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KNOW YOUR RIGHTS

MEMBER INSPIRES HUMAN RIGHTS AND
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CARE LACKING

PROVIDING A VOICE
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Susan Archibald, ONA’s representative
for members of Aboriginal backgrounds on our Human Rights and
Equity Team, has quite the story to tell.

Having faced discrimination, Archibald is able to
communicate solidarity with others facing oppression and
provide a voice for those who are vulnerable.
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Following a move to Owen Sound
with her adoptive family at the age of
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For more on ONA’s HRE Team,
visit ona.org/hre

identity as a Canadian of Indigenous
heritage throughout her elementary
and high school days.
Being a nurse was initially not on
her radar. In fact, Archibald attended
Humber College where she obtained a
diploma in make-up artistry. After an
abusive 12-year relationship, she was

Are You a Registered Nurse? ONA WANTS YOU!
Empower yourself by empowering
others. Come join the Ontario Nurses’
Association’s growing team!

able to move forward and establish her
self-identity as an independent woman
and single mother of one daughter.
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