
 

 

  LENNO01.C23 
 

                                                                     
 
 

 

 

 

 

 

COLLECTIVE AGREEMENT 
 
 

Between: 
 
 

LENNOX & ADDINGTON COUNTY GENERAL HOSPITAL 
(hereinafter referred to as "the Hospital") 

 
 
 

And: 
 
 
 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to as "the Union") 

 
 

Full-Time and Part-Time 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 EXPIRY: March 31, 2023 

 
 
 
      
 
 
 
 



 

 

  LENNO01.C23 
 

 
 APPENDIX 3 - SALARY SCHEDULE 

 

 APPENDIX 4  - LOCAL PROVISIONS 
 
     
Between: 

 
 

LENNOX & ADDINGTON COUNTY GENERAL HOSPITAL 
(hereinafter referred to as "the Hospital") 

 
 
 

And: 
 
 
 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to as "the Union") 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 EXPIRY: March 31, 2023 
 



 

 

  LENNO01.C23 
 

 

INDEX 
 
APPENDIX ‘3’ ................................................................................................................................. 4 

SALARY SCHEDULES ............................................................................................................... 4 
APPENDIX ‘4’ ................................................................................................................................. 7 

LOCAL ISSUES .......................................................................................................................... 7 
ARTICLE A – RECOGNITION ........................................................................................................ 7 
ARTICLE B - MANAGEMENT FUNCTIONS .................................................................................. 7 
ARTICLE C - COMMITTEES AND REPRESENTATIVES ............................................................. 8 
ARTICLE D – SCHEDULING ......................................................................................................... 9 
ARTICLE E – VACATIONS .......................................................................................................... 18 
ARTICLE F - PAID HOLIDAYS ..................................................................................................... 20 
ARTICLE G – GENERAL .............................................................................................................. 21 
ARTICLE H - LEAVE OF ABSENCE - UNION BUSINESS ......................................................... 23 
ARTICLE I - PREPAID LEAVE ..................................................................................................... 23 
ARTICLE J - JOB SHARING ........................................................................................................ 23 
ARTICLE K - WORKER'S COMPENSATION AND MODIFIED WORK ...................................... 25 
ARTICLE L – REASSIGNMENT ................................................................................................... 28 
LETTER OF UNDERSTANDING ................................................................................................. 31 

Re: Parking .......................................................................................................................... 31 
LETTER OF UNDERSTANDING ................................................................................................. 32 

Re: Bargaining Unit President ............................................................................................. 32 
LETTER OF UNDERSTANDING ................................................................................................. 33 

Re:  Distribution of Overtime ................................................................................................ 33 
LETTER OF UNDERSTANDING ................................................................................................. 34 

Re: 10 Hour Shifts ............................................................................................................... 34 
LETTER OF UNDERSTANDING ................................................................................................. 36 

Re:  Nursing Unit Coordinator Salary ................................................................................... 36 
 
 
 
  
 



L4 

 

  LENNO01.C23 
 

APPENDIX ‘3’ 

 

SALARY SCHEDULES 
 

Lennox and Addington County General Hospital 
  
     

C Classification - Registered Nurse 

 
  

Step April 1, 2022 

Start $34.24 

1 Year $34.40 

2 Years $34.97 

3 Years $36.70 

4 Years $38.43 

5 Years $40.59 

6 Years $42.78 

7 Years $44.97 

8 Years $48.17 

25 Years $49.02 

 
 
 
Head Nurse 
 

   

   

  
1-Apr-22 

Start $36.65 

1 Year $36.81 

2 Years $37.41 

3 Years $39.25 

4 Years $41.14 

5 Years $43.45 

6 Years $45.77 

7 Years $48.12 

8 Years $51.54 

25 Years $52.45 
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Assistant Head Nurse 
 
  
 

 

1-Apr-22 

Start $34.95 

1 Year $35.10 

2 Years $35.67 

3 Years $37.41 

4 Years $39.21 

5 Years $41.40 

6 Years $43.62 

7 Years $45.85 

8 Years $49.14 

25 Years $49.99 

 
 
Nursing Unit Coordinator 
 
 
 

  
1-Apr-22 

Start $36.24 

1 Year $36.40 

2 Years $36.97 

3 Years $38.70 

4 Years $40.43 

5 Years $42.59 

6 Years $44.78 

7 Years $46.97 

8 Years $50.17 

25 Years $51.02 

 
 
 
 
 
Graduate Nurse 
 
  

 

  1-Apr-22 

Start $33.56 

1 Year $33.71 

2 Years $34.28 

3 Years $35.95 

4 Years $37.67 

5 Years $39.78 
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6 Years $41.92 

7 Years $44.05 

8 Years $47.19 

25 Years $48.02 

 

 
Nurse Practitioner 
 

   
 

 

 

1-Apr-22 

Start $53.69 

1 Year $53.69 

2 Years $53.69 

3 Years $53.69 

4 Years $54.74 

5 Years $56.21 

6 Years $57.68 

7 Years $57.68 

8 Years $57.82 

25 Years $58.79 



L7 

 

  LENNO01.C23 
 

 

APPENDIX ‘4’ 

 

LOCAL ISSUES 
 
 

ARTICLE A – RECOGNITION 
 
A-1 (a) The Hospital recognizes the Union as the exclusive bargaining agent for all 

registered and graduate nurses employed in a nursing capacity at Lennox & 
Addington County General Hospital Association, at Napanee, save and 
except Nursing Supervisors, persons above the rank of Nursing Supervisor, 
and persons regularly employed for not more than twenty-four (24) hours per 
week. 

 
(b) The Hospital recognizes the Union as the exclusive bargaining agent for all 

registered and graduate nurses employed in a nursing capacity at Lennox & 
Addington County General Hospital Association, at Napanee, save and 
except Nursing Supervisors, and persons above the rank of Nursing 
Supervisor, and persons regularly employed for more than twenty-four (24) 
hours per week. 

 
A-2 The phrase "immediate supervisor", when used in this Agreement shall mean the 

“First level of supervision out side of the Bargaining Unit” or in her absence the 
Supervisor. 

 
 

ARTICLE B - MANAGEMENT FUNCTIONS 
 
B-1 The Union recognizes that the management of the Hospital and the direction of the 

working forces are fixed in the Hospital and shall remain solely with the Hospital 
except as specifically limited by the provisions of this Agreement and, without 
restricting the generality of the foregoing, the Union acknowledges that it is the 
exclusive function of the Hospital to: 

 
(a) Maintain order, discipline and efficiency; 
 
(b) hire, assign, retire, discharge, direct, promote, demote, classify, transfer, lay-

off, recall, suspend or otherwise discipline employees, provided that a claim 
by an employee that she has been unjustly promoted, demoted, transferred, 
laid-off, or a claim by an employee that she has been discharged or 
disciplined without just cause may become the subject of a grievance and 
may be dealt with as hereinafter provided; 

 
(c) determine, in the interest of efficient operation and high standards of service, 

job rating and classification, the hours of work, work assignments, methods 
of doing the work and the working establishment for the service; 

 
(d) generally to manage the operation that the Hospital is engaged in and, 

without restricting the generality of the foregoing, to determine the number of 
personnel required, methods, procedures and equipment in connection 
therewith; 
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(e) make and enforce and alter from time to time reasonable rules and 

regulations to be observed by the employees provided that such rules and 
regulations shall not be inconsistent with the provisions of the Agreement. 

 
B-2 These rights shall not be exercised in a manner inconsistent with the provisions of 

this Agreement. 
 
 

ARTICLE C - COMMITTEES AND REPRESENTATIVES 
 
C-1 (a) Negotiating Committee 
 

 The Negotiating Committee, where possible shall be composed of three (3) 

employees, both full time and part time representatives. 
 

(b) Hospital Association Committee 
 

 The Hospital Association Committee shall be composed of three (3) 
representatives of the Union, comprised where possible of both full time and 

part time representatives. If committee members are unable to attend the 
Union will provide, with one (1) week notice, the name(s) of the alternate(s) 
attending.  

 
(c) Grievance Committee 

 
 The Grievance Committee shall be composed of three (3) representatives of 

the Union, comprised where possible of both full time and part time 
representatives. If committee members are unable to attend the Union will 
provide, with one (1) week notice, the name(s) of the alternate(s) attending. 

 
(d) Nurse Representatives 

 
 There shall be three (3) employee representatives from different areas of the 

Hospital, and in addition one (1) part time employee representative. The 
Bargaining Unit President shall annually inform the Employer in writing of the 
names of the Nurse Representatives.  

 
(e) Occupational Health & Safety Committee 
 
 The Hospital will recognize two (2) bargaining unit employees of the Joint 

Health and Safety Committee. When a regular member of the Committee is 
not available, she/he may be replaced by an alternate, appointed by the 
Union. 

 
C-2 Union Interview 
 
 The Hospital shall arrange in consultation with the Union a period of fifteen (15) 

minutes to interview a new employee. During the orientation period, as required by 
Article 5.06.  The interview will take place as a standalone meeting at the Hospital 
during the first week of orientation at time mutually agreed between the Union and 
the Employer. The interview meeting will not take place during any scheduled lunch 
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or break period. The Hospital will advise the Bargaining Unit President, or designate, 
of the name(s) of all newly hired employee(s) to be interviewed. Where there is more 
than one new hire to be interviewed an additional 5 minutes per person will be added 
to the allotted timeframe.  

 
 

ARTICLE D – SCHEDULING 
 
D-1 Subject to Article 13.01 (b), 13.02 and D-5, employees may take two (2) fifteen (15) 

minute breaks, one in each half of the tour, or, one (1) thirty (30) minute break per 
tour. 

 
D-2 Regular Part Time Commitment 
 
 A regular part time employee is an employee who has made a commitment in writing 

to the Hospital and who shall be available as follows: 
 

(a) Be available to work up to three (3) tours per week, six (6) tours per pay 
period as determined by the hospital.  When extra tours are available, they 
shall be first offered to regular part time nurses in order to bring them up to 
their commitment of three (3) tours per week. 

 
(b) Available to work one (1) weekend in two. The Employer will endeavour to 

work with the nurses' submitted availability prior to the schedule being 
posted. 

 
(c) Available three (3) holidays per year, in addition to either Christmas or New 

Year's. 
 

(d) Casual employees are expected to be available for and accept occasional 
tours as requested by the hospital.  Any casual employee who is not 
available for work and has not accepted work offered in a period of greater 
than six (6) months, unless they are on an approved leave of absence, may 
be contacted by the Employer and asked if they wish to continue their 
employment relationship or be removed from the casual call-in list. 

 
(e) The Hospital agrees to equitably distribute a unit’s available tours based 

upon seniority, amongst all of the unit’s regular part time employees up to 
their commitment, prior to the posting of the schedule providing that the work 
is available, under Article D-2 (a). 

 
(f) Laid off employees shall be provided first opportunity to work extra tours after 

all regular part time employees are scheduled as per (a) above and in 
accordance with Article 10.09(b). 

 
(g) The following conditions in offering extra tours to regular part time nurses 

shall apply following the posting of work schedules: 
 

i) Employees who wish to be considered for additional tours must 
indicate, in writing, their availability in the manner prescribed by the 
Hospital; 
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ii) A tour will be deemed to be offered whenever a call is placed; to the 
preferred contact number provided by the employee. 

 
iii) Tours will be offered by seniority to: 
 

a) a unit’s regular part time nurses up to full time hours. 
 

b) a unit’s casual part time nurses up to full time hours. 
 

c) any qualified regular part time nurse up to full time hours. 
 

 d) any qualified casual part time nurse up to full time hours. 
 
iv)  It is understood that the Hospital will not be required to offer tours 

which would result in overtime premium; 
 
v) When a regular part time employee accepts an additional tour, she or 

he must report for that tour unless arrangements satisfactory to the 
Hospital are made; 

 
vi) Provided they are qualified to, employees may submit their 

availability, in writing, to work additional tours to more than one unit, if 
to do so is in accordance with existing Hospital practice. 

 
D-3 (a) Employees will not be scheduled to work more than seven (7) consecutive 

days, to be followed by at least two (2) consecutive days off.  Part time 
employees may request a single day off. 

 
(b) Schedules will be posted at least two (2) weeks in advance and will cover a 

period of six (6) weeks.  An employee may be permitted to exchange her 
scheduled tours of duty with another employee, provided the arrangement is 
submitted in writing and approved by the immediate supervisor and such 
approval shall not be unreasonably withheld, is co-signed by the employee 
willing to exchange tours, and such arrangements shall not result in the 
requirement of any premium payment by the Hospital. 

 
 Requests for specific days off shall be submitted two (2) weeks in advance of 

each posted schedule.  Requests after the posting of the schedule will be 
subject to the approval of the Nurse Manager and will be filled in accordance 
with the short notice time off procedure. 

  
 At the time that schedules are posted in the units, an electronic copy shall 

also be provided to the Bargaining Unit President. 
 
(c) The Hospital will not schedule split tours. 
 
(d) There will be at least sixteen (16) hours off between tours, and at least forty-

eight (48) consecutive hours off following night duty (prior to being scheduled 
for a tour of evenings or days).  It is understood that there will be at least 
fourteen (14) hours off between shifts in the Operating Room or where there 
are other nurses providing casual relief.  It is understood that staggered 
shifts will occur no more than once in a week.  A shorter period of time 
between changes of tours may be agreed upon by mutual consent.  
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However, such agreement shall not disentitle an employee to premium 
payment under Article 14, save and except where: 

 
i) such time has been worked by the employee to satisfy specific days 

off requested by such employee; or, 
 
ii) such employee has requested in writing to work less than the 

required number of hours off duty between tours.  The employee may 
rescind this request in writing with two (2) weeks notice prior to the 
next posted schedule; or,  

 
iii) such time is worked as the result of an exchange of tours with 

another employee. 
 

(e) Full time employees employed on the evening, night or day tours on a 
permanent basis will not be rotated except by mutual consent.  
Notwithstanding the above each full time permanent employee may be 
required to do a tour of duty on days, for inservice requirements and 
evaluation every six months not to exceed two weeks in each 6-month 
period. 

 
(f) An employee may not be required to change tours of duty more than once 

during a work week, unless otherwise mutually agreed. 
 
(g) The Hospital will attempt to schedule employees to rotate two (2) tours of 

their preference, subject to staffing requirements of the individual nursing 
unit.  However, it is understood that this may not always be possible, in 
 which case nurses shall be required to work all three (3) tours. 

 
 When master schedules are to be changed, every effort will be made to offer 

rotations on the new master to present full time bargaining unit members 
working in the area/unit on the basis of seniority. 

 
(h) The Hospital shall schedule full time employees alternate weekends off work 

unless otherwise mutually agreed between the employee and the hospital. 
 
(i) If the employee is required to work on a third (3rd) subsequent and 

consecutive weekend, she will receive premium payment as per Article 14.03 
for all hours worked on that weekend and subsequent and consecutive 
weekends, until she receives a weekend off duty, save and except where: 

 
i) such weekend has been worked by the employee to satisfy specific 

days off requested by such employee; or 
 
ii) such employee has requested weekend work in writing.  

Discontinuance of such request will be provided in writing by the 
employee; or 

 
iii) such weekend is worked as the result of any exchange of tours with 

another employee after a posted schedule. Third weekend premium 

will not apply following an exchange tour. 
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(j) The Hospital will not change a full time employee's posted schedule with less 
than forty-eight (48) hours' notice, unless by mutual agreement. 

 
(k) A weekend off shall consist of fifty-six (56) consecutive hours off work during 

the period following the completion of the employee's Friday tour until the 
commencement of the employee's Monday tour. 

 
(l) The day tour is the first shift of the day. 
 
(m) An employee will be scheduled off work not less than five (5) consecutive 

days at either Christmas or New Year's season, except in areas which are 
not normally required to work on weekends and paid holidays.  The normal 
scheduling conditions may be waived to accommodate this special 
arrangement between December 15th and January 15th. The waiving of the 
normal scheduling conditions shall not disentitle employees from receiving 
premium payment for violations of the scheduling regulations under these 
clauses in Article D, save and except Article D-4 (d) (ii) where an employee 
schedule has been adjusted to accommodate their holiday period off.  The 
employee will be scheduled two weekends on followed by two weekends off. 

 
The Hospital together with the employees on a unit, will endeavour, based 
upon staffing requirements, schedule employees to work eight (8) hour tours 
during the Christmas and New Year’s holidays as defined below. 

 
 For the purpose of this schedule, Christmas shall be defined as December 

24th, December 25th and 26th, and New Year's shall be defined as 
December 31st and January 1st. For clarity, if a nurse is to work Christmas, 
s/he will be scheduled to work December 24th, 25th and 26th. If s/he is to be 
off Christmas, s/he will be scheduled off December 24th, 25th and 26th. 
Similarly if s/he is to be working New Years, s/he will be scheduled to work 
December 31st and January 1st. If s/he is to be off s/he will be scheduled off 
December 31st and January 1st.  

 
 Time off for Christmas and New Year's shall be posted by November 15th. 

The Hospital will endeavour to continue with the past practice of ensuring 
that nurses who are scheduled off work during the Christmas or New Year’s 
time frame in one year, will be scheduled to work the alternate period, the 
following year. Where it is possible for a nurse to have both Christmas and 
New Year’s off in the same year, the Hospital will endeavour to schedule this 
opportunity on a equitable basis commencing with the most senior nurse 
using a combined full-time and part-time seniority list provided those who 
remain are qualified to perform the work. The intent of this article is to ensure 
that the opportunity to have both holidays off is not provided to the same 
nurse year after year.  If the most senior nurse declines to have both holidays 
off, the employer will continue down the combined seniority list until the offers 
have been accepted. If a nurse is given both Christmas and New Year’s off, 
she is not required to be scheduled for 5 consecutive days during this period, 
she must be scheduled off December 24th, 25th, 26th, 31st and January 1st.  

 
(n) In the event that the Hospital introduces a permanent new tour, with different 

starting and stopping times, such tour shall only be introduced after eight (8) 
weeks written notice to and discussion with the Union. 
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 For purposes of Article 14.10 the normal evening tour shall be defined as 
1500 hours to 2300 hours and the normal night tour will be defined as 2300 
hours to 0700 hours. 

 
(o) A full time employee, who normally rotates to different tours, shall not be 

required to work more than two (2) consecutive weeks on either the evening 
or night tour without being scheduled for a period of day tours, unless 
otherwise agreed. 

 
(p) Head Nurses shall receive at least every second weekend off provided that 

such existing Head Nurses who are presently receiving every weekend off 
shall continue to do so. 

 
(q) The present practice of granting every weekend off to employees working 

solely in the Operating Room shall continue. 
 
(r) The present practice of employees not being scheduled to work more than 

five (5) consecutive nights without days off shall continue.  This provision 
shall not apply to permanent night employees. 

 
(s) Time off in lieu of overtime shall be scheduled at a mutually agreeable time 

between the employee and his/her immediate supervisor. 
 
i) When a nurse elects to accumulate overtime hours, under article 

14.09, as equivalent time off, she shall be allowed to bank sixty (60) 
hours at time and one half or the equivalent of ninety (90) straight 
time hours. 

 
ii) Upon request of the nurse, banked time may be paid out. Such 

requests must be submitted to payroll in writing and the hospital will 
endeavour for payment to be paid out in the current pay period. 

 

iii) If required and by written agreement of their manager or designate, a 
nurse may carry forward up to forty-five (45) straight time hours to be 
taken no later than June 30th at a mutually agreeable time. 

 
(t) The Hospital will endeavour to equitably distribute tour work assigned to full 

time employees who are rotating tours. 
 

(u) Failure of the Hospital to comply with the above scheduling regulations, 
unless waived by mutual agreement, will result in the affected employees 
being paid premium rates as specified in Article 14.03 of the central 
document. 
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D-4 Extended Tours  
 
 Prior to the introduction of extended tours, the Hospital agrees to conduct joint 

Hospital and Union meeting(s) with the affected Employees. These meetings will 
take place prior to a secret ballot vote. The purpose of the meeting will be to explain 
both the process and the implications of extended tours. A copy of the proposed 
draft schedule will be provided to the Employees at the meeting.  

 
(a) Extended tours shall be introduced into any unit when, 

 
i) seventy percent (70%) of the employees in the unit so indicate by 

secret ballot, and 
 
ii) the Hospital agrees to implement extended tours; such agreement 

shall not be withheld in an unreasonable or arbitrary manner. 
 

(b) Extended tours may be discontinued in any unit when: 
 

i) fifty percent (50%) of the employees in the unit so indicate by secret 
ballot; or 

 
ii) the Hospital because of 

 
A) adverse effects on patient care, 
 
B) inability to provide a workable staffing schedule, or 
 
C) where the Hospital wishes to do so for other reasons which 

are neither unreasonable nor arbitrary, 
 

 
(c) When written notice of discontinuation is given by either party in accordance 

with paragraph (b) above, then: 
 

i) the parties shall meet within two (2) weeks of the giving of notice to 
review the request for discontinuation; and 

 
ii) where it is determined that extended tours will be discontinued, 

affected nurses shall be given sixty (60) days' notice before the 
schedules are so amended. 

 
(d)  There shall be a trial period of a minimum of six (6) months. 

The scheduling initiative will be evaluated jointly halfway through at the  
end of the trial period. 

 
  (e)  Following the trial period in (d) above the scheduling Initiative will be 
    continued provided seventy (70%) of the full-time, regular part-time 

    and casual employees in the unit indicate so by a secret ballot  
   vote conducted by the Union and Senior Nurse Manager. This vote  
   will be conducted one (1) week prior to the end of the trial period. 
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  (f)  The hospital will determine the number of regular seven and one 
    half (7.5) hour shifts it would retain on the unit should the vote be  
   successful for extended tours. 

 
   (i) If there is already staff on permanent seven and one half (7.5)  
    hour shifts, they will be assigned on the new available seven and  
    one half (7.5) hour shift(s) on the basis of seniority. 

 
   (ii) If there is no permanent staff on permanent shifts, the position(s)  
    will be posted for the unit only, with Hospital wide posting if there  
    were no successful candidate(s). 

  
  (g)  Guidelines for Voting: 

 
   (i)  Two (2) different times will be designated for the actual voting 
     to allow as many staff as possible a suitable time or an  
    alternate process as agreed by the panics subject to (ii) and  
    (v) below. 

 
   (ii)  There will be a closed ballot box. 
 
   (iii) A printed list of all full-time, regular part-time and casual 
     employees regularly assigned to work on the unit will be 
     drawn up. The employee will sign her or his name when s/he 
     has cast her or his ballot. All eligible employees have the right 
     to vote but may choose not to exercise it. 

 
   (iv)  The Union Representative or her or his delegate from the 
     Union will be present at voting as will the Senior Nurse  
    Manager. These two (2) persons will be responsible to count 
     the votes and to advise the staff of the outcome. 

 
   (v)  Ballots will be destroyed by a member of Management and 
     the Union Representative at the completion of ballot counting 
 

(h) Scheduling regulations for extended tours shall be as follows: 
 

i) No more than three (3) consecutive extended tours or three (3) 
extended tours in combination with two (2) tours of 7.5 hours or less 
shall be scheduled without a day off.  An employee shall receive 
premium payment for a tour exceeding the five (5) tours defined 
above or a fourth (4th) subsequent and consecutive extended tour 
until the employee receives a day off. 

 
ii) Employees working extended tours shall be scheduled off every 

other weekend; if an employee is required to work on a second 
subsequent and consecutive weekend she shall receive premium 
payment as set out in Article 14.03 of the central document for all 
hours worked on such subsequent and consecutive weekends 
worked until she receives a weekend off duty, save and except 
where:   
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A) such weekend has been worked by the employee to satisfy 
specific days off requested by such employee; or 

 
B) such employee has requested weekend work in writing. 

Discontinuance of such request will be provided in writing by 
the employee; or 

 
C) such weekend is worked as the result of an exchange of 

tours with another employee. 
 

iii) A weekend off shall be defined as sixty (60) consecutive hours 
scheduled off duty following the completion of the Thursday night tour 
or the Friday day tour. 

 
iv) Employees shall be allowed to exchange tours subject to Article D-3 

(b). 
 

v) The maximum number of extended tours worked in any given seven 
(7) day period shall be five (5) and an employee shall not be required 
to work more than seven (7) days in a two week pay period. 

 
 If an employee is required to work hours in excess of the above, she/he shall 

receive premium payment for all such hours worked until she/he is given time 
off. 

 
D-5 2D2N Tours 
 
 The following provisions apply to 2D2N tours only. The scheduling provision 

contained in Articles D1, D3, and D4 are applicable save and except for the 
following: 

 
  i) Employees shall not be required to work more than four (4) 

   consecutive tours. Where schedules do not conform to this, the 
   employee shall be paid a premium pay for the fifth (5th) 
   consecutive and subsequent day until a day off is scheduled. 

 
  ii) Employees shall not be scheduled to work more than three (3)  

  consecutive and subsequent weekends. If any employee works  
  on a fourth (4th) consecutive and subsequent weekend or any  
  portion of the weekend s/he shall be paid a premium payment as  
  defined in Article 14 for all hours worked until a weekend is  
  scheduled off save and except when: 
 
  (a) Such weekend has been worked by the employee to  

  satisfy specific days off required by such employee; or 

 
  (b) Such employee has requested weekend work; or 
 
  (c) Such weekend is worked as the result of an exchange of  

  shifts with another employee. 

 
iv) All schedules will be done on the basis that each full-time employee 

will be scheduled for 1950 hours per year. The hospital will schedule 
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eight (8) of the twelve (12) additional  balancing tours to achieve 
these hours on the day shift. Staff may request the remaining night 
shifts to be switched to a day shift, vacation or lieu time based upon 
operational requirements, time off quotes, and unit manager or 
designated approval.  

 
For the purposes of this Article a weekend is defined as seventy-two (72) 
consecutive hours commencing no later than 1900  hours Friday. 

 
D-6 Tours of less than 7.5 hours  
 
 Where the Hospital schedules tours less than 7.5 hours, Article D in its entirety 

applies except as amended by the following:  
 

(a) The Hospital will endeavour to keep the number of tours of less than 7.5 
hours to a minimum 

 
(b) Employees working less than 7.5 hour tours shall be granted the appropriate 

paid rest period. 
 
(c) No part time employee will be scheduled solely on tours of less than 7.5 

hours in any pay period, except where such arrangements are requested by 
the employee or agreed upon voluntarily between the employee and the 
hospital. 

 
(d) For employees working tours of duty of less than 7.5 hours, no more than 

five (5) tours in a row shall be scheduled.  If an employee is required to work 
on a sixth (6th) consecutive and subsequent tour, then she or he will receive 
premium payment for each tour so worked until a day is scheduled off. 

 
D-7 (a) Proposed master rotations will be developed by the Employer jointly with the 

unit staff.  Be it understood that the rotations must comply with the 
scheduling regulations as defined in the Collective Agreement. 

 
(b) Copies of specific unit schedules will be made available to the Bargaining 

Unit President on request. 
 
D-8 (a) Standby for OR  
 

i) Employees who are assigned to standby duty shall be normally 
scheduled for standby duty at least two (2) weeks in advance, and 
this schedule will cover a period of six (6) weeks. 

 
ii) Employees who are required to be on standby shall have at least one 

(1) weekend in two (2) scheduled off.  Employees shall only be 
required to be available for standby for a maximum of fourteen (14) 
tours in a two (2) week period unless mutually agreed otherwise. 

 

iii) The Hospital will endeavour to equitably distribute standby duty with 
the option of exchange following notification to the immediate 
supervisor. 
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iv) A full time employee other than nurses in the operating room will not 
be scheduled for standby on a scheduled day off or scheduled on a 
weekend off. 

 
v) If a full time or part time employee is to be scheduled for standby on 

a weekend, it shall coincide with their weekend to be worked. 
 
vi) Communication devices will be made available for employees 

scheduled for standby.  The employee is responsible for ensuring the 
return of the device prior to the next employee's scheduled standby 
assignment. 

 
vii) When an employee has been called in from standby and worked the 

hours after 2400 hours, such employee may request to utilize banked 
lieu time for the subsequent day tour.  The employer would 
endeavour to replace the employee for that tour. 

 
 (b) Standby for areas other than O.R. 

 
i) The Hospital will notify the Union prior to initiating ongoing standby 

assignments on any unit.   
 
ii) The Hospital will endeavour to equitably distribute scheduled standby 

duty amongst the part time employees in any unit utilizing standby 
with the option to exchange scheduled standby following notification 
to the immediate supervisor. 

 
iii) If a full time or part time employee is to be scheduled for standby on 

a weekend, it shall coincide with their weekend to be worked. 
 
iv) Communication devices will be available for employees scheduled for 

standby.  The employee is responsible for ensuring the return of the 
communication device prior to the next employee's scheduled 
standby assignment. 

 
v) When an employee has been called in from standby and worked the 

hours after 2400 hours, such employee may request to utilize banked 
lieu time for the subsequent day tour.  The employer would 
endeavour to replace the employee for that tour. 

 
vi) Standby assignments shall be posted at the same time as the tours 

of duty schedules.  Employees shall be permitted to exchange their 
standby assignments upon written notification to their Manager. 

 
 

ARTICLE E – VACATIONS 
 
E-1 The vacation year for the purpose of entitlement shall be May 1st to April 30th. 
 
E-2 (a) The Hospital will endeavour to accommodate the wishes of employees with 

respect to the choice of vacation dates, subject to the patient care and 
staffing requirements of the Hospital. The Hospital shall not unreasonably 
deny vacations. 
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(b) Vacation preference for vacations between June 15th, and September 15th 

and March break will be submitted by the employee to the Nurse Manager or 
her/his designate in writing by April 1st of each year, and the approved 
vacation shall be posted no later than May 15th.  

  

 Vacations requested outside of this time period will be dealt with on a first 
come first served basis.  A written response by the Hospital for such vacation 
requests will occur within fourteen (14) days of the request. 

 
 During the above time periods, employee(s) will be limited to scheduling up 

to two (2) weeks of vacation at any one time unless an additional week can 
be added, based upon clinical area needs. Vacation requests of less than a 
continuous period of seven (7) consecutive days will be considered after full 
weeks have been granted.   

 
(c)  Employees shall be given preference with respect to their vacation periods in 

accordance with seniority.  An employee may exercise her seniority rights 
only once in the vacation year related to the vacation period referred to in (b) 
above. 

 
E-3 (a) Vacation quotas shall not include members outside the bargaining unit or 

members of the bargaining unit who are on leaves of absence.  The Hospital 
shall not unreasonably deny vacations. 

 
(b) Regular part-time employees shall not be included in the full-time vacation 

quota and full time employees shall not be included in the regular part time 
vacation quota. 

 
(c) Regular part time employees shall be allowed vacation time off on the same 

ratio as full time employees. 
 
E-4 The Hospital shall endeavour to schedule the weekend preceding the vacation, and 

the weekend immediately following the vacation as days off as requested by the 
nurse. 

 
E-5 Prior to leaving on vacation, employees shall be notified of the date and time on 

which to report for work following such vacation. 
 
E-6 Vacation pay shall be paid to all part time employees in accordance with the present 

practice, and on each regular pay cheque, on a bi-weekly basis.  
 
E-7 A week of vacation shall be defined as a seven-day period.  Vacations may be 

scheduled to commence on any day of the week, subject to the other conditions 
outlined in Article E. 

 
E-8 An employee shall be allowed to take single vacation days subject to the staffing and 

scheduling requirements of the unit or area; however, such requests will not be 
unreasonably denied. 
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ARTICLE F - PAID HOLIDAYS 
 
F-1 For the purposes of Article 15, the following shall be designated days: 
 
 New Year's Day  August (Civic Holiday) 
 Family Day    Labour Day 
 Good Friday   Thanksgiving Day   
 Easter Monday   2nd Monday in November 
 Victoria Day   Christmas Day 
 Canada Day (July 1)  Boxing Day 
 
F-2 A tour that begins or ends during the 24-hour period of the above holidays where the 

majority of hours worked falls within the holiday shall be deemed to be work 
performed on the holiday for the full period of the tour. 

 
F-3 Upon written request lieu days will be granted within sixty (60) days of the holiday, at 

a mutually agreeable time between the full time employee and her immediate 
supervisor.  Failing mutual agreement within eight (8) weeks after the above 
qualifying period has passed, then the time frame may be extended with the mutual 
agreement of the parties or the full time employee shall receive pay out for the lieu 
time.  The full time employee shall be allowed to accumulate up to five lieu days to 
be taken consecutively upon written request. 

 
F-4 Scheduling of a day off on the day of observance of a holiday will be distributed 

among the employees in each nursing unit concerned equitably as is reasonably 
practical. 

 
F-5 The Hospital shall endeavour to schedule employees who are required to work on 

the weekend of a paid holiday to be scheduled to work on the attached paid holiday 

(if a Monday and/or a Friday). If an employee is scheduled off the weekend of a paid 
holiday, then the hospital shall endeavour to schedule the employee off on the 
attached paid holiday (if a Monday and/or a Friday).  

 
 If a full time employee is scheduled off on a paid holiday (if a Monday or a Friday), 

then the Hospital shall endeavour to schedule the attached weekend off also. 
 
F-6 OR staff shall be scheduled off on all paid holidays.  On call duty shall be distributed 

equitably among the OR staff so assigned on a paid holiday. 
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ARTICLE G – GENERAL 
 
G-1 Bulletin Boards 
 
 The Hospital will provide bulletin board spaces for the purpose of posting notices 

regarding meetings and other Union matters.  All such notices other than notices of 
meetings must be signed by a member of the Union executive and submitted to the 
Hospital Administrator for approval prior to being posted.  Approval will not be 
unreasonably withheld. 

 
G-2 A copy of the seniority list will be filed with the Union semi-annually on January 15th 

and July 15th of each year. 
 
G-3 In accordance with the existing practice, the Hospital shall continue to provide 

employees working in the Emergency Room, Operating Room, and Recovery Room 
with O.R. required apparel.  The Hospital will also continue to provide and launder 
this apparel at no cost to the employee. 

 
G-4 Dues Deduction List 
 
 The Employer shall forward to the Union a list electronically showing the names of 

new employees from whom Union dues are being deducted together with a list of 
terminations and all other changes of status which affect dues deductions or the rate 
of dues deducted.  
 

G-5  Violence in the Workplace 

 
The Hospital acknowledges Bill 168, Section 25 (2) (h) and Section 32.0.5 (3) of the 
Occupational Health & Safety Act and their guiding principles in assisting us in 
achieving our shared objectives of providing a safe working environment.  

 
 Violence shall be defined as any actual, attempted, or threatened or implied conduct 

of a person that causes or is likely to cause physical and/or psychological 
trauma/harm/injury/illness or that gives a person reason to believe that s/he or 
another person is at risk or and/or psychological trauma/harm/injury/illness during the 
course of his/her employment.  It includes the application of force, threats with or 
without weapons and verbal abuse.  The Hospital agrees that such incidents will not 
be condoned.  Any employee who knows of violence or potential violence shall report 
this to a supervisor who will make every reasonable effort to rectify the situation. 

 
 The Hospital agrees to develop, maintain, implement, and ensure compliance with 

formalized policies and procedures updated and amended in consultation with the 
Joint Health and Safety Committee to deal with workplace violence.  The policy will 
address the prevention of violence and the management of violent situations and 
support to nurses who have faced workplace violence.  These policies and 
procedures shall be communicated to all nurses and supervisors. 

 
 The Hospital will report all incidents of violence to the Joint Health and Safety 

Committee for review.   
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 The Hospital agrees to provide training and information on the prevention of violence 
to all employees who come into contact with potentially aggressive persons.  This 
training will be done during a new employee’s orientation and updated annually. 

 
 The Hospital, with the employee's consent, will inform the Union within four (4)  

working days of any employee who has been assaulted while performing her or his 
work.  Such information shall be submitted in writing to the Union as soon as 
possible. 

 
The Employer, in consultation with the JHSC, shall develop and Implement 
an effective written measure and procedure to put in place a visible and 
electronic warning system for all employees who may be exposed to patients who    

have a history of violent behavior.     

   
  Such a system shall include flagging measures such as: 
  i) Information about an Individual patient behaviours, triggers and    
  interventions 
  ii) Pre-admitting checklist 
  iii) Computerized record of patients history of violence; 
  iv) Readily visible signage on the outside of the patient chart; 
  v) Visible notation on the face sheet of patient chart; 
 vi) Signage for patient room doors; 
 vii) Signage at bedside If multiple occupancy room and/or easily identifiable 
  wrist band that identifies a history of violence; 
  viii) A method to communicate pertinent information about a patient and 
  associated visitors to all employees1 and; 
  ix) The development of measures and procedures for employees to   
  summon immediate assistance 
 
 The Hospital will provide reimbursement for damages incurred to the employees 

personal property such as eyeglasses, ripped uniforms, personal clothing as a result 
of being assaulted while performing her or his work. Any such damages must be 
reported at the time of the incident and documented on the appropriate form.  

 
G-6 Malpractice and Professional Liability Insurance 
 
 The Hospital will provide appropriate malpractice and professional liability insurance 

for all employees of the Bargaining Unit. 
 
G-7 Notification to Unsuccessful Job Applicants 
 
 The parties agree that any unsuccessful candidate for an ONA job posting who has 

been interviewed, will be notified, in writing prior to posting the name of the 
successful candidate. 

 
G-8 When joint employer/union meetings are scheduled by the Hospital requiring the 

attendance of the Bargaining Unit President outside the Bargaining Unit President’s 
regularly scheduled hours, the hours attending such meetings will be banked or paid 
at the regular straight time hourly rate.  If hours are banked, such hours will be taken 
at a later mutually agreeable date. 
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G-9 Bargaining Unit Filing Cabinet  
  
 The Employer will provide to the Union, for their exclusive use, a locked four-drawer 

filing cabinet which will be located on the Inpatient Unit.  
 

ARTICLE H - LEAVE OF ABSENCE - UNION BUSINESS 
 
H-1 Leave of absence for Union business will be granted in accordance with Article 11 of 

the central collective agreement provided at least two (2) weeks' notice in writing, is 
given to the Hospital, except in extenuating circumstances.  It is agreed that not 
more than a total of three (3) employees, full-time and part-time combined, shall be 
absent on such leave at the same time and only one (1) employee from any one unit, 
except in extenuating circumstances, in which case, two (2) employees from any one 
unit will be given time off. 

 
H-2 Local Coordinator Leave 
 
 The Hospital agrees to grant leaves of absence, without pay, to nurses elected to the 

position of Local Co-ordinator.  Subject to the notice period in H-1 above, it is 
understood and agreed that a Local Coordinator shall be granted such leave(s) as 
she or he may require to fulfill the duties of the position. 

 
 

ARTICLE I - PREPAID LEAVE 
 
I-1 The number of employees that may be absent at any one time shall be as follows: 
 

 2 – Inpatient Unit 
  
 and one (1) from each of the following areas: 
 
 Emergency, O.R./R.R., Intensive Care Unit. 

 
 

ARTICLE J - JOB SHARING 
 
J-1 Job Sharing requests with regard to full-time positions shall be considered on an 

individual basis. 
 
J-2 The employees involved in job sharing are entitled to all the terms of the part time 

collective agreement except those which are modified as follows: 
 

(a) Schedules will conform with Articles D and J of the Collective Agreement 
which set out scheduling. 

 
(b) Total hours worked by the job sharers shall equal one (1) full-time position.  

Job sharers will have the option of determining between themselves which 
partner will work on a scheduled tour.  However, all scheduled tours must be 
covered.  Such schedules will not be unilaterally imposed or changed by the 
Employer, but once the schedules are posted they will not be changed 
without the permission of the Management in the area concerned.  Such 
permission will not be unreasonably withheld. 
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(c) Employees will be granted at least five (5) consecutive days off over either 

Christmas or New Years.  When one or both job sharers work over 
Christmas, neither can be required to work over New Years and vice versa 
unless mutually agreed otherwise.  Should employees be assigned to work 
either Christmas or New Years, they will be expected to work on at least five 
(5) consecutive days, if required, for normal tours and at least three (3) 
consecutive days for extended tours, if required.  Where both job sharers 
request to work Christmas or New Years or request to have either off and a 
conflict exists, then seniority shall be the deciding factor. 

 
(d) Paid Holidays 

 
 Job sharers will not be required to work, in total, more paid holidays than 

would one (1) full time employee, unless mutually agreed otherwise. 
   

(e) Each job sharer may exchange tours with her or his partner, as well as other 
employees as provided by the Collective Agreement.  A job sharer may 
exchange with nurses other than her or his partner only on scheduled tours 
off for the full time line. 

 
                        (f) Coverage 
 

i) It is expected that both job sharers will cover each other's incidental 
illnesses and vacation.  If, because of unavoidable circumstances, 
one cannot cover the other, the scheduling clerk must be notified to 
book coverage.  Job sharers are not required to cover for their 
partner in the case of prolonged or extended absences exceeding 
thirty (30) days.  Job sharers shall be offered additional unscheduled 
tours only if they have made their availability known.  It is understood 
that they may only make themselves available on the scheduled days 
off for that full time line and where such would not result in premium 
payment. 

 
ii) Vacation, Maternity Leave and other Leaves pursuant to Article 11 of 

the Central Agreement: 
 
 In the event that one member of the job sharing arrangement goes 

on any of the above leaves of absence exceeding thirty (30) days, the 
remaining partner has the option of covering all of the absent 
partner's tours for the duration of the absence.  If the employee is 
unable to cover the entire leave of absence she or he must inform 
the scheduling clerk of her or his intentions to cover all of the absent 
partner's tours at least two (2) weeks prior to the posting of each 
schedule.  If the employee cannot cover for her or his partner, the 
vacancy will be offered to the most senior regular part time employee. 

  
(g) Implementation 

 
 Where the job sharing arrangement arises out of the filling of a vacant full 

time position, the full time position will be posted first and in the event that 
there are no successful applicants, then both job sharing positions will be 
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posted and selection will be based on the criteria set out in the Collective 
Agreement. 

 
 (h) i) An incumbent full time employee wishing to share her or his position, 

may do so without having her or his half of the position posted.  The 
other half of the job sharing position will be posted and selection will 
be made on the criteria set out in the Collective Agreement. 

 
ii) It is understood and agreed that the arrangement is for a trial period 

of three (3) months for the full time employee originating the request. 
 Once the trial period is over, the employee cannot revert to her 
former position except under (i) below. 

 
iii) Where two (2) full time nurses on one Unit wish to job share one (1) 

position, neither half will be posted providing this would create one 
(1) full time position to be posted and filled according to the collective 
agreement. 

 
(i) If one of the job sharers leaves the arrangement her or his position will be 

posted.  If there is no successful applicant to the position, the remaining 
employee will revert to her or his former status.  If the remaining employee 
was previously full time, the shared position will become her or his position.  
If the remaining employee was previously part time and there is no part time 
position available on the same Unit, she or he shall exercise her or his layoff 
bumping rights to obtain a part time position.  The shared position would then 
revert to a full time position and be posted according to the collective 
agreement. 

 
(j) Discontinuation 

 
 Either party may discontinue the job sharing arrangement with ninety (90) 

days' notice.  Upon receipt of such notice a meeting shall be held between 
the parties within fifteen (15) days to discuss the discontinuation.  It is 
understood and agreed that such discontinuation shall not be unreasonable 
or arbitrary. 

 
 Should either party discontinue job sharing, the employees currently working 

those arrangements will have the option of reverting to their former status or 
remain part time. 

 
 

ARTICLE K - WORKER'S COMPENSATION AND MODIFIED WORK 
 
K-1 The Hospital will notify electronically the Local President of the names of all 

employees who go off work due to a work related injury or LTD by the 15th of each 
month. 

  
 The information provided will include: 
 
 (a) Date and type of work related injury 
 (b)  Current listing of ONA members on rehabilitative return to work program 
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K-2 Early and Safe Return to Work  

  
 The Hospital and the Union both recognize their obligations in facilitating the early 

and safe return to work of disabled employees.  The Hospital and the Union agree 
that ongoing and timely communication by all participants in this process is essential 
to the success of the process. 

 

(a) A Return to Work Committee (RWC) will be established, at least half of the 
member(s) will be representatives of the Union. The committee will meet 
every two months. The Union member(s) will suffer no loss of regular 
earnings for attendance at such meetings.  If the Union member(s) is 
required to attend on their day off they will receive pay at straight time or time 
in lieu where possible for hours spent in return to work meetings.  Such 
hours are invisible for the purpose of determining premium. 

 
 The Hospital will provide an updated list of information to the RWC before 

each monthly meeting including the following: 
 

i) Employees absent from work because of disability who are in receipt 
of Workplace Safety Insurance Board benefits; 

 
ii) Employees absent from work because of disability who are in receipt 

of Long Term Disability benefits including last day worked; 
  
iii) Employees who required temporary or permanent accommodation in 

the workplace. 

 
(b) It is understood that it is the obligation of the disabled employee in receipt of 

short-term or long-term disability benefits to ensure the Hospital’s 
Occupational Health Department is advised as soon as possible of any 
change in medical restrictions which may affect their ability to return to 
regular or modified duties. 

 
(c) The Occupational Health Department will discuss the needs of employees for 

accommodation as soon as possible with their respective manager or 
designate, and the Union will advise the RWC as soon as possible when 
return to their original position or unit has not occurred.  The Occupational 
Health Department in consultation with the Union representative will examine 
opportunities for temporary accommodation until such time as an appropriate 
permanent accommodation is determined. 

 
(d) The parties recognize that more than one employee requiring 

accommodation may be suitable for a particular position or arrangement.  In 
such cases the Hospital will consider the skills, ability and experience of the 
employees and will also consider ability to acquire skills, seniority and path of 
least disruption in the workplace.  

 
(e) The committee will monitor the status of accommodated employees and the 

status of employees awaiting accommodation.  The committee will review 
any circumstances where attempts to accommodate an employee have 
proven unsuccessful. 
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(f) Before posting, the Hospital’s Human Resources department, the 
Occupational Health and Safety Manager or designate and the Union  will 
examine all potential vacancies to determine if they can be used to 
accommodate a disabled employee who requires accommodation but cannot 
return to their home unit. 

 
(g) The Hospital may elect to fill the disabled employee’s home position by 
 posting a temporary to permanent vacancy: 

 
A) In so electing, the position will be filled in accordance with 

the job posting provisions of the collective agreement. 
 
B) If and when it is confirmed that the disabled employee 

cannot return to her original position, the position may be 
offered to the incumbent on a permanent basis. 

 
C) When a job offer is made for the vacancy, the successful 

applicant will be clearly advised of the temporary status of 
the position and of its potential permanency. 

 
D) Filling of a disabled employee’s home position does not 

remove the Hospital’s duty to accommodate that employee. 
 

  (h)  If a vacancy is Identified as suitable for accommodation purposes, 
    the Occupational Health and Safety Manager, Human resources and  
   the Union representative and Labour Relations Officer may 
   recommend holding the posting and convene a meeting of the RWC 
   as soon as possible to determine; 

   
    A)  Whether the unit, after considering all factors including 
      the number of accommodated employees In the unit, the 
      operational needs of the unit, safety of patients and  
     employees working in the unit, alternative resources, can 
      reasonably accommodate an employee, and 
 
    B)  Whether a position outside the bargaining unit may be 
      an appropriate position for accommodating an 
      employee. 
    
    C)  The employee will be encouraged to apply for the  
      vacancy through the job posting procedure. 
 
  (i)  When the parties agree to a permanent accommodation and whether  
   or not the position is inside the bargaining unit, the parties will sign 
    an agreement containing the details of the accommodation. 

 
  (j) The parties may agree to a written agreement for temporary 
   accommodations of extended duration. In the event the  
   accommodation placement Is unsuccessful, the parties will meet to  
   determine next steps. 
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Note: The Labour Relations officer must be involved in any written agreements resulting 
from the above discussions or process. 

  
Innovative Scheduling other than those currently provided for in this Appendix of 
local provisions and which fall under Article 13.03 of the Central portion of the Collective 
Agreement will not be implemented on any unit without prior discussion and the written 
agreement of the Union. All parameters related to the introduction, discontinuation, voting 
process, trial periods and scheduling will be  agreed upon in writing. 

 
K-3 The Hospital agrees to provide the Union and the employee with a copy of the 

Workers' Compensation Board Form 7 at the time it is sent to the Board.   
 
K-4 Musculoskeletal Injury Prevention and Control  

 
 The hospital in consultation with the Joint Health and Safety Committee (JHSC) shall 

develop, establish and put into effect, musculoskeletal prevention and control 
measures, procedures, practices and training for the health and safety of employees. 

 
 At least once a year the musculoskeletal prevention and control measures, 

procedures, practices, and training shall be reviewed and revised in the light of 
current knowledge and practice. 

 
 The review and revision shall be done more frequently than annually if, 

 
(a) the Hospital, on the advice of the JHSC or health and safety representatives, 

if any, determines that such review and revision is necessary; or 
  
(b) there is a change in circumstances that may affect the health and safety of 

an employee. 

 
 The Hospital will provide training on musculoskeletal prevention and control 

measures, procedures, practices and equipment to all employees during a new 
employee’s orientation and thereafter as required. 

 
K-5 Needle Stick and Sharps Injuries 
 
 The Hospital, in consultation with the Joint Health and Safety Committee, shall 

develop, implement and monitor a program for the prevention of needle stick and 
sharp injuries and the treatment of such injuries should they occur.  The program 
should include and address employee training and education with respect to needle 
stick and sharps injury prevention, and provide for the maintenance of a needle 
stick/sharps injuries log to detail incidents.  The program shall be evaluated annually 
by the Hospital in consultation with the Joint Health and Safety Committee. 

 
 

ARTICLE L – REASSIGNMENT 
 
The Hospital and the Union recognize that it is a management right to reassign an employee 
who is scheduled to work in accordance with the provisions of the Central Collective Agreement. 
The Hospital and the Union agree to implement the following principles if such reassignment 
occurs: 
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(a) The Hospital will reassign, where possible, employees who volunteer in order of 
seniority.  
 

(b) If no one volunteers, the Hospital will normally reassign staff nurses in the following 
sequence, on the basis of reverse seniority: casual, regular part-time; regular full-
time provided the employees possess the required skill and experience as 
determined by the Hospital.  

 

(c) The reassigned employee will identify to the unit supervisor his/her skills abilities and 
limitations in relation to duties required on the receiving unit. 

 

(d) The reassigned employee will have an identified resource nurse on the receiving unit 
and an appropriate patient assignment keeping patient care requirements as a first 
priority. 

 

(e) The resource nurse will familiarize the reassigned employee to the general 
functioning of the unit. 

 

(f) The Hospital will not normally reassign probationary employees. 
 

(g) The Hospital will not normally reassign employees on modified work duties, without 
consultation of Occupational Health Nurse. 
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Signing Page 

 

 
Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 

 
 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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LETTER OF UNDERSTANDING 
 
Between: 
 

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL 
 
And: 
  

ONTARIO NURSES' ASSOCIATION 

 
Re: Parking 

 
The Hospital confirms that staff will continue to be provided with free parking until a fee structure is 
established and introduced by the Hospital.  Such parking fees will be deducted by the Hospital 
through payroll deduction.  However, it will not be implemented by the Hospital until the project 
completion date.  The Union having been given this assurance agrees to substitute this letter for the 
letter of understanding contained in the prior collective agreement. 
 
The Hospital acknowledges that as with any provision in the collective agreement, the Union has the 
right to grieve.  Further, the Hospital will meet with the Union to provide full disclosure regarding 
parking fees and policies, a minimum of sixty (60) days prior to any implementation of such fees. 
 
  

Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 
 

 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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LETTER OF UNDERSTANDING 
 
Between: 
 

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL 
 
And: 
  

ONTARIO NURSES' ASSOCIATION 

 
Re: Bargaining Unit President  

 
The Hospital and the Union agree to coordinate union committee work to be consolidated on a 
single day where possible.  
 
  

Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 
 

 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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LETTER OF UNDERSTANDING 
 
Between: 
 

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL 
 
And: 
  

ONTARIO NURSES' ASSOCIATION 

 
Re:  Distribution of Overtime 

 
The hospital and the Union agree that this Letter of Understanding is for the life of this collective 
agreement. 
 
When it is necessary to offer full or partial tours with over-time premium attached, such tours will be 
first offered by seniority to full time, then regular part-time and then casual part-time, giving due 
consideration to provided availability and patient care needs. 
 
The system will be communicated to all staff on each unit and a copy will be provided to scheduling 
clerks. 
 
The parties agree to discuss any arising issue(s) or concern(s) about this process at Hospital 
Association Committee meetings. 
 
  

Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 
 

 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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LETTER OF UNDERSTANDING 
 

Between: 

 

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL 

 

And: 

 

ONTARIO NURSES' ASSOCIATION 
 

 

Re: 10 Hour Shifts 
 
The parties agree to the following language pertaining to the addition of 10 hour shifts: 
 
1. Where parties agree to implement "ten (10) hour shifts" the following applies; 
 

 A regular ten (10) hour tour shall be nine point three seventy-five (9.375) 
consecutive hours. 

 

 One (1) thirty seven and one half (37.5) minutes unpaid lunch period. 
 

 Nurses shall be entitled, subject to the needs of patient care, to two (2) 
fifteen (15) minute paid break periods during the tour. 

 
2. Nurses shall not be scheduled to work more than four (4) consecutive ten (10) hour 

tours or three (3) in combination with two tours of seven and a half (7.5) hours 
without a day off. They would receive premium payment of a fifth (5th) subsequent 
and consecutive ten (10) hour tour or if in excess of the five (5) consecutive tours 
outlined above except where: 
 

 The shift is worked by the nurse to satisfy specific requested days off 
 

 The shift is worked as a result of an exchange of tours with another nurse 
 
 Weekend work: The nurse may be scheduled to work one weekend in two (2). A 

weekend off is fifty-six (56) consecutive hours off following the completion of the 
Friday tour. 

 
3. Paid Holidays: 
 

 Nurses will be paid time and one half (1.5) for all hours worked on a statutory 
holiday. 

 

 In addition, full-time nurses will bank seven and a half (7.5) hours stat time 
for paid holidays. 

 
4. Vacation Entitlement: for nurses working ten (10) hour tours shall be converted to 

hours for use. A day off equals nine point three seventy-five (9.375) hours used. 
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Current Week Entitlement Working Days Off Equivalent Paid Hours 

3 12 112.5 

4 16 150 

5 20 187.5 

6 24 225 

  
 
5. Any further criteria that may be required to implement a unit or individual specific ten 

(10) hour tour agreement shall be "cost neutral" to the regular tour provisions within 
the Collective Agreement. 

 
 

Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 
 

 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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LETTER OF UNDERSTANDING 

 
Between: 

 

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL 
 

And: 
 

ONTARIO NURSES' ASSOCIATION 

 

 
Re:  Nursing Unit Coordinator Salary 

 
The Hospital and the Union agree to adjust the salary schedule for the Nursing Unit Coordinator 
classification by the current Group, Unit or Team leader premium rate as well as any percent 
increase agreed or arbitrated during Central Hospital bargaining such that nurses who temporarily 
assume these duties are not paid more than those who perform such duties on a permanent basis. 
 
 

Dated at Napanee , Ontario, this  31  day of  March  , 2022 . 
 

 
FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Spencer Jones” 
           
    Labour Relations Officer 
 
“Tracy Kent-Hills”    “Kelly Bowbeer” 
            
 
“Trina Bodie”     “Janice Hawley” 
            
 
“Cheryl Baker”     “Sherrie Airhart” 
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 REOPENER ARTICLES/ISSUES 

BETWEEN: 

Lennox and Addington County General 

         (Hereinafter referred to as the “Employer”) 

AND: 

ONTARIO NURSES' ASSOCIATION 

         (Hereinafter referred to as "the Union") 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

APPENDIX 3 
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The Weekend premium is as follows. 

April 1, 2021 to April 1, 2022 $2.90 

April 1, 2022 onward $3.14 

 

April 1-2021-$2.98 Night premium 

 

 
 
Classification – Registered Nurse 
 
  1.75% 2.0% 3.0% 

  

1-Apr-20 I-Apr-21 1-Apr-22 
Start                 $33.23 $ 33.81 $34.49 $35.52 

1 Year                 $33.39 $33.97 $34.65 $35.69 

2 Years $33.94 $34.53 $35.22 $36.28 

3 Years $35.62 $36.24 $36.96 $38.07 

4 Years $37.30 $37.95 $38.71 $39.87 

5 Years $39.40 $40.09 $40.89 $42.12 

6 Years                 $41.52 $42.25 $43.10 $44.39 

7 Years                 $43.64 $44.40 $45.29 $46.65 

8 Years                 $46.75 $47.57 $48.52 $50.85 

25 Years                 $47.57 $48.40 $49.37 XXXX 

 

 

 

  

 
Assistant 

Head 
Nurse 

Nursing 

Coordinator 

Nurse 
Practitioner 

Job 5 Job 6 Job 7 

Start $35.57 $33.92 $35.23 $52.11    

1 Year $35.73 $34.07 $35.39 $52.11    

2 Years $36.31 $34.62       $35.94 $52.11    

3 Years $38.10 $36.31         $37.62 $52.11    

4 Years $39.93 $38.06         $39.30         $53.13    

5 Years $42.17 $40.18         $41.40         $54.56    

6 Years $44.43 $42.34         $43.52         $55.98    

7 Years $46.70 $44.50         $45.64         $55.98    

8 Years $50.02 $47.69         $48.75         $57.06    

25 Years $50.90 $48.52         $49.57 XXXX    
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 Head Nurse Rates 

 Current       

Start $35.57 $36.19 $36.92 $38.02    

1 Year $35.73 $36.35 $37.08 $38.19    

2 Years $36.31 $36.94 $37.68 $38.81    

3 Years $38.10 $38.76 $39.53 $40.72    

4 Years $39.93 $40.63 $41.44  $42.68    

5 Years $42.17 $42.91 $43.77 $45.09    

6 Years $44.43 $45.21 $46.12 $47.50    

7 Years $46.70 $47.51 $48.46 $49.92    

8 Years $50.02 $50.90 $51.92 $54.41    

25 Years $50.90 $51.79 $52.83 XXXX    

 Assistant Head Nurse Rates 

 Current       

Start $33.92 $34.51 $35.20 $36.25    

1 Year $34.07 $34.66 $35.35 $36.41    

2 Years $34.62 $35.22 $35.92 $37.00    

3 Years $36.31 $36.94 $37.67 $38.80    

4 Years $38.06 $38.72 $39.50  $40.68    

5 Years $40.18 $40.88 $41.70  $42.95    

6 Years $42.34 $43.08 $43.95  $45.27    

7 Years $44.50 $45.27 $46.18  $47.57    

8 Years $47.69 $48.53 $49.50  $51.87    

25 Years $48.52 $49.37 $50.36 XXXX    

 Nursing Unit Coordinator Rates 

 Current       

Start $35.23 $35.84 $36.56 $37.65    

1 Year $35.39 $36.00 $36.73 $37.82    

2 Years $35.94 $36.56 $37.29 $38.41    

3 Years $37.62 $38.27 $39.03 $40.20    

4 Years $39.30 $39.98 $40.78  $42.00    

5 Years $41.40 $42.13 $42.97  $44.26    

6 Years $43.52 $44.29 $45.18  $46.53    

7 Years $45.64 $46.43 $47.36  $48.78    

8 Years $48.75 $49.61 $50.60 $52.98    

25 Years $49.57 $50.43 $51.44 XXXX    
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Dated at Napanee , Ontario, this  23  day of  June  , 20 23. 
 

 

FOR THE EMPLOYER    FOR THE UNION 
 
“Tracy Ringrose”    “Mandy Wilson”     
    Labour Relations Officer 
 
“Christine Wilkinson”   “Sherrie Airhart”     
 
 
“Roxanne Kravtsova”          
 
 
“Kristen Rochon”           
 

 Nursing Practitioner Rates 

 Current       

Start $52.11 $53.02 $54.09 $55.71    

1 Year $52.11 $53.02 $54.08 $55.70    

2 Years $52.11 $53.02 $54.08 $55.71    

3 Years $52.11 $53.02 $54.07 $55.69    

4 Years $53.13 $54.06 $55.14  $56.79    

5 Years $54.56 $55.52 $56.63  $58.33    

6 Years $55.98 $56.96 $58.11  $59.85    

7 Years $55.98 $56.95 $58.09  $59.83    

8 Years $56.12 $57.10 $58.24  $61.00    

25 Years $57.06 $58.06 $59.22 XXXX    


