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APPENDIX 3 - SALARY SCHEDULES

Articles 19.01(a) and (d) apply to nurses only

19.01 (@)

The salary rates in effect during the term of the Agreement shall be
those set forth in Appendix 3 attached to and forming part of this
Agreement. The regular straight time hourly rates for full-time,
regular part-time and casual part-time Registered Nurses at
hospitals shall be as follows:

Classification - Registered Nurse
Step April 1, 2021 April 1, 2022

Start $33.90 $34.24
1 Year $34.06 $34.40
2 Years $34.62 $34.97
3 Years $36.34 $36.70
4 Years $38.05 $38.43
5 Years $40.19 $40.59
6 Years $42.36 $42.78
7 Years $44.52 $44.97
8 Years $47.69 $48.17
25 Years $48.53 $49.02

(Articles 19.01 (b) and 19.01 (c) apply to part-time nurses only)

(b)

()

The hourly salary rates, inclusive of the percentage in lieu of fringe
benefits in effect during the term of this Agreement for all regular and
casual part-time nurses shall be those calculated in accordance with
the following formula:

Applicable straight time hourly rate + 13%.

The hourly salary rates payable to a regular or casual part-time nurse
include compensation in lieu of all fringe benefits which are paid to
full-time nurses except those specifically provided to part-time
nurses in this Agreement. It is understood and agreed that holiday
pay is included within the percentage in lieu of fringe benefits. It is
further understood and agreed that pension is included within the
percentage in lieu of fringe benefits. Notwithstanding the foregoing,
all part-time nurses may, on a voluntary basis, enrol in the Hospital's
Pension Plan when eligible in accordance with its terms and
conditions. For part-time nurses who are members of the Pension
Plan, the percentage in lieu of fringe benefits is nine percent (9%).
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It is understood and agreed that the part-time nurse's hourly rate (or
straight time hourly rate) in this Agreement does not include the
additional 9% or 13%, as applicable, which is paid in lieu of fringe
benefits and accordingly the 9% or 13%, as applicable, add on
payment in lieu of fringe benefits will not be included for the purpose
of computing any premium or overtime payments.

(d)  The parties agree to maintain the percentage differentials in the
wage rates which presently exist between the classification of
Registered Nurse and the other classifications which are covered by
the Collective Agreement.
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APPENDIX 3 - SALARY SCHEDULES

Classification — Advanced Practice Nurse
Step April 1, 2021 April 1, 2022

Start $46.85 $47.32
1 Year $48.23 $48.71
2 Years $50.18 $50.68
3 Years $52.18 $52.70
4 Years $54.28 $54.82
5 Years $56.47 $57.03
6 Years $59.08 $59.67
7 Years

8 Years

25 Years $60.27 $60.87

Classification — Nurse Practitioners
Step April 1, 2021 April 1, 2022

Start $51.85 $52.37
1 Year $53.86 $54.40
2 Years $56.01 $56.57
3 Years $58.25 $58.83
4 Years $60.59 $61.20
5 Years $62.90 $63.53
6 Years $66.17 $66.83
7 Years

8 Years

25 Years $67.48 $68.15
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APPENDIX 3 - SALARY SCHEDULES

Classification — Nurse Clinician
Step April 1, 2021 April 1, 2022

Start $37.34 $37.71
1 Year $37.46 $37.83
2 Years $38.07 $38.45
3 Years $39.98 $40.38
4 Years $41.86 $42.28
5 Years $44.21 $44.65
6 Years $46.62 $47.09
7 Years $48.93 $49.42
8 Years $52.43 $52.95
25 Years $53.37 $53.90

Classification — Graduate Nurse

Step April 1, 2021 April 1, 2022

Start $32.00 $32.32
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APPENDIX 3 - SALARY SCHEDULES
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Classification — Nurse Co-ordinator
Step April 1, 2021 April 1, 2022

Start $36.85 $37.22
1 Year $36.95 $37.32
2 Years $37.59 $37.97
3 Years $39.46 $39.85
4 Years $41.31 $41.72
5 Years $43.63 $44.07
6 Years $45.98 $46.44
7 Years $48.30 $48.78
8 Years $51.78 $52.30
25 Years $52.72 $53.25
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APPENDIX 3 - SALARY SCHEDULES
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Clinical Nurse Specialist Salary Grid
Step April 1, 2021 April 1, 2022
Start $38.74 $39.13
1 Year $38.87 $39.26
2 Years $39.50 $39.90
3 Years $41.48 $41.89
4 Years $43.43 $43.86
5 Years $45.87 $46.33
6 Years $48.37 $48.85
7 Years $50.76 $51.27
8 Years $54.39 $54.93
25 Years $55.37 $55.92
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APPENDIX 4 - SUPERIOR CONDITIONS

SUPERIOR CONDITIONS FROM GREY BRUCE REGIONAL HEALTH CENTRE

Previously existing conditions retained as provided for in the O'Shea interest arbitration
award dated October 23, 1981 include the following:

(Previous) ARTICLE 18 - SICK LEAVE

Clause 18.03 and 18.09 as they apply to -

(Current) ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.03 1) Maximum accumulation 130 days at date of transfer to HOODIP.

2) The Employer will pay to the employee or her/his personal
representatives fifty percent (50%) of her/his accumulated
sick leave, which fifty percent (50%) shall not exceed sixty-
five (65) days on normal retirement or death, or after five (5)
years' consecutive service if her/his employment is terminated
for any other reason.

19.09
9.07 Educational Allowance (Full-Time Only)

In addition to the salaries indicated in this Agreement, the Employer will pay
the monthly Educational Allowances as set forth hereunder to all employees
who are covered by this Agreement, subject to the following conditions:

(&) The degree or certificate held must be a requirement of the job
currently being performed.

(b) Proof of the degree or certificate from a School of recognized
standing must be submitted by the employee to the Employer.

(c) Payment of the allowance shall commence at the start of the first full
pay period following proof of the standing.

Monthly Educational Allowance:

C.H.A. Nursing Unit Administration Course or recognized post graduate course in nursing
specialties $15.00 per month

One year University diploma in nursing specialties $40.00 per month
Bachelor's Degree in Nursing $80.00 per month

Master's Degree in Nursing $120.00 per month.
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APPENDIX 5

LOCAL ISSUES

Between:

GREY BRUCE HEALTH SERVICES
[hereinafter referred to as the "Hospital"]

And:

ONTARIO NURSES' ASSOCIATION
[hereinafter referred to as the "Union"]

FULL-TIME & PART-TIME
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APPENDIX 5 - APPENDIX ON LOCAL ISSUES

ARTICLE A - RECOGNITION AND DEFINITIONS

A-1

A-2

The Employer recognizes the Association as the sole and exclusive
bargaining agent for all registered and graduate nurses employed in a
nursing capacity by Grey Bruce Health Services, save and except head
nurses and persons above the rank of head nurse.

The word "nurses", when used throughout this Agreement, shall mean
persons included in the above-described bargaining unit.

"Supervisor" or "Immediate Supervisor", when used in this Agreement, shall
mean the first supervisory level excluded from the bargaining unit.

ARTICLE B - MANAGEMENT RIGHTS

B-1

The Union recognizes that the management of the Hospital and the
direction of working forces are fixed exclusively in the Employer and shall
remain solely with the Employer, except as specifically limited by the
provisions of this Agreement, and without restricting the generality of the
foregoing, the Union acknowledges that it is the exclusive function of the
Employer to:

(&8 Maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote, demote, classify,
transfer, lay-off, recall, and suspend or otherwise discipline
employees, provided that a claim of discharge or discipline without
just cause may be the subject of a grievance and dealt with as
hereinafter provided;

(c) determine in the interest of efficient operation and highest standard
of service, job rating or classification, the hours of work, work
assignments, methods of doing the work, and the working
establishment for the service;

(d) generally to manage the operation that the Employer is engaged in
and without restricting the generality of the foregoing, to determine
the number of personnel required, methods, procedures, and
equipment in connection therewith;
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(e) make and enforce and alter from time to time reasonable rules and
regulations to be observed by the employees. The Employer will
advise the Union of any change of rules and regulations.

These rights shall not be exercised in a manner inconsistent with the
provisions of this Agreement.

ARTICLE C - COMMITTEES AND REPRESENTATIVES

C-1

Union Representatives

There shall be up to one (1) Union representative from each Nursing Unit
at each site. The Union will provide the Hospital with a current list of names
of representatives and the area that they represent.

Negotiating Committee

There shall be a Negotiating Committee composed of one (1) representative
from each site, except Owen Sound where there will be two (2).

Grievance Committee

There shall be a Grievance Committee composed of three (3)
representatives; one (1) of whom will be a representative from the site
where the grievance originates.

Hospital-Association Committee

This Committee shall be composed of up to seven (7) representatives of the
Union, including one from each site, up to six (6) Nursing Management
representatives, and one Human Resources representative.

Subject to 6.04 (k), the Employer shall recognize one (1) O.N.A. member
as a certified worker pursuant to the Occupational Health and Safety Act
from all of the sites combined.

Professional Development Committee

The composition of said committee shall include up to six (6)
representatives of the Hospital including the Chief Nursing Officer or
designate and a Human Resources representative. There shall be up to
seven (7) representatives from the Union including the Bargaining Unit
President.

The terms of reference shall be determined by the representatives. The

parties agree that the Hospital-Association Committee will continue to
discuss issues that will eventually transfer to this committee in the interim.
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The Employer will pay the Bargaining Unit President/Local Co-ordinator or
designates at her/his regular straight time hourly rate for all time spent
attending meetings with the Employer outside his/her regularly scheduled
hours.

The Hospital will provide the Bargaining Unit President with a paid leave of
absence of two (2) days per month at the standard hours per shift on the
unit where she works (i.e. ICU standard shift is currently twelve (12) hours
per shift) for the purpose of conducting Union business. The Bargaining
Unit President will notify her manager two (2) weeks in advance of which
days will be taken for Union leave.

The Hospital will provide six (6) paid days per year for site representatives
to attend meetings with the employer outside the regular scheduled hours.
It is understood that it is NOT six (6) days per site. Time paid in addition to
this will be the responsibility of the bargaining unit.

ARTICLE D - UNION INTERVIEW

D-1

The Union interview as provided for in Article 5.06 will be scheduled by the
Hospital during an employee’s general Hospital orientation period.

ARTICLE E — SENIORITY

E-1

Seniority lists as provided for in Article 10.02 will be filed with the Union on
March 15th and September 15th of each year. They will reflect the hours
of the last pay period in February and the last pay period in August.

ARTICLE F - UNION LEAVE FOR UNION BUSINESS

F-1

Leave of absence for Union business shall be given up to an aggregate total
of sixty (60) days provided a minimum of two (2) weeks' notice is given to
the Hospital where possible. It is agreed that not more than two (2) nurses
shall be absent on such leave at one time from any one site and no more
than one (1) from each work area.

ARTICLE G - SCHEDULING - HOURS OF WORK

G-1

The rest periods as provided for in Article 13.01 (a) & 13.02 shall be
scheduled by the Hospital in each half of their scheduled tour. The Hospital
shall ensure that designated locations away from the nursing unit will be
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provided for nurses on all shifts for use during relief periods and meal
periods.

A full time or regular part time nurse will receive premium pay as provided
for in Article 14.03 for all hours worked on the third (3'9) and subsequent
consecutive weekend. It is agreed that an employee’s availability for
additional tours and/or overtime does not waive the employee’s right to
premium payment provided for in the Article save and except for:

€) Such weekend has been worked by the nurse to satisfy days off
requested by such nurse; or

(b)  such nurse has requested weekend work; or

(c) such weekend is worked as the result of an exchange of shifts with
another nurse.

Full-Time Only

A nurse who elects to take time off in lieu of payment for overtime as
provided for in Article 14.09 will have the overtime lieu bank capped at
seventy-five (75) hours. Such accumulated excess overtime hours will be
paid out. Lieu banks will be paid out in their entirety by the last pay in
March. The scheduling of the time off will be by mutual agreement
between the nurse and her/his Manager. The nurse may request that lieu
time be used instead of scheduled vacation within the time period. Such
request shall not unreasonably denied. If the time off cannot be scheduled
within the said time period, the nurse will be paid for the time.

The following language — Articles (a) to (c) applies to pre-scheduled shifts
only. Where additional shifts are worked the following language — Articles
(a) to (c) will not apply and will not trigger premium pay requirements on
prescheduled shifts.

Scheduling

@) Nurses will not be required to work more than seven (7) consecutive
days. A nurse will be paid in accordance with Article 14.03 for her/his
eighth [8th] subsequent and consecutive day until a day is scheduled
off.

(b)  The regular schedule shall provide for a minimum of twenty-four (24)

hours between the starting time of one (1) scheduled shift and the
starting time of the next scheduled shift when changing shifts.
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Full-Time:

The regular schedule shall provide for a minimum of forty-seven (47)
hours time off when the tour of duty is changed following night duty.

Part-Time:

The regular schedule shall provide for a minimum of forty-seven (47)
hours time off when the tour of duty is changed following night duty.
A shorter period of time may be agreed upon by mutual consent.

A nurse will be scheduled off work for five (5) consecutive days at
either Christmas or New Year's season on an alternating basis.

The Christmas holiday will include December 24th, Christmas Day
and Boxing Day. The New Year's holiday will include December 31st
and New Year's Day.

The Master rotations and weekend premiums shall be waived to
accommodate this special arrangement during the two (2) pay
periods surrounding Christmas and New Years. Requests for time
off must be submitted in accordance with Article H-2 (c).

This waiver of weekend premium shall not result in employees
working more than a third (3'¥) consecutive weekend without a
weekend off. Where a nurse is requested to work a fourth (4") or
subsequent weekend, weekend premium will apply.

Scheduling arrangements in lieu of the above may be made upon
agreement of an employee(s), the Union and the Employer.

Requests for changes in posted time schedules must be submitted
in writing in advance unless agreed otherwise and be co-signed by
the nurses willing to exchange days or tour of duty and must be
approved by the Nursing Manager or her/his designate. It is agreed
that changes in posted schedules initiated by the nurse and
approved by the Hospital shall not result in the payment of any
overtime or premium payment to either the nurse requesting the
change or the nurse willing to exchange shifts or tours of duty. Such
requests shall not be unreasonably denied.

There shall be no split shifts.
Time schedules shall be posted on the first of every month for the
following month such that a minimum of four (4) weeks are posted at

any one time in advance of being worked. Requests for specific days
off shall be submitted to the Manager two (2) weeks in advance of
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the posting of the time schedule. The Employer will endeavour to
have all shifts covered at the time of posting.

The schedule for July 15t to Labour Day will be posted by June 15t of
each year.

If a delay in posting the schedule is anticipated, the manager will
advise staff in advance.

It is understood that a weekend consists of fifty-six (56) consecutive
hours off work during the period following the completion of the last
shift Friday until the commencement of the first shift Monday unless
otherwise mutually agreed. The Hospital will endeavour to schedule
full-time and regular part-time nurses to be off the Friday evening
before their weekend off and not to return to work on Sunday night
of their weekend off.

When the Hospital plans major alterations to existing master
schedules or develops new ones, then such alterations or new
rotations shall be brought to the attention of the staff on the unit
involved before implementation so that they can review, discuss and
where mutually agreed make modifications. For clarity, alterations
include changes to the start and stop times of shifts on the existing
schedule. Where there is no mutual agreement, the Hospital
reserves the right to make a final decision. The Hospital's decision
shall be neither unreasonable nor arbitrary.

No employee shall be required to be on-call/standby on a normally
scheduled day off or weekend off.

Full-Time Only

The employer shall ensure each nurse every third (3') weekend off.
The Employer, where possible, will schedule two (2) weekends off in
four (4).

Nurses may request permanent evening or night shift.

The Hospital will endeavour to schedule fifty percent (50%) of nurses
time on the day shift.

A nurse working a four (4) hour tour shall receive a paid rest period.
If the tour extends above five (5) hours, the nurse shall receive a
meal period.

Extended tours shall be introduced into any unit when:
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eighty percent (80%) of the nurses in the unit so indicate by
secret ballot, and

the Hospital agrees to implement extended tours, such
agreement shall not be withheld in an unreasonably arbitrary
manner.

Extended tours may be discontinued in any unit when:

(i)

(ii)

fifty percent (50%) of the nurses in the unit so indicate by
secret ballot; or

the Hospital, because of

(A) adverse effects on patient care;

(B) inability to provide a workable staffing schedule; or
(C) the Hospital wishes to do so for other reasons which

are neither unreasonable nor arbitrary, states its
intention to discontinue extended tours in the schedule.

When notice of discontinuation is given by either party in accordance
with paragraph (b) above, then:

(i)

(ii)

the parties shall meet within two (2) weeks of the giving of
notice to review the request for discontinuation; and

where it is determined that the extended tours will be
discontinued, affected nurses shall be given sixty (60) days
notice before the schedules are so amended.

The following regulations shall govern the scheduling of work for
nurses working extended tours:

(i)

(ii)

ii)

The Employer shall ensure each nurse every second [2nd]
weekend off.

Nurses shall not be required to work more than four (4)
consecutive tours.

All other scheduling regulations which apply except where
amended in this provision.
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Standby

The Hospital will notify the Local President or designate prior to
initiating standby assignments on any unit.

Short-shifts

Where a nurse is scheduled to work less than a normal tour (seven
and one-half [7.5] hours), Article G shall apply in its entirety except
as amended by the following:

0] No regular part-time nurse will be scheduled to work solely on
tours which are comprised of less than seven and one-half
(7.5) hours in any pay period, except where such
arrangements are agreed to by the nurse.

(i) The Hospital will endeavour to keep the number of tours
comprised of less than seven and one-half (7.5) hours to a
reasonable level.

(i) Nurses working short shifts comprised of less than seven and
one-half (7.5) hours shall be granted a rest period.

All regular part-time nurses in a unit be scheduled up to their
committed hours by seniority before any casual part-time nurses are
utilized.

When regular part-time nurses on the unit have been given the
opportunity to work up to their commitment, the Hospital will
endeavour to offer additional tours to regular part-time nurses on the
unit on the basis of seniority, prior to offering tours to casual nurses
on the unit subject to the following:

i) Nurses who wish to be considered for additional tours must
indicate their availability in the manner prescribed by the
Hospital.

i) A tour will be deemed to be offered whenever a call/text is
placed or message left.

i) It is understood that the Hospital will not be required to offer
tours which would result in overtime premium pay. The
employee will endeavour to disclose when an offered shift will
put them in an overtime position.
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When a regular part-time nurse accepts an additional tour,
she/he must report for that tour unless arrangements,
satisfactory to the Hospital, are made.

Provided they are qualified, nurses may submit their
availability to work additional tours to more than one (1) unit.

Shifts will be offered to casual nurses on the basis of seniority.

Part-Time Only

A regular part-time nurse’s commitment to be available for work, on
a predetermined basis, will include the following conditions:

(@)

(b)
()
(d)

(e)

(f)

A commitment of thirty (30), thirty-seven and one-half (37.5),
or forty-five (45) hours per pay averaged over up to eight (8)
weeks. This shall be mutually agreed between the employee
and the current manager and documented on the employee’s
file. A copy of the signed commitment form will be provided
to the union. Employees will be given the opportunity to make
an individual election on their commitment following
ratification of the agreement.

Those nurses identified as enjoying a greater commitment
prior to September 15, 2000 at the Owen Sound site will be
committed to forty-five (45) hours per pay averaged over a six
(6) or eight (8) week schedule.

Note: Those nurses identified will be appended to the
agreement.

available to work two (2) weekends out of three (3);
available to work all three (3) shifts;

available to work as scheduled over either the Christmas or
New Year’s period subject to Article G- 4.

It is understood that regular part-time employees will be able
to work fifty percent (50%) of the paid Holidays inclusive of

(d).

This provision shall not be construed as a guarantee of work.
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ARTICLE H - VACATIONS

H-1

H-2

Vacation year of January 15t to December 31,

(@)

(b)

(©)

Subject to Employment Standards Act, vacation tours may be taken
as one (1) tour or any multiple thereof up to the maximum vacation
entitlement.

Notwithstanding this each nurse may schedule up to two (2) weeks’
vacation between the periods of July 15t and September 1. In the
event that all employees have been granted or been given the
opportunity for vacation, the Employer will grant additional time
requested based on seniority and operation requirements.

Prior to the last quarter a notice will be sent to nurses with
outstanding vacation entitlements. Such nurses will inform the
employer of intended vacation dates and planned carry over to the
end of the fiscal year of one (1) week. In the event of unprecedented
and exceptional global circumstances (i.e pandemic) nurses can
request to carry over one (1) additional week of vacation and will not
be arbitrarily denied.

Vacation preferences will be submitted by the nurse to her manager
in writing and approved vacations posted as follows:

0] For the months of January, February and March, preferences
to be submitted by October 1st and approved requests to be
posted by November 1st;

(i) For the months of April, May and June, preferences to be
submitted by February 1st and approved requests to be
posted by March 1st;

(i)  For the months of July, August and September, preferences
to be submitted by April 1st and approved requests to be
posted by May 1st.

(iv)  For the months of October, November and December,
preferences to be submitted by August 1st and approved
requests to be posted by September 1st.

Nurses shall be given preference with respect to their vacation
periods in accordance with seniority. Vacation requests submitted
after the time as set out in H - 2 (b) will be given preference in order
received.
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Full-time nurses from all sites will be allowed to use vacation on an
‘earned to date” basis rather than being restricted to using only
vacation earned up to December 313t of the previous year.

Part-time nurses will receive vacation pay bi-weekly with their regular
pay cheque.

Those nurses who wish to maintain the current vacation payout at
the Owen Sound site may do so as of January 15, 2002.

Prior to a nurse leaving on vacation, the Employer shall notify such
nurse of the date and time on which to report for work following
vacation.

Vacations may be taken any time of the year, except between
December 215t and January 5", and such requests will not be
unreasonably denied. Special circumstances will be considered.
Vacation may commence on any day of the week.

Corporate standardized forms are required for all vacation requests.
Employees shall have the right to take vacation leave in single day

entittements where such requests do not impact the ability to
schedule full weeks of vacation.

ARTICLE I - PAID HOLIDAYS

-1 For purposes of Article 15.01 the following shall be the designated days:
New Year's Day Civic Holiday
Family Day (3@ Monday in Feb) Labour Day
Good Friday Thanksgiving Day
2"d Monday in June Remembrance Day
Victoria Day Christmas Day
July 1st. Boxing Day

-2 Where a regular shift commences the night prior to a designated holiday

and continues into the holiday or where a regular shift commences on a
designated holiday and continues into the next day, the nurse shall be paid
for work performed as follows:

(@)

Where the majority of hours worked falls within the holiday, all hours
worked in the shift shall be, for payment purposes, considered to be
the holiday;
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(b)  where the majority of hours worked falls outside the holiday, all hours
worked in the shift shall be paid for at straight time rates.

(@) Full-Time Only:

A nurse who is entitled to a lieu day as provided for in Article 15.05,
the lieu day will be taken on a day to be arranged between the nurse
and the Employer. A nurse may accumulate to a maximum of five
(5) lieu days. Lieu days earned in addition to the maximum
accumulation shall be paid out.

(b) Weekend Worker

Any weekend schedule nurse as per Article 13.04 may accumulate
to a maximum of twelve (12) paid holidays. Paid holiday time bank
days earned in addition to the maximum accumulation shall be paid
out.

Full-Time Only:

A nurse who is entitled to a day as provided for in Articles 15.04 (a) and (b),
the day will be taken on a day to be arranged between the nurse and the
Employer.

When a nurse is scheduled to work the week-end in conjunction with a paid
holiday, the hospital shall endeavour where possible to schedule the nurse
to work the paid holiday if work for the nurse is available.

When a nurse is scheduled off on the week-end in conjunction with a paid
holiday, the hospital shall endeavour where possible to schedule the nurse
off the paid holiday.

ARTICLE J - BULLETIN BOARDS

J-1

The Hospital will provide bulletin board space at each site for the use of the
Union.

ARTICLE K - REPORTING = ILLNESS OR INJURY

K-1

When a nurse is unable to report for work due to illness or injury, the nurse
must notify the Manager or in his/her absence the designated charge
person. The notification must be given as far in advance as possible
specifying that the absence is due to illness or a work related injury and
giving the expected duration.
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The nurse must notify the Manager as far in advance as possible if expected
duration must be extended. A Doctor’s certificate may be required at the
discretion of Manager.

ARTICLE L - PRE-PAID LEAVE

L-1

The number of nurses eligible will be determined based on the number of
applications received.

ARTICLE M = MISCELLANEOUS

M-1

The Hospital will notify the Site Representative or designate of the names
of all nurses who go off work due to a work related injury or when a nurse
on Long Term Disability, or modified work.

The Hospital agrees to provide the nurse with a copy of the Workplace
Safety & Insurance Board Form 7 at the same time as it is sent to the Board.

When it has been medically determined that an employee is unable to return
to the full duties of his/her position due to a disability, the Hospital will notify
and meet with the Local representative to discuss the circumstances
surrounding the employee’s return to suitable work.

The Hospital will provide scrub gowns/clothing at no cost to the employees,
in the areas of the Operating Room and Labour and Delivery.

The Hospital will notify the Union of any changes to the existing parking
rates with as much advance notice as possible.

Where possible, the employer will provide the Local President with
notification of a temporary position, the length of the temporary position, the
reason for the temporary position and the nurse in the temporary position.

Where it is required as determined by the employer that a nurse attend
mandatory training/education/certification not taking place at their site of
employment that the nurse shall be paid mileage for the lesser distance of
the employee’s residence or home site of employment to the site of
training/education/certification. Mileage will be paid at the corporate rate.

Travel
The Hospital may assign an employee who does not regularly work in more
than one site to perform the duties of his/her classification at another site

where such assignment is necessary due to educational needs orientation
or an emergency situation. The Hospital will not be arbitrary in assigning
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such employee to a site other than his home site. The Employer agrees to
pay .45/km or the corporate rate whichever is higher for all work related
driving.

(@)

(b)

()

After commencing his shift where the employee is requested by the
Hospital to go to another site to perform the duties of his
classification:

)

i)

the Hospital will provide the means of transportation and
travel time between the sites; or

the employee who uses his own vehicle will receive travel time
and mileage between the sites from the Hospital at the rate of
$0.45 per kilometre or corporate rate whichever is higher.

Where during his previous shift the employee is requested by the
Hospital to go to another site to perform the duties of his classification
on his next scheduled shift:

)

i)

ii)

the Hospital will provide the means of transportation between
the sites; or

the employee who uses his own vehicle will receive mileage
between the sites from the Hospital at the rate of $0.45 per
kilometre or the corporate rate whichever is higher.

Where an employee is travelling to a site other than his home
site under this sub-clause and that employee’s place of
residence is closer to the alternate site than his home site, it
is agreed that instead of applying the travel allowance to all
kilometres between the home and the alternate site, the travel
allowance shall be applied to all kilometres travelled from the
employee’s place of residence to the alternate site and return.

For employees in classifications who regularly work in more than one
site, and where such employee is assigned by the Employer to work
at a site other than his/her home site to perform the duties of his/her
classification, the following shall apply:

)

except as provided in ii), employees are required to use their
own vehicle and will receive mileage between the sites from
the Hospital at the rate of $0.45 per kilometre or the corporate
rate whichever is higher or

where the employee is to transport large equipment or other
items that cannot easily be accommodated in the employee’s
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own vehicle the Hospital will provide the means of
transportation.

i) where such assignment occurs after commencing his shift the
employee will receive travel time between sites.

The distance between sites, which may include the Hospital's
locations and/or other locations (ie. patients homes, fire stations,
etc.) shall be based on the established practice of the Hospital.

When an employee under (a) or (b) or (c) above is assigned by the
Hospital to go to another site prior to the start of his shift, and/or
leaves a site other than his home site at the end of the shift with the
effect of kilometre outside his assigned shift time, mileage will be
paid at the rate of $0.45 per kilometre or the corporate rate
whichever is higher and, when cumulative kilometres travelled before
and/or after such a shift is 80 kilometres or more, the employee will
be paid one half (1/2) hour at his straight time hourly rate.

Employees who use their own vehicle for travel on Hospital business
under (a) or (b) or (c) above will not be required to increase their
automobile insurance for such travel and the Hospital will be
responsible for any additional automobile insurance during such
periods. The Hospital will provide employees with the documentation
of such additional insurance that the employee may need during his
dealings with his automobile insurance provider.

The Employer will notify the Local Union President of any changes
to the corporate rate.

ARTICLE N - JOB SHARING

N-1

If the Hospital agrees to a job-sharing arrangement pursuant to Article 20.01
of the Central Agreement, the following conditions shall apply:

(@)

(b)

(€)

Job Sharing requests with regard to full time positions shall be
considered on an individual basis.

Total hours worked by the job sharers shall equal one (1) full-time
position. The division of these hours on the schedule shall be
determined by mutual agreement between the two (2) nurses and
the Manager of the Unit.

The above schedules shall conform with the scheduling provisions
of the Full-time Collective Agreement.
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Each job sharer may exchange shifts with her/his partner, as well as
with other nurses as provided by the Collective Agreement.

The job sharers involved will have the right to determine which
partner works on scheduled paid holidays and job sharers shall only
be required to work the number of paid holidays that a full-time nurse
would be required to work.

Coverage

i) It is expected that the job sharers will cover each other’s
incidental illness, vacations and Leave of Absence of up to
three (3) weeks. It is understood that the job sharers will
communicate coverage of these shifts with each other, prior
to calling the unit manager/or designate. If, because of
unavoidable circumstances, one cannot cover the other, the
unit supervisor must be notified to book coverage. Job
sharers are not required to cover for their partner in the case
of prolonged or extended absences.

i) Maternity Leave, and other Leaves pursuant to Article 11 of
the Central Full-time and Part-time Agreements:

In the event that one member of the job-sharing arrangement
goes on any of the above leaves of absence, the coverage will
be negotiated with the unit supervisor, but it is hoped that the
remaining member of the position would be prepared to cover
the leave of absence as much as possible.

Implementation

Where the job-sharing arrangement arises out of the filling of a
vacant full-time position, both job-sharing positions will be posted
and selection will be based on the criteria set out in the Collective
Agreements.

Any incumbent full-time nurse wishing to share her/his position, may
do so without having her/his half (¥2) of the position posted. The
other half (¥2) of the job-sharing position will be posted and selection
will be made on the criteria set out in the Collective Agreement.

If one (1) of the job sharers leaves the arrangement, her/his position
will be posted. If there is no successful applicant to the position, the
shared position must revert to a full-time position. If she/he does not
continue full-time, the position must be posted in accordance with the
Collective Agreement.
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@) Discontinuation

Either party may discontinue the job-sharing arrangement or a job
sharing arrangement with ninety (90) days' notice. Upon receipt of
such notice a meeting shall be held between the parties within fifteen
(15) days to discuss the discontinuation. It is understood and agreed
that such discontinuation shall not be unreasonable or arbitrary.

ARTICLE O — INNOVATIVE SCHEDULING

o0-1

The parties will discuss innovative scheduling before it is implemented.
Discussions will include the length of a trial period.

Once the trial period is finished a vote by secret ballot will take place to
determine if the innovative schedule will continue on that work unit.

An innovative schedule shall be introduced into any unit when:

(@) Sixty six percent (66%) of the affected nurses in the unit so indicate
by secret ballot and:

(b)  The Hospital agrees to implement extended tours such agreement
shall not be withheld in an unreasonably arbitrary manner.

Innovative Scheduling may be discontinued in any unit when:

@) Fifty one percent (51%) of the nurses in the unit so indicate by secret
ballot; or
(b)  The Hospital because of

i) Adverse effects on patient care;

i) Inability to provide a workable staffing schedule; or

i) The Hospital wishes to do so for other reasons which are
neither unreasonable nor arbitrary states its intention to
discontinue extended tours in the schedule.

When notice of discontinuation is given by either party in accordance with
paragraph (b) above then:

(@) the parties shall meet within two (2) weeks of the giving of notice to
review the request for discontinuation; and

(b) Where it is determined that the extended tours will be discontinued,
affected nurses shall be given ninety (90) days’ notice before the
schedules are so amended.
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SIGNING PAGE

Dated and Signed at Owen Sound, Ontario, this 3 day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
“‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

‘Kimberley Hill”

“Elijah Marcella”
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LETTER OF AGREEMENT
Between:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Grandfathered RPTS

The following list of Regular Part time Registered Nurses constitutes the complete list of
part-time staff to be “grandfathered” for commitments of forty-five (45) hours per pay. It
is further agreed the “grandfathering” will be eliminated through attrition.

Lori Thomson
Penny O’'Toole

Dated at Owen Sound, Ontario, this 28th day of January, 2009
Dated and Signed at Owen Sound, Ontario, this 3@ day of March ,2022

FOR THE EMPLOYER: FOR THE UNION:

“Jason Clement” “Kara Northgrave”
Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING
Between:

THE GREY BRUCE REGIONAL HEALTH CENTRE
(Hereinafter referred to as the “Employer”)

And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Splitting of Extended Tours

The parties agree that when two (2) employees request to split an extended tour of eleven
and one-quarter (11.25) hours, one (1) employee will work seven and one-half (7.5) hours
and one (1) employee will work three and three-quarter (3.75) hours.

The employee scheduled for seven and one-half (7.5) hours is entitled to a thirty (30)
minute unpaid rest break and two (2) fifteen (15) minute paid rest breaks.

The employee scheduled for three and three-quarter (3.75) hours is entitled to a fifteen
(15) minute paid rest break and a fifteen (15) minute unpaid rest break.

This Agreement is without prejudice or precedent to either party's position for future
scheduling arrangements and will not be used by either party in any other situations.

GREYB01.C23



L 29

Re: Splitting of Extended Tours
Page Two

Signed at Owen Sound, Ontario, this 20™" day of January ,1995.

Dated and Signed at Owen Sound, Ontario, this 3 day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
“‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

‘Kimberley Hill”

“Elijah Marcella”

GREYB01.C23



L 30

LETTER OF AGREEMENT
Between:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Self Scheduling

Where there is self-scheduling on a unit, the scheduling provisions of the Collective
Agreement apply.

All current self-scheduling arrangements will continue.

Dated at Owen Sound, Ontario, this 27" day of November, 2000.

Dated and Signed at Owen Sound, Ontario, this 3@ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

ONTARIO NURSES’ ASSOCIATION
(Hereinafter referred to as the “Union”)

Re: Special Circumstance Scheduling

The parties agree to implement special scheduling arrangements subject to the
following terms and conditions:

(@)

(b)

(€)

(d)

(e)

(f)

(9)

(h)

(i)

All Special Circumstance Arrangements are subject to the approval of the
Hospital, the Union and the individual requesting such arrangement.

A request for Special Circumstance Scheduling will be submitted in writing
to the Hospital and the Union including the individual’'s reasons for such
request and an estimation of the time such arrangement would cover.

The parties agree that the arrangement applies to an individual and not to
a position.

The nurse will retain full-time status including service and seniority and no
reduction in the Hospital’s or the nurse’s pension deduction below the
required amount for a usual thirty-seven and one-half (37.5) hour work
week.

The arrangement will not require the nurse to work more than thirty-seven
and one-half (37.5) hours per week nor less than thirty (30) hours per week.

For clarification, overtime hours will not apply unless the nurse has worked
in excess of the regular full time hours for the unit.

The nurse will maintain full benefit coverage for Extended Health Coverage,
Semi-Private and Dental benefits.

Weekly allotment of vacation entitlement and HOODIP benefits will be pro-
rated based on a four (4) day (30 hour) work week.

The employer retains the right to Ilimit the number of staff per
unit/corporation.
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Re: Special Circumstance Scheduling

Page Two

()] Any party may request that the arrangement be discontinued with ninety
(90) days written notice to the remaining parties.

(k) The individual nurse’s agreement requires renewal after twelve (12) months
from the start date of the special circumstance scheduling, at which point
either party may end the Special Circumstance Agreement.

()] It is understood that in the event the employee resigns, transfers, is laid off

or terminated, the arrangement will be deemed discontinued immediately,
unless the parties mutually agree otherwise.

Employee Name:

Employee Department and
Site:

Reason for Request:

Start Date of Special Circumstance
Schedule:
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Re: Special Circumstance Scheduling

Page Three

Dated and Signed at Owen Sound, Ontario, this 31st day of May, 2017.

Dated and Signed at Owen Sound, Ontario, this 3 day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:

“‘Jason Clement” ‘Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

‘Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING

Between:

And:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

ONTARIO NURSES’ ASSOCIATION
(Hereinafter referred to as the “Union”)

Re: Nurse Practitioners and Advanced Practice Nurses

The following represents resolution to grievance 01-08 dealing with Nurse Practitioners.

1)

2)

3)

4)

5)

6)

7

8)

9)

10)

The parties agree the Nurse Practitioners are appropriately included in the
bargaining unit.

The employer will commence deduction of dues on the first pay period following
the signing of this agreement.

The employer agrees to include the Classification of Advanced Practice Nurse in
the bargaining unit as well.

The salary scale shall be as per Appendix 3.

The nurses will be given full service and seniority in the Bargaining Unit from date
of hire.

The nurses will continue to receive the following superior conditions: 6 weeks
vacation after 12 years of continuous service; Out of Province Emergency and
Travel Assistance benefit equivalent to the current non-union policy.

Flexible scheduling conditions will remain in place provided based on Hospital
policy.

Conferences and educational opportunities will be provided based on Hospital
policy.

The nurses will be provided with the salary increases negotiated in the last round
of central bargaining. All increases will be retroactive to April 1, 2008.

This letter applies to the following employees in their current position: Susan Kelly

If the employee changes position this letter does not apply. This letter does not
apply to future hires.
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Re: Nurse Practitioners and Advanced Practice Nurses
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11)  The Union will withdraw the grievance.

Dated this 19" day of June, 2008.

Dated and Signed at Owen Sound, Ontario, this 3@ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
“‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

‘Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING
Between:
THE GREY BRUCE REGIONAL HEALTH CENTRE
(Hereinafter referred to as the “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Innovative Scheduling 2D2N Concept Rotations

The parties agree that in order to support a variety of scheduling needs based on differing
unit and staffing models that the units may develop a rotation based on the concept of
the Two (2) Day, Two (2) Night model (hereinafter referred to as 2D2N).

The parties agree that all Units that are currently working 2D2N will adhere to the
provisions set out forthwith or will be amended within thirty (30) days of signing of this
agreement to ensure all 2D2N schedules comply. The parties agree that all units that are
currently working 2D2N will not be required to have a vote for implementation. The parties
agree that current 2D2N rotations and parameters will continue as the employer and
union work towards developing and signing appropriate LOUSs to reflect current practice.
(save and except for discontinuation language below).

2D2N schedules will only be entered into where both the Union and the Hospital agree.
The 2D2N schedule will be offered to nurses in order of seniority, where disputes arise.

All full-time nurses will be scheduled nineteen hundred and fifty (1950) hours per calendar
year to fulfil their obligation to the Hospital. Nurses must make themselves available to
work their required additional shift(s) on both day and night shifts. The scheduling of
required additional shifts will be scheduled to provide direct patient care prior to the
scheduling of regular part time nurses. The process of scheduling additional shifts will be
determined at the unit level. To reach the one thousand nine hundred and fifty (1,950)
hours per calendar year, staff will be scheduled extra available shifts and can use stats,
vacation or banked hours as mutually agreed upon.

There will be a trial period of at least six (6) months for all new 2D2N rotations on any
unit. If mutually agreeable by management and the employees by vote sixty-six percent
(66%) the 2D2N will become permanent.

A finalized Letter of Understanding (LOU) will be signed for each unit working a 2D2N

rotation. All provisions of the collective agreement apply to employees working 2D2N
rotations unless expressly amended in the Letter of Understanding.
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Re: Innovative Scheduling 2D2N Concept Rotations
Page Two

Common provisions outlined in the LOU in order to support a 2D2N rotation may
include, but are not limited to:

Nurses will not be required to work more than four (4) shifts in a row. If a nurse works a
fifth (5) shift, the nurse will receive premium pay. The nurse will not receive premium
payment if the fifth (5") shift is requested by the nurse as a required additional shift to
maintain full time hours or where such shift is worked as the result of an exchange of
shifts with another nurse.

Article G — 2, third and subsequent language will be waived.

Vacation time will be requested as per the Collective Agreement.

All other provisions of the Collective Agreement apply.

Discontinuation

The 2D2N schedule may be discontinued in any unit when:
€) Fifty-one (51%) of the nurses in a unit so indicate by secret ballot; or
(b)  The Hospital decided to do so because of:

i) Adverse effects on patient care, or

i) Inability to provide a workable staffing schedule, or

i) Where the Hospital wishes to do so for other reasons which
are neither unreasonable nor arbitrary, and states its intention
to discontinue the 2D2N rotation in the schedule;

(c) When notice of discontinuance is given by either party in accordance
with number (b) above, then :

i) the parties shall meet within four (4) weeks of the giving of
notice to review the request for discontinuance; and

i) where it is determined that the 2D2N rotation will be

discontinued, affected nurses shall be given sixty (60) days
notice before the schedules are so amended.
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Re: Innovative Scheduling 2D2N Concept Rotations
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Dated and Signed at Owen Sound, Ontario, this 24th day of May, 2012.

Dated and Signed at Owen Sound, Ontario, this 3™ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “Joanne Lamont”
“Colleen Quwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING

Between:

And:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

ONTARIO NURSES’ ASSOCIATION
(Hereinafter referred to as the “Union”)

Re: Composite Positions

The parties agree to the creation of full-time composite positions on the following basis:

(@)

(b)

()

(d)

(e)

(f)

@

The job posting will clearly indicate the Nursing Units in which the full-time hours
will be worked.

The nurse in the composite position will be on a master rotation and scheduled in
accordance with all Articles of this agreement.

All hours worked by a nurse in a composite position will be distributed and posted
between two distinct nursing units.

All provisions, including scheduling regulations, in the Collective Agreement will
apply to the composite position.

The Nurse in the composite position will be assigned to one unit as her/his home
unit for purposes of vacation, layoff, recall or any other provision dealing with
seniority rights.

Travel allowance will not be applicable when traveling to report to work at either of
the homes sites for composite positions that are dual sites.

A “proposed” composite position not in accordance with the above will be
discussed between the parties.
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Re: Composite Positions
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Dated and Signed at Owen Sound, Ontario, this 315 day of May, 2017.

Dated and Signed at Owen Sound, Ontario, this 3™ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “Joanne Lamont”
“Colleen Quwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING
Between:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Reassignment

The Parties acknowledge that in accordance with the Employer's right to manage and
direct its operations, it may be necessary from time to time to reassign Nurses to other
nursing units within the Hospital.

The Parties acknowledge that the need to ensure safe, quality care on both the sending
and receiving unit will be the primary consideration in all reassignment decision making.
Where it is determined that a nursing unit is in an overstaffed situation or where a
reassignment is necessary to meet operational requirements, the Hospital will reassign
the affected Registered Nurse(s) to another suitable assignment. The selection of the
nurse to be reassigned will be made in the following order:

(@) ask scheduled nurses if they wish the opportunity to work on the unit to which
assignment is required.

(b) Casual Part Time nurses on a unit, starting with the most junior would be
reassigned.

(c) The most junior regular part time nurse including Job Sharers would be
reassigned.

(d)  Then the most junior full time would be reassigned.

Reassignment to another nursing unit shall not be construed to be a change in the Nurse's
work schedule.

Requests for vacation or leave of absence on a unit requiring a nurse to be reassigned
will be considered once it is determined assignment to another unit is not necessary.

Registered Nurses not required to be reassigned would include those nurses who are in
their orientation.
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Re: Reassignment
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In all cases of reassignment the nurse must be qualified for the type of work for which she
is being assigned.

Dated and Signed at Owen Sound, Ontario, this 315t day of May, 2017.

Dated and Signed at Owen Sound, Ontario, this 3@ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “Joanne Lamont”
“Colleen Quwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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LETTER OF UNDERSTANDING

Between:

And:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

ONTARIO NURSES’ ASSOCIATION
(Hereinafter referred to as the “Union”)

Re: Stand-by/ On-Call

a)

b)

d)

f)

g)

Standby/ On- Call scheduling will be posted in accordance with the local collective
agreement at the same time as the tour schedule. Employees shall be permitted
to exchange their standby assignments utilizing the exchange of shift form for
documentation purposes with another staff member qualified to perform the work.
The exchange of Standby/On- Call scheduling will not result in incremental costs.

Changes to Standby/On-Call schedules will be made in accordance with Article 14
of the Central collective Agreement.

All nurses scheduled for Standby/On-Call will be provided with a communication
device from the Hospital if requested. Communication devices will be returned by
the nurse to the Hospital on the next scheduled day of work.

From completion of Standby/On- Call until the commencement of a pre- scheduled
shift a minimum of eight (8) hours off must be provided to the employee. If a
minimum of eight (8) hours is not provided to the employee overtime premium will
be paid for the period worked prior to the expiration of the eight (8 ) hours.

A full-time employee will not be scheduled for Standby/ On-Call on a scheduled
day off or scheduled weekend off, unless mutually agreed between the employee
and the Hospital. Exception, the nurse scheduled to work Friday evening will be
scheduled On-Call/Standby until Saturday morning.

Employees will not be pre-scheduled for Standby/On-Call contiguous to an eleven
point two five (11.25) hour tour.

The Hospital will inform all new hires of their obligation to take “On Call” shifts for
the unit that has Standby assignments.
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Re: Stand-By/On-Call

Page Two
Dated and Signed at Owen Sound, Ontario, this 3 day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
“Jason Clement” “Kara Northgrave”
Labour Relations Officer
“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

‘Kimberley Hill”

“Elijah Marcella”

GREYB01.C23



L 45

LETTER OF UNDERSTANDING
Between:

GREY BRUCE HEALTH SERVICES
(Hereinafter referred to as the “Employer”)

And:
ONTARIO NURSES’ ASSOCIATION

(Hereinafter referred to as the “Union”)

Re: Multi-Site Job Postings

A job posting may include multiple work sites. The Hospital and Union will meet to discuss
any multi-site position initiatives to their posting and implementation.

Specific sites will be indicated on the job posting.

Dated and Signed at Owen Sound, Ontario, this 3™ day of March ,2022
FOR THE EMPLOYER: FOR THE UNION:
‘Jason Clement” “Kara Northgrave”

Labour Relations Officer

“Deb Kennedy” “‘Joanne Lamont”
“Colleen Ouwendyk” “Kimberly Peachey”
“Colleen Saker” “Laura Hanninen”

“Aman Sohrab”

“Kimberley Hill”

“Elijah Marcella”
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ONA Wage Grid Effective April 1, 2020 to Mar 31, 2023
i D w Lﬁ_u JWLW L\?--' 'le ‘ear s
Year1 Year2 Year3 Yeard Year5 ) . Year7 Year8 25Yrs
- 1500 hrs 3000 hrs 4500 hrs 6000 hrs 7500 hrs 9000 hrs 10500 hrs 12000 hrs 37500 hrs
Registered Nurses (Central rates) Apr1, 2019 33.23 33.39| % 3394| $ 3562 37.30 39.40 4152 S 43.64 46.75 47.57
Apr 1, 2020 33.81 3397 | $ 3453 36.24 37.95 40.09 4225| 8 4440 47.57 48.40
Apr 1, 2021 3449 3465| $ 3522| $ 36.96 38.71 40.89 4310 S 4529 48.52 49.37
Apr 1, 2022 3552| $ 3569|$ 36.28] $ 38.07| $ 39.87| $ 4212| $ 4439[$ 4665 50.85 50.85
2 |Graduate Nurse (Local 004 ) Apr 1, 2019 | 1.37
Apr 1, 2020 1.92
Apr 1, 2021 2.56
Apr 1, 2022 33.53
| : = 4
4 |Nurse Clinician (Local 004) Apr 1, 2018 36.60 36.72 37.32 39.19 41.04 43.34 45.70 47.97 51.40 52.32
Apr 1, 2020 37.24| $ 37.36| $ 37.97| $ 39.87| $ 41.76| $ 4410| $ 46.50 48.81 52.30 53.23
Apr 1, 2021 37.99 38.11 38.73 40.66 42.60 44.98 47.44 49.79 53.34 54.30
Apr 1, 2022 39.12 39.25 39.90 41.88 43.88 46.33 48.86 51.29 55.93 55.93
5 |Nursing Coordinators (Local 004) Apr 1, 2019 36.12 36.22 36.85 38.68 40.50 42.77 45.07 47.35 50.76 51.68
Apr 1, 2020 36.75 36.85 37.49 39.35 Mn.21 43.52 45.86 48.17 51.65 52.58
Apr 1, 2021 37.49 37.59 3824 40.13 42.04 4439 46.78 49.14 52.68 53.63
Apr 1, 2022 38.61] $ 38.72| $ 39.39| $ 41.34| $ 43.30 45.73 4818| 8 50.62| $ 55.24 55.24
6 [These job classifications not active Apr1,2019 | $ 4593| $ 47.28( 9 4919| 8 51.15| $ 53.21| $ 5536( $ 57.92 $ 69.08
Advanced Practice Nurse (Local 004) Apr 1, 2020 $ 4673[ $ 4810[ $ 50.05) $ 52.04| $ 54.14| $ 56.33| $ 58.94 $ 6011
Apr 1, 2021 $ 4767 % 4906( S 51.05| $ 53.07| $ 55.22| $ 5745| $ 60.13 $ 6131
Apr1,2022 | $ 49.09| $ 50.53[ S 52.59| $ 5466| $ 56.87| $ 59.18| $ 63.15 $ 6315
7 |Nurse Practitioner (Local 004) Apr 1, 2019 50.83 52.80 54.91 57.10 59.40 61.66 64.87 | 66.15
Apr 1, 2020 51.72 53.72 55.86 58.09 60.44 62.74 66.01 67.30
Apr 1, 2021 5276 54.80 56.98 59.24 61.65 63.99 67.34 68.65
Apr1,2022 | $ 5434| $ 5644| $ 5869 $ 61.02| $ 63.50| $ 65.91|$ 70.71 $ 7071
8 |Clinical Nurse Specialist (Local 004) previous 38.74 38.87 39.50 41.48 43.43 45.87 48.37 50.76 54.39 55.37
Apr19,2021 | $ 39.52| $ 39.65| $ 40.29| $ 42.30| $ 4430| $ 46.79| $ 4934| S 51.78| $ 5548 $ 56.48
Apr1,2022 | $ 4070 $ 40.84]| $ 4150 $ 4357 | $ 4563| $ 4820|$ 5082| S 5333/ $ 5817/ $ 5817

Apr-1-2020 to Mar-31-23
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