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APPENDIX 3

SALARY SCHEDULES

Articles 19.01(a) and (d) apply to nurses only

19.01

(@)

The salary rates in effect during the term of the Agreement shall be those
set forth in Appendix 3 attached to and forming part of this Agreement.
The regular straight time hourly rates for full-time, regular part-time and
casual part-time Registered Nurses at hospitals shall be as follows:

Classification - Reqistered Nurse

Start

1 Year

2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
25 Years

NOTE 1:

Effective Effective Effective
April 1, 2008 April 1, 2009 April 1, 2010
27.67 28.50 29.36
28.08 28.92 29.79
28.55 29.41 30.29
29.95 30.85 31.78
31.37 32.31 33.28
33.14 34.13 35.15
34.91 35.96 37.04
36.71 37.81 38.94
39.31 40.49 41.70
40.00 41.20 42.44

The above adjustments resolve the issue of Pay Equity maintenance to date, and
the parties further agree that future collective bargaining settlements or awards
will be deemed to resolve any future issues related to Pay Equity maintenance
without any specific reference to male comparators. It is understood and agreed
that the parties will take into consideration the issue of pay equity when tabling
proposals through the normal course of collective bargaining.

(Articles 19.01(b) and 19.01 (c) apply to part-time nurses only)

(b)

(©)

The hourly salary rates, inclusive of the percentage in lieu of fringe
benefits in effect during the term of this Agreement for all regular and
casual part-time nurses shall be those calculated in accordance with the
following formula:

Applicable straight time hourly rate + 13%.

The hourly salary rates payable to a regular or casual part-time nurse
include compensation in lieu of all fringe benefits which are paid to full-
time nurses except those specifically provided to part-time nurses in this
Agreement. It is understood and agreed that holiday pay is included
within the percentage in lieu of fringe benefits. It is further understood
and agreed that pension is included within the percentage in lieu of fringe
benefits. Notwithstanding the foregoing, all part-time nurses may, on a
voluntary basis, enrol in the Hospital's Pension Plan when eligible in
accordance with its terms and conditions. For part-time nurses who are
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(d)

L2

members of the Pension Plan, the percentage in lieu of fringe benefits is
nine percent (9%).

It is understood and agreed that the part-time nurse's hourly rate (or
straight time hourly rate) in this Agreement does not include the additional
9% or 13%, as applicable, which is paid in lieu of fringe benefits and
accordingly the 9% or 13%, as applicable, add on payment in lieu of
fringe benefits will not be included for the purpose of computing any
premium or overtime payments.

The parties agree to maintain the percentage differentials in the wage
rates which presently exist between the classification of Registered Nurse
and the other classifications which are covered by the Collective
Agreement.
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APPENDIX 3

SALARY SCHEDULES

Classification — Advanced Practice Nurse:

Start

1 Year

2 Years
3 Years
4 Years
5 Years
6 Years
25 Years

Classification — Nurse Practitioner

Effective
April 1, 2008

38.25
39.79
41.37
43.03
44.74
46.56
48.71
49.68

Start

1 Year

2 Years
3 Years
4 Years
5 Years
6 Years
25 Years

Effective
April 1, 2008

42.76
44.41
46.19
48.04
49.96
51.96
54.54
55.63

Effective
April 1, 2009

39.39
40.97
42.61
44.31
46.09
47.96
50.17
51.17

Effective
April 1, 2009

44.04
45.74
47.57
49.47
51.46
53.52
56.18
57.30

Effective

April 1, 2010

40.57
42.20
43.89
45.64
47.47
49.40
51.68
52.71

Effective

April 1, 2010

45.36
47.11
49.00
50.95
53.00
55.13
57.87
59.02
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Classification — Nurse Clinician:

L 4

APPENDIX 3

SALARY SCHEDULES

Start

1 Year

2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
25 Years

Effective
April 1, 2008

30.46
30.89
31.39
32.96
34.52
36.47
38.43
40.35
43.23
44.01

Effective
April 1, 2009

31.37
31.82
32.33
33.95
35.56
37.56
39.58
41.56
44.53
45.33

Effective

April 1, 2010

32.31
32.77
33.30
34.97
36.63
38.69
40.77
42.81
45.87
46.69
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APPENDIX 3
SALARY SCHEDULES
Classification — Graduate Nurse
Effective Effective Effective
April 1, 2008 April 1, 2009 April 1, 2010
Start 26.11 26.89 27.70
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Classification - Nurse Co-ordinator:
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APPENDIX 3

SALARY SCHEDULES

Start

1 Year

2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
25 Years

Effective
April 1, 2008

30.08
30.47
31.00
35.25
34.06
35.98
37.90
39.83
42.69
43.46

Effective
April 1, 2009

30.98
31.38
31.93
33.50
35.08
37.06
39.04
41.02
43.97
44.76

Effective
April 1, 2010

31.91
32.32
32.89
34.51
36.13
38.17
40.21
42.25
45.29
46.10
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APPENDIX 4

SUPERIOR CONDITIONS

FULL-TIME & PART-TIME - SUPERIOR CONDITIONS FROM SAUGEEN SITE

Previously existing conditions retained as provided for in the O'Shea Interest Arbitration Award
dated October 23, 1981 include the following:

(Previous)

(Current)

(Previous)

(Current)

(Previous)

(Current)

ARTICLE 16 - SICK LEAVE

Clause 16.02 and 16.09 as they apply to -

ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.03 Preamble

1) Maximum accumulation 150 days at date of transfer to the plan.
12.03 (b)
2) On termination of employment following a minimum of five (5) years of

continuous service, an employee will be paid the cash equivalent of fifty
percent (50%) of accumulated sick leave credits at date of termination.
This clause does not apply to employees who were discharged for just
cause.

ARTICLE 18 - VACATIONS

18.01 Part-Time Nurses - as it applies to -

ARTICLE 16 - VACATIONS

Note: Nurses who were employed as of October 23rd, 1981 shall be entitled to
vacation pay on the following basis:

A nurse who has acquired seniority standing as of July 1st shall be entitled to
annual vacation pay equal to six percent (6%) of remuneration received by
her/him for tours worked in the Hospital during the previous twelve (12) month
period.

Note to ARTICLE 17.01 - PAID HOLIDAYS

ARTICLE 15.01 - PAID HOLIDAYS

Note: For Part-time nurses, paid holidays shall be governed by and
administered in accordance with the provisions of the Employment
Standards Act 1980, but shall apply to the eleven (11) holidays provided
for in the Agreement.
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APPENDIX 4

SUPERIOR CONDITIONS (cont’d)

(Previous) SCHEDULE "B"

(Current) ARTICLE 19 - WAGES - Casual Part-Time Nurses

Note: A Casual Part-time nurse who was employed as of October 23, 1981
shall qualify for each increment upon completion of 200 tours of duty in
the Hospital.

All current full-time Nurses as of September 15", 2000 will continue to enjoy
premium payment on second and subsequent weekends worked.
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APPENDIX 4

SUPERIOR CONDITIONS (cont’d)

SUPERIOR CONDITIONS FROM GREY BRUCE REGIONAL HEALTH CENTRE

Previously existing conditions retained as provided for in the O'Shea interest arbitration award
dated October 23, 1981 include the following:

(Previous) ARTICLE 18 - SICK LEAVE

Clause 18.03 and 18.09 as they apply to -

(Current) ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.03 1) Maximum accumulation 130 days at date of transfer to HOODIP.

2) The Employer will pay to the employee or her/his personal

representatives fifty percent (50%) of her/his accumulated sick
leave, which fifty percent (50%) shall not exceed sixty-five (65)
days on normal retirement or death, or after five (5) years'
consecutive service if her/his employment is terminated for any
other reason.

19.09

9.07 Educational Allowance (Full-Time Only)

In addition to the salaries indicated in this Agreement, the Employer will pay the
monthly Educational Allowances as set forth hereunder to all employees who are
covered by this Agreement, subject to the following conditions:

(@) The degree or certificate held must be a requirement of the job currently
being performed.

(b) Proof of the degree or certificate from a School of recognized standing
must be submitted by the employee to the Employer.

(© Payment of the allowance shall commence at the start of the first full pay
period following proof of the standing.

Monthly Educational Allowance:

C.H.A. Nursing Unit Administration Course or recognized post graduate course in nursing
specialties $15.00 per month

One year University diploma in nursing specialties $40.00 per month
Bachelor's Degree in Nursing $80.00 per month

Master's Degree in Nursing $120.00 per month.
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APPENDIX 5

LOCAL ISSUES

Between:

GREY BRUCE HEALTH SERVICES
[hereinafter referred to as the "Hospital']

And:

ONTARIO NURSES' ASSOCIATION
[hereinafter referred to as the "Union"]

FULL-TIME & PART-TIME
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APPENDIX 5

APPENDIX ON LOCAL ISSUES

ARTICLE A - RECOGNITION AND DEFINITIONS

A-1

The Employer recognizes the Association as the sole and exclusive bargaining
agent for all registered and graduate nurses employed in a nursing capacity by
Grey Bruce Health Services, save and except head nurses and persons above
the rank of head nurse.

The word "nurses”, when used throughout this Agreement, shall mean persons
included in the above-described bargaining unit.

"Supervisor" or "Immediate Supervisor®, when used in this Agreement, shall
mean the first supervisory level excluded from the bargaining unit.

ARTICLE B - MANAGEMENT RIGHTS

B-1

The Union recognizes that the management of the Hospital and the direction of
working forces are fixed exclusively in the Employer and shall remain solely with
the Employer, except as specifically limited by the provisions of this Agreement,
and without restricting the generality of the foregoing, the Union acknowledges
that it is the exclusive function of the Employer to:

(@) Maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote, demote, classify, transfer,
lay-off, recall, and suspend or otherwise discipline employees, provided
that a claim of discharge or discipline without just cause may be the
subject of a grievance and dealt with as hereinafter provided,;

© determine in the interest of efficient operation and highest standard of
service, job rating or classification, the hours of work, work assignments,
methods of doing the work, and the working establishment for the service;

(d) generally to manage the operation that the Employer is engaged in and
without restricting the generality of the foregoing, to determine the
number of personnel required, methods, procedures, and equipment in
connection therewith;

(e) make and enforce and alter from time to time reasonable rules and
regulations to be observed by the employees. The Employer will advise
the Union of any change of rules and regulations.

These rights shall not be exercised in a manner inconsistent with the provisions
of this Agreement.
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ARTICLE C - COMMITTEES AND REPRESENTATIVES

C-1

Union Representatives

There shall be up to one (1) Union representative from each Nursing Unit at each
site. The Union will provide the Hospital with a current list of names of
representatives and the area that they represent.

Negotiating Committee

There shall be a Negotiating Committee composed of one (1) representative from
each site, except Owen Sound where there will be two (2). Lion’s Head and
Tobermory shall share one (1) representative.

Grievance Committee

There shall be a Grievance Committee composed of three (3) representatives;
one (1) of whom will be a representative from the site where the grievance
originates.

Hospital-Association Committee

This Committee shall be composed of up to seven (7) representatives of the
Union, including one from each site save and except Lion’s Head and Tobermory
which will have combined representation, up to six (6) Nursing Management
representatives, and one Human Resources representative.

Subject to 6.04 (k), the Employer shall recognize one (1) O.N.A. member as a
certified worker pursuant to the Occupational Health and Safety Act from all of
the sites combined.

Professional Development Committee

The composition of said committee shall include up to six (6) representatives of
the Hospital including the Chief Nursing Officer or designate and a Human
Resources representative. There shall be up to seven (7) representatives from
the Union including the Bargaining Unit President.

The terms of reference shall be determined by the representatives. The parties
agree that the Hospital-Association Committee will continue to discuss issues
that will eventually transfer to this committee in the interim.

The Employer will pay the Bargaining Unit President/Local Co-ordinator or
designates at her/his regular straight time hourly rate for all time spent attending
meetings with the Employer outside his/her regularly scheduled hours.

The Hospital will provide the Bargaining Unit President with a paid leave of
absence of two (2) days per month for the purpose of conducting Union
business. The Bargaining Unit President will notify her manager two (2) weeks in
advance of which days will be taken for Union leave.

The Hospital will provide five (5) paid days per year for site representatives to
attend meetings with the employer outside the regular scheduled hours. It is
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understood that it is NOT five (5) days per site. Time paid in addition to this will
be the responsibility of the bargaining unit.

ARTICLE D - UNION INTERVIEW

D-1

The Union interview as provided for in Article 5.06 will be scheduled by the
Hospital during an employee’s general Hospital orientation period.

ARTICLE E — SENIORITY

E-1

Seniority lists as provided for in Article 10.02 will be filed with the Union on March
15th and September 15th of each year. They will reflect the hours of the last pay
period in February and the last pay period in August.

ARTICLE F - UNION LEAVE FOR UNION BUSINESS

F-1

Leave of absence for Union business shall be given up to an aggregate total of
sixty (60) days provided a minimum of two (2) weeks' notice is given to the
Hospital where possible. It is agreed that not more than two (2) nurses shall be
absent on such leave at one time from any one site and no more than one (1)
from the each work area.

ARTICLE G - SCHEDULING - HOURS OF WORK

G-1

The rest periods as provided for in Article 13.01 (a) & 13.02 shall be scheduled
by the Hospital in each half of their scheduled tour. The Hospital shall ensure
that designated locations away from the nursing unit will be provided for nurses
on all shifts for use during relief periods and meal periods.

A full time or regular part time nurse will receive premium pay as provided for in
Article 14.03 for all hours worked on the third (3™) and subsequent consecutive
weekend, save and except where:

(@) Such weekend has been worked by the nurse to satisfy days off
requested by such nurse; or

(b) such nurse has requested weekend work; or

(9] such weekend is worked as the result of an exchange of shifts with
another nurse.

Full-Time Only

A nurse who elects to take time off in lieu of payment for overtime as provided for
in Article 14.09 will have the overtime lieu bank capped at seventy-five (75)
hours. Such accumulated excess overtime hours will be paid out. Lieu banks
will be paid out in their entirety each March 31, The scheduling of the time off
will be by mutual agreement between the nurse and her/his Manager. The nurse
may request that lieu time be used instead of scheduled vacation within the time
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period. Such request shall not unreasonably denied. If the time off cannot be
scheduled within the said time period, the nurse will be paid for the time.

Scheduling

(@)

(b)

(€)

(d)

(e)

(f)

Nurses will not be required to work more than seven (7) consecutive
days. A nurse will be paid in accordance with Article 14.03 for her/his
eighth [8th] subsequent and consecutive day until a day is scheduled off.

The regular schedule shall provide for a minimum of twenty-four (24)
hours between the starting time of one (1) scheduled shift and the starting
time of the next scheduled shift when changing shifts.

Full-Time:

The regular schedule shall provide for a minimum of forty-seven (47)
hours time off when the tour of duty is changed following night duty.

Part-Time:

The regular schedule shall provide for a minimum of forty-seven (47)
hours time off when the tour of duty is changed following night duty. A
shorter period of time may be agreed upon by mutual consent.

A nurse will be scheduled off work for five (5) consecutive days at either
Christmas or New Year's season on an alternating basis.

The Christmas holiday will include December 24th, Christmas Day and
Boxing Day. The New Year's holiday will include December 31st and
New Year's Day.

The Master rotations and weekend premiums shall be waived to
accommodate this special arrangement during the two (2) pay periods
surrounding Christmas and New Years. Requests for time off must be
submitted in accordance with Article H-2 (c).

This waiver of weekend premium shall not result in employees working
more than a third (3") consecutive weekend without a weekend off.
Where a nurse is requested to work a fourth (4™) or subsequent weekend,
weekend premium will apply.

Scheduling arrangements in lieu of the above may be made upon
agreement of an employee(s), the Union and the Employer.

Requests for changes in posted time schedules must be submitted in
writing in advance unless agreed otherwise and be co-signed by the
nurses willing to exchange days or tour of duty and must be approved by
the Nursing Manager or her/his designate. It is agreed that changes in
posted schedules initiated by the nurse and approved by the Hospital
shall not result in the payment of any overtime or premium payment to
either the nurse requesting the change or the nurse willing to exchange
shifts or tours of duty. Such requests shall not be unreasonably denied.
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L 15

There shall be no split shifts.

Time schedules shall be posted on the first of every month for the
following month such that a minimum of four (4) weeks are posted at any
one time in advance of being worked. Requests for specific days off shall
be submitted to the Manager two (2) weeks in advance of the posting of
the time schedule.

The schedule for July 1% to Labour Day will be posted by June 1% of each
year.

It is understood that a weekend consists of fifty-six (56) consecutive hours
off work during the period following the completion of the last shift Friday
until the commencement of the first shift Monday unless otherwise
mutually agreed. The Hospital will endeavour to schedule full-time and
regular part-time nurses to be off the Friday evening before their weekend
off and not to return to work on Sunday night of their weekend off.

When the Hospital plans major alterations to existing master schedules or
develops new ones, then such alterations or new rotations shall be
brought to the attention of the staff on the unit involved before
implementation so that they can review, discuss and where mutually
agreed make modifications. Where there is no mutual agreement, the
Hospital reserves the right to make a final decision. The Hospital's
decision shall be neither unreasonable nor arbitrary.

No employee shall be required to be on-call/standby on a normally
scheduled day off or weekend off.

Full-Time Only

The employer shall ensure each nurse every third (3") weekend off. The
Employer, where possible, will schedule two (2) weekends off in four (4).

Nurses may request permanent evening or night shift.

The Hospital will endeavour to schedule fifty percent (50%) of nurses time
on the day shift.

Extended tours shall be introduced into any unit when:

0] eighty percent (80%) of the nurses in the unit so indicate by secret
ballot, and

(i) the Hospital agrees to implement extended tours, such agreement
shall not be withheld in an unreasonably arbitrary manner.

Extended tours may be discontinued in any unit when:

0] fifty percent (50%) of the nurses in the unit so indicate by secret
ballot; or

(i) the Hospital, because of
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(A) adverse effects on patient care;
(B) inability to provide a workable staffing schedule; or

© the Hospital wishes to do so for other reasons which are
neither unreasonable nor arbitrary, states its intention to
discontinue extended tours in the schedule.

When notice of discontinuation is given by either party in accordance with
paragraph (b) above, then:

0] the parties shall meet within two (2) weeks of the giving of notice
to review the request for discontinuation; and

(i) where it is determined that the extended tours will be
discontinued, affected nurses shall be given sixty (60) days notice
before the schedules are so amended.

The following regulations shall govern the scheduling of work for nurses
working extended tours:

0] The Employer shall ensure each nurse every second [2nd]
weekend off.
(i) Nurses shall not be required to work more than four (4)

consecutive tours.

ili) All other scheduling regulations which apply except where
amended in this provision.

Standby

The Hospital will notify the Local President or designate prior to initiating
standby assignments on any unit.

Where a nurse is scheduled to work less than a normal tour (seven and
one-half [7.5] hours), Article G shall apply in its entirety except as
amended by the following:

0] No regular part-time nurse will be scheduled to work solely on
tours which are comprised of less than seven and one-half (7.5)
hours in any pay period, except where such arrangements are
agreed to by the nurse.

(i) The Hospital will endeavour to keep the number of tours
comprised of less than seven and one-half (7.5) hours to a
reasonable level.

(iii) Nurses working short shifts comprised of less than seven and
one-half (7.5) hours shall be granted a rest period.
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All regular part-time nurses in a unit be scheduled up to their committed
hours by seniority before any casual part-time nurses are utilized.

When regular part-time nurses on the unit have been given the
opportunity to work up to their commitment, the Hospital will endeavour to
offer additional tours to regular part-time nurses on the unit on the basis
of seniority, prior to offering tours to casual nurses subject to the
following:

v)

Nurses who wish to be considered for additional tours must
indicate their availability in the manner prescribed by the Hospital.

A tour will be deemed to be offered whenever a call is placed.

It is understood that the Hospital will not be required to offer tours
which would result in overtime premium pay. The employee will
disclose when an offered shift will put them in an overtime
position.

When a regular part-time nurse accepts an additional tour, she/he
must report for that tour unless arrangements, satisfactory to the
Hospital, are made.

Provided they are qualified, nurses may submit their availability to
work additional tours to more than one (1) unit.

Part-Time Only

A regular part-time nurse’'s commitment to be available for work, on a
predetermined basis, will include the following conditions:

(@)

(b)
(c)
(d)

A commitment of thirty (30), thirty-seven and one-half (37.5), or
forty-five (45) hours per pay averaged over up to eight (8) weeks.
This shall be mutually agreed between the employee and the
current manager and documented on the employee’s file. A copy
of the signed commitment form will be provided to the union.
Employees will be given the opportunity to make an individual
election on their commitment following ratification of the
agreement.

Those nurses identified as enjoying a greater commitment prior to
September 15, 2000 at the Owen Sound site will be committed to
forty-five (45) hours per pay averaged over a six (6) or eight (8)
week schedule.

Note: Those nurses identified will be appended to the agreement.
available to work two (2) weekends out of three (3);

available to work all three (3) shifts;

available to work as scheduled over either the Christmas or New
Year's period subject to Article G-3
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(e) It is understood that regular part-time employees will be able to
work fifty percent (50%) of the paid Holidays inclusive of (d).

() This provision shall not be construed as a guarantee of work.

ARTICLE H — VACATIONS

H-1

H-2

Vacation year of January 1% to December 31%.

(@)

(b)

(€)

(d)

Subject to Employment Standards Act, vacation tours may be taken as
one (1) tour or any multiple thereof up to the maximum vacation
entitlement.

Notwithstanding this each nurse may schedule up to two (2) weeks
vacation between the periods of July 1* and September 1%

Prior to the last quarter a notice will be sent to nurses with outstanding
vacation entitlements. Such nurses will inform the employer of intended
vacation dates and planned carry over to the end of the fiscal year of one
(1) week.

Vacation preferences will be submitted by the nurse to her manager in
writing and approved vacations posted as follows:

@ For the months of January, February and March, preferences to
be submitted by October 1st and approved requests to be posted
by November 1st;

(i) For the months of April, May and June, preferences to be
submitted by February 1st and approved requests to be posted by
March 1st;

(iii) For the months of July, August and September, preferences to be
submitted by April 1st and approved requests to be posted by May
1st.

(iv) For the months of October, November and December,
preferences to be submitted by August 1st and approved requests
to be posted by September 1st.

Nurses shall be given preference with respect to their vacation periods in
accordance with seniority. Vacation requests submitted after the time as
set out in H - 2 (c) will be given preference in order received.

Full-time nurses from all sites will be allowed to use vacation on an
“earned to date” basis rather than being restricted to using only vacation
earned up to December 31% of the previous year.

Part-time nurses will receive vacation pay bi-weekly with their regular pay
cheque.
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(f)

(9)

(@)
(b)
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Those nurses who wish to maintain the current vacation payout at the
Owen Sound site may do so as of January 15, 2002.

Prior to a nurse leaving on vacation, the Employer shall notify such nurse
of the date and time on which to report for work following vacation.

Vacations may be taken any time of the year, except between December
21% and January 5", and such requests will not be unreasonably denied.
Special circumstances will be considered.

Vacation may commence on any day of the week.

Corporate standardized forms are required for all vacation requests.
Employees shall have the right to take vacation leave in single day

entitlements where such requests do not impact the ability to schedule full
weeks of vacation.

ARTICLE | - PAID HOLIDAYS

-1

For purposes of Article 15.01 the following shall be the designated days:

New Year's Day Civic Holiday
Family Day (3" Monday in Feb.) Labour Day

Good Friday Thanksgiving Day
2" Monday in June Remembrance Day
Victoria Day Christmas Day
July 1st. Boxing Day

Where a regular shift commences the night prior to a designated holiday and
continues into the holiday or where a regular shift commences on a designated
holiday and continues into the next day, the nurse shall be paid for work
performed as follows:

(@)

(b)

Where the majority of hours worked falls within the holiday, all hours
worked in the shift shall be, for payment purposes, considered to be the
holiday;

where the majority of hours worked falls outside the holiday, all hours
worked in the shift shall be paid for at straight time rates.

GREYB01C11.DOC



L 20

(a) Full-Time Only:

A nurse who is entitled to a lieu day as provided for in Article 15.05, the
lieu day will be taken on a day to be arranged between the nurse and the
Employer. A nurse may accumulate to a maximum of five (5) lieu days.
Lieu days earned in addition to the maximum accumulation shall be paid
out.

(b) Weekend Worker

Any weekend schedule nurse as per Article 13.04 may accumulate to a
maximum of twelve (12) paid holidays. Paid holiday time bank days
earned in addition to the maximum accumulation shall be paid out.

Full-Time Only:

A nurse who is entitled to a day as provided for in Articles 15.04 (a) and (b), the
day will be taken on a day to be arranged between the nurse and the Employer.

When a nurse is scheduled to work the week-end in conjunction with a paid
holiday, the hospital shall endeavour where possible to schedule the nurse to
work the paid holiday if work for the nurse is available.

When a nurse is scheduled off on the week-end in conjunction with a paid
holiday, the hospital shall endeavour where possible to schedule the nurse off
the paid holiday.

ARTICLE J - BULLETIN BOARDS

J-1

The Hospital will provide bulletin board space at each site for the use of the
Union.

ARTICLE K - REPORTING — ILLNESS OR INJURY

K-1

When a nurse is unable to report for work due to illness or injury, the nurse must
notify the Manager or in his/her absence the designated charge person. The
notification must be given as far in advance as possible specifying that the
absence is due to illness or a work related injury and giving the expected
duration.

The nurse must notify the Manager as far in advance as possible if expected
duration must be extended. A Doctor's certificate may be required at the
discretion of Manager.

ARTICLE L - PRE-PAID LEAVE

L-1

The number of nurses eligible will be determined based on the number of
applications received.
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ARTICLE M — MISCELLANEQOUS

M-1
M -2
M-—3
M- 4
M-5
M—6
M-—7
M-8

The Hospital will notify the Site Representative or designate of the names of all
nurses who go off work due to a work related injury or when a nurse on Long
Term Disability, or modified work.

The Hospital agrees to provide the nurse with a copy of the Workplace Safety &
Insurance Board Form 7 at the same time as it is sent to the Board.

When it has been medically determined that an employee is unable to return to
the full duties of his/her position due to a disability, the Hospital will notify and
meet with the Local representative to discuss the circumstances surrounding the
employee’s return to suitable work.

The Hospital will provide scrub gowns/clothing at no cost to the employees, in the
areas of the Operating Room and Labour and Delivery.

The Hospital will notify the Union of any changes to the existing parking rates
with as much advance notice as possible.

Where possible, the employer will provide the Local President with notification of
a temporary position, the length of the temporary position, the reason for the
temporary position and the nurse in the temporary position.

Where it is required as determined by the employer that a nurse attend
mandatory training/education/certification not taking place at their site of
employment that the nurse shall be paid mileage for the lesser distance of the
employee’s residence or home site of employment to the site of
training/education/certification. Mileage will be paid at the corporate rate.

An RN who regularly works in more than one site as part of their normal schedule
of work will be entitled to receive mileage allowance for the lesser distance of the
employee’s residence or home site of employment to the other site. This mileage
allowance will be paid at the rate of five cents ($.05) greater than the prevailing
corporate rate.

ARTICLE N - JOB SHARING

N-1

If the Hospital agrees to a job-sharing arrangement pursuant to Article 20.01 of
the Central Agreement, the following conditions shall apply:

@) Job Sharing requests with regard to full time positions shall be considered
on an individual basis.

(b) Total hours worked by the job sharers shall equal one (1) full-time
position. The division of these hours on the schedule shall be determined
by mutual agreement between the two (2) nurses and the Manager of the
Unit.

(c) The above schedules shall conform with the scheduling provisions of the
Full-time Collective Agreement.
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Each job sharer may exchange shifts with her/his partner, as well as with
other nurses as provided by the Collective Agreement.

The job sharers involved will have the right to determine which partner
works on scheduled paid holidays and job sharers shall only be required
to work the number of paid holidays that a full-time nurse would be
required to work.

Coverage

i) It is expected that the job sharers will cover each others incidental
illness, vacations and Leave of Absence of up to three (3) weeks.
It is understood that the job sharers will communicate coverage of
these shifts with each other, prior to calling the unit manager/or
designate. If, because of unavoidable circumstances, one cannot
cover the other, the unit supervisor must be notified to book
coverage. Job sharers are not required to cover for their partner
in the case of prolonged or extended absences.

i) Maternity Leave, and other Leaves pursuant to Article 11 of the
Central Full-time and Part-time Agreements:

In the event that one member of the job-sharing arrangement
goes on any of the above leaves of absence, the coverage will be
negotiated with the unit supervisor, but it is hoped that the
remaining member of the position would be prepared to cover the
leave of absence as much as possible.

Implementation

Where the job-sharing arrangement arises out of the filling of a vacant
full-time position, both job-sharing positions will be posted and selection
will be based on the criteria set out in the Collective Agreements.

Any incumbent full-time nurse wishing to share her/his position, may do
so without having her/his half (%2) of the position posted. The other half
(%2) of the job-sharing position will be posted and selection will be made
on the criteria set out in the Collective Agreement.

If one (1) of the job sharers leaves the arrangement, her/his position will
be posted. If there is no successful applicant to the position, the shared
position must revert to a full-time position. If she/he does not continue full-
time, the position must be posted in accordance with the Collective
Agreement.

Discontinuation

Either party may discontinue the job-sharing arrangement or a job sharing
arrangement with ninety (90) days' notice. Upon receipt of such notice a
meeting shall be held between the parties within fifteen (15) days to
discuss the discontinuation. It is understood and agreed that such
discontinuation shall not be unreasonable or arbitrary.
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SIGNING PAGE

Dated at Owen Sound, Ontario, this 28t day of Tanuns } 2003.

FOR THE EMPLOYER FOR THE UNION
m///ﬂ%/\/ 4%
/ Labour Rel lons Officer
—
0N @7

MW /% ﬂé‘l/ £ (‘T\QM——M}V
(A7 ,é,,/:,'
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LETTER OF AGREEMENT

Between:
GREY BRUCE HEALTH SERVICES

And:
ONTARIO NURSES’ ASSOCIATION

Re: “Grandfathered” RPTs

The following list of Regular Part time Registered Nurses constitutes the complete list of part-
time staff to be “grandfathered” for commitments of forty-five (45) hours per pay. It is further
agreed the “grandfathering” will be eliminated through attrition.

Rosemary Kemila
Pam Shute

Norma Aplin
Leanne Redmond
Lori Thompson
Lorraine Turpin
Maureen Chittenden
Charmane Gibbons
Lona Fenwick
Christine Sebesta
Rose Keeling
Maureen McColl
Penny O'Toole

- 1
Dated at Owen Sound, Ontario, this 3&t day of James ‘/ , 20087

FOR THE EMPLOYER FOR THE UNION

1 :_/Zz
() A AT,
(A7 T
@@v@
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LETTER OF UNDERSTANDING
Between:
THE GREY BRUCE REGIONAL HEALTH CENTRE
And:
ONTARIO NURSES' ASSOCIATION

Re: Splitting of Extended Tours

The parties agree that when two (2) employees request to split an extended tour of eleven and
one-quarter (11.25) hours, one (1) employee will work seven and one-half (7.5) hours and one
(1) employee will work three and three-quarter (3.75) hours.

The employee scheduled for seven and one-half (7.5) hours is entitled to a thirty (30) minute
unpaid rest break and two (2) fifteen (15) minute paid rest breaks.

The employee scheduled for three and three-quarter (3.75) hours is entitled to a fifteen (15)
minute paid rest break and a fifteen (15) minute unpaid rest break.

This Agreement is without prejudice or precedent to either party's position for future scheduling
arrangements and will not be used by either party in any other situations.

SIGNED AT OWEN SOUND, ONTARIO, THIS 20TH DAY OF JANUARY, 1995.

Dated at Owen Sound, Ontario, this et~ day of Jante y , 2008. 4

FOR THE EMPLOYER FOR THE UNION

% Labour Relaélions Offlcer '
( A 7

(s Lsabill, Grurn
\\/% %M) %:j_, )
be g ﬁmﬂ‘(’ Nonne

" £ Uos

g
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LETTER OF AGREEMENT

Between:

GREY BRUCE HEALTH SERVICES

And:
ONTARIO NURSES' ASSOCIATION

Re:  Seif Scheduling

Where there is self scheduling on a unit, the scheduling provisions of the Collective Agreement
apply.

All current self-scheduling arrangements will continue.

Dated at Owen Sound, Ontario, this 27" day of November, 2000. ;
Dated at Owen Sound, Ontario, this a2&H~ day of J anrse y , 2008.
FOR THE EMPLOYER FOR THE UNION

Labour Rélations Officer
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LETTER OF UNDERSTANDING
Between:
ONTARIO NURSES’ ASSOCIATION

And:
GREY BRUCE HEALTH SERVICES

Re: __ Special Circumstance Schedule — Markdale Site
The parties agree to grandfather the accrual of vacation credits and HOODIP benefits based on

a 5 day (37.5 hours) work week for the following employees currently working in a special
circumstance schedule.

Pat Carefoot

Wendy Taylor
Sharon Boyce
Ruth Johnston

All other provisions of special circumstance scheduling will follow the signed letter of agreement
on Special Circumstance Scheduling.
T

Dated at Owen Sound, Ontario, this 2€t\ day of j;.wu-/"j , 2008:

FOR THE EMPLOYER FOR THE UNION

g AU DL L7
J 7 ayz
(: n)\) | '///é{ ,5?6/{ ZZ.Z é/ﬂﬁu ,'
e el
%&VWV{Q _ L et ”‘\\(\C)\D Y

\J

( ,ﬂg&,uu//o.e
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And:
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LETTER OF UNDERSTANDING

ONTARIO NURSES’ ASSOCIATION

GREY BRUCE HEALTH SERVICES

Re: Special Circumstance Scheduling

The parties agree to implement special scheduling arrangements subject to the following terms
and conditions:

@)

(b)

(c)

(d)

(e)

()

(9

(h)

1)

All Special Circumstance Arrangements are subject to the approval of the
Hospital, the Union and the individual requesting such arrangement.

A request for Special Circumstance Scheduling will be submitted in writing to the
Hospital and the Union including the individual’s reasons for such request and an
estimation of the time such arrangement would cover.

The parties agree that the arrangement applies to an individual and not to a
position.

The nurse will retain full-time status including service and seniority and no
reduction in the Hospital's or the nurse’s pension deduction below the required
amount for a usual thirty-seven and one-half (37.5) hour work week.

The arrangement will not require the nurse to work more than thirty-seven and
one-half (37.5) hours per week nor less than thirty (30) hours per week.

For clarification, overtime hours will not apply unless the nurse has worked in
excess of the regular full time hours for the unit.

The nurse will maintain full benefit coverage for Extended Health Coverage,
Semi-Private and Dental benefits.

Weekly allotment of vacation entitlement and HOODIP benefits will be pro-rated
based on a 4 day (30 hour) work week.

The employer retains the right to limit the number of staff per unit/corporation.

Any party may request that the arrangement be discontinued with ninety (90)
days written notice to the remaining parties.
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Re: Special Circumstance Scheduling

Page Two

(k) The individual nurse’s agreement requires renewal after 12 months from the start
date of the special circumstance scheduling, at which point either party may end
the Special Circumstance Agreement.

(1) It is understood that in the event the employee resigns, transfers, is laid off or

terminated, the arrangement will be deemed discontinued immediately, unless
the parties mutually agree otherwise.

Employee Name:

Employee Department and
Site:

Reason for Request:

Start Date of Special Circumstance
Schedule:

Dated at Owen Sound, Ontario, this =LAV day of—:).eu\uuj , 2003

FOR THE EMPLOYER FOR THE UNION

Alpsrrrane” A

Labour Relations Officer P

f 0 ; 7
& L%égm / 7
ff//f/ Wl Tt @{ i
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(LRI ,
%/2% %a/nnjgﬂ
@f&w/—(@

<2

9]
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LETTER OF AGREEMENT
Between:
GREY BRUCE HEALTH SERVICES
And:
ONTARIO NURSES' ASSOCIATION

Re: _Retiree Benefits

1) Early retirement benefits will be provided to full time nurses who retire and have not yet
reached age sixty-five (65) and who are in receipt of the Hospital’s of Ontario Pension
Plan Benefits. Benefit coverage will include dental, extended health and semi private
insurance. The nurse will be responsible for the full amount (employer and employee
portion) of the benefit premium.

2) The benefit cost and coverage will be on the same basis as is provided to active nurses.
No additional premiums will be charged to the full time nurse for these benefits.

3) Payments will be provided to the Employer by post-dated cheques.

Dated and Signed at Owen Sound, Ontario, this QK“'L day of TMV} , 2003

FOR THE EMPLOYER FOR THE UNION

/ Labour’Relations Officer ,
JRofsaiin g )7%
A g 2

( ' g\<a/ma V%’ —_
oS, o Loaref ”*\ﬂ AT

T ¢ Mas
%MQ
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LETTER OF UNDERSTANDING
Between:
GREY BRUCE HEALTH SERVICES
And:
ONTARIO NURSES’ ASSOCIATION
Re: Nurse Practitioners and Advanced Practice Nurses

The following represents resolution to grievance 01-08 dealing with Nurse Practitioners.

1)

The parties agree the Nurse Practitioners are appropriately included in the bargaining
unit.

2) The employer will commence deduction of dues on the first pay period following the
signing of this agreement.

3) The employer agrees to include the Classification of Advanced Practice Nurse in the
bargaining unit as well.

4) The salary scale shall be as per Appendix 3.

5) The nurses will be given full service and seniority in the Bargaining Unit from date of
hire.

6) The nurses will continue to receive the following superior conditions: 6 weeks vacation
after 12 years of continuous service; Out of Province Emergency and Travel Assistance
benefit equivalent to the current non-union policy.

7) Flexible scheduling conditions will remain in place provided based on Hospital policy.

8) Conferences and educational opportunities will be provided based on Hospital policy.

9) The nurses will be provided with the salary increases negotiated in the last round of
central bargaining. All increases will be retroactive to April 1, 2008.

10)  This letter applies to the following employees in their current position: Ann Page; Susan
Wentworth; Rozsa Gyulay; Berna Landen; Angelique Benois. If the employee changes
position this letter does not apply. This letter does not apply to future hires.

11)  The Union will withdraw the grievance.

Dated this 19" day of June, 2008. j

Renewed this 3%~ day of S v § | 200

FOR THE EMPLOYER FOR THE UNION

Lok pz2f

%:M > Labdur Refations Officer |
(

M ﬁZ&% ///yﬁd)/
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