continuous service – five (5) weeks 
  
  Twenty (20) years’ continuous service – six (6) weeks 
 
  Twenty-eight  (28) years’ continuous service – seven (7) weeks 
 

(b) The following supplementary vacation is banked on the employee’s 
anniversary date and taken prior to the next supplementary vacation date: 

 
 An employee who has completed thirty years of continuous service shall 

be entitled to an additional five days vacation, with pay. 
 
 An employee who has completed thirty-five years of continuous service 

shall be entitled to an additional five days vacation, with pay.  
 
 To clarify, every employee who has attained their 30th or 35th 

anniversary date as of the effective date of this provision shall be entitled 
to have the full five days vacation banked. 

 
 If the Employer’s computer system cannot be programmed to permit 

banking then the supplementary vacation must be taken in the year 
following the 30th and 35th anniversary. 

 
(c) Vacation pay for full-time Registered Nurses shall be computed on the 

basis of the Registered Nurse's regular weekly salary. 
 



26 
 

REGIONAL MUNICIPALITY OF PEEL 
PEELM04C11.DOC 

  

 

 Vacation pay for part-time Registered Nurses shall be computed as a 
percentage of gross earnings at: 

 
 Less than one (1) year's continuous service (200 tours) – 6% 
 One (1) year's continuous service - 6% 
 
 Three (3) years' continuous service - 8% 
 
 Twelve (12) years' continuous service - 10% 
 
 Twenty (20) years' continuous service - 12% 
 
 Twenty-eight (28) years' continuous service - 14% 
 
(d)  The supplementary vacation referred to in Article 16.01 (b), shall be 

applicable to part-time Registered Nurses as follows: 
 
 A part-time employee shall receive an additional 2% vacation pay in her 

31st and 36th years of employment. 
 
(e)  For purposes of computing eligibility for vacations with pay, the vacation 

year cut-off date shall be May 31. 
 

16.02 A Registered Nurse may carry-over one (1) week vacation entitlement to the 
following year with the approval of the Home's Administrator. 
 
Once every three (3) years a Registered Nurse may apply by March 1 of such 
year for one (1) additional week's vacation entitlement to be carried over to the 
following year in addition to the previously noted carry-over. 
 

16.03 The selection of vacation dates, will, where practical, be granted on the basis of 
seniority.  The Employer shall determine the number of employees who will be on 
vacation at any one time. 

 
(a) Vacation requests for June, July, August and September must be 

submitted by the Registered Nurse to her/his supervisor by March 15th of 
each year.  Approval of such requests shall be finalized and posted no 
later that April 30th.  
 

 Vacation requests for March mid-winter break must be submitted by 
January 15th, with approval to be finalized and posted no later than 
February 10th. 

 
(b) Any other vacation requests will be granted subject to the operational 

needs of the Home being met.  Such written requests will be considered 
in priority of their receipt by the supervisor. 

 
16.04 When a Registered Nurse's employment is terminated for any reason, full 

payment on a pro-rata basis for vacation earned but not taken will form a portion 
of such Registered Nurse's termination pay. 
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16.05 For full-time Registered Nurses vacation pay may be issued in advance only in 

extenuating circumstances, and subject to approval of the Director, where 
extended out-of-country travel limits accessibility of funds.  For part-time 
Registered Nurses at Peel Manor and Sheridan Villa, vacation pay shall be 
issued by separate cheque by the first pay in July of each year.  For part-time 
Registered Nurses at the Vera M. Davis Centre, vacation pay shall be issued on 
the Registered Nurse's bi-weekly cheque. 

 
16.06 Prior to leaving on vacation, Registered Nurses shall be advised, upon request, 

as to the time and date on which to report for work following vacation provided 
that the period of vacation will not exceed two weeks.  Where the period of 
vacation does exceed two weeks, the Employer will endeavour to provide this 
information to the Registered Nurse, upon request. 

 
16.07 (a) Where an employee's scheduled vacation is interrupted due to serious 

illness which commenced prior to and continued into the scheduled 
vacation period and for which the Registered Nurse can provide 
appropriate medical documentation which substantiates the illness the 
period of illness shall be considered sick leave.  Such sick leave shall not 
be counted against the employee's vacation credits. 

 
(b) Where an employee's scheduled vacation is interrupted due to serious 

illness requiring the employee to be an in-patient in a Hospital, the period 
of such hospitalization shall be considered sick leave.  Such sick leave 
shall not be counted against the employee's vacation credits. 

 
16.08  Where an employee’s scheduled vacation is interrupted due to bereavement, the 

period of bereavement shall be considered bereavement leave. Such 
bereavement leave shall not be counted against the employee’s vacation credits. 

 
 
ARTICLE 17 – HEALTH & DISABILITY BENEFITS 
 
17.01 The Employer shall provide at its cost the following insured plans, to be 

administered in accordance with the rules and regulations of the plans: 
 

(a) Group Life Insurance (2x time annual basic earnings to age 70 to a 
maximum of $150,000); 1x annual basic earnings at age 70 and $2,500 at 
age 75). 

 
(b) Semi-private hospital accommodation. 
 
(c) Extended health benefit on a $15.00 individual and $20.00 family 

deductible basis. 
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(d) Employer's self-insured salary continuation plan (Short Term Disability 
Plan) which provides benefits for up to 15 weeks for non-occupational 
illness or injury which extends beyond 3 working days.  Benefits are 
based on length of service, and in accordance with the following 
schedule: 

 
   Length of Service    Full Salary 2/3rds Salary 
  
   Less than 3 months    nil  nil 
   1st of the months following   nil  15 weeks 
   3 months but less than 1 year 
   1 year but less than 2 years   2 weeks 13 weeks 
   2 years but less than 3 years   3 weeks  12 weeks 
   3 years but less than 4 years   4 weeks 11 weeks 
   4 years but less than 5 years   5 weeks 10 weeks 
   5 years but less than 6 years   6 weeks 9 weeks 
   6 years but less than 7 years   7 weeks 8 weeks 
   7 years but less than 8 years   8 weeks 7 weeks 
   8 years but less than 9 years   9 weeks 6 weeks 
   9 years but less than 10 years  10 weeks 5 weeks 
   10 years but less than 11 years  11 weeks 4 weeks 
   11 years but less than 12 years  12 weeks 3 weeks 
   12 years but less than 13 years  13 weeks 2 weeks 
   13 years but less than 14 years  14 weeks 1 week 
   14 years or more    15 weeks nil 

 
(e) The Employer will provide 100% of the OHIP billed premium through the 

Employer Health Tax. 
 
(f) Blue Cross Dental Plan #9 current fee schedule or equivalent - Basic 

coverage to be 100% Employer paid; Major Restorative and Orthodontic 
coverage to be provided on a 50% Employer paid basis.  

 
(g) The Employer has a comprehensive general liability policy which includes 

medical malpractice insurance for its employees. 
 
 Accidental Death and Dismemberment (2x time annual basic earnings to 

age 70; 1x annual basic earnings at age 70; AD & D ceases at age 75). 
 
 Effective the first month of the month following the arbitration award - 

Vision Care Plan with $350/24 months benefit. Vision Care benefits may 
be used for laser surgery. 

 
(j) Physiotherapy – The employer agrees to provide payment for 

physiotherapy treatment to a maximum of $325 per year 
 

(k) Massage Therapy – The employer agrees to provide payment for 
massage therapy to a maximum of $325 per year 

 
(l) Hearing Examinations – The employer agrees to pay 100% of the cost of 

hearing examinations every 2 years to a maximum of $325. 
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(m) Chiropractic – The employer agrees to provide payment for chiropractic 

services to a maximum of $325 per year 
 
(n) Drug Cards – issued to all employees who participate in the drug plan. 

 
17.02 (a) The Employer agrees to continue in operation the Ontario Municipal 

Retirement System (OMERS) as outlined in the plan and the Region's by-
law.   

 
 (b) The Employer will provide to all employees who retire on or after January 

1, 2002 and have not yet reached age 65, semi-private, extended health 
care and dental benefits on the same basis as is provided to active 
employees, as long as the retiree pays the Employer the full amount of 
the monthly premiums, in advance. 

 
17.03 The Employer shall make available to Registered Nurses the following insured 

plans to be administered in accordance with the rules and regulations of the 
plans: 

 
(a) Voluntary Accidental Death and Disability Insurance program providing 

coverage to a maximum $250,000. 
 
(b) Long Term Disability Insurance plan to provide the lesser of $5,000. or 

60% of insured earnings; insured earnings refers to the Registered 
Nurse's monthly basic earnings to a maximum of $8,333. 

 
 All Registered Nurses who choose to participate in these schemes shall 

pay the full premium costs.  Registered Nurses engaged after 
June 30, 1975 shall as a condition of employment, participate in the Long 
Term Disability Insurance Plan and undertake the monthly premium cost. 

 
 
ARTICLE 18 – GENERAL PROVISIONS 
 
18.01 The Union will have a separate bulletin board at each Home for posting of Union 

notices. 
 
18.02 The parties to the agreement agree to equally share in the cost of the printing of 

the collective bargaining agreement booklets. 
 
18.03 The Union may hold meetings on Home premises provided permission has been 

first obtained from the Employer. 
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18.05 A Registered Nurse is required to present to the Director of Care or designate on 
or before February 15th of each year evidence that her or his Certificate of 
Registration is in good standing and currently in effect unless the Centre uses the 
College of Nurses of Ontario automated registration process. Such time will be 
extended for reasons where the College of Nurses of Ontario permits the 
Registered Nurse’s Certificate of Registration to remain in effect. If the 
Registered Nurse’s Certificate of Registration is suspended by the College of 
Nurses of Ontario for non-payment of the annual fee, the Registered Nurse will 
be placed on a leave of absence without pay. If the Registered Nurse presents 
evidence that her or his Certificate of Registration has been reinstated, she or he 
shall be reinstated to her or his position effective upon presenting such evidence. 
Failure to provide evidence within 90 calendar days of the Registered Nurse 
being placed on leave of absence without pay by the Centre will result in the 
Registered Nurse being deemed no longer qualified and the Registered Nurse 
shall be terminated from the employ of the Centre. Such termination shall not be 
the subject of a grievance or arbitration.  

 
 
ARTICLE 19 – OCCUPATIONAL HEALTH AND SAFETY 
 
19.01 The Region agrees to abide by the provisions and appropriate regulations of the 

Occupational Health and Safety Act. 
 
19.02 (a) The Employer and the Union agree that they mutually desire to maintain 

standards of health and safety in the Home, in order to prevent accidents, 
injury and illness. 

 
(b) Recognizing its responsibilities under the applicable legislation, the 

Employer agrees to accept as a member of its Occupational Health and 
Safety Committee, at least one (1) representative selected or appointed 
by the Union from each Home. 

 
(c) Such Committee shall identify potential dangers and hazards, institute 

means of improving health and safety programs and recommend actions 
to be taken to improve conditions relating to occupational health and 
safety. 

 
(d) The Employer agrees to co-operate reasonably in providing necessary 

information to enable the Committee to fulfil its function. 
 
(e) Meetings shall be held every third month or more frequently at the call of 

the chair, if required.  The Committee shall maintain minutes of all 
meetings and make the same available for review. 

 
(f) All time spent by a member of the Occupational Health and Safety 

Committee attending meetings of the Committee, including up to one (1) 
hour of preparatory time, shall be deemed to be time worked for which 
she/he shall be paid by the Employer at a regular rate and she/he shall be 
entitled to such time from her/his work as is necessary. 
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(g) The Joint Occupational Health and Safety Committee shall conduct 

monthly inspections to identify such dangers and hazards, institute means 
of improving Health and Safety programs and recommend actions to be 
taken to improve conditions relating to Occupational Health and Safety.  
Scheduled time spent in all such activities shall be considered as time 
worked. 

  
 (h) The Employer will review with the Joint Health and Safety Committee 

written policies to address the management of violent behaviour. Such 
policies will include but not be limited to: 

 
  i) Designing safe procedures for employees 
  ii) Providing training appropriate to these policies 
 iii) Reporting all incidents of workplace violence 
 
  (i) The Employer shall: 
 

i) inform employees of any situation relating to their work which 
may endanger their health and safety, as soon as it learns of the 
said situation; 

 
ii) inform employees regarding the risks relating to their work and 

provide training and supervision so that employees have the skills 
and knowledge necessary to safely perform the work assigned to 
them; 
 

iii) ensure that the applicable measures and procedures prescribed in 
the Occupational Health and Safety Act are carried out in the 
workplace. 

 
(j) A worker shall, 

i) work in compliance with the provisions of the Occupational Health 
and Safety Act and the regulations; 

ii) follow the policies, procedures and directions of the Home to 
promote the safety of employees and the workplace; 

iii) use or wear the equipment, protective devices or clothing that the 
worker's employer requires to be used or worn; 

iv) report to his or her employer or supervisor the absence     of or 
defect in any equipment or protective device of which the worker 
is aware and which may endanger himself, herself or another 
worker; and 

v) report to his or her employer or supervisor any contravention of 
the Occupational Health and Safety Act or the regulations or the 
existence of any hazard of which he or she knows. 
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  (k) Infectious Diseases 
 
  The Employer and the Union desire to arrest the spread of infectious 

diseases in the nursing home. 
 

To achieve this objective, the Joint Health and Safety Committee may 
review and offer input into infection control programs and protocols 
including surveillance, outbreak control, isolation, precautions, worker 
education and training, and personal protective equipment. 

 

The Employer will provide training and ongoing education in 
communicable disease recognition, use of personal protective equipment, 
decontamination of equipment, and disposal of hazardous waste. 

(I)  The Joint Health and Safety Committee will discuss and may recommend 
appropriate measures to promote health and safety in workplaces, 
through policies, procedures and training in the areas of, but not limited 
to: 

i) Musculoskeletal Injury Prevention 
ii) Needle Stick Injury Prevention 
iii) Personal Protective Equipment 
iv) Training designed to ensure competency under the Act 
v) Infectious Diseases/Infection Prevention and Control 
vi) Violence in the Workplace 

 
19.03  Aggressive Client Action 
 
 The parties agree that if aggressive client incidents occur, such incidents will be 

recorded and reviewed at the Occupational Health and Safety Committee.  
Reasonable steps within the control of the Employer will follow to address the 
legitimate health and safety concerns of employees. 

 
 The parties further agree that suitable subjects for discussion at the Joint Labour 

Management Committee will include aggressive residents. 
 
 
ARTICLE 20 – MODIFIED WORK COMMITTEE 
 
20.01 (a) The Employer will notify the representative at each Home designated by 

the Local Union of the names of all Registered Nurses off work due to 
work related injury or when a Registered Nurse goes on LTD. 

 

(b) Joint Modified Work Committee 
 

The parties agree to establish a Joint Modified Work Committee 
consisting of one (1) employee member and one (1) alternate member for 
each Home selected or appointed by the local Union, and one (1) 
Employer member for each Home to be determined by the Employer 
together with the Region's Manager responsible for Occupational Health 
and Safety, or appropriate designate, who shall act as Chairperson. 
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The Chairperson of this committee shall act as a resource person to the 
Committee and the Committee's liaison with the treating physician, 
Vocational/Rehabiliation Services, and the Workplace Safety and 
Insurance Board, or benefit provider. 

 
 The purpose of the Committee is to review and recommend appropriate 

individual case strategies for providing for the safe and successful return 
of workers (full-time, part-time, casual, job-share and time-share) to the 
workplace as soon as possible after an accident or illness, work related or 
non-work related. 

 
 The Committee will meet as required and all such authorized time spent 

in Committee meetings shall be without loss of regular pay or benefits. 
 

All Committee members agree to respect the confidentiality of information 
and documentation provided for its consideration, including documentation 
obtained through the employee's treating physician, the Workplace Safety 
and Insurance Board, and/or the employee's Vocational/Rehabilitation Case 
Worker, or benefit provider. 

The Committee will be responsible for: 

i) Determining if the employee's regular job can be modified; 

ii) Comparing the demands of jobs and tasks with an employee's current 
abilities; 

iii) Recommending duties to be assigned to the injured worker   
    which allow him or her to ease back to a full workload gradually; 

iv) Such other related matters as the Committee deems appropriate. 
 

Any employee who is off work and collecting Disability benefits and who 
is returning to work under modified duties, will not receive less than their 
Disability benefit entitlement, be it STD, LTD or WSIB as defined in Article 
17.01 of the Collective Agreement. 

 
 
ARTICLE 21 – IN-SERVICE EDUCATION 
 
21.01 The In-service Education Program will be directed towards the learning needs of 

the Home's Registered Nurses with input from the Registered Nurses welcomed.  
It shall be a planned program aimed at updating Registered Nurses to changes in 
nursing procedures and practices on a continuing basis. 

 
 In-service programs will be scheduled in a manner to encourage maximum 

attendance of all interested Registered Nurses.  Registered Nurses required to 
attend programs outside of their working hours will be paid at their regular rate of 
pay. 
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21.02 From time to time the Employer will assign Registered Nurses to attend in-house 
or external seminars or workshops at the Employer's expense and without loss of 
regular pay. Opportunities to attend will be provided as equitably as practical.  
Normally this will be achieved by sending Registered Nurses to courses on a 
rotating basis. 

 
 Whenever the evening or night Registered Nurse is assigned by the Employer to 

attend an in-service program, seminar or workshop, the Registered Nurse's work 
schedule shall be revised, if practicable, to accommodate the assignment. 

 
21.03 A Registered Nurse shall be entitled to leave of absence without loss of earnings 

from her or his regularly scheduled working hours for the purpose of writing 
exams arising out of the Quality Assurance Program required by the College of 
Nurses of Ontario. 

 
 The period of leave may include the night shift prior to and any scheduled shifts 

commencing on the day of the examination as long as payment under this clause 
does not result in payment for more than one regularly scheduled shift. 

 
 
ARTICLE 22 - COMPENSATION 
 
22.01 All changes in salary whether the result of promotion, demotion, or attainment of 

a service anniversary shall be effective on the date of such occurrence. 
 
22.02 (a) Effective the first pay period following the Union’s ratification or arbitration 

award Registered Nurses will be paid $1.40 for each hour worked during 
the evening shift and $1.65 for each hour worked on night shift. 

 
(b)  Effective the first pay period following the Regional Council’s approval, 

the Employer shall provide the evening shift premium of $1.70, to be 
further increased to $1.85 effective April 1, 2010, the night shift premium 
of $2.05, to be further increased to $2.25 effective April 1, 2010; the 
weekend premium of $2.20, increasing to $2.40 effective April 1, 2010.  

 
22.03 (a) A Registered Nurse who is assigned overall responsibility for each Home 

shall be paid charge pay of nine dollars ($9.00) per tour so assigned, in 
addition to her/his regular rate of pay. 

 
(b) A Registered Nurse who is in charge of the Home from 0700 - 0830, 

Monday to Friday, shall be paid one dollar and thirty-four cents ($1.34) 
per hour in addition to her/his regular rate of pay. 

 
(c) A Registered Nurse who is assigned responsibility by the Director of Care 

or the Home Administrator for the Director of Care functions for a full tour 
or more shall be compensated at the rate of eleven dollars ($11.00) per 
tour so assigned. 

 
22.04 Premiums shall be listed in such a way as to distinguish them from regular 

earnings. 
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22.05 (a) A newly hired Registered Nurse shall move up one increment on the 
salary grid for every year of related experience up to the maximum on the 
salary grid. Registered Nurses currently on staff will have their salary 
adjusted at the date of award (October 28, 2003). 

 
 Note:  The parties agree that there will not be retroactivity for the above 

change and that Registered Nurses requesting adjustments to 
their current pay schedule must provide proof of previous relevant   

  experience to the Director of Care. 
 

(b) Full-time Registered Nurses shall advance to the next increment on the 
salary grid on their anniversary date of employment. 

 
 Part-time Registered Nurses shall advance to the next increment on the 

salary grid after each two hundred (200) tours from date of their 
employment. 

 
(c) Registered Nurses who change their status from full-time to part-time and 

vice versa will maintain their same level on the salary grid.  In addition a 
Registered Nurse who is so transferred will receive full credit for service 
accumulated since date of last advancement. 

 
22.06 When a new classification (which is covered by the terms of this collective 

agreement) is established by the Home, the Home shall determine the rate of 
pay for such new classification and notify the local Union of the same.  If the 
Union challenges the rate, it shall have the right to request a meeting with the 
Home to endeavour to negotiate a mutually satisfactory rate.  Such request will 
be made within ten (10) days after receipt of notice from the Home of such new 
occupational classification and rate.  Any change mutually agreed to resulting 
from such meeting shall be retroactive to the date that notice of the new rate was 
given by the Home. 

 
 If the parties are unable to agree, the dispute concerning the new rate may be 

submitted to arbitration as provided in the Agreement within fifteen (15) days of 
such meeting.  The decision of the Board of Arbitration (or arbitrator, as the case 
may be) shall be based on the relationship established by comparison with other 
nursing classifications within the Home, having regard to the requirements of 
such classifications. 

 
22.07 Registered Nurses presently employed on specific tours on a permanent basis 

will not be rotated without their consent. 
 
22.08 The Employer agrees to pay annually a uniform allowance as follows: 
 
  (a) Full-time Registered Nurses    $135.00 
  (b) Regular Part-time Registered Nurses $  67.50 
  (c) Casual Part-time Registered Nurses  $  33.75   
 
 Uniform allowance shall be paid in the first pay in July of each year. Employees 

hired after June 30th of the prior year will receive a pro-rated amount. 
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 The Union agrees that in view of the amendments to Article 22.08 the Employer 
may keep the employees’ share of any EI rebate. 

 
22.09 The Employer agrees that an employee who suffers an illness or injury arising 

out of her or his employment at the Home shall have wages and benefits 
continued in accordance with the attached Letter of Agreement and 
Understanding.  This provision applies to full-time employees only. 

 
22.10    WAGE SCHEDULES 
 

REGISTERED NURSE 
 

 April 1, 2008 April 1, 2009 April 1, 2010 
Start $27.67 $28.50 $29.36 
1 Years $28.08 $28.92 $29.79 
2 Years $28.55 $29.41 $30.29 
3 Years $29.95 $30.85 $31.78 
4 Years $31.37 $32.31 $33.28 
5 Years $33.14 $34.13 $35.15 
6 Years $34.91 $35.96 $37.04 
7 Years $36.71 $37.81 $38.94 
8 Years $39.31 $40.49 $41.70 
25 Years $40.00 $41.20 $42.44 
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PROGRAM SUPPORT NURSE 
 

 April 1, 2008 April 1, 2009 April 1, 2010 
Start $35.38 $36.45 $37.54 
1 Years $36.29 $37.38 $38.50 
2 Years $36.42 $37.51 $38.63 
3 Years $38.42 $39.57 $40.76 
4 Years $40.11 $41.32 $42.56 
5 Years $41.68 $42.93 $44.22 
8 Years $41.79 $43.04 $44.33 
25 Years $42.51 $43.78 $45.10 

 
Note: For purposes of this agreement a full tour consists of 7.5 hours. 
 25 year rate effective April 6, 2006 
 
Registered Nurse  
 
Part-time rates are based on corresponding full-time hourly rates plus 14% in lieu of benefits 
except for Registered Nurses transferring from full-time to part-time pursuant to Article 11.06 
(a).The 14% in lieu of benefits will be paid on all hours paid.  The 14% in lieu of benefits paid on 
overtime hours worked by part-time Registered Nurses will be based on the applicable straight 
time rate. It is understood and agreed that Holiday Pay for part-time Registered Nurses as well 
as OMERS pension contributions are included within the percentage paid in lieu of benefits. 
 
 
ARTICLE 23 – DURATION 
 
23.01 This Agreement, which supersedes all previous agreements, shall remain in 

effect from and including the 1st day of April, 2008 to and including the 31st day 
of March, 2011.  Notice of amendment or termination may only be given during a 
period of ninety (90) days preceding the 31st day of March, 2008, or any 
succeeding anniversary date.  If such notice is not given in accordance with the 
terms hereof, the Agreement will continue in effect from year to year thereafter. 

 
23.02 All changes are effective the first pay period after ratification or arbitration unless 

otherwise expressly provided. 
 
 Retroactivity will be paid within 60 days following the above on the basis of hours 

paid.  
 
 Retroactive pay will be paid on a separate cheque where the existing payroll 

system allows.  Where the existing payroll system does not allow for such 
separate cheque, the Employer may pay retroactivity as part of the regular pay.  
In such circumstances, the Employer undertakes that the rate of income tax on 
the retroactivity will not change unless the retroactive pay changes the 
employee’s annual tax bracket. 
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 The Employer will contact former employees who have left the Employer since 
April 1, 2004, at their last known address on record with the Employer, with a 
copy to the union, within 30 days of the date of ratification to advise them of their 
entitlement to retroactivity. 

 
 Such employees will have a period of 30 days from the date of the notice to claim 

such retroactivity and, if they fail to make a claim within the thirty (30) day period, 
their claim will be deemed to be abandoned. 
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APPENDIX A – IAC CHAIRS 

 
 
THE PARTIES ARE AGREED that the roster of Chairpersons for the Independent Assessment 
Committee, as provided in Article 10 of the Collective Agreement shall be: 
  
1. Ms. Jayne Harvey      
 Chief Executive officer 
 FCS International 
 200-158 Casimir Street 
 Port Perry, ON  L9L 1B7 
 Tel.:  (905) 985-6811 
 FAX:  (905) 985-6804 
 
 
2. Ms. Anitta Robertson 
 198 Corner Ridge Road 
 Aurora, ON  L4G 6L5 
 Tel.:  905-727-3072 
                 905-727-3624 
 Email:  aanddrobertson@sympatico.ca 
  
 
3. Ms. Gayle Mackay 
 56 Deerfoot Trail 
 R.R. #4 
 Huntsville  ON  P1H 2J6 
 Tel.:  (705) 787-0012 
 Email:  gmackay@cogeco.ca 
 
 
The selection of the Chairperson shall be in rotation and by numerical order commencing with 
number 1 above. 
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LETTER OF UNDERSTANDING 
RESPECTING JOB SHARING 

 
 
Between: 
 

THE REGIONAL MUNICIPALITY OF PEEL 
 
 
And: 
 
 

ONTARIO NURSES' ASSOCIATION 
 

 
The parties mutually agree to test the implementation of a job sharing arrangement whereby two 
Registered Nurses may share a full-time nursing position in accordance with the following 
criteria: 
 
1. Requests to job share may be made by Registered Nurses at any time and will be 
 considered on an individual basis.  An incumbent full-time Registered Nurse wishing to 
 share her/his position may do so without having her/his half of the position posted. 
 
 Where the job sharing arrangement arises out of the filling of a vacant full-time position, 
 both job sharing positions will be posted and selection will be based on the criteria set 
 out in the Collective Agreement. 
 
 The determination as to whether a full-time vacancy is to be posted as a regular full-time 
 position or as a job sharing position shall be at the discretion of the Employer.  The 
 Employer shall not unreasonably or arbitrarily refuse to implement job sharing, however 
 no more than one (1) position may be allocated in each Home for the purpose of job 
 sharing at any given time. 
 
2. The total scheduled hours worked by the job sharers shall equal one (1) full-time 
 position. The division of these hours or the schedule shall be determined by the 
 Employer in consultation with the two (2) Registered Nurses involved. 

 
3. The above schedules shall conform with the scheduling provisions in the Collective 
 Agreement for full-time Registered Nurses, except as otherwise expressly stated herein.  
 
4. It is anticipated that each job sharer will endeavour to maintain the continuity of care to 
 the residents by covering the tours of the job sharing partner arising through absence, 
 including vacation.  Where a job sharer is going to be absent, she/he will first contact 
 her/his job sharing partner to determine her/his availability to work the tour. 
 



42 
 

REGIONAL MUNICIPALITY OF PEEL 
PEELM04C11.DOC 

  

 

 Each job sharer may exchange shifts with her/his partner and must notify the Employer 
 of the change.  It is understood such exchanges shall not result in the application of 
 overtime premiums.  Where the job sharing partner is unavailable for such exchange, 
 the shift may be exchanged with another part-time Registered Nurse upon request and 
 approval of the Employer.  Such approval shall not be unreasonably withheld. 
 
5. The job sharers may mutually determine which partner works on scheduled paid 
 holidays, subject to approval by the Employer, and job sharers together shall only be 
 required to work the number of paid holidays that a full-time Registered Nurse should be 
 required to work. 
 
6. The provisions of Articles 13.03, 13.04(a) and (b) shall not apply to Registered Nurses 
 participating in the job sharing arrangement.  All other provisions covering job sharers 
 shall conform with the provisions of the Collective Agreement governing part-time 
 Registered Nurses. 
 
 A job sharer required to work in excess of the daily number of tour hours will be paid for 
 such excess hours at one and one-half (1-1/2) times her/his hourly rate.  Overtime at the 
 rate of time and one-half (1-1/2) will be paid for time worked by a Registered Nurse in 
 excess of seventy-five (75) hours in a two (2) week pay period.  Overtime shall be paid 
 on the greater basis of overtime as above but not both. 
 
 Should a job sharer be required to work on a scheduled weekend off outside the job 
 sharing arrangement, she/he shall be compensated at the rate of time and one-half (1-
 1/2) for that weekend and every successive weekend worked, in other than the job 
 sharing position.  However, if a job sharer by mutual agreement works on a scheduled 
 weekend off, she/he shall be compensated at the regular hourly rate for weekend work. 
 
7. The job sharers will be considered for call-ins on an overtime or non-overtime basis only 
 after all remaining part-time Registered Nurses have been approached to cover the tour. 
 
8. If one of the job sharers leaves the arrangement, her/his position will be posted and 
 her/his part-time status will be retained.  If there is no successful applicant to the 
 position, the shared position must revert to a full-time position and the remaining 
 Registered Nurse's employment status will revert to that of a part-time Registered Nurse.  
 Where the remaining Registered Nurse held the full-time position prior to job sharing, 
 she/he will have the option of continuing in the full-time position or reverting to part-time 
 employment status. 
 
9. If any of the parties wish to discontinue the job sharing arrangement, they may do so 
 with ninety (90) days' written notice.  Upon receipt of such notice a meeting shall be held 
 between the parties within fifteen (15) days or a mutually agreeable time to discuss the 
 discontinuation.  Discontinuation shall not be unreasonably or arbitrarily withheld. 
 
This Letter of Understanding covers the period of the job sharing test which will last for one (1) 
year from the time the job sharing arrangement is initially begun in each of the Homes.  The 
Employer and the Union shall meet prior to the end of the test period, in order to discuss the 
terms of the continuation of job sharing.  
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LETTER OF UNDERSTANDING 
RESPECTING TIME SHARING 

 
 
Between: 
 

THE REGIONAL MUNICIPALITY OF PEEL 
 
And: 
 

ONTARIO NURSES' ASSOCIATION 
 
 

 
The parties mutually agree to test the implementation of a time sharing arrangement whereby 
two Registered Nurses may share a seven (7) day per week nursing schedule in accordance 
with the following criteria: 

 
1. Requests to time share may be made by Registered Nurses at any time and will be 
 considered on an individual basis.  An incumbent full-time Registered Nurse wishing to 
 share her/his position may do so without having her/his half of the position posted. 
 
 Vacant time sharing positions will be posted and selection will be based on the criteria 
 set out in the Collective Agreement. 
 
 The determination as to whether a vacancy is to be posted as a time sharing position 
 shall be at the discretion of the Employer.  The Employer shall not unreasonably or 
 arbitrarily refuse to implement time sharing, however no more than one (1) position may 
 be allocated in each Home for the purpose of time sharing at any given time. 
 
2. The total scheduled hours worked by the time sharers shall equal seven (7) days of 
 regular shifts. The division of these hours or the schedule shall be determined by the 
 Employer in consultation with the two (2) Registered Nurses involved. 
 
3. The above schedules shall conform with the scheduling provisions in the Collective 
 Agreement for full-time Registered Nurses, except as otherwise expressly stated herein.  
 
4. It is anticipated that each time sharer will endeavour to maintain the continuity of care to 
 the residents by covering the tours of the time sharing partner arising through absence, 
 including vacation, up to full-time hours.  Where a time sharer is going to be absent, 
 she/he will first contact her/his time sharing partner to determine her/his availability to 
 work the tour. 
 
 Each job sharer may exchange shifts with her/his partner and must notify the Employer 
 of the change.  It is understood such exchanges shall not result in the application of 
 overtime premiums.  Where the time sharing partner is unavailable for such exchange, 
 the shift may be exchanged with another Registered Nurse upon request and approval 
 of the Employer.  Such approval shall not be unreasonably withheld. 
 
5. The time sharers may mutually determine which partner works on scheduled paid 
 holidays, subject to approval by the Employer. 
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6. The provisions of Articles 13.03 (c), 13.04(a) and (b) shall not apply to Registered 
 Nurses participating in the time sharing arrangement.  All other provisions covering time 
 sharers shall conform with the provisions of the Collective Agreement governing part-
 time Registered Nurses. 
 
 A time sharer required to work in excess of the daily number of tour hours will be paid for 
 such excess hours at one and one-half (1-1/2) times her/his hourly rate.  Overtime at the 
 rate of time and one-half (1-1/2) will be paid for time worked by a Registered Nurse in 
 excess of seventy-five (75) hours in a two (2) week pay period.  Overtime shall be paid 
 on the greater basis of overtime as above but not both. 
 
 Should a time sharer be required to work on a scheduled weekend off outside the time 
 sharing arrangement, she/he shall be compensated at the rate of time and one-half (1-
 1/2) for that weekend and every successive weekend worked, in other than the time 
 sharing position.  However, if a time sharer by mutual agreement works on a scheduled 
 weekend off, she/he shall be compensated at the regular hourly rate for weekend work. 
 
7. The time sharers will be considered for call-ins on an overtime or non-overtime basis 
 only after all remaining part-time Registered Nurses have been approached to cover the 
 tour. 
 
8. If one of the time sharers leaves the arrangement, her/his position will be posted and 
 her/his part-time status will be retained. If there is no successful applicant to the 
 position, the remaining Registered Nurse's employment status will revert to that of a 
 part-time Registered Nurse and the full-time position will be posted. Where the 
 remaining Registered Nurse held the full-time position prior to time sharing, she/he will 
 have the option of continuing in the full-time position or reverting to part-time 
 employment status. 
 
9. If any of the parties wish to discontinue the time sharing arrangement, they may do so 
 with ninety (90) days' written notice.  Upon receipt of such notice a meeting shall be held 
 between the parties within fifteen (15) days or a mutually agreeable time to discuss the 
 discontinuation.  Discontinuation shall not be unreasonably or arbitrarily withheld. 
 
 This Letter of Understanding covers the period of the time sharing test which will last for 
 one (1) year from the time the time sharing arrangement is initially begun in each of the 
 Homes. 
 
 The Employer and the Union shall meet prior to the end of the test period, in order to 
 discuss the terms of the continuation of time sharing. 
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LETTER OF UNDERSTANDING 

 
 
Between: 
 
 

THE REGIONAL MUNICIPALITY OF PEEL 
 
 
And: 
 
 

ONTARIO NURSES’ ASSOCIATION 
 
 
Re:  Sick Pay Pending WSIB  
 
In consideration of the payment to me by the Regional Municipality of Peel or its Agent with 
respects to my total disability claim which commenced on _______________, I do hereby 
undertake to repay the total of such benefits or such portion thereof as circumstances may 
require to the Regional Municipality of Peel, should the Workplace Safety and Insurance Board 
accept liability and pay Workplace Safety and Insurance Benefits for my total disability claim. 
 
I hereby authorize the Workplace Safety and Insurance Board to reimburse the Regional 
Municipality of Peel from any such Workplace Safety and Insurance benefits to the extent of the 
amount of disability income benefits paid. 
 
 
Dated at __________________, Ontario this ________ day of ____________, 2011. 
 
 
Witness: ______________________________ 
 
 
Signature: _____________________________ 
 
 
Address:_______________________________  
 
 
WSIB Claim File No __________________ 
 
 

 

 


