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14.03 for every consecutive hour worked in excess of forty-five (45) hours worked. [t
is understood that any hours paid under Article 14 will be excluded in the calculation
of the forty-five (45) hours.

At least four (4) weekends off in nine (9) shall be scheduled. If a nurse is scheduled
to work a third (3") consecutive weekend, and each of the previous weekends have
been worked as scheduled, she shall receive payment in accordance with Article
14.03 for all hours worked on such third (3") and subsequent weekend worked until
a weekend off is scheduled, save and except where:

i) such weekend has been worked by the nurse to satisfy specific day(s) off
requested by such nurse, or

ii) such nurse has requested only weekend work, or

iii) such weekend is worked as a result of an exchange of shift(s) with another
nurse, or

iv) on week six (6) where full-time nurses are scheduled to work parts of three
(3) consecutive weekends, and each of these weekends has been worked as
scheduled, such full-time nurses will receive payment in accordance with
Article 14.03 for all hours worked on the fourth (4™) and subsequent
weekend worked until a weekend off is scheduled.

(Applies to regular part-time nurses only)
Part-time staff will be scheduled according to Article F-3 and F-4.
(Applies to full-time nurses only)

A paid holiday lieu day, referred to in Article 15 and Article G-2, will be scheduled at
a mutually agreed time on an otherwise unscheduled day.

(Applies to full-time nurses only)

By April 15 of each year, nurses will request in writing to their manager, two (2)
additional tours to be worked between June 1 and November 30. By October 15 of
each year, nurses will request in writing to their manager, one (1) additional tour to
be worked between December 1 and May 31. If a nurse fails to request the
additional tours by the dates specified above, the Hospital will schedule the tour(s).
Any change(s) to these scheduled tours will be at the discretion of the Hospital.

It is understood that such additional hours scheduled shall be paid at the nurse’s
regular straight time hourly rate, and not be used for purposes of any premium
payments and not be construed to be a guarantee of hours of work. The nurse can
utilize hours banked in accordance with Article 14 and 15 to meet this commitment,
provided that such hours are taken in full blocks of 11.25 hours.

(Applies to job-share nurses only)
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By April 15 of each year, the job share line will request in writing to their manager,
two (2) additional tours to be worked between June 1 and November 30. By October
15 of each year, the job share line will request in writing to their manager, one (1)
additional tour to be worked between December 1 and May 31. If a nurse fails to
request the additional tours by the dates specified above, the Hospital will schedule
the tour(s). Any change(s) to these scheduled tours will be at the discretion of the
Hospital.

It is understood that such additional hours scheduled shall be paid at the nurse’s
regular straight time hourly rate, and not be used for purposes of any premium
payments and not be construed to be a guarantee of hours of work.

Q) Itis agreed that this Letter of Understanding expires as of the date of the ratification
or award of the renewal collective agreement replacing the Expiry 2011 agreement.

. A
Signed at G [ I’}’LCJI/)&/ , Ontario, thisﬁ day of Mﬁb 2011.
FOR THE EMPLOYER FOE THE UN{ON M (/

Human Hesourc#s tor Labour Relations Officet
Ao AL E Wﬂ.ﬂ%
Human ﬁesources Coordinator Bargaining Unit President
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LETTER OF UNDERSTANDING

Between:
WEST LINCOLN MEMORIAL HOSPITAL
And:
ONTARIO NURSES’ ASSOCIATION

RE: Emergency Department 4 on /5 off Agreement

The Hospital and the Association have agreed to introduce a 4 on / 5 off tour schedule in the
Emergency Department to the following terms and conditions. With the exception of the specific
variations set out in this memorandum, all other terms and conditions of the collective agreement
remain in full effect.

The 4 on / 5 off schedule may be discontinued when:

i) fifty percent (50%) of the full-time and regular part-time nurses on the unit indicate so
by secret ballot; or

ii) the Hospital because of
a) adverse effect on patient care,
b) inability to provide a workable schedule,
C) unacceptable levels of absenteeism or
d) the Hospital wishes to do so for other reasons which are neither
unreasonable nor arbitrary, states it's intention to discontinue the innovative
schedule.

When notice of discontinuation is given by either party in accordance with Article I, then:

i) the parties shall meet within two (2) weeks of the giving of notice to review the
request for discontinuation; and

ii) where it is determined that the four (4) days on, five (5) days off schedule will be
discontinued, affected nurses shall be given sixty (60) days notice before the
schedules are so amended.

i) premiums may be waived during the transition period. The Hospital and the Union
shall meet to determine the length of the transition period and any necessary
suspension of premiums to facilitate the scheduling changes to begin the new
schedule.

Scheduling Objectives

a) A nurse shall not be scheduled to work consecutive tours totaling more than four (4)
consecutive extended tours without written mutual consent. If a nurse is scheduled
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to work more than four (4) consecutive tours, he/she shall be paid premium pay in
accordance with Article 14.03 for every consecutive hour worked in excess of forty-
five (45) hours worked. Itis understood that any hours paid under Article 14 will be
excluded in the calculation of the forty-five (45) hours.

At least five (5) weekends off in thirteen (13) shall be scheduled. If a nurse is
scheduled to work a third (3") consecutive weekend, and each of the previous
weekends have been worked as scheduled, she shall receive payment in
accordance with Article 14.03 for all hours worked on such third (3") and subsequent
weekend worked until a weekend off is scheduled, save and except where:

i) such weekend has been worked by the nurse to satisfy specific day(s) off
requested by such nurse, or

ii) such nurse has requested only weekend work, or

iii)) such weekend is worked as a result of an exchange of shift(s) with another
nurse, or

iv) on weeks six (6) and ten (10) where full-time nurses are scheduled to work
parts of three (3) consecutive weekends, and each of these weekends has
been worked as scheduled, such full-time nurses will receive payment in
accordance with Article 14.03 for all hours worked on the fourth (4™ and
subsequent weekend worked until a weekend off is scheduled.

(Applies to regular part-time nurses only)
Part-time staff will be scheduled according to Article F-3 and F-4.
(Applies to full-time nurses only)

A paid holiday lieu day, referred to in Article 15 and Article G-2, will be scheduled at
a mutually agreed time on an otherwise unscheduled day.

(Applies to full-time nurses only)

By April 15 of each year, nurses will request in writing to their manager, three (3)
additional tours to be worked between June 1 and November 30. By October 15 of
each year, nurses will request in writing to their manager, two (2) additional tour to be
worked between December 1 and May 31. If a nurse fails to request the additional
tours by the dates specified above, the Hospital will schedule the tours. Any
change(s) to these scheduled tours will be at the discretion of the Hospital.

It is understood that such additional hours scheduled shall be paid at the nurse’s
regular straight time hourly rate, and not be used for purposes of any premium
payments and not be construed to be a guarantee of hours of work. The nurse can
utilize hours banked in accordance with Article 14 and 15 to meet this commitment,
provided that such hours are taken in full blocks of either 7.5 (for a 7.5 hour shift) or
11.25 (for an 11.25 hour shift) hours as applicable.
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f) (Applies to job-share nurses only)

By April 15 of each year, the job share line will request in writing to their manager,
three (3) additional tours to be worked between June 1 and November 30. By
October 15 of each year, the job share line will request in writing to their manager,
two (2) additional tours to be worked between December 1 and May 31. If a nurse
fails to request the additional tours by the dates specified above, the Hospital will
schedule the tour(s). Any change(s) to these scheduled tours will be at the
discretion of the Hospital.

It is understood that such additional hours scheduled shall be paid at the nurse’s
regular straight time hourly rate, and not be used for purposes of any premium
payments and not be construed to be a guarantee of hours of work.

9)] Itis agreed that this Letter of Understanding expires as of the date of the ratification
or award of the renewal collective agreement replacing the Expiry 2011 agreement.

: wh
signedat_(ar] m,ﬁk}[ , Ontario, this]S_day of :EULMQ//(/ , 2011,

FOR THE EMPLOYER
Lh

Labour Relations Officed

%Z;Wz// Reccsinn Ciltush

Huqfan Bésources Coordinator Bargaining Unit President
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