UPDATE: FALL 2011

The following is a summary of ONA’s key activities and successes
since the last "The Work of the Union” update in spring 2011.
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At the June 2011 Provincial Coordinators Meeting (PCM), ONA welcomes new
Canadian Nursing Students’ Association (CNSA) President Evan Jolicoeur, who
says he looks forward to working with ONA over the next year.

ONA shows our commitment to future nurses by supporting and attending the
Ontario Regional Conference of the CNSA in Toronto, and hosts an education
session on being a professional and a union member.

New CNSA Ontario Regional Director Andrew Bond attends the September
ONA Board of Directors Meeting to meet Board members and provide updates
on CNSA activities; speaks at the Ontario Health Coalition’s rally to safeguard
public health; and addresses Local leaders at his first PCM in November.

In honour of the Canadian Federation of Nurses Unions (CFNU) 30t anniver-
sary, ONA receives one additional 2011 CFNU scholarship, and names fourth-
year nursing student Kathleen Levesque and first-year nursing student Aman-
da Nahorney as the Ontario recipients.

Fourth-year nursing student and former CNSA Ontario Regional Director Ja-
mie Kyriacou begins a four-month clinical placement with ONA under the
mentorship of President Linda Haslam-Stroud.

Board members regularly participate in conference calls with CNSA leaders
and campus delegates to learn about their issues firsthand so we can take
them forward to the government and nursing stakeholders.
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Bargaining/Labour
Relations

» For the first time in our history, ONA

bargains centrally on behalf of our
community care access centre mem-
bers and reaches a settlement dur-
ing mediation, which provides lump
sum payments in 2011 and 2012
and a 2.75 per cent wage increase
in 2013, along with improvements
to professional responsibility, occu-
pational health and safety, benefits
and vacation.

In the third arbitration award uphold-
ing ONA members’ rights to layoffs
in the workplace, an arbitrator rules
that London Health Sciences Centre
cannot refuse to provide early retire-
ment options to nurses in the coro-
nary care and cardiology units under
Article 10.14 because it is mandatory
and cannot be left to the discretion
of the hospital.

An award is issued for approximately
2,200 ONA members in the nursing
home sector, which provides lump
sum payments for the first two years
of a three-year contract, an increase
in the third year and some improve-
ments to benefits, but fails to recog-
nize the tremendous value of these
members to the frail and elderly.

A delegation of presidents and di-
rectors from regional trade and in-
dustrial unions in China meets with
ONA leaders and staff as part of its
visiting program to study good prac-
tices adopted by Canadian unions in
safeguarding workers’ lawful rights
and interests and to promote inter-
national cooperation and exchanges.
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Eighteen delegates from ONA, in-
cluding members of the Board of Di-
rectors and Local leaders, attend the
Canadian Labour Congress’ 26" Con-
stitutional Convention in Vancouver
under the theme, Good Jobs, Better
Lives. Unions Make a Difference.

ONA Chief Executive Officer Lesley
Bell is one of two nursing leaders
chosen to participate in a ground-
breaking 10-day mission to southern
Africa to advance nursing unionism
and strengthen nursing in that region
of the world.

ONA hosts a contingent from the Ca-
ribbean-Canada Emerging Leaders’
Dialogue (CCELD), an executive lead-
ership development program that
wanted to learn about the workings
of our union, and Kapil Uppal, Man-
ager, Labour Relations, East District
Service Team, also participates in a
separate CCELD study group, touring
Winnipeg and Trinidad.

The Grey Bruce Health Unit narrowly
avoids a strike after reaching a set-
tlement during mediation.

ONA's Value the Invaluable campaign, which likens registered nurses to pro
athletes and asks Ontarians to value the priceless health care skills, leader-
ship and knowledge they bring to the system, receives the Dennis McGann
Stroke-of-Genius Award for the "most innovative, uncategorizable communi-
cations project” by the Canadian Association of Labour Media.

ONA issues strategies leading up to the October 6 provincial election, in-
cluding a new section on our website and an election pamphlet containing
health care questions members can ask their candidates.

We also participate in Working Families, a coalition formed eight years ago to
make voters aware of policies that threaten the well-being of working fami-
lies across Ontario.

ONA's resolution to mount a campaign with like-minded groups to fight
against the dismantling of medicare and the erosion of the Canada Health
Act through a lobby of all federal political parties passes at the Biennial Con-
vention of the Canadian Federation of Nurses Unions in Manitoba, which was
attended by approximately 100 ONA Local leaders.
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Provincial and Local leaders support :

the labour disputes of Canada Post, W

Air Canada, Ontario Public Service :
Employees Union (college support§
staff) and Commonwealth Plywood
by joining their picket lines and§ {

sending letters of encouragement.
A report by the Ontario Health Co-

alition, which shows the provincial
home care system is proving a dis- :
mal failure despite two decades of
reforms by various governments, is

supported by ONA.

ONA makes a submission on Phase 2
of the regulations released under the :
Retirement Homes Act 2010, covering
matters related to sufficient employ- :
er liability insurance, and the amount
and structure of administrative fines. :
ONA speaks out against Toronto :
Mayor Rob Ford’s initial decision to
not accept two of the 72 new public :
health nurses announced by the gov-
ernment to serve priority groups in

communities across the province.

As a result of our lobbying efforts
against proposed changes to the prov- :
ince’s Healthy Babies, Healthy Children
program, which would see the elimi- :
nation of phone calls and visits to low-
risk mothers by public health nurses,
four ONA members are invited to be :
part of several government working
groups and an advisory committee ad- :

dressing the changes.
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At our November Provincial Coordi- :
nators Meeting, Minister of Health
and Long-Term Care Deb Matthews
says we have many years ahead of us :
of having to do things differently in
our system, but “no one is better po- :

sitioned to help us than nurses.”

To bring attention to the need to pro- :
tect, strengthen and extend medi-
care in the renewal of the Health :
Accord, set to expire in 2014, the Ca-
nadian Federation of Nurses Unions,
its partners and affiliates, including :
ONA, unveil a billboard reading, Will
medicare cover the services we need? :
Maybe, ahead of the Health Ministers

meeting in Halifax.

ONA joins Canadian Medical Associa-

ONA UPDATE: FALL 2011 - The Work of the Union

tion Journal editor-in-chief in calling
for an end to parking fees charged by
hospitals, which we believe can be a

barrier to health care.

ONA is concerned about the secrecy
of the Grey Bruce Health Unit's uni-
lateral decision to close its Walk-
erton office, noting it should raise
alarms for local politicians and the
communities who rely on access to
public health services.

We continue to speak out against Ca-
nadian Blood Services’ decision to
replace registered nurses with less-
er-skilled workers for initial blood
donor screening, fearing the safety
of the country’s blood supply could
be at risk.







