COLLECTIVE AGREEMENT

Between:
THE BOARD OF HEALTH OF THE HALIBURTON, KAWARTHA,
PINE RIDGE DISTRICT HEALTH UNIT
(Hereinafter referred to as the "Employer")
And:

ONTARIO NURSES' ASSOCIATION
(Hereinafter referred to as the "Association™)

Expiry: December 31, 2023
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ARTICLE 1 - PURPOSE

1.01

1.02

1.03

1.04

The purpose of this Agreement is to foster a harmonious relationship
between the Employer and its employees, and to provide an orderly and
amicable method of settling any differences or grievances which may arise
between the parties so as to allow the Employer and the members of the
bargaining unit to meet their mandate of providing public health service in a
fair and reasonable way.

Definitions

A “Permanent Full-time position” is an established position which has been
duly authorized by the Employer which requires an Employee to work
seventy (70) hours bi-weekly

A “Permanent Part-time position” is an established position which has been
duly authorized by the Employer which requires an Employee to work a
scheduled number of hours that are less than 70 hours bi-weekly.

A “Permanent Casual position” is a position working flexible hours, flexible
shifts and scheduled hours as per operational requirements of the Employer
and it is understood that there is no guarantee of hours of work.

A “Temporary position” is a position established by the Employer for a
specific duration, not to exceed twelve (12) months or eighteen (18) months
for a maternity/parental leave. Such positions may be extended by mutual
agreement of the parties.

Definition of Employee

A “Permanent Full-time Employee” is an Employee who has been appointed
to a Permanent Full-time position.

A “Permanent Part-time Employee” is an Employee who has been
appointed to a Permanent Part-Time position.

A “Permanent Casual Employee” is an employee working flexible hours and
shifts and may be scheduled according to operational requirements.

A “Temporary Employee” is an Employee employed for a temporary position
for a specific duration.

Definition of a Working Day
Working Day — a day that is customarily Monday through Friday, excluding
weekends and statutory holidays.
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ARTICLE 2 — RECOGNITION

2.01

2.02

The Employer recognizes the Ontario Nurses' Association as the sole
collective bargaining agent for all registrants of the College of Nurses
employed by the Board of Health of the Haliburton, Kawartha, Pine Ridge
District Health Unit, save and except Managers and persons above the rank
of Managers.

All references to officers, representatives and committee members of the
Association in this Agreement shall be deemed to mean officers,
representatives and committee members of the Bargaining Unit described
in Article 2.01.

ARTICLE 3 — RELATIONSHIP

3.01

3.02

3.03

3.04

3.05

The parties hereto mutually agree that any employee of the Employer
covered by this Agreement may become a member of the Association, if
that employee wishes to do so, and may refrain from becoming a member
of the Association, if that employee so desires.

The Employer and the Association agree that there will be no intimidation,
discrimination, interference, restraint or coercion exercised or practised by
either of them or by any of their representatives or members because of an
employee's membership or non-membership in the Association or because
of an employee's activity or lack of activity in the Association.

There shall be no discrimination on the part of the Employer or the
Association, on the basis of grounds as outlined in the Human Rights Code
not pertinent to performance with respect to employment, placement,
promotion, salary determination or other terms of employment. The
Employer and the Association agree to abide by the Human Rights Code
found at https://www.ontario.ca/laws/statute/90h19.

It is agreed that the Association and the employees will not engage in
Association activities during working hours or hold meetings at any time on
the premises of the Employer without the permission of the Director,
Corporate Services, or unless otherwise provided in this Agreement.

The Employer shall deduct each month from the pay due to each employee
covered under this Agreement a sum or sums equal to the regular monthly
Association dues of a member. The Association shall notify the Employer
in writing of the amount of such dues from time to time. The Employer will
send to the Ontario Nurses' Association at the end of each month dues by
way of electronic funds transfer to the account designated by the
Association and a statement by mail for the dues deducted under this
clause, together with a list of the names and social insurance numbers of
the employees from whom such deductions have been made. The
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3.06

3

Association shall save the Employer harmless with respect to all dues so
deducted and remitted.

The Employer will send to the Ontario Nurses' Association all employee
address changes of which it has been notified with the dues remittance
report.

ARTICLE 4 - COMMITTEES AND REPRESENTATIVES

4.01

The Employer acknowledges the right of the Association to appoint or
otherwise select Committees composed of not more than four (4)
representatives who are employees of the Employer within the bargaining
unit who have completed their probationary period. The Committees shall
be comprised of the Bargaining Unit President (BUP) or designate, plus
three (3) other members. The Association shall advise the Employer of the
employees serving as representatives. The function of these Committees
will be as follows:

(@) Negotiating Committee

To negotiate the renewal of this Collective Agreement. A fourth
member may be added to the Negotiating Committee if required.

(b) Grievance Committee

To be responsible for the handling of all grievances, in accordance
with the procedures herein.

(c) Labour-Management Committee

The Labour-Management Committee shall consist of equal
representatives from the Employer and the Ontario Nurses’
Association.

The purpose of the Labour-Management Committee and its
meetings will be to provide a forum for discussion and resolution of
matters arising between the parties without violating the Collective
Agreement, and without prejudice to the grievance procedure and/or
its time limits if it has appeared that further discussion of a matter
may be productive.

It is expected that the Labour Management Committee will meet
quarterly. However, this does not preclude meetings being held from
time to time, at the call of either party, to discuss issues pertinent to
the employees of the ONA bargaining unit nor does it preclude joint
meetings with other represented employees. The parties will rotate
the responsibilities for setting the agenda, chairing, and recording
minutes of the meetings in accordance with the Terms of Reference.
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4.02

These committees shall have the right to assistance from outside
counsel at their own expense if it is deemed necessary and to bring
invited guests from time-to-time. Each party shall advise the other in
advance should they be planning to bring a guest.

(d) Joint Health and Safety Committee

The Joint Health and Safety Committee shall have a minimum of four
(4) representatives from the Association.

The Association shall be required to appoint the representatives to
the Joint Health and Safety Committee. The role of the
representative shall be in accordance with the Occupational Health
and Safety Act and Regulations.

The Employer acknowledges that ONA representatives and Association
Officers have regular duties to perform on behalf of the Employer. Such
persons shall not leave their regular duties without advising their manager.
Employees who have conducted one hour or more of Association-related
business on scheduled work hours shall document Association billable and
Association non-billable hours in the appropriate timekeeping system for
record keeping purposes. The Association recognizes that management may
make reasonable requests for an explanation of the time away from the
employee’s regular duties.

The privilege of such representatives to leave their work without loss of
salary for the purpose of meeting with the Employer, shall be granted on the
following conditions:

(&)  Such business must be between the Association and the Employer;

(b)  The time shall be devoted to the prompt handling of the said
business;

(c) The time away from work shall be reported in accordance with the
timekeeping methods of the Health Unit;

(d)  The Employer reserves the right to limit such time if the time so taken
is unreasonable;

(e) The Employer will not pay for employees' attendance or expenses at
arbitration hearings unless requested by the Employer to attend.

Incidental expenses incurred, such as mileage, and time beyond seven (7)
hours, etc. will be borne by the Employer.
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ARTICLE 5 -

MANAGEMENT RIGHTS

5.01

5.02

5.03

ARTICLE 6 -

The Association acknowledges that it is the exclusive function of the
Employer to hire, promote, demote, transfer and suspend employees and
also the right of the Employer to discipline or discharge any employee for
just cause, provided that a claim of discriminatory promotion, demotion or
transfer or a claim that an employee has been discharged, suspended or
disciplined for other than just cause may be the subject of a grievance and
dealt with as hereinafter provided.

The Association further recognizes the right of the Employer to operate and
manage the Health Unit in all respects in accordance with its commitments
and its obligations and responsibilities: to decide, at any time, on the
number and type of employees; the specific hours of work of each
employee; the assignments given to any employee, the number and
location of offices, clinics; to use modern methods, machinery and
equipment; the complete jurisdiction over all of its offices.

It is understood that the exercise of these rights shall not be inconsistent
with the provisions of this Agreement.

GRIEVANCE PROCEDURE

6.01

6.02

6.03

A grievance shall be defined as a complaint regarding the interpretation,
application, administration or alleged violation of this Agreement or, in the
case of an employee who has acquired seniority under this Agreement, a
complaint that the nurse has been discharged, suspended or disciplined
without just cause.

Prior to the initiation of any grievance, the affected employee shall discuss
the matter with the nurses’ manager or the Employer representative most
closely associated with the circumstances giving rise to the grievance. The
nurse shall have a representative of the Association present during such
discussions. Failing satisfactory resolution of the problem at the complaint
stage, a grievance shall be reduced to writing within ten (10) working days
of the grievor's becoming aware of the circumstances giving rise to the
grievance and be processed according to Article 6.03.

Step No. 1

The Association shall present the grievance in writing to the Director of
Corporate Services, with copy to the Director of the Affected Program. The
employee shall have the assistance of a member of the Grievance
Committee. If a settlement satisfactory to the employee concerned is not
reached within ten (10) working days, the next step in the Grievance
Procedure may be taken at any time within ten (10) working days thereafter.

Step No. 2
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6.04

6.05

6.06

6.07

The Association may submit the grievance in writing to the Medical Officer
of Health or designate. A meeting may be called within ten (10) working
days from the date of the receipt of the grievance, unless mutually extended
by agreement of the parties. A representative of the Ontario Nurses'
Association and the grievor will be present at this meeting. If a decision
rendered is not satisfactory, or if no decision is rendered within ten (10)
working days of the date of the Step 2 meeting, the grievance may be
referred by either party to Arbitration as provided in Article 7 at any time
within twenty (20) working days thereafter.

If no reply is received by the grievor at any step of the Grievance Procedure
within the given time limits, the grievance shall be referred to the next step.
The Employer will provide the Association with copies of any replies to
grievors.

Any of the time allowances provided above may be extended by mutual
agreement in writing between the parties. Any time limits referred to in the
Grievance Procedure shall be exclusive of Saturday, Sunday, or holidays
observed by the Employer, and scheduled days off of the aggrieved
employee.

It is understood that either party may submit to the other any complaint with
respect to any interpretation, application or alleged violation of this
Collective Agreement, including any material of general policy which would
not be adequately addressed by an individual grievance. Such complaint, if
not resolved by verbal discussion, shall be reduced to writing and be
discussed at Step 2 of the Grievance Procedure. Failing a satisfactory
settlement within ten (10) working days after the filing of such grievance,
the grievance may be referred to arbitration within a further twenty (20)
working days.

Where a group of nurses have identical grievances and each nurse would
be entitled to grieve separately, they may present a group grievance in
writing signed by each nurse who is grieving. Affected employees may not
present a group grievance until they have discussed the matter with the
nurses’ manager or the Employer representative most closely associated
with the circumstances giving rise to the grievance in accordance with
Article 6.02 above.

ARTICLE 7 — ARBITRATION

7.01

Both parties to this Agreement agree that any dispute or grievances
concerning the interpretation or alleged violation of this Agreement which
has been properly carried through all steps of the Grievance Procedure
outlined in Article 6 and which has not been settled, will be referred to
Arbitration at the request in writing of either of the parties hereto.
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7.02

7.03

7.04

7.05

7.06

7.07

7.08

7.09

7

The parties agree to utilize the services of a sole Arbitrator, wherever
possible. The sole Arbitrator will be selected by mutual agreement. Failing
agreement, the sole Arbitrator will be appointed by the Minister of Labour,
Ontario.

Within five (5) working days of the request of either party for the
appointment of a sole Arbitrator; each party shall notify the other of the
name of its nominee. Should the parties be unable to reach an agreement
on the appointment of a sole Arbitrator within the five (5) working days, the
Minister of Labour of the Province of Ontario will be asked to appoint one
on its behalf.

The decision of the sole Arbitrator shall be final and binding on both parties.

The sole Arbitrator shall not have any power to alter or change any of the
provisions of this Agreement, or to substitute any new provisions for any
existing provisions, or to give any decision inconsistent with the terms and
provisions of this Agreement, provided that the Arbitrator shall have the right
to substitute any other penalty for a discharge or other discipline as the
Arbitrator deems just and reasonable in all the circumstances.

The sole Arbitrator in disputes concerning sick leave shall have the power
to refer a grievor for an independent medical evaluation prior to rendering a
decision.

Each of the parties to this Agreement will bear half (1/2) of the expenses of
the arbitrator.

No person shall be selected as arbitrator who has been directly involved in
attempts to negotiate or settle the grievance.

On request of either party, a Board of Arbitration may be utilized in which
case the following provisions apply:

(&) The Board of Arbitration will be composed of one person appointed
by the Employer, one person appointed by the Association and a
third person to act as Chair, chosen by the other two members of the
Board.

(b) Within five (5) working days of the request of either party for a Board,
each party shall notify the other of the name of its appointee. Should
the recipient of the above request fail to appoint an appointee within
the five (5) working days, the Minister of Labour of the Province of
Ontario will be asked to appoint one on its behalf.

(©) Should the person chosen by the Employer to act on the Board and

the person chosen by the Association fail to agree on a third person
within seven (7) working days of the notification mentioned in section
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8

7.09 b), the Minister of Labour of the Province of Ontario will be
asked to appoint a person to act as Chair.

(d) The decision of a Board of Arbitration or a majority thereof
constituted in the above manner shall be final and binding on both
parties. Where there is no majority decision, the decision of the Chair
shall be the decision of the Board.

(e)  The Board of Arbitration shall not have any power to alter or change
any of the provisions of this Agreement, or to substitute any new
provisions for any existing provisions, or to give any decision
inconsistent with the terms and provisions of this Agreement,
provided that the Board shall have the right to substitute any other
penalty for a discharge or other discipline as the Board deems just
and reasonable in all the circumstances.

() The Board of Arbitration in disputes concerning sick leave shall have
the power to refer a grievor for an independent medical evaluation
prior to rendering a decision.

() Each of the parties to this Agreement will bear the expenses of the
arbitrator appointed by it and of its own witnesses, and the parties
will jointly bear the expenses, if any, of the Chair.

(h)  No person shall be selected as arbitrator who has been directly
involved in attempts to negotiate or settle the grievance.

ARTICLE 8 - DISCHARGE AND DISCIPLINE CASES

8.01

8.02

8.03

8.04

In the event that an employee who has attained seniority is discharged or
disciplined, the Employer at the time of discharging or disciplining such
employee shall inform the employee of the reasons for such action, in
writing, and if the employee feels that the discharge or discipline was not
for just cause, the case may be taken as a grievance commencing at Step
2 of the Grievance Procedure. At the time of discipline or discharge of an
employee, the employee is to be represented by the Local Association. The
Employer shall advise the employee of this requirement in advance.

Such grievance must be presented in writing, dated, and signed within ten
(10) working days following the discharge or discipline.

Such special grievances may be settled by confirming the Employer's action
in dismissing the employee or by reinstating the employee with full
compensation for time lost, or by an arrangement which is agreed to by all
parties.

Termination of Temporary Employees
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ARTICLE 9 —

9

It is understood that a temporary employee who does not provide services
for the employer for a period of more than 24 months will be terminated,
subject to the provisions of the Ontario Human Rights Code.

New employees will be informed at the time of temporary hire.

SENIORITY

9.01

Seniority

(@)

(b)

(©)

(d)

(€)

(f)

In all cases of promotion and staff transfer, appointment shall be
made of the senior qualified applicant who possesses the
competencies, and ability to perform the available work. Notice of
available positions, together with a description of the required
gualifications and abilities shall be provided to all staff.

For all provisions of this Agreement, seniority shall commence and
accumulate from the date on which a full time nurse was first
employed by the Employer. Seniority is bargaining-unit wide.

A part-time nurse shall accumulate seniority on the basis of one (1)
year for each 1820 paid hours. From July 1, 1997 to December 31,
1999, seniority was accumulated on the basis of 1690 paid hours.

A part-time nurse whose status is altered to full-time will be given
credit for seniority and service on the basis of 1820 paid hours being
equivalent to one (1) year of full-time seniority and service and vice
versa. In addition, a nurse whose status is so altered will be given
credit for hours accumulated since date of last advancement
proportionate to a full year.

A seniority list showing each nurse's name shall be posted on a
bulletin board in each office location of the Employer in February and
August. The list shall show date of hire, seniority date, increment
date and cumulative hours. A copy of such list will be sent to the
Association at the time of posting.

A newly employed nurse shall be considered a probationary nurse
until the nurse has completed three (3) continuous months of service,
after which the nurse name shall be placed on the seniority list, and
the nurse seniority shall be from the date of the nurse last hiring by
the Employer. The probationary period may be extended an
additional three (3) months by mutual agreement between the
Director and Bargaining Unit President. A written assessment of the
nurse's performance will be conducted and documented. The
Employer commits to conduct and document at least one interim
review before the end of the probationary period, and a final review
at the end of the probationary period.
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9.02

9.03

@

(h)

(i)

10

During the probationary period, termination shall be deemed to be
for just cause. No grievance may be submitted under this Agreement
concerning the termination of employment.

For part-time nurses, the probationary period shall be three (3) full
months' worked (420 hours based on a 7 hour day), or equivalent.

Except in the case of promotion, employees moving to a new position
through the job posting procedures need not be considered for a
further new posting for a period of one (1) year. This shall not prevent
a part-time or contract employee from applying for a full-time position.
This shall not prevent a full-time or contract employee from applying
for a part-time position.

Job Postings

(@)

(b)

()

(d)

When vacancies occur or new jobs are created, notice of such
positions shall be provided to all staff. Posting of these positions is
for a period of five (5) working days, except with the written
agreement of the Association, during which time employees will have
the opportunity to apply and be considered before such jobs are
advertised and outside applicants considered. All employee
applicants will be notified of the name of the successful applicant
after the position is filled.

Where an employee has been selected in accordance with this
Article and subsequently it is determined after ninety (90) working
days that the nurse cannot satisfactorily perform the new duties, the
nurse shall be returned to the nurse’s former position, wages or
salary rate without loss of seniority.

Any other employee promoted or transferred because of the
rearrangement of positions shall also be returned to the nurse’s
former position, wage or salary rate without loss of seniority.

The Employer shall not reassign to persons outside the bargaining
unit work performed by members of the bargaining unit if it causes or
results in the layoff of members of the bargaining unit.

Lay Off

(@)

A layoff shall be defined as any reduction of the work force or normal
working hours. Should such a reduction seem necessary, the
Employer will meet with the Association to discuss the circumstances
giving rise to the layoff and to consider suggestions aimed toward
minimizing the negative effects of such layoff. All affected employees
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(b)

(€)

(d)

(€)

(f)

11

shall be provided a minimum of eight (8) weeks' notice of a layoff, or
pay in lieu thereof.

A reduction in the normal hours of part time employees will be
determined by averaging working hours over the preceding six pay
periods. A part time employee who has committed to be available for
work and subsequently is unavailable for such work shall have those
unworked hours included in the averaging referred to above, unless
the nurse was ill, on an approved leave of absence, or on vacation.

Employees shall be laid off in reverse order of their seniority within
their department, or where departments don’t exist, their division,
providing those who remain are qualified, and able to perform the
available work satisfactorily after a familiarization period of five (5)
working days.

)] A nurse issued a notice of layoff or displaced by bumping may:

(1) Accept the layoff or;

(2) Opt to retire if eligible under the terms of the Collective
Agreement and OMERS terms; or

(3) Elect to transfer to a vacant position (in this Article, a
‘vacant” position shall mean a position the Employer
wishes to fill and for which the internal posting process has
been completed and no successful applicant has been
appointed) or:

(4) Bump the least senior nurse in another department or
division provided they possess the required qualifications
and are able to do the work satisfactorily after a
familiarization period of five (5) working days.

Similarly, employees shall be recalled from layoff in order of their
seniority providing they are qualified, and able to perform the
available work.

No new employee will be hired while qualified employees, who are
able to perform the available work satisfactorily after a five (5) day
familiarization period, are laid off.

Seniority and service shall be retained during layoffs but shall not
accrue any further. The Employer will continue to pay its share of all
insured benefit premiums to the end of the month in which the layoff
occurs, after which time the employee must pay the full premium cost
of maintaining benefits until such time they are recalled or
terminated. Employees will provide payments in advance of the
month in which the premium is due.
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9.04

(@)

(b)

(c)

12

Seniority shall be retained and accumulated when an employee is
absent from work under the following circumstances:

i) approved leave of absence with or without pay up to a period
of one (1) month in any calendar year;

i) when in receipt of WSIB,;

iii) when in receipt of Short Term Disability benefits.

iv) when on pregnancy/parental leave.

Seniority shall be retained, subject to paragraphs (a) and (c) hereof,
only when an employee is absent from work under the following
circumstances:

)] approved leave of absence with or without pay;

Seniority shall terminate and an employee shall cease to be
employed by the Employer when the nurse:

i) resigns for any reason;
i) is discharged for just cause and is not reinstated;
iii) is absent without pay for a period of two (2) years by reason

of iliness or accident, unless prohibited by statute;

iv) is absent from work for more than three (3) consecutive
scheduled working days without leave and without giving a
valid reason;

V) does not return to work after an approved leave of absence
without giving a valid reason;

Vi) has been laid off and fails to return to work within ten (10)
working days after that employee has been notified by the
Employer through registered mail addressed to the last
address on the records of the Health Unit, subject to any
special provisions regarding temporary vacancies noted
under the heading of Layoff and Recall;

vii)  is laid off and not recalled to work within the following time
frame:

A) up to one (1) year's seniority - length of seniority;

B) one (1) to five (5) years' seniority - one (1) year;

(03] five (5) or more years' seniority - twenty-four (24)
months.
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9.05

9.06

9.07

13

All seniority, vacation, accumulated sick leave for those who have remaining
credits, and other credits obtained under this Collective Agreement shall be
retained and transferred with the nurse if the nurse is reclassified from full-
time employment to part-time employment and vice versa.

A member of the bargaining unit may transfer into a specified position
outside the bargaining unit for a specified purpose and for a specified period
of time not exceeding six months unless a longer period is mutually agreed.
Such member shall retain but not accrue seniority as of the time of transfer
out. Upon return to the bargaining unit the nurse shall be credited with this
previously retained seniority.

Where the Employer decides not to fill a vacant position, including gapping,
it will notify the Union in writing as soon as is reasonably possible after
making the decision.

ARTICLE 10 - ORIENTATION AND PROFESSIONAL DEVELOPMENT

10.01

Nurses shall have the opportunity for professional growth through programs
designed to assist the individual to function more effectively. These shall
include:

(@)  Orientation programs shall be developed for all new nurses and prior
to any nurse assuming responsibility for a program.

(b) A staff educational program related specifically to professional
development for all nurses including part-time nurses.

This opportunity shall be divided equitably amongst all nurses at the
discretion of the appropriate Director.

(c) Supervision which includes regular performance evaluation will take
place. Nurses shall be given copies of all evaluations after they have
been appropriately signed.

(d)  Attendance for nurses who are members at professional meetings
(for example, RNAO, CNA, OPHA and CPHA), for at least one (1)
day without loss of regular salary provided that it does not
unreasonably interfere with the efficient operation of the Health Unit,
at the discretion of the Director. The maximum number of nurses
absent for any one period for this purpose shall not exceed two (2)
per office.

(e) Leave of absence without loss of regular pay to allow a nurse to write
the required examination on completion of a course of study relevant
to the profession if approved by the Director except when in receipt
of Educational Support.
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(9)

(h)

(i)
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The parties agree that whenever a nurse is chosen by the College of
Nurses of Ontario to participate in Practice Review, the provisions of
Article 11.01(e) will be interpreted to include the Practice Review
Written Assessment and such selection will not require approval by
the Director. In such situations, the Director will be informed of the
date of the written assessment

Leave of absence from regular duties without loss of regular pay,
fees, travel allowance as set out in Article 16, accommodation, and
a meal allowance up to fifty dollars ($50.00) per day for short
courses, workshops and meetings approved by the Director may be
allowed. The number of nurses and the selection of nurses allowed
to attend to be at the discretion of the Director. (No reimbursement
for alcohol: breakdown of Breakfast $10.00, Lunch $14.00, Dinner
$26.00).

Notwithstanding the provisions of Article 17 and any other relevant
article, where the Director approves the attendance for a short
course, workshop or meeting, the employee shall be paid at the
nurse straight time hourly rate for all time spent in attendance and in
transit as per course curriculum or meeting agenda. The Employer
shall also compensate the nurse for all mileage in accordance with
Article 16.

Information concerning courses and workshops will be
communicated to nurses as far in advance as possible, so that
nurses may make application for leave.

When a nurse serves in a participatory role for a conference or
workshop (i.e. sponsor, presenter, planning committee), the
provisions of Article 18 — Hours of Work and Overtime shall apply.

10.02 The Employer agrees to maintain a bargaining unit complement of at least
sixteen (16) Full-time Equivalents that must include at least ten (10) full-time
positions.

ARTICLE 11 - LEAVES OF ABSENCE

11.01 Association Leave

(@)

The Employer will grant leave of absence without pay to not more
than three (3) employees at any one time to attend Association
conventions and conferences for a period or periods not exceeding
in the aggregate thirty (30) days for all the members of the
Association in any one calendar year, provided that ten (10) working
days’ written notice from the Association is given. In the event, that
an employee is elected to the Board of Directors of the Ontario
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Nurses' Association, other than to the office of President, the total
aggregate will increase to forty (40) days.

Association members may request unpaid time for the purpose of
association business.

A nurse who is elected to the office of President of the Ontario
Nurses' Association shall be granted upon request leave(s) of
absence without loss of seniority and benefits up to three (3) years.
During such leave(s) of absence, salary and benefits will be kept
whole by the Employer, and the Association agrees to reimburse the
Employer for such salary and Employer contributions to benefits.

The nurse agrees to notify the Employer of the nurse intention to
return to work within two (2) weeks following termination of office.

During any leaves of absence for Association business, including
Local Association business, leave for members of the Board of
Directors and the office of President, the Employer shall keep salary
and benefits whole and the Local Association or the Association
agrees to reimburse the Employer for salary and Employer
contributions to benefits.

The Employer may grant leave of absence without pay for a period
not exceeding one year if an employee requests it in writing from the
Management and does not unreasonably interfere with the efficient
operation of the Health Unit, in the opinion of Management, provided
that if such leave is for a period in excess of sixty (60) working days,
the employee will only be returned to employment when a position
for which the nurse is qualified becomes open.

No leave of absence will be granted for the purpose of taking other
employment, except that secondments arranged between another
employer and Haliburton, Kawartha, Pine Ridge District Health Unit
will be considered. In exercising its discretion under this article with
respect to educational leaves of absence, the Employer will consider
such factors as length of employment, commitment to return to the
Health Unit, personal investment already made, value to the Health
Unit and any other factor which the Employer considers relevant.

Annual vacation credit will be prorated when personal leaves of
absence extend longer than 140 hours in a calendar year.
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Witness & Jury Duty

Any employee who is required to be a juror or who is required by any body
with powers of subpoena to be a witness shall continue to receive their
normal hourly rate up to seventy (70) hours bi-weekly from the Health Unit.
The employee shall remit to the Health Unit their cheque for their jury or
witness services. In addition:

(@)

(b)

(©)

Employees must notify their immediate manager within (1) working
day after receipt of notice of selection for jury or witness duty.

Any employee called for jury or witness duty and who is temporarily
excused from attendance in court, must report for work if a
reasonable period of time remains to be worked in the nurse’s shift.

Employees must furnish a written statement from the proper public
official, showing the date and time to be served.

Parental/Pregnancy Leave

(@)

Parental/pregnancy leave will be granted in accordance with the
provisions of the Employment Standards Act (ESA) as amended
from time to time and as follows:

)

ii)

The service requirement for eligibility for parental/pregnancy
leave shall be thirteen (13) weeks. Nurses possessing the
service requirement will be eligible for pregnancy leave of up
to sixteen (16) weeks in addition to a one (1) week waiting
period and a subsequent parental leave of up to sixty-one (61)
weeks, total leave of up to seventy-eight (78) weeks,
immediately following the pregnancy leave.

The nurse shall give written notification at least one (1) month
in advance of the date of commencement of such leave and
the expected date of return. This notice shall be waived in the
event of pregnancy complications, premature birth of or the
sudden coming into care of an adopted child.

The nurse has the right to return to the nurse’s former job, if it
still exists, or to a comparable position, if it does not, or to any
position for which the nurse is qualified, provided there is no
reduction in compensation. A diploma nurse will not
automatically be considered unqualified.

Parental leave of up to sixty-one (61) weeks is available to
birth mother in the bargaining unit who possesses the service
requirement of thirteen (13) weeks. Birth mothers who wish
to take parental leave must do so immediately following the
expiration of their pregnancy leave. All other eligible parents
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may take this leave within sixty-three (63) weeks of the child
being born or coming into care.

V) A nurse shall be allowed to commence the nurse’s pregnancy
leave at any time up to seventeen (17) weeks before the
expected date of delivery.

Vi) A nurse shall continue to accumulate service, seniority and
the employer shall continue to pay its share of benefit
premiums.

vii)  Parents shall be defined to include adoptive parents and a
person in a relationship of some permanence with the natural
or adoptive mother or father of the child who intends to treat
the child as the nurses own.

(b) A nurse who is on parental/pregnancy leave as provided under this
Agreement who is in receipt of Employment Insurance
parental/pregnancy benefits pursuant to Section 18 and/or 20 of the
Employment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the
difference between eighty-four percent (84%) of the nurse’s regular
weekly earnings and the sum of the nurse’s weekly Employment
Insurance benefits and any other earnings. Such payment shall
commence following completion of the one (1) week Employment
Insurance waiting period, and receipt by the Employer of the nurse’s
Employment Insurance parental/pregnancy benefits, and shall
continue while the nurse is in receipt of such benefits for a maximum
period of fifteen (15) weeks. The nurse’s regular weekly earning shall
be determined by multiplying the nurse’s regular hourly rate on the
nurses last day worked prior to the commencement of the leave
times the nurse’s normal weekly hours.

The employer agrees to pay up to six (6) weeks (210 hours) of Short
Term Disability from the date of a normal birth according to the
employee’s entitlement under the STD plan. An employee who
receives STD benefits shall have the nurse’s Supplemental
Unemployment Benefit (SUB) benefits reduced accordingly.

The benefits provided herein are subject to the terms and conditions
of the SUB Plan registered with the Employment Insurance
Commission.

The Employer agrees to pay 84% of the employee’s regular weekly

earnings for up to one (1) weeks of an applicable waiting period under the
Employment Insurance Act.
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Bereavement Leave

When a death occurs in the family of a nurse or the nurse’s spouse, the
nurse shall be granted twenty-one (21) hours leave of absence without loss
of pay.

An additional twenty-one (21) hours of paid bereavement leave shall be
granted in the event of the death of an employee’s own current spouse,
child, sibling or parent.

When additional leave is necessary, a nurse may request paid
compensating time, personal appointment time, vacation time or an unpaid
personal leave of absence. Such requests for leave will not be unreasonably
denied. Nurses hired before October 1987 who have an accumulated sick
leave bank may also utilize this time.

Up to seven (7) hours paid leave of absence shall be granted for each
calendar year for the death of a friend. This 7 hours must be taken as one
event.

In cases of illness to a member of an employee's immediate family, a
personal leave of absence without pay er—acecumulated—sick—leave,
compensating time or vacation time with pay may be requested and such
leave would not be unreasonably denied.

Personal Appointment Time

After three (3) months of employment, an employee may take paid time from
the work place to attend to personal appointments for the nurse or the
nurse’s immediate family in increments up to a total of twenty-eight (28)
hours per year for full-time nurses and twenty-one (21) hours per year for
part-time nurses. Such time may be taken in a minimum of 15 minute
increments.

ARTICLE 12 - SICK LEAVE

12.01

12.02

Sick leave means a period of time an eligible employee, is absent from work
with full pay by virtue of being sick or disabled, exposed to contagious
disease for which time the employee has been isolated by the Medical
Officer of Health or because of an accident for which compensation is not
payable under the Workplace Safety and Insurance Act. All employees who
have completed 420 hours of continuous service will have first day equitable
Short Term Disability coverage for up to eighty-five (85) days or 595 hours
for every unrelated sickness, provided there is a return to active work of
thirty (30) consecutive calendar days.

Sick leave for full-time employees shall be paid from the first day (day one
(1)) of disability for up to eighty-five (85) days for every unrelated sickness
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provided there is a return to active work from thirty (30) consecutive
calendar days as set out below:

Length of Service 100% Salary 75% Salary
3 months but less than 1 yr. 1

week 16 weeks

1 year but less than 2 yrs. 2 weeks 15 weeks
2 years but less than 3 yrs. 3 weeks 14 weeks
3 years but less than 4 yrs. 4 weeks 13 weeks
4 years but less than 5 yrs. 5 weeks 12 weeks
5 years but less than 6 yrs. 7 weeks 10 weeks
6 years but less than 7 yrs. 9 weeks 8 weeks
7 years but less than 8 yrs. 11 weeks 6 weeks
8 years but less than 9 yrs. 13 weeks 4 weeks
over 9 years 17 weeks 0 weeks

Eligible part-time employees will have first day equitable Short Term
Disability coverage pro-rated to correspond to their hours of work for up to
eighty-five (85) working days or 595 hours for every unrelated sickness,
provided there is a return to active work of thirty (30) consecutive calendar
days.

(@ A nurse may be required to produce a report from a medical
practitioner indicating that the nurse is able to return to work to carry
out the nurse’s duties following a period of illness, or at any other
time as requested by the Employer.

(b)  The cost of all medical notes and/or Health Care Practitioner Forms
shall be reimbursed by the Employer once proof of payment is
produced by the nurse, to a maximum of $25.00. Such payment will
not be taxed. (NOTE: This does not include LTD applications or
WSIB medical forms. These are forms that employees must
complete to access benefits, they are not required by the Employer.)

When an employee is given leave of absence without pay for any reason
for more than one (1) month or is laid off on account of lack of work and
returns to work upon the expiration of such leave of absence or layoff, the
nurse shall not receive sick leave credit for the period of such absence, but
shall retain the nurses cumulative credit, if any, existing at the time of such
leave or layoff, provided it was not paid out in accordance with Article 13.04.

Sick leave is granted to the nurse to compensate the nurse for the nurse’s
own illness or as defined in Article 12.01.

lliness in the Family

In the event that a nurse should have a serious illness in the family, the
following principles shall apply:
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To qualify for paid sick leave (employee illness-STD), in the event of illness
to a nurse’s spouse/common law, including same sex, child, or parent, the
nature and circumstances of the illness should be sufficiently serious to
threaten the health of the nurse, and, where an application for paid sick
leave is made, the Director/Manager shall request, and the nurse shall
provide a note from the nurse’s physician which certifies that the above-
noted requirements have been met. The nurse shall ensure that such a note
indicates that the nurse was unfit to perform the nurse’s duties, because of
the level of stress and anxiety experienced, especially if the illness to the
family member requires radical treatment or is life-threatening.

If a nurse is in receipt of WSIB or on a bereavement leave during a period
of scheduled vacation or prior to going on vacation, the nurse shall be
credited with vacation to be scheduled as such at another time. The same
conditions shall apply in the case of iliness, if substantiated by a medical
certificate. No medical certificate shall be required where the nurse notifies
the nurse’s manager in advance of the scheduled vacation time being taken.

The parties recognize the benefits of a formal return to work programme.
Jointly, the parties will ensure meaningful employment is provided for both
permanently and temporarily disabled employees. Every effort shall be
made to place disabled employees in their regular classification and work
location.

The parties recognize the joint responsibility to accommodate disabled
workers. The Employer will meet with the Association whenever a situation
for modified work or accommodation arises to discuss, assess, design and
implement such arrangements. Accommodation may require alterations to
the workplace, to the way in which work is carried out, change in hours
worked or other mutually agreed upon arrangements.

Upon notification of a situation requiring a gradual return to work plan or
accommodation, the parties will meet jointly with the employee to discuss
requirements of the accommodation based on the medical information
provided. The parties will develop a plan and monitor the plan on a regular
basis. The responsibility to fully participate and cooperate in the plan shall
be jointly shared by the Association, the Employer and the Employee.
Employees participating in a gradual return to work plan will not be available
for standby, call back or overtime work. The employees’ restrictions and
the weekend work requirements shall determine whether or not weekend
work will be scheduled for the employee. The parties shall review and
monitor policies and practices that impact the return to work and
accommodation process.
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ARTICLE 13 — PENSION AND BENEFITS

13.01

13.02

13.03

Pensions

(@  All employees must join as a condition of employment the Ontario
Municipal Employees' Retirement System Basic, as amended from
time to time with contribution rates as set out in the OMERS plan.

(b) Employees who retire will be entitled to extended health care
benefits, up to age 65 as set out in Article 13.03 (a) (iv).

(c) When a nurse is in receipt of Short Term Disability at 75%,

deductions and remittances to OMERS will be made as if at 100%
pay.

Workplace Safety & Insurance Board

When an employee is absent owing to incapacity and an award has been
made by the Workplace Safety & Insurance Board, the employee shall
receive the difference between the nurse’s salary and the amount of such
award to the extent of the nurse’s accumulated sick leave credits, or in the
event an employee does not have sick credits to the extent of the nurse’s
short term disability plan entitlement, such amount or amounts to be
deducted from the employee’s accumulated sick leave credits, or from the
employee’s entitlement under the short term disability plan.

(@)

Group Insurance

The Board agrees to contribute eighty percent (80%) of the billed
premium for a Group Life Insurance Plan, including Life Insurance,
Accidental Death and Dismemberment, Long Term Disability and
Extended Health Care for all employees who have completed three
(3) months employment, are actually at work, except that the
employer's premium contribution will be continued for employees
who are being paid under Article 12.

Dependent coverage includes common law and same sex partners
and their dependents.

The benefits subject to the eligibility requirements of the plan to be
at least equivalent to the present provisions provided under the
Mutual Life Fifteen/Fifty Group Plan as follows:

)] Life Insurance - 2 X Amount of salary.

i) Accidental Death and Dismemberment

i) Effective January 1, 2007, Long Term Disability - 66-2/3% of
earnings with a cap of payment $5000 per month.
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iv) Extended Health Care - Participation in the extended health
care benefit is optional and includes: Hospital benefit, drug
benefit, supplementary Health Care benefit, Vision Care
benefit of a biennial eye examination unless covered by OHIP,
and $400.00 per each two (2) year period to a maximum
yearly deductible of $10 single/$20 family coverage on no co-
insurance factor and as defined in the Benefits Details
employee handbook.

(b)  The Board agrees to contribute 75% of the billed premium for a
Dental Plan that includes:

100% coverage; no deductible; current ODA fee schedule; 9 month
recall; basic plan with endodontic, periodontic, denture reline, rebase
and repair to maximum benefit of $1,750.00.

(c) Orthodontics 50/50 co-payment to a maximum of $1,500.00 life time
limit.

(d)  When an employee retires between the ages of 55 to 65 years, and
elects to continue in the Employer’'s Group Life Insurance, AD&D,
Extended Health Care and Dental, the Employer agrees to continue
to pay at the cost-sharing arrangement in place at the time of
retirement.

(e)  The Employer agrees to pay Extended Health Care and Dental to the
actively employed nurse over age 65, the amount of the current cost
sharing agreement, for extended health care and dental of the
current employees under age 65.

)] Employee and Family Assistance Program — The Employer will
provide to all employees, at the time of hire, an Employee and Family
Assistance Program (EFAP).

The Board of Health may change the carrier for the group insurance,
provided there is no reduction in coverage.

The employer will continue to pay its share of premiums for those
employees who are in receipt of LTD benefits during the nurse’s “own
occupation” phase provided such employee prepays the nurse’s share.
Those employees whose LTD claim is under appeal shall be permitted to
continue participation in the Employer’s benefit plans until at least such time
as the appeal process has been exhausted provided the employee has pre-
paid the nurse’s share and the employer’s share of premiums.

The parties agree that an employee who is on LTD during “any occupation”
phase shall be permitted to continue participation in the Employer’s benefit
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plans provided such employee has pre-paid the nurse’s share and the
employer’s share of premiums.

ARTICLE 14 — VACATIONS

14.01

14.02

14.03

14.04

14.05

Full-time employees are entitled to annual leave of 140 hours. If a nurse
terminates the nurse’s employment prior to earning the nurse’s used
vacation credit, the Employer shall recoup such over-payment from the
employee’s pay.

An employee with less than one (1) year of continuous service shall be
entitled to vacation proportionate to the length of service, calculated as
follows:

Number of days of employment / 365 x full time entitlement of 20 days,
rounded to the nearest half-day, converted to hours.

Annual leave may be taken in 15 minute increments. An employee shall be
entitled to take annual leave in an unbroken period.

(@  Anemployee shall be granted five (5) additional days of annual leave
after thirteen (13) years of service to a maximum of twenty-five (25)
working days.

(b)  Anemployee shall be granted five (5) additional days of annual leave
after twenty (20) years of service to a maximum of thirty (30) working
days.

(c) An employee shall be granted an additional three day (s) of annual
leave at thirty (30) years of service. These three full days are
provided on January 1st of the year of the employee’s 30th
anniversary.

Credits for additional vacation shall be applied on a pro-rated basis once
the service level has been reached.

These provisions shall apply on a proportionate basis to part-time
employees.

Where two or more employees request vacation for the same time and the
Employer is unable to grant all requests, the granting of such request shall
be based on seniority. Vacation requests take precedence over CT, OT or
CWW request or other entittements under this Agreement.

For clarity, requests for time off during these time frames shall be as follows:

March Break shall be made no later than January 15" and will be approved
no later than January 25%.
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Time off between June 15t and September 15" shall be requested by April
1st and will be approved by April 15,

Time off between December 15" and January 15™ shall be requested no
later than October 15t and will be approved no later than October 15%.

All other requests for time off shall be considered on a first come first serve
basis. No requests for time off shall be unreasonably denied. Any requests
for time off shall be responded to no later than fifteen (15) business days
after the written request has been submitted (unless otherwise agreed to in
this collective agreement).

An employee terminating the nurse’s employment at any time in the nurse’s
vacation year, before the nurse has had the nurse’s vacation, shall be
entitled to a proportionate payment of salary or wages in lieu of such
vacation.

A permanent part-time nurse with a regular work schedule shall receive
vacation credits pro-rated.

The provisions of article 14.04 shall apply to permanent part-time nurses.

As soon as possible after the end of each calendar year, all employees will
be sent an email requesting they verify their credits.

ARTICLE 15 - PAID HOLIDAYS

15.01

(@) The following paid holidays shall be paid to eligible employees at
regular rates of pay:

New Year's Day Civic Holiday
Family Day (2%t Monday in August)
(3" Monday in February) Labour Day
Good Friday Thanksgiving Day
National Day of Truth and Reconciliation
Easter Monday Day before Christmas
Victoria Day Christmas Day
Canada Day Boxing Day
Remembrance Day Day before New Year's

(b)  An eligible employee as used in this Article is a nurse who:
i) performs work during the payroll period in which the holiday is

observed, except when absent due to verified illness or other
approved paid absence;
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i) works as scheduled or assigned both in the nurse’s last
scheduled work day prior to and the nurse’s first scheduled
work day following the holiday, except when absent due to
verified illness or other paid absence.

where a part-time nurse satisfies the qualifiers of Article 15.01(b), the
nurse shall receive seven (7) hours pay at the nurse’s regular hourly
rate of pay for the paid holiday not worked, referred to in Article
15.01(a);

Any other day proclaimed as a holiday by the Federal or Provincial
government shall be recognized as an additional day.

When any of the above holidays falls on a Saturday or Sunday, the
preceding Friday or following Monday, respectively, shall be recognized as
a day off with pay, provided that such Friday or Monday shall not have
already been recognized as the day off, in which case the next regularly
scheduled working day shall be recognized as the holiday.

ARTICLE 16 - TRANSPORTATION ALLOWANCE

16.01

(@)

(b)

Employees who are required to use their personal vehicles on the
Employer's business shall be paid per km. All calculations are to be
made at the end of each month on all distances necessarily travelled
on business for the Employer. Mileage will not be adjusted down.

Employees will be remunerated in accordance with Canada
Revenue Agency automobile allowance rates as published annually
at  http://www.cra-arc.gc.ca/tx/bsnss/tpcs/pyrll/bnfts/tmbl/llwnc/rts-

eng.html.

Emergency towing service will be provided by the Employer when
such service is necessary, and the car is being used for the services
of the Health Unit.

Such towing service will not be provided to enable an employee to
get to and from work, unless the service is required while an
employee is in transit to or from a conference, convention, meeting,
etc. Towing service so provided will be to the nearest facility capable
of providing emergency services.

When an employee is authorized to proceed directly from the nurse’s
residence to the place of work other than the nurse’s respective
office, e.g., home visits; or when an employee is proceeding to
another office to which the nurse has been temporarily assigned; the
nurse shall be allowed compensation for distance travelled from
residence to place of work or from office to place of work, whichever
is the lesser.
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In the case of reporting to an office to which an employee has been
temporarily transferred, the nurse shall also be compensated for time
spent travelling.

ARTICLE 17 - WAGES AND CLASSIFICATIONS

17.01

17.02

17.03

17.04

17.05

17.06

The Wage Rates and Job Classifications are set forth in Appendix "A" and
shall remain in effect for the duration of this Agreement.

The parties agree to meet to discuss salary payment arrangements to
mitigate the financial impact of years with 27 pay periods.

When an employee is promoted to a higher rated classification, the
employee shall be placed in the appropriate level of the higher paid
classification which will provide a minimum of $1,000 increase over her
previous annual salary. The date of the promotion to the new classification
shall become the anniversary date for application of the salary progression.

When an employee is assigned on a temporary basis to a position paying a
lower rate, the nurse rate shall not be reduced.

All changes in salary, whether the result of promotion, demotion, filing with
the Employer of proof of registration or attainment of a service anniversary,
shall be effective on the date of such occurrence. Full-time employees shall
receive incremental increases on their anniversary date of employment.
Part-time employees shall receive incremental increases when they have
completed the appropriate number of hours worked, on the basis that one
thousand eight hundred and twenty (1820) hours is equivalent to one (1)
year.

Beginning Salaries - At the time of hire, an employee, may make application
in writing for recognition of recent experience year for year, as an RN or
RPN with another Employer to the maximum of the grid. The employee
shall furnish documentation to support the claim, and once the claim has
been established, the employee will be placed on the grid accordingly, and
retroactive credit to the start of employment with the employer will be given.

If a period of more than two (2) years has elapsed since the employee has
occupied a full time or part time nursing position, then the number of
increments paid, if any, will be at the discretion of the employer.

Temporary Certificate Nurses - shall receive the appropriate registered
nurses' pay from date of employment. If the nurse fails to acquire degree
or diploma and College of Nurses Certificate of Competence, at the next
available opportunity for the examination after the date of hiring, the nurse’s
employment will be terminated on that date.
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New Classifications

When a new position appropriately covered by this Agreement is
established, notification of the change and the job description will be
forwarded to the Association and the salary shall be the subject of
negotiations between the parties. If the parties are unable to agree, such a
dispute may be submitted to arbitration. The salary shall be retroactive to
the time the classification was first filled by the nurse.

Reasonable efforts will be made to accommodate the request of a part time
employee who expresses an interest in working full time by combining a
part time vacancy in addition to the nurse current position provided the
employee would be awarded the position under the normal job competition
procedures.

Temporary Employee

It is understood that the intent of temporary positions is not to replace
permanent on-going positions. Whenever temporary work is available and
offered to temporary employees, if the employer determines that such work
will become permanent, the employer will post the new positions as per
Article 9.02.

The parties agree that the following conditions apply to temporary
employees:

€) No temporary employee shall be retained where employees with
seniority will be laid off or are on layoff, provided said employees are
qualified, able and willing to perform the required work.

(b)  Temporary employees will be covered under all provisions of the
collective agreement, save and except:

i) Articles 9, 10.01, 11.02, 11.04, 11.06, 11.07, 12, 13.01, 13.03,
14.01to0 14.08, 15.01, 17.06, 18.03, 18.06 (c), 18.06 (d), 20.05
and 20.06.

i) Provisions for keeping an employee’s salary and benefits
whole in articles 4.01, 4.02 and 11.01 will not apply.

iii) A temporary employee who is successful in obtaining
permanent employment with the Employer will be credited
with the nurse’s service as a temporary employee in
determining grid placement as well as applying the provisions
of Article 17.06, vacation entitlement (1820 hours equals one
year), and STD where such temporary service meets the
requirements of Article 12.01).
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A temporary employee who is elected to an ONA office will be paid
directly by ONA.

Temporary employees will not normally be required to be on standby.
However, whenever such is required by the employer Article 18.01

(d) will apply.

Bereavement Leave — Article 11.05 — A temporary employee shall
be granted bereavement leave without pay.

Appendix A — Salary Schedule will apply, including Article A.02,
percentage in lieu.

Holiday Pay will be governed by the Employment Standards Act as
it was on December 31, 2001.

Vacation Pay for temporary employees is 6%.

Where a temporary employee successfully obtains a permanent
position, the employee will be credited with seniority, at the time of
transfer into the permanent position, on the basis of one (1) year for
every 1820 hours paid. Credit for hours worked will be applied
towards the probationary period criteria in Article 9.01 (f).

Temporary staff will be subject to a probationary period equivalent to
three full months or 420 hours worked.

The parties agree that the following conditions apply to casual employees:

a)

b)

d)

Casual Employees will be covered under all provisions of the
collective agreement, save and except

i) Articles 9.03 (a), 10.01, 11.02. 11.04, 11.06, 11.07, 12, 13.01,
13.03, 14, 15.01, 17.06, 18.03, 18.06 (c), 18.06 (d) 20.05 and
20.06.

i) Provisions for keeping an employee’s salary and benefits
whole in articles 4.01, 4.02 and 11.01 will not apply.

A Casual employee who is elected to an ONA office will be paid
directly by ONA.

Casual employees will not normally be required to be on standby.
However, whenever such is required by the employer, Article 18.01

(d) will apply.

Bereavement Leave — Article 11.05 — a Casual employee shall be
granted bereavement leave without pay.
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e) Appendix A — Salary Schedule will apply, including Article A.02,

percentage in lieu.

f) Holiday pay will be governed by the Employment Standards Act as it

was amended on December 31, 2001.

0) Vacation Pay for Casual employees is 6%.

h) Calculation of seniority will be as set out in Article 9.01 (c) of the

collective agreement.

i) Casual employees will be subject to a probationary period equivalent

to three (3) full months or 420 hours worked.

17.11 Scheduling of Casual Employees

€) Call in of casual employees will be done within the geographic area

in which the activity is taking place, or where the work is required to

be done.

(b) )] Casual employees will declare their availability to the
Employer for each quarter and the employer will schedule as
per Article 9 above according to the employee’s availability.

i) Casual employees will be scheduled and paid for a minimum
of three (3) hours per day scheduled.

iii) Should the employer determine that the casual employee will
not be required to work as scheduled, the employer will incur
no costs if the casual employee is cancelled forty-eight (48)
hours prior to the start of the scheduled shift.

iv) Casual employees hired as casual vaccinators must work a
minimum of 50% of the clinic days available for temporary
vaccinators per round to remain on the casual vaccinator
roster. The Employer will communicate the number of clinic
days available in advance of each round.

V) The Employer will schedule additional available clinic days
based on seniority and employee availability.

Vi) All vaccinators in the casual employee classification will be

assigned an equitable number of available clinic days per
round, by seniority, and availability.

ARTICLE 18 - HOURS OF WORK AND OVERTIME

18.01 (a)

Overtime is defined as:
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Work in excess of nine (9) hours in a day; or

commencing earlier than 7:00 a.m.; or

terminating after 10:00 p.m.; or

work performed on Sundays, paid holidays or scheduled vacations;

When a nurse is required to work overtime as authorized by the
Director or the nurse’s designate, the nurse shall have the alternative
of taking time off at time and one-half (1-1/2) at a time mutually
arranged or payment at the rate of time and one-half (1-1/2) times
her normal rate.

Standby

The Employer will advise the Association thirty (30) days prior to the
implementation for standby for any part of the employer's operations.

)

ii)

Standby will be distributed equitably in a programme area
based on availability for work, inclusive of all statutory
holidays, and the standby schedule will be developed in
consultation with affected employees and posted in advance
for the period January to May by December 15t and June to
December by May 1,

Employees scheduled to be on standby during the weeks
containing Christmas (Dec 24, 25 and 26) or New Year's (Dec
31 and January 1), shall be scheduled by seniority on a
rotating basis.

Should employees be required to report to an office or to make
a visit, such employees shall be compensated at time and one
half or two hours, whichever is greater.

Nurses required to be on standby shall ensure their availability
and accessibility and respond to the Health Unit in
accordance with departmental procedures. In the
extraordinary circumstances that an employee is unable to
fulfil these requirements, it is the employee’s responsibility to
make alternative arrangements and inform the nurse’s
Manager.

Employees required to be on standby will be compensated on
a weekly basis at the rate of $61.00 per day or may bank 2
hours of compensating time, whichever the employee
chooses.
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Any work done while responding to a call while on stand-by
will be paid as compensating time at the appropriate rate.

When an employee is on standby during a week that includes
paid holidays as outlined in Article 16.01, the employee shall
receive 7 hours of banked compensating time for each paid
holiday, in addition to the $61.00 per day or the two (2) hours
of compensating time, whichever the employee chooses.

Should two employees share the standby on a paid holiday
they will each receive a pro-rated portion of the 7 hours of
available compensating time.

For known weekends work related to planned initiatives such as
immunization clinics, the schedule will be posted four (4) weeks in
advance of a six (6) week schedule.

For unplanned work that occurs on a weekend, such as a special
initiative or absence coverage for someone who is on-call, nurses
shall be assigned to meet the needs of the program on the following

basis:

)

i)

ii)

Requesting volunteers within the department and scheduling
the most senior volunteer first;

The least senior nurse, within the department, who has not
worked a Saturday in the past thirty-four (34) days, shall be
assigned, should there be insufficient volunteers.

Should there be insufficient volunteers, the work will be
assigned on a rotational basis to nurses that are trained in the
role so long as the nurse in question has not worked a
Saturday in the past twenty-eight (28) days. It is understood
that rotations will be from lowest to highest seniority.

Nurses required to respond to emergencies when not scheduled for
Standby shall be compensated at time and one-half (1-1/2) or for two
(2) hours, whichever is greater.

A nurse who works up to two hours beyond the nurse’s scheduled shift in a
day will have the nurse’s compensating bank credited with such hours at

straight time.

Compensating credits cannot exceed fifty-two and one half (52.5) and
unconverted overtime credits cannot exceed fifty-two and a half (52.5)
seventy-eight and three quarters (78.75 converted) hours at any one time,
prorated for part-time employees based on their FTE status. The granting
of compensating time shall be based on seniority should a conflict arise.
Full-time and part-time nurses may elect to receive up to an annual
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maximum of thirty-five (35) hours bank time pay-out provided a request is
made in the appropriate timekeeping system in May and/or November of
each year.

(@)

(@)

(b)

Compensating/overtime credits are not removed from the applicable
bank until the time is taken. Where a compensating or overtime bank
is at its maximum or would move it to its maximum at this event and
an employee triggers compensating time the following shall apply:

0] Where the article provides a payment or compensating or
overtime time credit choice, the employee will be deemed to
have chosen the payment;

(i) Where the language does not provide a choice the time shall
be paid out as its applicable rate.

Full-time employees who request part time work shall specify the
number of hours during the pay periods in each calendar year they
are prepared to be available, minus vacation entitlement. If the
change in status from full time to part time is acceptable to the
Employer based on the employee’s availability, the Employer shall
determine whether the remaining portion of the full time position will
be posted, posted as part time, or combined with an existing part
time position and posted as a full time position and will notify the
Association of such movement. Seniority and service will be
calculated as per Article 9.01.

Part-time employees shall be assigned over the period of their
employment in the calendar year the hours of work that they have
committed to be available at the time they became part-time. Should
the Employer require a change in the part time employee's
commitment due to a change in requirements, the Employer shall
give such employee thirty (30) calendar days' notice.

Work that is assigned inconsistent with Article 18.06 will be paid at time and
one half.

(@)

(b)
(€)

If the Employer wishes to change the hours or days of work of any
employee it will provide the employee with at least two weeks' notice.
Changes to hours or days of work requested by the employee shall
be subject to the approval of the Employer and where no additional
costs apply.

The Employer will make every effort to avoid requiring split shifts.

A Saturday shift may not be assigned to an employee within thirty-
four (34) calendar days of the last Saturday shift worked by that
employee. No more than six (6) Saturday shifts may be assigned to
an employee in any calendar year. Notwithstanding the above the
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Employer may assign an employee to work more frequent Saturday
shifts provided the Employer provides to the Association a copy of a
note from the employee agreeing to work those specific more
frequent Saturdays.

(d) Employees assigned to work a Saturday shift who report to work as
scheduled but finds there is insufficient work, will be paid for a
minimum of two (2) hours, unless notified forty-eight (48) hours in
advance of the scheduled shift start that the employee will not be
needed. In lieu of pay, the employee may elect to place such hours
in the nurse’s comp bank.

(e)  Within the employees' availability and the ability to perform the
required work, the Employer will make bona fide efforts to equitably
distribute the evening and Saturday work among members of the
bargaining unit working within the relevant program.

For all hours worked on Saturday, except those paid at one and one-half
times the regular rate of pay, or for which the call-out provisions apply, a
premium of two dollars ($2.00) per hour worked will apply.

ARTICLE 19 - NO STRIKES, NO LOCKQUTS

19.01

In view of the orderly procedure established by this Agreement for the
settling of disputes and the handling of grievances, the Association agrees
that during the lifetime of this Agreement, there will be no strike, slow-down
or stoppage of work, either complete or partial, and the Employer agrees
that there will be no lockout.

ARTICLE 20 — GENERAL

20.01

20.02

20.03

The Employer shall provide all new employees hired with their classification
and salary rate at the time of hiring.

Copies of the Agreement

A copy of this Agreement in mutually suitable form on office supplied
material will be issued by the Employer to each nurse now employed and
as employed. Costs will be shared by the Employer and the Association.

Bulletin Boards

The Employer shall provide a bulletin board in each office of the Employer
which may be used by the Association.

HALIBO1.F



34

20.04 Retirement

The retirement age for all employees shall be as established by legislation.
Employees will notify the employer at least ninety (90) days in advance of
the date they wish to retire or as outlined by the employee pension plan.

20.05 Resignations and Terminations

(@)

An employee who wishes to resign will submit the nurse’s resignation
thirty (30) days prior to the effective date of resignation.

(b)  On termination, the Employer shall give the following notice:
i) Four (4) weeks if the nurse's employment is less than four (4)
years.
i) As per the Employment Standards Act if the nurse's
employment is four (4) years or more.
20.06 In the event a member experiences damage to clothing during the exercise

of the nurse’s duties the nurse may be reimbursed up to fifty dollars ($50.00)
on the submission of a claim approved by the Director.

20.07 (@  The Employer will notify the Association of the following:
i) Names and classification of all newly hired nurses
i) Changes in status(full-time/part-time)
iii) Pregnancy/parental leaves of absence
iv) Absences related to WSIB and LTD
V) Retirements, resignations or terminations
The Association will ensure the membership is aware of the
Employers obligation to disclose the above information. In ratifying
the collective agreement, ONA members agree with the Employer’'s
obligation to provide this information to ONA.

(b)  An officer of the bargaining unit will be provided with an opportunity
to meet with new hires during their probationary period for a period
of thirty minutes.

20.08 Personnel Files
@) Performance Documentation

A copy of any completed evaluation which is to be placed in a nurse's
file shall first be reviewed with the nurse. The nurse shall initial such
evaluation as having been read and shall have the opportunity to add
the nurse’s views to such evaluation prior to it being placed on the
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nurse’s file. It is understood that such evaluations do not constitute
disciplinary action by the Employer against the nurse.

Access to Personnel Files

Each nurse shall have reasonable access to all the nurse’s files for
the purpose of reviewing their contents in the presence of nurse’s
manager or other member of Management designated by the
Employer’s policy. If the nurse so desires, the nurse may be
accompanied by a representative of the Association. Copies of the
documents in the files will be provided to the nurse at the nurse’s
request.

No document shall be used against a nurse where it has not been
brought to the nurse’s attention in a timely manner.

Sunset Clause

Any letter of reprimand, suspension or other sanction will be removed
from the record of the nurse eighteen (18) months following the
receipt of such letter, suspension or other sanction provided that
such nurse’s record has been discipline free for eighteen (18)
months.

20.09 Criminal Information Search

All employees whose work requires them to have contact with children or
vulnerable adults will provide the Employer with a current S/B CRC/VSC
on employment for new employees, and as required by position for current
employees. The cost for current employees will be borne by the
Employer.

20.10 Professional Responsibility/Workload Procedure

Work of all Health Unit staff is enhanced if concerns related to practice,
fluctuating workloads, and fluctuating staff levels are resolved in a timely
and effective manner.

(@)

(b)

When a workload concern is identified, the employee may discuss
the situation with department/office colleagues where appropriate to
develop strategies to meet workload requirements using their
available resources. Such discussions may be documented
informally if desired, but no formal reporting is required.

If the workload concern cannot be resolved at the colleague level,
employees will contact their manager to assist in developing
strategies. The employee can choose to have a union representative
present during discussions to resolve the concern and at any point
going forward during the process. To raise a workload concern with
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a manager, established lines of communication may be used, for
example, an email that outlines the workload concern, including
efforts already made to address the concern, the manager must
respond within 48 hours to initiate a problem solving response. The
employee will work with the manager to resolve the workload
concern.

If the manager and employee are able to reach a mutually agreeable
resolution to the workload concern and there is little potential for the
situation or incident to be repeated or to be unsustainable no formal
reporting is required. An email from either the employee or the
manager to the other outlining the agreed-upon resolution to the
concern will be sent and acknowledged by all. Management may
document the resolution if considered desirable.

Examples of an unsustainable situation may include but are not
limited to the following:

)] The concern/incident occurs repeatedly

i) Staff/clients/workplace are at risk

i) A backload of work is never completed, or

iv) Certain staff are repeatedly disadvantaged by being asked to
do extra work, or to work outside their skill level and/or scope
of practice.

If the manager and employee are not able to reach a mutually
agreeable resolution to the workload concern, the matter will be
taken to the director for consideration. If a mutually agreeable
solution is found with the director, an email from the employee, the
manager or the director to all of the other parties outlining the agreed-
upon resolution to the concern will be sent and acknowledged by all.
Management may document the resolution if considered desirable.

If the manager and employee are able to reach a temporary mutually
agreeable resolution to the workload concern, but there is the
potential for the situation or incident to be repeated or to create an
unsustainable situation, the matter will be taken to the director for
consideration, the director must initiate a problem solving response
within 48 hours. If a mutually agreeable solution is found, an email
from the employee, the manager or the director to all of the other
parties outlining the agreed-upon resolution to the concern will be
sent and acknowledged by all.

If after consulting with the director, there remains the potential for the
situation to be repeated or to be unsustainable, or if a mutually
agreeable resolution to the workload concern wasn’t found, then a
written workload complaint will be completed by the employee with
the manager and/or director. The employee may elect to have a
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union representative complete the written complaint on his/her
behalf.

A sub-committee of the Labour Management Committee (LMC),
hereinafter referred to as the Workload Sub-committee, will be
scheduled to meet on a monthly basis. The workload sub-committee
will be comprised of the Bargaining Unit President (BUP), another
Bargaining Unit member of the LMC, the Director, Corporate
Services and the CNO, or the nurse’s designate.

The written complaints will be reviewed by the workload sub-
committee. The workload sub-committee will review the information
provided, and may request additional information from either the
employee or the manager. To the extent possible, the employee and
the manager involved in the workload complaint should be available
during the workload sub-committee meeting in the event that
additional information is required.

The ONA Public Health Unit Professional Responsibility Workload
Report Form and Guidelines for Use document, which outlines the
requirements for a workload complaint will be utilized.

Summary reporting of workload complaints will be provided by the
Director, Corporate Services to the LMC. The LMC may also engage
in discussion regarding broader themes arising out of the workload
complaints with the goal of identifying organizational solutions.

In the event the workload concerns are not resolved, the Collective
Agreement’s grievance process may be utilized.

ARTICLE 21 — DURATION

21.01

This Agreement shall remain in force and effect for a term commencing on
the first (1st) day of January 2022 and terminating on the thirty-first (31st)
day of December 2023, and thereafter from year to year unless either party
gives notice in writing to the other not more than ninety (90) days prior to
the expiration date thereof of that party's intention to terminate this
Agreement or to renegotiate revisions thereof.
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DATED AT Haliburton

FOR THE EMPLOYER:

“Angela Vickery”

“Anne-Marie Holt”

“Natalie Bocking”

“Fiona Kelly”
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Ontario, this 07 dayof November
FOR THE ASSOCIATION:
“Spencer Jones”

, 2022

“Francine Fernandes”

“Yona Attis”

‘Elizabeth Hulse”
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APPENDIX
"
SALARY
SCHEDULE
Program
Coordinator Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 25 Years
1-
Jan- Hourly 45.55 46.52 47.53 48.51 49.50 50.49 51.51
22
Annual 82,901.00 84,666.40 86,504.60 88,288.20 90,090.00 91,891.80 93,748.20
1-
Jan- Hourly 46.35 47.33 48.36 49.36 50.37 51.37 52.41
23
Annual 84,357.00 86,140.60 88,015.20 89,835.20 91,673.40 93,493.40 95,386.20
Z‘df’s”: Health Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 25 Years
1-
Jan- Hourly 43.90 44.50 45.12 45.74 46.36 46.97 47.58 48.21 49.16
22
Annual 79,898.00 80,990.00 82,118.40 83,246.80 84,375.20 85,485.40 86,595.60 87,742.20 89,471.20
1-
Jan- Hourly 44.67 45.28 4591 46.54 47.17 47.79 48.41 49.05 50.02
23
Annual 81,299.40 82,409.60 83,556.20 84,702.80 85,849.40 86,977.80 88,106.20 89,271.00 91,036.40
RN(Vaccinator) Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 25 Years
1-
Jan- Hourly 41.53 42.14 42.77 43.38 43.99 44.63 45.24 45.83 46.76
22
Annual 75,584.60 76,694.80 77,841.40 78,951.60 80,061.80 81,226.60 82,336.80 83,410.60 85,103.20
1-
Jan- Hourly
23 42.26 42.88 43.52 44.14 44.76 45.41 46.03 46.63 47.58
Annual
76,913.20 78,041.60 79,206.40 80,334.80 81,463.20 82,646.20 83,774.60 84,866.60 86,595.60
RPN Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 25 Years
1-
Jan- Hourly 30.98 31.58 32.19 32.80 33.42 34.02 34.43 34.68 35.36
22
Annual 56,383.60 57,475.60 58,585.80 59,696.00 60,824.40 61,916.40 62,662.60 63,117.60 64,355.20
1-
Jan- Hourly 31.52 32.13 32.75 33.37 34.00 34.62 35.03 35.29 35.98
23
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Annual 57,366.40 58,476.60 59,605.00 60,733.40 61,880.00 63,008.40 63,754.60 64,227.80 65,483.60
A.02 Temporary nurses shall be paid salary and increments in accordance with time
worked. The salary rate will be
Annual Rate + 10%
1820
The percentage in lieu is paid in lieu of all fringe benefits save and except salary,
vacation pay, holiday pay, reporting pay, court attendance, bereavement leave,
and educational allowance.
Percentage in lieu of benefits
Effective July 1, 1992, part-time nurses shall receive, in addition to their hourly
wage, a percentage in lieu of benefits of ten percent (10%).
This percentage is paid in lieu of all fringe benefits save and except:
- vacation pay
- holiday pay
- reporting pay
- jury & Crown witness duty
- bereavement leave
- education allowance
- transportation allowance
- overtime
- salaries
$xx.xx/hr. X 0.10 =% in lieu
(Appropriate straight time hourly rate X ten percent = Percentage in lieu of benefits)
Classification Note: Effective July 1, 1992, entitlement for the Paid  Holiday not
worked is as per Article 15.
A.03 Yearly increments shall apply on anniversary date of commencement of

employment.
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LETTER OF UNDERSTANDING
Between:
HALIBURTON, KAWARTHA, PINE RIDGE DISTRICT HEALTH UNIT
(The “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION
(The “Union”)

RE: COMPRESSED WORK WEEK

The parties agree that where requested, compressed work week (CWW) schedules, for
full time employees only, may be implemented. The following principles apply:

General Principles:

1. Full time nurses may request to work a CWW schedule, which will be considered
in light of organizational and program requirements as defined by Department
Directors in departmental policies and procedures, including the defined
minimum staffing requirements. In the approval of CWW requests, management
will first ensure the operational requirements of the Health Unit and department
are met. The CWW schedule cannot interfere with the nurse’s ability to carry out
assigned duties and/or meet program demands.

2. Nurses subject to staffing minimums will be required to include in their proposed
CWW schedule vacation time and other applicable time away from work, for the
applicable schedule before being approved for a CWW schedule. CWW days off
requested for days already scheduled as a pre-approved vacation day will not be
approved.

3. Itis understood that emergency situations may arise which require the
suspension of CWW schedules. Should such an emergency arise, suspensions
will be on the approval of the Medical Officer of Health.

4. Nurses are expected to plan and/or adjust their schedules to ensure attendance
at department, team and organizational meetings.

5. Nurses will make every effort to maintain a pattern of shifts for the entire quarter.

6. Nurses will be held accountable for ensuring the accuracy of their schedules. The
ability to work CWW may be revoked in the event a nurse fails to ensure the

accuracy of the nurse’s schedule at the end of a pay period.
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If a Manager and a nurse are not able to reach a mutually agreeable resolution to
a CWW request, the matter will be taken to the Director for consideration. The
Association can be brought in at any time.

Denied requests or unresolved conflicts shall be brought to the attention of the
Bargaining Unit President and Director of Corporate Services for review.

Any unresolved issues may be addressed through the grievance process.

of Work and Overtime

10.

Normal hours of work shall be no less than seventy (70) hours per pay period.

In any given CWW schedule, the nurse must be scheduled at least eight (8) days
per pay period (excluding pay periods with stats).

Nurses on a CWW schedule must work during the core business hours of 9:30
a.m. to 3:30 p.m. on scheduled work days of seven (7) hours or more unless
program or operational requirements necessitate otherwise (e.g. evening
events), in which case, nurses are expected to adjust their schedule/shift
(start/stop times) to meet program requirements.

To maximize the amount of time nurses are working during hours the Health Unit
is open to the public, scheduled work days of seven (7) hours or more cannot
begin before 7:00 a.m. or end before 3:30 p.m.

All nurses are required to take a minimum thirty (30) minute meal break after five
(5) consecutive hours of work.

Any hours worked beyond the scheduled CWW hours for that day, up to a
maximum of two (2) hours, shall be considered compensating time.

Any hours worked beyond the two (2) hours of compensating time will be
considered overtime.

Accrual of compensating time and/or overtime on a scheduled working day that is
longer than seven (7) hours will require advance approval by the nurse’s
manager (when possible).

Whatever hours a nurse is scheduled to work, time off due to iliness,
bereavement, vacation, education, etc. shall be paid as scheduled.

Where a scheduled day to work falls on a statutory holiday, the nurse shall be
paid for seven (7) hours. If a nurse wishes to account for more than seven (7)

hours on the statutory holiday, other types of absences may be used.
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11.Where a scheduled day off falls on a statutory holiday, the nurse shall be paid for

seven (7) hours and be required to adjust the nurse’s schedule or use banked
time to ensure the pay period is equal to seventy (70) hours.

Request and Approval Process

1.

Requests for CWW arrangements will be submitted using the designated
Corporate Services form on a quarterly basis, accompanied by a proposed
schedule for the first four (4) or six (6) weeks of the quarter. The Employer will
provide pay period-based calendars for documentation of such requests on an
annual basis on or before October 315 of each preceding year.

. Subsequent schedules for the remainder of the quarter must be submitted on a

pay period-based frequency that will be provided by the Employer. Schedules will
be requested for a four (4) or six (6) week period as outlined in the calendars.
Such requests are to be submitted according to the Employer-provided calendar.

The Employer will provide nurses a reminder of the above schedule submission
deadlines at least two (2) weeks prior to the deadline.

Where more than one nurse has requested a CWW schedule and the
Manager/Director cannot accommodate all requests, all requests will be granted
based on seniority unless otherwise mutually agreed. Should the employer not
be able to approve all requests, the Association may request to meet with the
Employer to endeavor to reach a mutually agreeable resolution. Nurses on CWW
may be required to change their schedules when all requests cannot be
accommodated.

Once a CWW schedule is approved:

a. nurses may request to shift their hours of work within a day when working
the same number of hours as scheduled. Approval is required.

b. a change in a scheduled work week day off can be made by the nurse
provided that the request is made and approved by the Manager prior to
the days being changed.

c. nurses will make every effort not to accrue compensating time or overtime
on a normally CWW scheduled day off.

d. either the nurse or the Manager can request a schedule change requiring
the nurse to work on a scheduled work week day off. If management
makes this request, and the nurse is agreeable, the nurse may choose to
switch the nurse’s scheduled day off or to work extra time and will receive

compensating time.
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Discontinuation of CWW Schedules

Either party may request a discontinuation of CWW Schedules by giving notice in
writing.

1. In the situation where the Employer wishes to discontinue CWW scheduling:

a. Sixty (60) calendar days’ written notice shall be given to all affected
nurses prior to discontinuing CWW scheduling.

b. The Employer will meet with the Association within two (2) weeks of the
written notice to discuss the reasons.

c. Itis understood and agreed that such discontinuation shall not be
discriminatory or arbitrary.

2. In the situation where a nurse wishes to discontinue CWW scheduling:

The nurse will notify in writing to the nurse’s Manager when the nurse is requesting to
personally discontinue working a CWW schedule. The nurse may submit a new CWW
request in a subsequent quarter.

DATED AT Haliburton Ontario, this 07 dayof November , 2022
FOR THE EMPLOYER: FOR THE ASSOCIATION:

‘Angela Vickery” “‘Spencer Jones”

“Anne-Marie Holt” “Francine Fernandes”

“Natalie Bocking” “Yona Attis”

“Fiona Kelly” “Elizabeth Hulse”
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LETTER OF UNDERSTANDING
Between:
HALIBURTON, KAWARTHA, PINE RIDGE DISTRICT HEALTH UNIT
(The “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION
(The “Union”)

RE: SPECIAL PROJECTS

The parties will agree to meet to discuss Special Projects when they arise to reach an
understanding regarding selection of staff and payment for work performed.

DATED AT Haliburton Ontario, this 07 dayof November ,2022
FOR THE EMPLOYER: FOR THE ASSOCIATION:

‘Angela Vickery” “‘Spencer Jones”

“Anne-Marie Holt” “Francine Fernandes”

“Natalie Bocking” “Yona Attis”

“Fiona Kelly” “Elizabeth Hulse”
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LETTER OF UNDERSTANDING
Between:
HALIBURTON, KAWARTHA, PINE RIDGE DISTRICT HEALTH UNIT
(The “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION
(The “Union”)

RE: Work/life Balance Discussions

In bargaining, the Association and the Employer engaged in extensive discussions
related to the existing inclement weather policy in the workplace and Association
concerns regarding “worklife balance” and working from home. The Employer and
Association agree to meet during the term of the Collective Agreement to discuss issues
and/or concerns related to these subjects as raised by the membership to the
Association.

DATED AT Haliburton Ontario, this 07 dayof November ,2022
FOR THE EMPLOYER: FOR THE ASSOCIATION:

“Angela Vickery” “Spencer Jones”

‘Anne-Marie Holt” “Francine Fernandes”

“Natalie Bocking” “Yona Attis”

“Fiona Kelly” “Elizabeth Hulse”

HALIBO1.F
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LETTER OF UNDERSTANDING
Between:
HALIBURTON, KAWARTHA, PINE RIDGE DISTRICT HEALTH UNIT
(The “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION
(The “Union”)

RE: DOCTOR'S NOTES

In negotiations the parties discussed the cost of doctor's notes and the Employer’s use
of Acclaim Ability Management. To date, where Acclaim has required it's forms to be
completed as part of managing claims or issues for the Employer the Employer has paid
for the medical practitioner costs related to completion of said forms. The Employer has
confirmed that for the duration of the Collective Agreement this practice will continue.

This letter shall expire with the expiry of the Collective Agreement.

DATED AT Haliburton Ontario, this 07 dayof November , 2022
FOR THE EMPLOYER: FOR THE ASSOCIATION:

“Angela Vickery” “Spencer Jones”

‘Anne-Marie Holt” “Francine Fernandes”

“Natalie Bocking” “Yona Attis”

“Fiona Kelly” “Elizabeth Hulse”

HALIBO1.F
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LETTER OF UNDERSTANDING
Between:
HALIBURTON, KAWARTHA, PINE RIDGE DISTRICT HEALTH UNIT
(The “Employer”)
And:
ONTARIO NURSES’ ASSOCIATION
(The “Union”)

RE: LEAD NURSE PREMIUM

Where a nurse is assigned, by the Health Unit, a “Lead Nurse” role at an Immunization
Clinic designated as a Mass Immunization Clinic by the Health Unit, said Nurse will be
paid a premium of $2.00/hr for time spent in that role. Designating a clinic as a Mass
Immunization Clinic, assigning a Lead Nurse Role, and the selection of who shall be
assigned that role, shall all be at the sole discretion of the Health Unit.

DATED AT Haliburton Ontario, this 07 dayof November ,2022
FOR THE EMPLOYER: FOR THE ASSOCIATION:

‘Angela Vickery” “‘Spencer Jones”

“Anne-Marie Holt” “Francine Fernandes”

“Natalie Bocking” “Yona Attis”

“Fiona Kelly” “Elizabeth Hulse”

HALIBO1.F



